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Bringing comfort

world is a beautiful thing but leaving this
world doesn’t have to be traumatic. It can be
a beautiful process.”
Her nursing background includes rehab,
case management. When she was in RN
school at Connors State College in Muskogee,
Davis became the first LPN hired by Emerald

The representatives of ANA’s Membership
Assembly, the governing and official voting body
of the American Nurses Association (ANA) have
acted on compelling and critical issues that
greatly impact the nursing profession and the
health of global populations. More than 300
nurses, observers, and other leaders attended a
two-day governance meeting in Washington, DC,
June 10-11. Eligible representatives elected national
leaders including the next national president
and acted on nurse staffing, verbal abuse and
workplace violence, and climate change.
* Nurse staffing: Recognizing that the
COVID-19 pandemic has exacerbated long-standing
nurse staffing issues, the Assembly considered
changes to existing ANA policy related to nurseto-patient ratios. Participants stressed the need for
enforceable staffing standards and shared their
successes and challenges in implementing various
models. Assembly representatives approved a
recommendation that ANA supports safe patient
standards including ratios that are acuity and
setting-specific as per nursing assessment and
enforceable, and that ANA will engage with
its constituent and state nurse associations
(C/SNAs) to develop further details regarding
standards, implementation, and enforcement.
Assembly representatives also called on ANA
to collaborate with organizational affiliates and
C/SNAs to begin to develop evidence-based
staffing standards for all nursing disciplines for

See COMFORT Page 2
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E mera ld Hospice nu rses ca re
Brandy Davis, RN, regional clinical coordinator of Emerald Hospice, says God put her on the
right path.
story and photo by James Coburn, Staff Writer

Hospice was not the path that Brandy Davis
thought her nursing career would take. She didn’t
think that becoming close to a patient before
watching them pass is something she wanted to do.
“But God had another plan for me,” said
Davis, RN, regional clinical coordinator for all three
Emerald Hospice offices in Oklahoma. “I think God
put me into hospice for a reason. Coming into this

ANA Acts on
Climate Change
and Key Nursing
Issues
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Hospice nearly nine years ago. She
later became the director of nursing
at the Wagoner office.
Nobody comes into the world the
same way, neither to they take the
same trip out, Davis said. Helping
people pass comfortably and honoring
their wishes of symptom management
means a lot to the patient and their
loved ones.
“We can play their favorite song
or a favorite hymn from church —
they get a peace — they just relax
and slowly pass,” she said.
Patients do not come on hospice
expecting to pass that day, which is
sometimes a stigma associated with
hospice, she said. Patients usually
live for weeks or months. Helping
them to live out their best wishes
of making trips or planning favorite
events is rewarding for a hospice
nurse.
“We’ve had some that go across
country, and we set up spots with
hospices when they are traveling.
They are there for a day or two and
that hospice was there, and they’ve
been able to fulfill their dreams.”
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Some patients may be in a
nursing home and might be without
access to Braum’s ice cream. Emerald
Hospice staff will venture to get
their ice cream, just to make their
day. Hospice is not only about being
the nurse, the CNA, social worker
or chaplain. A hospice career requires
a passion for it, because it can take
a toll on the person. The Emerald
Hospice staff’s loyalty is why she
remains loyal to the company. There
is a lot of education provided to
the families, she said. Families grieve
the loss of their loved ones before
that loved one dies. However, they
can depend on the knowledge and
kindness of Emerald Hospice.
“They don’t teach us how to help
somebody be comfortable with end of
life in nursing school. So, we learn
a lot from doing this,” she said. “So,
when you’re dealing with families
that don’t have a medical background,
it takes a lot of education, and my
team is amazing. They go above and
beyond to make sure our patients
are being taken care of, and that
their families are taken care of, and
that they understand why this is
happening and what to expect next.”
Davis has a place in her heart
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for every patient she meets. There are
some whom she has developed deeper
relationships with because they were
on service for a long time. Their
families become part of her family,
she said.
“They want to know about you
because it’s so intimate when you
start talking about dying. It’s just
different, so the relationships you can
develop with families are different
from some other fields of nursing,”
Davis continued. “We go into their
home. We are providing personal
care at their most vulnerable times. I
think that is why my personality fit
with the opportunity to do hospice.”
Being a primary caregiver is
difficult for a family member when
someone needs 24/7 care. Being a
hospice nurse has taught her to
appreciate and enjoy each day she
is alive. Anybody could learn today
or tomorrow they are living with a
terminal disease. During the COVID
pandemic, Davis encountered patients
with heart disease or cancer who
did not go to a hospital because
it was too crowded with COVID
patients. Patients are returning to
hospitals now that COVID cases have
decreased to a new normal, she said.

Some of these patients are learning
for the first time that their cancer
has metastasized. Their prognosis is
not good, so she is seeing more
of these types of patients entering
hospice care.
Death does not take a holiday.
But all nursing careers include
special people who share a rewarding
journey benefiting patients’ lives.
“They need somebody to help
them understand that God is in
control. I am not in control of
whenever you leave this world.
Whatever you believe in, there’s a
higher power managing that. That’s
not me, but what I can do is help
you be comfortable and help you
have quality of life,” she said.
One of the families asked Davis
to choose a song to play at their loved
one’s funeral. And Davis is always
grateful when families recognize her
in their loved one’s obituaries.
“To know that I made such an
impact on that family that they
honored me by mentioning me with
their family, I knew I was doing
something right,” she said.
For more information about
Emerald Hospice visit: http://
emeraldhospice.com/ .
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publication.
* Addressing verbal abuse
and workplace violence: Often,
healthcare stakeholders’ approach
to workplace violence (WPV) in
health care focuses on responses
to, and prevention of, physical
assaults in hospitals. Discussions
often overlook verbal abuse, which
can be a risk factor for physical
violence. In addition, practice and
policy recommendations developed
for inpatient settings may not
be appropriate for or helpful
in community settings, such as
schools, community health centers,
public health facilities, and similar
places where WPV can occur.
Assembly representatives called on
ANA to engage key stakeholders
to identify, develop and advance
strategies
resulting
in
a
comprehensive culture of safety
and zero-tolerance approach to
verbal abuse and violence in all care
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settings, advance workplace violence
prevention priorities in nursing
practice and public policy, and
advocate for better data collection
to inform policy development.
* Impact of climate change
on health: Citing statements from
International Council of Nurses,
the World Health Organization,
and the American Academy of
Nursing, along with editorials from
several health care journals on the
danger of climate change on global
health, representatives proposed
that ANA, as the leading nursing
organization, should take a strong
leadership position in addressing
the impacts of climate change
on human and population health
and help prepare nurses to
engage patients in conversations
about climate change and its
health impacts; impacts which
disproportionately affect the most
vulnerable populations. To help
address the public health crisis
caused by climate change, Assembly
representatives
approved
the

recommendation that ANA, C/SNAs
and individual member division
(IMD) include climate crisis and
its consequential impact on human
and population health as an
essential component of their policy
platform. Voting representatives
also endorsed that ANA revise and
establish as an official position
the 2008 House of Delegates
Statement on Global Climate
Change and Human Health. Finally,
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the representatives called on
ANA, C/SNAs and the IMD to
promote nursing knowledge on
the relationship between climate
change and human and population
health.
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A PLACE CALLED HOME : ASH STREET PLACE IS COZY
by James Coburn - staff writer

It was at St. Anthony Hospital in
Oklahoma City where she was born
that Tammy Williams remembers being
hospitalized for three months after a
car accident. She was only a 10-yearold.
“Nurses were there for everything.
They took on the role as a friend, a
caretaker and a nurse as far as any
dressing changes. They were a parent
if I needed them to be,” said Williams,
LPN, director of Nursing at Ash Street
Place Assisted Living in Guthrie.
Those nurses inspired her to
become a nurse.
Today, she and her nurse aides
and volunteers strive to give the same
quality of care and compassion to the
residents of Ash Street Place. Friendly
conversation with the residents makes
her day.
“I like geriatrics,” she said of the
residents. “They’re friendly and very
important. I learn lots of things from
the residents here.”
Dominoes, Bingo, and Checkers are

popular games. They take trips to
Walmart or other stores for shopping.
Church services are held for residents
on Monday evenings. On Sunday
mornings some of the residents usually
venture out for church services with a
friend or family member. Some of the
ladies get together for Bible study on
Sunday evenings.
Williams smiles when recalling
the day that Joe Chappell sang at a
resident’s birthday party and one of
the male residents asked her to dance.
The Chappell family owns Ash Street
Place. A high quality of life includes a
family-friendly atmosphere.
The staff is very respectful,
punctual and kind, 24 hours a day,
Williams said. A certified medication
aide works on every shift.
“Everybody’s friendly, willing to
help each other and be there for each
other,” she continued. “We have several
different levels of care.”
Interaction with residents, assisting
them when there is a need including

medications, and assistance with daily
needs is provided. If there is a
need for more assistance with daily
activities, a resident may transition
seamlessly across the street to Golden
Age Nursing Facility for long-term care
or skilled nursing. Williams’s exposure
to nursing began at Golden Age where
she was a CNA and CMA before
working as an LPN there for 12 years.
She graduated from nursing school at
Francis Tuttle in 2000.
She sets new residents at ease by
asking them about their preferences
in life. She helps them blend in by
knowing some of their favorite things
to do. Williams lets them know that
changes can be made to make them
more comfortable.
They all share a good outlook on
life and are as caring as the staff,
she said. Among the residents is a
gentleman who worked as a space
engineer at NASA, another who served
in the Navy during WWII, a woman
who worked as a dietician in the

prison system, who happens to be a
direct descendent of Daniel Boone.
“She was telling us recently about
when she had to go through a course
of training to learn Karate,” Williams
said.
Ash Street Place can accommodate
up to 37 residents. It represents a
strong commitment to the town as the
only assisted living facility in town.
The family-owned center takes cares
care its own community of Guthrie
and other residents from elsewhere.
Ash Street Place is usually the first
place a Guthrie resident chooses when
they need more care than is possible
at home.
Many of the residents already
have a community connection often
recognize other residents as their
former neighbors, school chums or
fellow churchgoers.
The Chappell family has grown
up in the community. This spirit of
care makes Ash Street Place, Willow
See COZY Page 5
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Creek, Golden Age and Companion
Hospice so special.
“We are here to take care of the
health care needs of the community,”
said CC Crane, spokesperson for
Companion Healthcare. “Besides Mercy
Logan — it is us. I really do
think you experience that family
centered approach.” As a staple in the
community, Ash Street Place must be
exceptional in its standard of care. The
brand of Ash Street Place is written
in family and neighborly community
ties of knowing that the best of care is
only a step away when choosing one
of Oklahoma’s finest assisted living
centers.
“We’re taking care of a lot of
people here that were your old
schoolteacher, or your former Bible
study or Sunday school teacher. Ash
Street Place is the first place you
would think about if you needed
assisted living care,” Crane said.
Williams agrees.
“Personally, I think it’s the best
place. Of course, I think Golden Age
is the best place, too,” she said.
For more information on Ash Street
Place visit: https://ashstreetplace.com/

Tammy Williams, LPN, has gone full circle in her nursing career by giving comfort and care as the director of nursing
at Ash Street Place Assisted Living, located in Guthrie.
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140 GENERAL NURSING
Family Nurse Practitioner
Perform complete physical
exams and assessments
of patients including
urgent, emergent and
non-urgent presentation.
Select, order, perform and
interpret tests, analyses
and diagnostic images to
provide information on
patient condition and
augment physical findings.
Analyze reports and
findings of tests to
diagnose patients.
Prescribe or administer
treatment, therapy,
medication, vaccination
and other specialized
medical care to treat or
prevent illness and injury.
Perform procedures
including laceration repair,
orthopedics and provide
referrals to medical
specialists. Explain
procedures and discuss
test results and prescribed
treatments with patients.
Notate findings and
treatment course in patient
chart including follow-up
notes. Required Skills and
Attributes: Understanding
of medical coding and
billing. Knowledge of state
and federal regulations
including OSHA, HIPAA,
blood borne pathogens
and others. Competent with
common PC applications
including Internet, Email
and Microsoft Office. Ability
to supervise, train and
evaluate new and current
provider staff. Xpress
Wellness Urgent Care
2215 US-64, Guymon, OK
73942

!!INCENTIVE
OFFERED!! Licensed
Practical Nurse /
Registered Nurse
CHARGE NURSE
!!NEW PAY SCALE!!

8 HOUR SHIFTS. Now
offering $5000 sign-on
bonus!!! SEEKING
QUALITY & DEPENDABLE
CHARGE NURSES. As
a Charge Nurse / LPN /
RN, you enjoy interacting
with and providing highquality care the residents
in our Memory Care facility.
Working to provide
physican directed medical
treatment and medication.
Memory Care Center at
Emerald 2700 N Hickory
St, Claremore, OK 74017

140 GENERAL NURSING
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!! *INCENTIVE
We are looking for
We Are Looking For
Weekend Double
Licensed Practical OFFERED!! (RN/LPN)
Licensed Practical
CHARGE NURSE
Nurse /Registered
!! NEW PAY SCALE !! Nurse /Registered
Nurse Charge
Nurse Hiring
Now offering $5000
Nurse Weekend.
The
Highlands
at Owasso
Saturday - Sunday: 6am
sign-on bonus.
10098 N 123rd E Ave,

- 10pm **Baylor Pay
Eligible** University Village
located at 8555 South
Lewis Ave. Tulsa, OK
74137 is looking for a
Licensed Practical or
Registered Nurse to care
for our long-term care or
skilled residents in the
Health Center. The ideal
candidate will be a
responsible and
well-trained professional
able to give the best
nursing care with little
supervision. Compassion,
composure and
dependability are a must.
You will also be able to
follow health and safety
guidelines faithfully and
consistently. The goal is
to promote residents wellbeing, which is achieved
by providing high quality
nursing care and fostering
a respectful and supportive
environment among
clinical staff.

We are looking for
Nurse Extern Nurse Tech/Practical
Nurse Tech

Provides direct and indirect
patient care through the
application of the nursing
process, which includes
assessment, planning,
implementing, and
evaluating care rendered
under the direct
supervision of the assigned
licensed nurse. Care
provided will address
physical, psychosocial,
rehabilitative, and
discharge needs of the
patient and his/her family.
Collaborates with other
health care professionals,
coordinates ancillary staff,
functions within the
framework of the policies
and procedures of MRHC
and within the legal
framework of the State
of Oklahoma. McAlester
Regional Health Center.
1 Clark Bass Blvd,
McAlester, OK 74501

Seeking Motivated Nurses
Owasso, OK 74055.
To Join Our Great Team!!
Looking
for an LPN. We
7am-7pm & 7pm-7am
are
currently
offering $26
Shifts Available. Work
an
hr
for
those
interested.
Full Time Or Part Time!!
Responsible
for
overall
Emerald Care Center
care
of
assigned
residents
2800 N Hickory St,
and supervision of direct
Claremore, Ok 74017
care staff in the community.
MIN. QUALIFICATIONS:
Current valid LPN license.
We Are Looking
Experience in long-term
For Family
healthcare preferred.
Nurse Practitioner
Strong
communication and
Xpress Wellness offers a
great working environment interpersonal skills needed,
both verbal and written
with state-of-the art urgent
care facilities, attractive documentation. POSITION
DUTIES: Help implement
work schedules,
and evaluate care plans
competitive wages and
for
individual care of each
incentives, comprehensive
resident. Maintains
insurance benefits
appropriate
nursing service
including medical, dental,
objectives, goals, and
life, vision and disability.
standards of nursing
Xpress Wellness offers a
practices. Receive,
401k retirement plan with
transcribe,
and implement
generous company match.
physician’s orders in a
Helping people get better
timely manner.
is our business so taking
Reports required
care of our people is
condition changes, events
critical to our success.
to appropriate parties.
Provides primary and
Administers
medication/
episodic care to patients
treatments as prescribed.
following accepted
Monitors infection
standards and protocols.
control compliance.
Xpress Wellness Urgent
Investigates/documents
Care 1675 12th Ave NW,
accidents/incidents.
Ardmore, OK 73401
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140 GENERAL NURSING
**CALLING ALL
NURSES** M-F 2p-10pm
LPN/RN !! INCENTIVE
OFFERED !!
Sherwood Manor Nursing
Home 2416 W 51st St,
Tulsa, OK 74107. Come
join our great team! We
are a small, family owned
facility, that love our
residents. We are currently
seeking Full-Time
Licensed Practice Nurses
(LPN) to join our team. Job
Responsibilities: Record
a patient’s medical history
accurately. Take and
record measurements of
blood pressure,
temperature, heart rate etc.
Observe patients under
treatment to identify
progress, side-effects of
medications etc. Monitor
patients’ conditions,
including fluid intake and
output and compose
patient charts. Assist ailing
patients in daily necessary
activities such as eating,
bathing etc. Administer
injections, prescribed
medications, enemas etc.,
clean and dress wounds
and assist with other basic
medical care tasks. Collect
samples for lab testing as
assigned. Provide
emotional and
psychological support
when needed.
Communicate with
patients’ family or friends
to provide advice, comfort
and release instructions.
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204 REGISTERED NURSE
Registered Nurse Part-Time

Red Rock Behavioral
Health Services. 2250 N
Airport Rd, Weatherford,
OK 73096. Provides
nursing care and
coordinates medical/
psychiatric care for clients.
Provides clients with
continuity of care. Performs
nursing assessments in
order to identify client’s
needs and plan of care.
Provides treatment for
existing and emergency
health care conditions.
Assesses medical
appropriateness for
admission and continually
assesses throughout
clients’ stay. Consults with
Psychiatrist if change in
medical status occurs with
referral to more appropriate
level of care. Supports
and assists with the
facilitation of Care Plans
for consumers within the
Red Rock Health Team.
Educates clients to
possible side effects of
injectable medications.
Performs other duties as
assigned. Licensed as a
Registered Nurse in the
state of OK. Demonstrated
interpersonal and
communication skills.
Demonstrated experience
in use of physical
assessment skills and the
ability to handle medical
emergencies. Must be able
to work shift-work. One
year exp. preferred.
161 LICENSED PRACTICAL
Knowledge and experience
working with administration
NURSING
of psychotropic
medications, preferred.
Knowledge of psychiatric
nursing, practices,
techniques and
procedures, preferred.
!! INCENTIVE OFFERED!! Experience working in a
LICENSED PRACTICAL
psychiatric setting,
NURSE $$$$$$$5000.00 preferred. Certification in
SIGN ON BONUS
mental health nursing a
$$$$$$$ **7A-7P OR
plus. EOE/Protected
**7P-7A (12 HOUR
Veterans/Individuals with
SHIFTS) FLEXIBLE
Disabilities.
SHIFTS!!!!
Seeking Motivated &
Fun Fact: With over 50
Dependable Lpn’s To Join
years of combined
Our Amazing Team For
newspaper publishing,
Our Ltc/Snf Facility. We
editing, graphic design,
Offer Competive Pay, With
sales and marketing
Sign On Bonus Included,
experience, Oklahoma’s
Great Benefits!! Also Ask Nursing Times welcomes
About Our Referral
the opportunity to work
with you! To Advertise,
Bonuses!! Join Our Team
At Emerald Care Center Please Call (405) 631-5100
Or Visit
2425 S Memorial Dr, Tulsa,
www.oknursingtimes.com!
Ok 74129
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Full-Time Registered
Nurse (RN) - $3000
sign on bonus

We are looking to hire
a full-time Registered
Nurse Case Manager
Sooner Home Health
located at 10153 E 79th
St Ste 206, Tulsa, OK
74133 is looking to hire a
full-time Registered Nurse
Case Manager. Do you
want a job that offers
meaningful work by helping
others? Are you looking for
an opportunity to grow your
nursing career? Would you
like to join a home health
care company that strives
to make a difference in the
lives of both its patients
and employees? If so,
please read on! This RN
case manager position can
earn between $66,000k
- $74,000 or more per
year on a pay per point
scale commensurate with
experience and a generous
sign-bonus of $5,000. We
also offer great benefits,
including medical, dental,
vision, short- and
long-term disability, 6
holidays off, paid time off
(PTO) accrual, a 401(k),
schedule flexibility, and life
insurance. If this sounds
like the right full-time
nursing opportunity in
home health care for you,
apply today!

Leisure Village Health Care
Center 2154 S 85th E
Ave, Tulsa, OK 74129.
Pay, Benefits and Perks
of Registered Nurse (RN):
$3,000 sign-on bonus for
qualifying candidate!
Competitive Pay Based on
Experience. Shift
Differential Pay (at
participating locations). 8
hours of Paid Time Off
(PTO+) added to your
balance after 30 days of
employment; immediately
accrue more PTO as you
work! (full-time only). Earn
8 bonus hours of PTO+
for every quarter of perfect
attendance (full-time only).
6 Observed Holidays with
premium pay or leave +
1 Floating Holiday for fulltime employees. Up to
$5,000 per in tuition/
education reimbursement
per calendar year for
approved program of study.
Take home up to 75%
of your net earned wages
at the end of every shift.
401(k) Retirement plan
with company-matched
contributions after 1 year
of employment. Medical
(Teledoc Included), Dental,
Vision, Life and other
voluntary Insurances for
full-time employees. Have
fun with contests and
employee appreciation
events every month.

We are seeking
Registered Nurse

Mays Plus, Inc. is seeking
an RN with current license
without restriction. Must
have been licensed for at
least a year with a year
of geriatric experience (ex.
home health or nursing
home). Must work well
without supervision. Some
computer experience with
typing skills required.
Company car supplied.
Supervisory visits, pill
minder, med planner, etc.
needed. No case
management. Good
communication skills.
Monday-Friday, 8am-5pm,
no weekend, no on call,
and no holidays.
Please respond with a
current resume.
1106-1110 N Ellison.
Guymon, OK, 73942
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We are looking
for PACU
Registered Nurse Part-Time Days

*This position will take call
1 weekend every 12 weeks
in addition to 1 day of call
per month and 1 holiday
per year.* Oklahoma
Surgical Hospital. 2408 E
81st St Suite 300, Tulsa,
OK 74137. OSH, a
physician owned facility,
is looking for a part-time
PACU RN to work on
Mondays and
Wednesdays, 8:30a - 5p
and Tuesday’s, 7a - 7p.
This position comes with
our 401K, PTO, paid
holidays, sick bank, and is
eligible for our rewarding
discretionary quarterly
bonuses! Come be a part
of Tulsa’s only 5-star rated
hospital! Requirements:
Current Oklahoma or
multistate RN license.
Current BLS. Completion
of ACLS Certification within
60 days of hire. This
class is offered at OSH.
Specialty Knowledge
Skills: Must be
knowledgeable and
demonstrate competency
in current nursing practices
that are unit/age specific.

204 REGISTERED NURSE
Registered Nurse
Full Time Nights
$20,000 Sign on Bonus

Make a difference with us
at Cornerstone Specialty
Hospitals Broken Arrow
located at 1000 W Boise Cir
3rd floor, Broken Arrow, OK
74012. The Registered Nurse
is responsible for the direct
and indirect nursing care of
all patients ranging in age
from 18 years to geriatric
experiencing medically
complex conditions, general
medical-surgical conditions,
with rehabilitation and/or
wound care needs. The
Registered Nurse (RN) duties
include: The overall direction
and supervision of all patient
care during his/her shift.
Demonstrates the knowledge
and skill to carry out the
nursing process when
providing patient care.
Satisfies the established
standards of the nursing
practice. Supervises and
delegates patient care tasks
to LVN/LPN or CNA and other
patient care team members.
Promotes teamwork with
physicians and personnel of
other departments. As
appropriate, the registered
nurse takes into consideration
the patients’ age in the
performance of any task.
Perform other duties
as assigned.
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US Supreme Court’s Decision to Overturn Roe
vs. Wade: Is a Serious Setback for Reproductive
Health and Human Rights
The American Nurses Association (ANA)
is dismayed by the 6-3 ruling of the
U.S. Supreme Court in Dobbs v, Jackson
Women’s Health which has overturned the
longstanding and significant precedent of
Roe v. Wade. The Dobbs ruling removes
the right of all women to access high-quality health care and
make personal decisions about their sexual and reproductive health
care. In doing so, it potentially paves the way for laws that will
fundamentally come between patients and health care professionals,
including nurses, who must be guided by ethical obligations to their
patients and the profession.
“ANA is deeply disappointed in the decision to upend Roe v.
Wade, which we view as a legal protection of basic reproductive
health rights and human rights,” said ANA Enterprise CEO Loressa
Cole, DNP, MBA, RN, FAAN, NEA-BC.
Nurses have an ethical obligation to safeguard the right to
privacy for individuals, families, and communities, allowing for
decision making that is based on full information without coercion.
As the largest group of health care professionals, nurses have for
decades assisted their patients with weighing the benefits, burdens,
and available options, including the choice of no treatment, when

discussing sexual health issues and pregnancy.
ANA firmly believes that no nurse should be
subject to punitive or judicial processes for
upholding their ethical obligations to their
patients and profession.
In March 2022, ANA affirmed that abortion
is a reproductive health alternative that nurses can discuss when
counseling patients. Nurses have a duty to respect the decisions of
their patients, including those decisions that are related to sexual
health and pregnancy. Respect for patient decisions does not mean
that the nurse must agree or support the decision. Nurses can exercise
their right to refuse to participate in sexual and reproductive health
care based on ethical grounds, as long as patient safety is assured
and care by others has been arranged.
“No matter their philosophical differences or belief systems, all
nurses must strive to remain consummate health care professionals
and display empathy and respect to all,” said Cole. “This is a
complicated issue and deeply personal for all, including nurses.
Nurses, leaders, all health care professionals, and the public must
engage on this issue with empathy and respect.”
ANA will continue to advocate for reproductive justice and sexual
health that supports a patient’s decision and rights in a just society.
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Two Father/Son
Duos Think of
Father’s Day
Differently
After Transplant
The Koontz family never takes a
Father’s Day for granted after nearly
losing their patriarch last year. Keith
Koontz of Wichita, Kansas was having
urination issues and just wasn’t feeling
well when he finally went to the
doctor. Come to find out, his kidneys
were failing - and he was put
on dialysis. “Dialysis is no joke,”
he admits. “I would go in three

times a week for four
hours each. It was time
consuming and could
be painful. Things got a
little better when they
put me on home dialysis, but it
was hard to lug around heavy boxes
of fluid anytime we tried to go
camping.”
An avid camper for many years,

Koontz had no idea his hobby would
play a role in saving his life. “When
it became clear that I needed a
transplant, my physicians said I was
lucky that I was in such good shape.
I attribute that to camping.”
But at the age of 81, he wondered
if transplantation was even an option
for him. “Some transplant centers will
not transplant someone over the age
of 80,” Koontz states. “That was one of
the deciding factors for why we chose
INTEGRIS Health.
I wasn’t done living yet, and they
were willing to give me a second
chance.”
E.N. Scott Samara, M.D., is
the surgical director of the Nazih
Zuhdi Kidney Transplant program at
INTEGRIS Baptist Medical Center in
Oklahoma City. “It’s our transplant
center’s philosophy to not look a
patient’s chronologic age, age in years,
but to look at how the patient looks
physically and mentally. Mr. Koontz is
an active, vibrant man with an overall
good health status and we felt he
was well deserving of transplant for
continued quality of life.”
The Koontz clan is a tight knit
group. Keith’s sister and all five of his
children offered to give him one of
their kidneys. They all went through
the application process, but it was
Kenny Koontz of Norman, Okla., the
baby of the family, who was a perfect
match. “Any one of us would have
done it for him,” says Kenny. “I just
happened to be the best candidate.”
The transplant took place on Jan.
11, 2021. It was a complete success –
but the story doesn’t end there.
As fate would have it, the surgeons

who performed the transplant on
Keith and Kenny Koontz - were a
father and son duo as well. E.N.
Scott Samara, M.D., is the senior and
Shea Samara, M.D., is the son. Both
are transplant surgeons at the Nazih
Zuhdi Transplant Institute. “What are
the odds?” asks Keith Koontz. “When
we tell our story to people, they don’t
believe us at first. But then they think
it’s amazing when they realize we’re
being serious.”
Kenny Koontz gets choked up
when he thinks about it. “The son
took my kidney and handed it to his
father, who in turn put it into my
father. It’s more than a coincidence to
me, it’s a connection. One we won’t
forget for the rest of our lives.”
“As transplant surgeons, we always
feel blessed to be able to help people.
One father and son pair helping
another father and son pair was truly
special,” admits Shea Samara. “My dad
and I have been blessed to have been
able to work together for the past
15 years and we truly cherish every
moment together.”
The Koontz family hopes to help
others by sharing their story. They
say life is too precious to be taken
for granted. “Never take a Father’s
Day for granted,” advises Kenny. “You
never know when or if it will be the
last one you get to spend together.”
Keith Koontz agrees. He is
camping again and just celebrated
his 64th wedding anniversary with
his wife, Beverly. He says they have
lived a blessed life thanks to the Man
Upstairs. He calls these next years his
‘bonus’ years – and says he will live
each of them to the fullest.
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Local Children’s Hospital
Named Best for Pediatric
Cardiology, Gastroenterology
Oklahoma
Children’s
Hospital OU Health has earned
U.S. News and World Report’s
ranking of Top 50 Best
Children’s Hospitals in the
nation for Pediatric Cardiology
& Heart Surgery and Pediatric
Gastroenterology & GI Surgery. This
marks the first year these programs
have been included in the Top 50 list.
The publication’s annual ranking
system, now in its 16th year, is designed
to assist families and their physicians
in making informed decisions about
where to receive care for challenging
health conditions. The rankings are
measured by key areas including
surgical outcomes, quality, patient
experience and peer reputation.
“As the leader in pediatric care
for Oklahoma and the region, we
are incredibly proud that these two
specialties are recognized as the
nation’s most elite,” said Richard
Lofgren, M.D., MPH, OU Health CEO
and president. “This acknowledgment
from U.S. News & World Report
reflects the dedication of our highly
skilled care teams, who put the patient
first in everything they do.”
Oklahoma Children’s Hospital is
the only dedicated children’s hospital
in the state. From advanced surgical
services to general pediatrics, oncology
care and more, Oklahoma Children’s
Hospital patients have access to
cutting-edge research and treatments
through hospital-based and outpatient
services.
The leaders of these programs
include: Harold Burkhart, M.D.,
cardiothoracic surgery; Arshid Mir,
M.D., pediatric cardiology; Muhammad
Altaf, M.D., pediatric gastroenterology;
and Catherine Hunter, M.D., pediatric
surgery.
“These physician leaders have built
incredible programs at our hospital,”
said Cameron Mantor, M.D., OU Health
Chief Physician Executive, Children’s
Division. “They are each nationally
respected in their fields, which has
allowed them to recruit the best teams
in the nation.”
Oklahoma Children’s Hospital’s
cardiology team includes experienced
pediatric cardiothoracic surgeons using
advanced surgical technologies and
minimally invasive techniques and

clinical trials. The
cardiac surgery team
performs more than
500 surgeries each year, and the
number of children who survive openheart surgery — 98.8% — stands above
the national average, regardless of the
surgery’s complexity.
The
comprehensive
pediatric
cardiology program at Oklahoma
Children’s Hospital cares for all
children and adults with pediatric and
acquired heart disease in the state.
The team conducts more than 10,000
clinic visits a year for patients
referred to the programs throughout
Oklahoma.
Services
include
a
nationally-accredited imaging program
with echocardiography and fetal
echocardiography services, advanced
MRI and CT imaging systems, a
Hybrid cath lab for interventional
programs and more.
The gastroenterology team at
Oklahoma Children’s Hospital conducts
more than 12,000 clinic visits and 1,800
procedures a year and participates in
multiple research studies and multicenter clinical drug trials, making it
the largest referral center in the state.
Specialized
gastroenterology
programs include Inflammatory Bowel
Disease, Liver Transplant, Intestinal
Rehabilitation, Aerodigestive Disorders,
Gastrointestinal Motility, Fatty Liver
and
Cystic
Fibrosis.
The
gastroenterology program offers one
of only a few Transnasal Awake
endoscopy and GI Motility disorders
centers in the nation and is the
founding member center of Improve
Care Now, an International IBD
Collaborative Quality Improvement
network.
“In my more than 40 years in
healthcare, I have had the opportunity
to work with several nationally
recognized programs,” Lofgren said. “I
am not surprised to see us achieve
these rankings and I fully expect to
see additional programs at Oklahoma
Children’s Hospital added to the list
in years to come.”
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Situation Update: COVID-19

*Includes 30 hospitalizations in pediatric beds.
**Focus, Rehabilitation and Tribal Facilities numbers are not
assigned to a specific region as their patient populations reside
across the state. Information provided through survey of Oklahoma
hospitals as reported to HHS as of the time of this report.
Response rate affects data.
Facilities may update previously
reported information as necessary.
Data Source: Acute Disease Service, Oklahoma State Department
of Health. *As of 2022-06-23 at 7:00 a.m.

