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possible

Esthela Quiroz, LPN, has worked at Valir Rehabilitation Hospital since becoming a nurse in 1999.

by James Coburn - staff writer

It's evident that Esthela Quiroz is a that they may better participate in the knee surgeries, spinal cord injuries. A unit is
seasoned nurse when listening to her discuss program. Especially during the pandemic, dedicated to traumatic brain injuries. Liaisons
her career as an LPN at Valir Rehabilitation the nurses make sure the equipment is go out and look for patients who could benefit
Hospital, located in midtown Oklahoma City. clean. Equipment is disinfected between from the hospital. Services include physical
Since 2009 she has been part of the Valir team, each patient appointment. therapy to help them walk, occupational therapy
working to improve people’s lives. The inpatient program has the patients to carry out simple physical tasks such as

One of the main things she focuses on staying an average of 10 to 14 days. A lot
is getting a patient’s pain under control so of patients are recuperating from strokes, See VALIR Page 2
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brushing teeth. Speech therapy
helps people communicate once
more.

“They leave here and they're
walking. Theyre able to care
for themselves. They’re able to
communicate with their families,”
she said.

Quiroz’s mother was
hospitalized around the time that
she became a nurse. She entered
rehab after hospitalization and
Quiroz knew that rehabilitation
was in her nursing future. She
wanted to work at a rehab center
where people leave with their
speech restored and are once
again able to walk.

“That’s what we see a lot here,
especially the traumatic brain
injuries,” Quiroz said. “That’s one
of the units where I actually
started working when I first
started working here. I wanted
to help people just like they
helped my grandmother. I saw
that the nurses were nice and
compassionate. I wanted to help

-

people and other families to get
back on their feet. That’s what
we do here.”

She loves that everybody works
together for the common good
of patient care. Management has
been empathetic and concerned
about their staff during the
pandemic. During Thanksgiving
and Christmas, the Valir leadership
provided every Valir Rehabilitation
Hospital employee a full dinner
for their families.

“They were always checking
on us and making sure that
everything was going smoothly,
making sure the patient is taken
care of because that’s our priority,”
Quiroz explained.

Being a Valir nurse means
going above and beyond the call
of duty during COVID. There
were times when they would let
their patients call their families
with their own phones brought
to work. Patients had anxiety and
feared how the pandemic was
sweeping across the country, she
said.

“We would take out our
phones and take it to them to

TAKE YOUR NURSING CAREER
TO THE NEXT LEVEL!

FInCI out hOW Kramer SC"\OOI O'F Nursmg can
prepare you for each StEP OF your nursmg career.

« RN-BSN
« BSN
+« MSN
UNDERGRAD
405-208-5000

admissions@okcu.edu

« PhD
- DNP

GRAD
405-208-5094

gadmissions(@okcu.edu

Oklahoma City

UNIVERSITY

Kramer School of Nursing

okcu.edu/nursing

make sure they were keeping in
touch because that was important,”
she continued.

Education is vital in helping
patients adjust to being
hospitalized, she said. A lot of
people had little education about
the introduction of vaccines and
how they are helpful in spurring
the immune system to fight
COVID. They were going by
the negative narratives on social
media, Quiroz said.

She recalls a daughter who
died. The experience touched
Quiroz’s life. The mother had
what Quiroz considered to be
a perfect life with a husband.
They shared a daughter who was
handicapped.

“The daughter actually passed
away here holding her hand,”
Quiroz continued. “The daughter
came to visit in her wheelchair,
and she passed away. That touched
me, especially the husband who
was taking care of both the
patient and the daughter.”

Quiroz said life changed for
that family in a matter of seconds.
This experience changed Quiroz
to understand the importance
of simple things that make life
important. Valir Rehabilitation
Hospital is an amazing place,
Quiroz said. That’s why she has
stayed through the years.

“I've worked with a lot of
therapists and theyre here because
they care about the patient,” she
added. “I've seen a lot of changes
here, too. But it is always for the
better,” she said.

Pain management is a staple
of the hospital. Quiroz strives
to keep patients comfortable yet
functional, which can be very

challenging when some patients
enter the rehab hospital directly
from a hospital intensive care
unit. The transition may be quick.
At time the patient doesn’t know
where they are going before
reaching Valir or what to expect.
So, a continuum of education
is key to defray anxiety. Their

transition to rehab involves the
patient improving enough to
safely go home.

“We have to be educated
about every single pain medicine
because it’s important to give
patients the right information

about what they are taking and
why they are taking it,” she
explained.

Even with a nationwide
nursing shortage, a patient is
never left alone without a system
in place to provide help. Someone
is always there for them, Quiroz
said.

“Whether it’s the director of
nursing, everybody steps in to
help because it is hard,” she said
of the nursing shortage.

“We have to put patients at
ease and assure them that we're
going to be taking care of them
no matter what,” she said.

Nurses never say to their
patients that they are challenged
with their workload.

So, she cherishes the many
thank you calls and notes received
from patients and their families.

“We're always working short,
and a lot of people dont know
that. So, whenever we do have
someone who says thank you and

understands, that means a lot,”
she said.
For more information wvisit

https://www.valir.com/
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LIVING IS NOT ONE-SIZE FITS ALL.
SO, HOW CAN ASSISTED LIVING
AND MEMORY CARE BE?

We serve the individual's need for purpose, independence and
dignity. Our loving, expert staff improves life with innovative,
individual programs and therapies. You really must see Legend®
at Rivendell for yourself.

Call now and join us for lunch and a tour. Discover the Legend
Senior Living® difference today.

Call to learn more: (405) 703-2300

ol 0 UEGEND

WH\I NER : ASSISTED LIVING & MEMORY CARE
at Rivendell

PEOPLE, PLACES & THINGS

Voted 2019 Best R LegendSeniorLiving.com

Memory Care Community H A Residence of Legend Senior Living®

YOUR TRUSTED MEDICARE RESOURCE

INCREASE BENEFITS « REDUCE COSTS * NO COST CONSULTATION

Christina Sibley, EMT/RMA O\\\NJZED Se
Medicare Specialist <35° AL,
405-655-6098 q 3
csibleyinsures@gmail.com & %
BS Health Studies-Gerontology . SIBLEY &
Steven Sibley, RET/DAV %= i =
Life, Health, LTC, & Disability < 63'
405-850-1569 7 N
ssibleyinsures@gmail.com ’7’05 Qg,f‘)
MBA - Healthcare Administration O, coWm

Steven and Christina Sibley are licensed, independent Insurance Brokers. Their focus
is finding the best products to insure their client’s Life, Health, Long Term Care and
Medicare insurance needs are fully and affordably met, both now and in retirement.
With her 20 years of healthcare experience and his 20 years of financial services
experience, they are ready to offer you the information and personalized service you
expect and deserve. There’s never any pressure, or any charge, just help.

3 We offer Healthcare in Retirement Planning

BEB | sibleyl nsures.com n Disabled Veteran | Native American | Woman owned company
= SERVING OK, KS, TX, AZ, & NM
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CAREERS IN NURSING
TALES FROM THE HEART. HOME HEALTH AIDES SHARE JOY

by James Coburn - staff writer

Two employees of AllFaith
Home Care have a combined total
of 45 years of service to their
credit.

Trena Anderson and
Ky’shawndra Whiteside, are both
CNAs and home health aides at
AllFaith Home Care, located in
Edmond. Anderson has invested
25 years at AllFaith Home Care,
located in Edmond. Whiteside will
celebrate her 19th year in May.
They know each other so well that
they sometimes finish each other’s
sentences.

“We all work together. It’s just
a good company to work for,”
Whiteside said.

Anderson earned her CNA
credential at Metro Technology
Center in Oklahoma City and

became a certified home health aide
after testing out at Moore Norman

Technology = Center. = Whiteside
completed both certifications at
Metro Technology Center.

Whiteside didn’t have a job
when moving to Oklahoma from
Texas.  AllFaith  owner  Lisa
Wariboko-Alali, RN, is Whiteside’s
sister-in-law. When she left her
home health job in Houston, she
was offered employment by Alali.

“I've been here ever since. I like
this type of work, helping others
when they can’t help themselves,”
Whiteside said.

Anderson met Alali when
working in a doctor’s office. Alali
noticed how kind and attentive
Anderson was with her home

health patients.

“She had some young kids at
the time, and now they’ve grown,’
said Alali, a pastor’s wife. “It’s
like the family grows

7

kind of

More than

Oklahoma high schoolers

in

say thevy have

yw

|
p
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together, and then the patients,
they transition and were part of
the family. If they hurt, we hurt.”

Providing care to clients at
home not only enhances a patient’s
quality of life. It also enriches
the life of the home health aides,
Anderson said.

Anderson loves connecting to
the joy she sees on a patient’s face
when visiting their homes. Not all
clients have family members living
nearby. They may not have visited
them in weeks or months at a
time.

“We see the smiles on their
faces and how comfortable they
feel. They take us in like we're
family,” Anderson said. “It’s just a
blessing both ways to me. It’s very
fulfilling.”

Alali has encouraged Anderson
to become an LPN or RN, but

Anderson said being a certified
home health aide brings her closer
to the life of a patient.

“We spend more one-on-one
time with them,” Anderson
continued. “I really enjoy that they
feel safe and comfortable as I
provide services and do my job.”

Providing loving services is
what keeps her dedicated to a
profession she felt called to do.
She’s more than willing to provide
extended care to patients needing
food or something else from the
store.

“We get them food. They don’t
have to pay us back,” Anderson
said. “It’s a blessing that we’re able
to do it. I love what I do. My heart
and passion is in what I do.”

A home health aide is a
synergistic part of the nursing staff.

See ALLFAITH Page 5

Help teens quit.

My Life, My Quit offers Oklahoma teens 13-17 FREE help to quit tobacco
&vaping. Free services include live text, phone or web chat. Services are
confidential and do not include patches, gum or lozenges.

To getstarted, teens can text “Start my quit” to 36072.
Learn more at MyLifeMyQuit.com.

For patients over 18, the Oklahoma Tobacco Helpline offers proven tools to
quit tobacco. Visit OKhelpline.com/health-care-providers to see
how you can help your patients succeed.

MY LIFEMY QUIT.

Brought to you by TSET

Oklahoma Tobacco Helpline

ETT1] QUIT NOW

1-800-784-8669 OKhelpline.com

A Program of TSET
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Close attention allows Whiteside
and Anderson to document and
report even the most subtle changes
in the life of a patient.

She enjoys learning about the
decades of life her patients have
lived. Her most elderly patient is
a centenarian, who at 100, shares
stories of her life experiences from
many decades ago.

“You learn a lot going deep
into their family. It's a joy to
help people, it really is — helping
with things they can’t do for
themselves,” Whiteside said.

She said the most difficult
aspect of being a home health aide
is when a patient she has been
with for five or six years passes
away.

“They all touch my life,” said
Whiteside, who continues to follow
her patients when entering hospice
orleaving home health.

“We still keep in touch. When

they get off our services, I'll call
them once a week to see how
theyre doing. Some of them Ill
go by and see. I'm hard to get rid
of,” she said laughingly.

Anderson is grateful for
working where she can be of
service in the right way. One’s
heart and not a paycheck is
reason enough for becoming a
nurse, she said.

“You dont do it for the
money,” she said. “That’s in any
job you do. If your heart’s not in
it, youre not going to stay long.
You need to have a passion, and I
do have a passion for serving the
elderly and working with them.”

On days when her mood needs
a lift, it is the elderly who cheer
up the women. They keep their
clients smiling, Whiteside said.
And Anderson’s and Whiteside’s
patients keep them smiling.

For more information on
AllFaith Home Care visit: http://
www.allfaithhc.com/

PHOTO RIGHT: Trena Anderson, LEFT, and Ky’shawndra Whiteside are

enriched by their role in health care as home health aides for AllFaith at
Home.
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| was 21 and healthy, | thought, until
| suddenly found myself in complete
liver failure. Within hours of the
diagnosis, | slipped into a coma
and my family was told | would die
in a couple of days if a liver wasn't
found. Thanks to the family of a

\, Sweet lady, who had my rare blood
A % type, I'm alive and have a future

4 again. | will never know how to thank
"2 them enough for giving me my life
- back.

- Organ, eye and tissue donation
™ saves lives. Please make your decision
to donate life and tell your family.
Register to be an organ, eye and tissue
donor on your Oklahoma driver’s
license or state ID card or register
online at www.LifeShareRegistry.org.
You may also call 800-826-LIFE
(5433) and request a donor
registration card.

DONATE

LIFE
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Fun Fact: Did you know

140 GENERAL NURSING

Providers needed
immediately for
assistance to elderly
and disabled
persons in their
homes in the
Shawnee and
Seminole areas.
Training requirements
provided by ONHL
Homecare Services. Come
join a home care agency
on the move. Direct deposit
payroll, paid vacation after
one year of service,
employer sponsored
insurance package. Call
Patty Lambert or Cheryl
Larson at: (405) 257-3003.
615 E 7th St,
Wewoka, OK 74884

We are seeking
an Aide to join

our team.
Reports directly to the
Director of Operations and
function under the
supervision of the
Registered Nurse and/or
Clinical Supervisor. New
Century Hospice, 4111
South Darlington Ave,
Suite #650,
Tulsa, OK 74135.

We are seeking
Medical Specialist
EMT - Paramedic,

LVN/Licensed
Practical Nurse, or

Registered Nurse
at BPL Plasma, Inc.
Stillwater, OK. The Medical
Specialist performs donor

careers.ouhealth.com

Respiratory Care Practitioners
have the potential to earn up

to $20,000 in a graduated
sign-on bonus!

OU Health is the state’s only Level 1
Trauma Center and serves as a
comprehensive regional hub for trauma-
related care available to people of all
ages. We are an academic facility and
promote a fast-paced environment that
will allow your career to really take off.
We have six clinical affiliate programs for
Respiratory care and we welcome new
graduates to our team, no experience
necessary. Our graduated orientation
process, from floor care to Trauma ED,
will help ensure that you will find your
confidence through a combination of
developing critical thinking skills and
peer support.

At OU Health you can expect to gain a
host of specialized skills by rotating
through our service line critical care
areas, which include Trauma,
ortho/surgical, cardiovascular,
Neurosciences, transplant and medicine
ICU’s. We encourage and support our RTs
to perform in specialty roles such as the
COPD navigator, Daily assessor, Smoking
cessation advocate, Diagnostic
Bronchoscopy and we have staff that are
part of the ECMO specialist team as well.

With our newly created career ladder
and recently increased pay rates, now
is a great time to join our team!

OU HEALTH IS AN EQUAL OPPORTUNITY EMPLOYER
QUESTIONS? EMAIL: TALENT@OUHEALTH.COM

University of Oklahoma
Q’ Health ‘ Medical Center

medical qualifications,
determining donor
suitability and handling
donor reactions.
Performing medical
screening to determine if
the donor is suitable to
safely donate plasma.
Educating donors and staff
on donor suitability and
medical related questions.
Responding to donor
adverse reactions and
providing medical care as
needed. Counseling
donors with reactive or

Oklahoma’s Nursing Times have more| positive viral marker test

than 12,500 likes on FACEBOOK?
To advertise, please call Oklahoma’s
Nursing Times at (405) 631-5100 or
visit www.oknursingtimes.com!

results. Supporting
medical screening and
phlebotomy areas by
performing duties as
needed. BPL Plasma.
315 S Washington St,
Stillwater, OK 74074

We are Looking To
hire new staff who
have a servants
heart and are
dependable.
Openings for
Certified Nursing
Aides for all shifts
and Certified
Medication Aide

Sapulpa, OK 74067

140 GENERAL NURSING ~ § 140 GENERAL NURSING  §140 GENERAL NURSING

We Are Seeking
Minimum Data Set
Nurse (Licensed
Practical Nurse and Registered Nurses &

Registered

Nurse) Needed.
Apply at Beacon Ridge
Senior Mental Health.
102 E. Line Ave.

Are you Reading
This? So are more
than 20,000

Licensed Practical
Nurses. Please Call
Amanda Miller at
(405) 631-5100!

We are looking to hire a

for night shift.
We offer health insurance
to full time employees
and shift differential for
evenings and nights.
Apply today at
915 N. 7th Ave., Purcell,

FUN FACT: DID YOU
KNOW OKLAHOMA'’S
NURSING TIMES
HAVE MORE THAN
12,500 LIKES
ON FACEBOOK?
OK. Sunset Estates. EOE OKNURSINGTIMES.COM!

Full-Time Receptionist.
Kiamichi Medical Clinic is
looking to hire a Full-Time
Receptionist. Must be hard
working, friendly and eager
to serve the public.
204 East Jackson.
Hugo, OK.

FAX 405-631-5103 or CALL
or email ads to advertising@okenursingtimes.com N Ursin g Times

405-631-5100

@klahoma's
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140 GENERAL NURSING 140 GENERAL NURSING
We are in need of a WE ARE LOOKING

PRNNor as/r;_eeded ghnlc FOR REGISTERED
o Nuree fo NURSES - ADULT
Practical Nurse for the

after hours/urgent UNIE\;EI&IJIINLG-'QME
el Hochital loca We are seeking 4t parkside Inc. 1620 E

to hire a PRN

Home Health

Aide/Certified

Nurse Aide

Municipal Hospital located
at 1500 N Green Ave, 12th St, Tulsa, OK 74120.
Current Oklahoma

Purcell, OK 73080 is in
need of a PRN, or as Registered Nurse without
needed, Clinic Nurse/LPN restrictions. Demonstrates
for the after hours / urgent knowledge of nursing

care clinic. Monday-Friday
8a-7p, varied weekends:
Saturday 10a-6p,Sunday

Montereau of Tulsa, OK
(6800 S Granite Ave, Tulsa,
OK 74136) is seeking

process - behavioral and
medical assessments and
interv. Ability to revise

Oklahoma
Children’s Hospital
@ Health

careers.ouhealth.com

Respiratory Care
Practitioners have the

to hire a PRN Home
Openings are for evening  Health Aide /Certified
shifts and weekend days. ~ Nurse Aide to provide
The Clinic Nurse/LPN must our residents one-on-one,
perform the functions of ~ valuable, and quality direct
a licensed practical nurse care that uplifts and
or registered nurse in supports their daily needs.
assessing, planning, Are you committed to
implementing, and valuing, supporting, and
evaluating all assigned  uplifting the lives of seniors
patient care in and those who care for
collaboration with them? Are you looking for
Physicians and Physician @ position where you can
Assistant(s). They are make a difference? If
responsible for adhering to  s0, look no further! ARE
all Standards of Nursing YOU READY TO JOIN
Practice, for managing OUR TEAM? If you are
supplies and equipment a Home Health Aide /
with the direction of the ~ Certified Nurse Aide and
Clinic Physician Assistant feel that you would be right
and/or Physicians. Must  for this position, complete
have current Oklahoma our application today!
LPN license and prior work We look forward to
experience in clinic setting. meeting youl!

treatment plans as
indicated by the patient’s
response to treatment and
evaluates overall plan daily
for effectiveness. Performs
patient care responsibilities
considering needs specific
to the standard of care for
patient’s age. Coordinates
and supervises patient
care as necessary.
Affordable Medical and
Dental Insurance. 15 days
PTO in the first year (23
days PTO year 6) and
7 paid holidays. 401-K
match provided by
Parkside after 1 year of
FT work, which is 100%
vested. We have other
exceptional benefits (e.g.,
Life Insurance, Extended
lliness Benefit,
Long Term Disability).

10a-4p. No holidays.

@klahoma's

Nursing Times

Per Line, Per Insertion

4x 12x 26x
$2.41 $2.22 $1.93

Classified Display: 14 lines to an inch.

Add Facebook ad Boost for $70!

Find us and check out your ad on Facebook.
www.facebook.com/oklahomas.nursingtimes

48x
$1.66

Open
$3.01
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WORLD-WIDE! YOUR AD ON OUR JOB BOARD FOR ONLY .32 EXTRA PER LINE!
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~ potential to earn up to
$20,000 in a graduated
sign-on bonus!

Find a job you love at OU Health!

Oklahoma Children’s Hospital is the state’s premier institution for treating both
pediatric and neonatal patients. We promote a fast-paced environment that will
allow your career to really take off. Pediatric experience is not necessary as we
welcome new graduates to our team. Our 12-week orientation process will help
ensure that you will find your confidence through a combination of developing

critical thinking skills and peer support.

At Oklahoma Children’s you can also expect to gain a host of specialized skills in
any one of our three focused areas. These areas include a 96-bed NICU where we
care for extremely premature infants with high frequency ventilation and surfactant
delivery. We have a recently renovated 34-bed PICU where the focus is to treat
acutely ill infants and children. We have also expanded our CVICU to 25- beds
where the focus is caring for patients with congenital heart defects. We encourage

our RTs to join the ECMO team as well.

With our newly created career ladder and recently increased pay rates, now is a

great time to join our team!

OU HEALTH IS AN EQUAL OPPORTUNITY EMPLOYER
QUESTIONS? EMAIL: TALENT@OUHEALTH.COM

@ Health

204 REGISTERED NURSE 204 REGISTERED NURSE 204 REGISTERED NURSE

We are looking for
Registered Nurse -
Full-time Days (LTACH)
at Post Acute Medical, LLC
located at 3219 S 79th

We are looking for
Full-Time Night Shift
Registered Nurse
at Lindsay Municipal
Hospital. Full-time Night
Shift. LMH pays 100% E Ave, Tulsa, OK 74145.
medical, dental & vision In order to work at our
insurance premiums. Only facility, our RN’s need: To

online applications are hold a current license as a
accepted. No phone calls. RN by the Board of Nurse
Examiners of the State
in which the facility is
located. To have and
maintain a current CPR
and ACLS certification.
*New team members will
have 6 months from date
of hire to obtain an ACLS
certification if they do not
currently have one.

We Are
Looking To Hire
Registered Nurse
Admission Nurse
Grace Hospice of
Oklahoma LLC located at
6218 S Lewis Ave,
Tulsa, OK 74136

We are looking for
Registered Nurse

Case Manager
Aspire Home Care and
Hospice in Stillwater, OK.
(855) 527-7473. ARN
administers skilled nursing
care to patients on an
intermittent basis in their
place of residence. This is
performed in accordance
with physician orders and
plan of care under the
direction and supervision
of the Director of Clinical
Services/Branch Manager.
Supervises care of
Licensed Practical Nurse
and Home Health Aide.

FAX 405-631-5103 or CALL405-631-5100
or email ads to advertising@okenursingtimes.com N rsin g Times

@klahoma's
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OMREF discovery reveals
‘flip side’ of sometimes
harmful protein

Scientists at the Oklahoma
Medical Research Foundation have
stumbled onto a finding that could
alter future treatment options for

conditions ranging from heart
attacks to life-threatening
infections.

The discovery involves the

inner workings of the omentum,
a mass of tissue that connects
the stomach to other abdominal
organs and is critical in the body’s
immune response.

The omentum can act as a
powerful Band-Aid. Following a
mastectomy, surgeons often place
strips of it over a reconstructed
breast to regrow lymphatic vessels,
which are «crucial in fighting
infection. But the omentum’s

your community.

more information.

Over 55, Unemployed & Looking for Work°

The AARP Foundation Senior Community Service and
Employment Program (SCSEP) can help you keep pace
with the changing nature of work and improve your ability
to find employment, even in today’s tough job market.
AARP Foundation SCSEP places older workers in a variety
of community service activities at nonprofit and public
facilities like day care and senior centers, schools and
hospitals. As a participant, you can sharpen your job skills
and earn income — all while giving back to

If you’re 55 or over and unemployed, contact AARP
Foundation SCSEP’s local office at 405.879.3899 for

AARP Foundation

For a future without senior poverty.

healing properties arent well
understood, and it wasn't the
original focus of research led by
OMRF scientist Courtney Griffin,
Ph.D.

“We were studying the role of
a certain molecule in lymphatic
vessels, but the approach we took
led us toward the omentum,”
Griffin said. “The time it added
to our research was well worth it
because it resulted in a far better
understanding of this fascinating
tissue.”

The study involving mouse
embryos showed that when red
blood cells naturally leak from
the omentum before birth, a white
blood cell called a macrophage

See OMRF page 9

Get the
training and
skills you need
fto compete
in today’s
b market.

Oklahoma Medical Research Foundation scientist Courtney Griffin, Ph.D.

2 Fxcell

Home Care ¢ Personal Care

Personal In-Home Care ¢ Case Management ¢« Advantage Programs
Long Term Care ¢ VA Friendly ¢ Long Term Care Insurance Accepted

Excell Private Care Services
4631 N. May Avenue
Oklahoma City, OK 73112
405.639.3939

Toll Free: 1.866.631.8711

Excell Private Care Services
’ 4821 S. Sheridan Rd #210
Tulsa, OK 74145
918.660.0609

Toll Free: 1.866.631.8711

e I/J/’Q'y(((y ( / (_(SJ '(‘(’/d’“// ‘e
4 ] ¢ Jin)
www.ExcellCares.com
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How do you

“Sleep. | like taking care of
people, | like helping them. |
really do love my job a lot.”

“I’m a big car guy, driving them
and rebuilding. | like to do a lot
of maintenance at the house.”

“Selling embroidery and hiking
at Natural Falls State Park, Lake
Eufaula, everywhere.”

enjoy life
when not at
work?

VALIR

Health

Valir
Rehabilitation
Hospital

OMRF

Continued from Page 8

is triggered to produce an
inflammatory protein, or cytokine.
This specific cytokine, called IL-1
beta, causes the omentum blood
vessels to continue leaking during
development.

“We also learned that IL-1 can
make lymphatics more functional
in the embryonic omentum,”
Griffin said. “Normally, new
lymphatics are so busy growing
that they aren’t focused on their
eventual job of collecting fluid
and transporting cells from tissues.
IL-1 makes them act more like
mature lymphatics.”

Understanding how and why
that process occurs is critical, she
said, because current treatments
for heart attacks, sepsis and
other conditions often include a
drug that blocks IL-1 and other
cytokines.

Cytokines are “a double-edged
sword,” Griffin said, because they
help fight infections, but when
released en masse, they attack
healthy tissue, often causing organ

damage. The term “cytokine storm”
has become common over the past
two years to describe cytokines’
harmful impact in people with
severe Covid-19.

“Our research shows the flip
side of IL-1, which has previously
been seen as harmful in large
quantities,” she said. “A wound or
an infection stimulates growth of
new lymphatics, and it appears
that IL-1 might help them function
more quickly to heal tissues. If
this finding is confirmed through
additional research, it could help
physicians decide that a slight delay
is beneficial when prescribing a
cytokine blocker.”

The findings were published in
the journal Circulation Research.
Griffin said subsequent studies are
needed to verify that the same
process occurs in mature mice and,
eventually, in humans.

The research was funded by
National Institutes of Health grant
Nos. R35HL144605, ROIHL134788,
P30GM114731 and P20GM139763,
and American Heart Association
grant No. 16POST31300013.
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JOIN TODAY

ONLY

$15

PER MONTH

GROW ¢ LEARN * CONNECT
GET TWO GREAT MEMBERSHIPS AT ONE LOW PRICE!

JOIN ONA & ANA TODAY

We are empowering nurses with resources, programs
and standards that help you advance your career.

Discounts On
Continuing Education Modules

Advocacy

Protect Your Practice and
Improve the Quality of Care
FREE Webinars

Navigate Nursing Webinars
with free CE

FREE Subscriptions
to ANA Journals
and Newsletters
Exclusive Savings

On Certification Through the

American Nurses Credentialing Center

#)ONA

OKLAHOMA NURSES ASSOCIATION

AANA

AHERICAN NUBSES ASSOCIATION
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Learning on the front lines

COLLEGE OF

EDUCATION AND
HUMAN SCIENCES

Already an experienced nurse, Verena Turner is
furthering her career in public health by pursuing
her bachelor’s degree in nursing through OSU'’s
online RN to BSN completion program.

Her passion for serving patients
who need her most has been elevated
amid the coronavirus pandemic.
Turner, who is typically a nurse
in a neurology intensive care unit
(ICU), transitioned to caring solely
for coronavirus patients over the

last several months. The day-to-day
patient care is an opportunity to
apply her coursework.

“I love being a nurse, although I
wouldn’t say being a COVID nurse
was my goal for this year,” Turner
said. “Seeing these patients recover,

Now Hiring in
Oklahoma!

RNs, LPNs, CMAs
and Mental
Health Clinicians

Davis Correctional
Facility,
Holdenville, OK

Cimarron
Correctional Facility,
Cushing, OK

= CoreCivic

Better the public good-

Work with a Family,
Not Just a Team

Contact Valerie Moreland, 520-262-5736,
Valerie.Moreland@corecivic.com

Easy Apply Online ot jobs.corecivic.com

Excellent Pay Rates! Tiered Pay Scale Based on
Years of Nursing Experience

CoreCivic is a Drug Free Workplace & EOE - M/F/Vets/Disabled.

getting text messages and cards and
emails from families of patients we've
seen at the absolute worst and not
knowing if we're going to keep them
alive makes it all worth it.”

Due to isolation restrictions,
Turner said she may be the only
person her COVID patients see
for 13 hours. She endures layers
of uncomfortable personal protective
equipment (PPE) to spend extra time
with the patients.

“Our patients a lot of the time
are intubated and sedated, but they
know there’s somebody there,” Turner
said. “This has definitely opened my
eyes that nurses have a really big
impact.”

Serving in a COVID care unit
builds on Turner’s past work as
a licensed professional nurse on a
surgical floor and more recently in
the ICU. Not only does she apply
hands-on experiences from working
full time to her coursework, but
she also learns from classmates who
are working in diverse healthcare
environments.

Dr. Mary Malaska, OSU RN to
BSN program coordinator, said the
OSU curriculum, which consists of
eight nursing classes and two health
classes, is specifically designed to
enhance nurses’ professional skills.

“Students expand their professional
nursing lens from the practical,
foundational skills they learned to
become a registered nurse,” Malaska
said. “Our coursework provides higher
level thinking that teaches the ‘why’
behind their past education.”

Students are challenged with
topics ranging from leadership and
goal-setting, to public health policy
and nursing theory. During the
COVID pandemic, the epidemiology
course has been especially applicable.

“Factors like causation, testing
and data analysis are key tenets
of the course,” Malaska said. “Their
application now in a global pandemic
just underscores the relevance of our

program.”
Balancing COVID nursing
responsibilities with classwork has

certainly not been easy. Some OSU
RN to BSN students working in
COVID units travel to as many
as four healthcare facilities in one
metropolitan area tending to patients,
in addition to managing coursework

and responsibilities at home.

Malaska is working with Dr.
Alana Cluck, RN to BSN clinical
faculty, to study the impact of COVID
on nurses’ mental health. While
respondents reported positive aspects,
like spending more time with family
due to canceled personal events, they
also reported increased stress.

“Many nurses feel like they are
placed in impossible situations, having
to decide which patient to tend to
first when two patients are crashing
at the same time,” Malaska said.
“This isn't a decision nurses usually
have to make.”

Oklahoma State nursing faculty
understand that stress, and they are
committed to supporting their students
academically and professionally. As
the world continues to social distance
in order to combat the spread of
coronavirus, nursing faculty have
remained connected to students
through weekly video updates and
discussion boards.

This is part of a culture of
support Turner observed even before
the COVID pandemic, something she
is thankful for as a full-time working
mom. The 100-percent online program
also added flexibility.

“My professors realize weTe all
in this together and have been super
flexible and supportive,” Turner said.
“They even send emails checking to
see if were safe and okay.”

For Turner, who expects to graduate
in May 2021, the hands-on experience
of caring for COVID patients during
a pandemic as well as the healthcare
applications learned from her RN to
BSN program are preparing her to
achieve her dreams.

“I think COVID is going to be
something weTe dealing with for a
long time,” Turner said. “The experience
of working on a COVID floor, coupled
with the higher-level concepts I am
learning in the RN to BSN program,
will shape my career.”

For this nurse - whether treating
COVID patients or furthering her
education - each task is a labor of love.
Visit: https://education.okstate.edu/

O JOIN US

ON
NursINGTIMES
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ONLINE RN TO BSN
APPLY NOW!

Advance your nursing career with our
RN to BSN completion program. Now
accepting applications.

Fully online program

Full or part-time enroliment options

Two-semester degree completion for
full-time students

Flexible and collaborative
learning environment

Faculty committed to student success

Transfer scholarships available

“] was truly blown away by the level of

‘A( professionalism and commitment from the
faculty and staff. The knowledge and support |
received are unparalleled.”

ACCREDITED - Kayce (Tuter) Brown, RN to BSN student
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2022 ANA Innovation Award Winners Address Gaps in
Health Equity and Education Brought on by COVID-19

The American Nurses Association (ANA) and the American Nurses
Foundation (the Foundation) recently announced the winners of the 2022
ANA Innovation Awards sponsored by Stryker, a leading global medical
technology company. The ANA Innovation Awards highlight, recognize and
celebrate exemplary nurse-led innovations that improve patient safety and
health outcomes.

Winner of the Individual Nurse Award:

LEFT: KaSheta Johnson Jackson, DNP, RN, Vice
President, Health Equity and Social Impact at
Vidant Health.

Kasheta Jackson developed Community Pop-
Ups: A Rural Approach, an innovative health care
delivery model implemented as community-based
pop-up clinics across Eastern North Carolina to
address social and economic health care barriers
. This program makes health care both more
accessible and approachable by directly providing
preventative services, improving health care
equity, and offering resources within communities
with the greatest need. This is done through
a system-level collaboration at Vidant Health with community-focused
intervention. Through partnerships with community leaders and other
Vidant Health team members, these clinics have evolved from solely
offering health care screenings to providing COVID-19 testing, vaccinations,
mental health resources, access to fresh produce, and employment
opportunities.

Community Pop-Ups have been held in a variety of informal
community settings, including baseball fields, farms, and parks, to build
trust and improve community engagement. Designed and led by nurses,
Community Pop-Ups follows the tenets of a holistic nursing care plan,
addressing the community’s physical, mental, and environmental needs.
In 2021, Community Pop-Ups provided care to more than 400 community
participants, identified acute diseases, provided numerous jobs, gave away
500 produce boxes, and delivered 500 health passports in rural locations
across Eastern North Carolina. In 2022, Community Pop-Ups plans to make
a more substantial impact in the communities it reaches and establish a
model for addressing the social determinants of health through qualitative
data.

Winners of the Nurse-led Team Award:

. ] & & ‘
Michael Pickett, MSN,
APRN, CPNP, Pediatric
Nurse Practitioner at

Texas Children’s
Hospital.

Jaime Choate, MSN,
RN, NPD-BC, Nursing
Professional
Development
Specialist at Texas
Children’s Hospital.

Marilyn Hockenberry,
PhD, RN, FAAN,
Professor of Pediatrics
and Director of Global
HOPE Nursing at
Baylor College of
Medicine.

Tadala Mulemba, BScNM,
RN, Global HOPE Nursing
Assistant Director at
Baylor College of
Medicine.

Jeannie Eggers MSN,
RN, CPN, CCRN,
Simulation Education
Specialist, Quality
Education & Simulation
Team at Texas
Children’s Hospital.

A multidisciplinary team of frontline nurses developed the RediStik®
Wearable Simulation Task Trainers. They identified educational gaps in
the lack of realistic, versatile, and engaging training tools for nurses
to learn skills in peripheral intravenous (PIV), Port-a-Cath, and Central
Venous Catheter (CVC) care and maintenance. Nurses and other health care
professionals are trained to insert peripheral and central venous catheters
to administer fluids, draw blood, and deliver medications. The RediStik®
innovation offers nurses the opportunity to have hands-on practice while
receiving real-time feedback from instructors via zoom. Nurses have access
to a system of individual and wearable simulation trainers as well as
immersive skills videos filmed from the nurses’ point of view, which are
accessible on YouTube® and through a QR code found on the RediStik®
Kits.

The RediStik® Wearable Simulation Task Trainer project exceeded
initial design goals and has proven to be an asset to the nursing
community, according to survey data. Prior to training, 15% of nurses
surveyed said they were “confident” on starting PIV lines. After training,
96% of nurses surveyed were “confident”. Nurse confidence and patient
outcomes improved not only in Houston, Texas, but in Sub-Saharan Africa
through Texas Children’s Hospital’s partnership with the Global HOPE
(Hematology Oncology Pediatric Excellence) initiative, which is dedicated
to treating and dramatically improving the prognosis for children with
cancer and blood disorders in sub-Saharan Africa. The funds from this
award will support the distribution of the RediStik® trainers to additional
health care systems and nursing schools both locally and internationally.

“The 2022 ANA Innovation award winners have proven that nurses
are able to make incredible strides and improve health while navigating
turbulent times. These nurses created solutions that scaled beyond
their organizations, into their communities, and globally,” said ANA Vice
President of Nursing Innovation, Oriana Beaudet, DNP, RN, PHN. “Nurses
are the conduits of positive change across health care through their work
and advocacy, which was solidified by the Gallup ranking as the Most
Honest and Ethical Professions for the 20th consecutive year.”

“As a loyal advocate and supporter of the nursing community, we
are honored to partner with ANA and the Foundation as a proud
sponsor of the ANA Innovation Awards,” said Stryker’s Vice President and
General Manager, Jessica Mathieson. “This year’s winners truly embody

see AWARD page 13
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the meaning of nurse-led innovation, and we can’t wait to see their ideas
expand and grow.”

The 2022 individual nurse and nurse-led team, ANA Innovation Award
recipients, will receive monetary prizes of $25,000 and $50,000, respectively.
These funds support translational research, development, prototyping,
production, testing, and the implementation of these innovations. The
award winners will have one year to further develop their innovation
and will share their outcomes and findings in 2023. The ANA Innovation
Awards are sponsored by Stryker.

You can celebrate these incredible nurse innovators at the 2022 Navigate
Nursing Webinar. All are encouraged to attend - nurses, communities,
industry members, health care leaders, health systems, innovators, schools
of nursing and public health, and nursing advocates. The 2022 Webinar
expands upon how nurses can lead in new ways moving into the future.

You can also learn more about how ANA is supporting nurse-led
innovation by visiting the ANA Innovation website, where you will
also find a list of resources, upcoming events, and nurse-led innovation
stories.

The ANA Enterprise is the organizing platform of the American Nurses
Association (ANA), the American Nurses Credentialing Center (ANCC),
and the American Nurses Foundation. The ANA Enterprise leverages the
combined strength of each to drive excellence in practice and ensure
nurses’ voice and vision are recognized by policy leaders, industry
influencers and employers. From professional development and advocacy,
credentialing and grants, and products and services, the ANA Enterprise
is the leading resource for nurses to arm themselves with the tools,
information, and network they need to excel in their individual practices.
In helping individual nurses succeed—across all practices and specialties,
and at each stage of their careers—the ANA Enterprise is lighting the way
for the entire profession to succeed.
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Assisted Living & Memory Care

Knowing what to do and where to turn for help when your loved one is
diagnosed with Alzheimer's disease or a related memory impairment can be
very difficult. The trained staff at Arbor House Reminisce Center is available
to help the family with those difficult decisions. Our newest, state-of-the-art
Memory Care Facility in Norman was specifically designed to meet the needs
of those with memory care needs.

Arbor House Reminisce Center Arbor House of Norman
151 S.W. 48th Ave. Norman, OK 73072 4501 W. Main St. Norman, OK 73072

405-310-2499 405-292-9200

Arbor House of Midwest City
9240 E. Reno Ave. MWC, OK 73130 850 N. Clearsprings Rd. Mustang, Ok 73064

405-455-3900 405-376-2872
www.arborhouse4u.com

Arbor House of Mustang

Situation Update: COVID-19

COVID-19 Cases 1,013,287
New Cases 1,119
New Cases 7 day 1,128
Average
Active Cases 11,874
CDC/NCHS Provisional 14,223
Deaths
Acute Care OSDH Recent 3 day Ave.
Licensed Hospitalizations
Facilities/Location**

Cases (ICU)
Region 1 (NW) 21 (3)
Region 2 (NE) 55 (15)
Region 3 (SW) 126 (21)
Region 4 (EC) 62 (13)
Region 5 (SE) 31 (6)
Region 6 (Central) 70 (11)
Region 7 (Tulsa) 282 (72)
Region 8 (OKC) 348 (73)
Total 995* (214)
Other Types of Facilities
Focus Facilities 45 (10)
Rehabilitation Facilities 5(0)
Tribal Facilities 22 (5)
Other Facilities Total 72 (15)

*Includes 53 hospitalizations in pediatric beds.

**Focus, Rehabilitation and Tribal Facilities numbers
are not assigned to a specific region as their patient
populations reside across the state. Information provided
through survey of Oklahoma hospitals as reported to
HHS as of the time of this report.

affects data.

Response rate
Facilities may update previously reported
information as necessary.

Data Source: Acute Disease Service, Oklahoma State
Department of Health. *As of 2022-02-18 at 7:00 a.m.




Pass it on.

Sadly, for many in our community, life can quickly feel like less of a gift and more of a United

Way

burden. That's why United Way of Central Oklahoma is here, to connect community
resources with responsive and accountable health and human services agencies. Through
us, your gifts truly make a difference. We respectfully ask that you contribute to our 2022

Give Campaign — and help us pass it on. unitedwayokc.org




