
Events to be held 
virtually and 

in-person

Lisa Wariboko-Alali, RN, aspired to make a 
difference in patient’s lives and become a good 
employer. All Faith Home Care gave her the 
opportunity to serve the family of mankind as 
the owner of the company she founded.

Alali earned a Bachelor of Science degree 
from the University of Oklahoma and has 
been a nurse for 30 years. She began her 
career working in the post-coronary care unit at 
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Southwest Medical Center before making 
the transition to home health.

She needed a more flexible schedule 
when she married and started raising a 
family. Home health met her needs.

“I fell in love with home health and 
found my niche,” she said of the business 

When compassion 
saves lives

From left, Lisa Wariboko-Alali, RN, owner of All Faith Home Care has nothing but compassion for 
her clients and praise for her staff which includes, Brenda Guthrie, RN, DON; and Michael G., 
spokesman.

All Faith Home Care is there Norman Regional Health System is hoping to 
alleviate the healthcare worker shortage with monthly 
hiring events. The events are both in-person and 
virtual.

The in-person hiring events are the first Thursday 
of each month from 4 - 6 p.m. at the Norman 
Regional Hospital Education Center, 901 N. Porter 
Ave. in Norman. 

The system is hiring both clinical and non-
clinical positions.

“We’re hiring nurses, therapists, environmental 
services, food and nutrition services as well as 
numerous other positions,” said Brittni McGill, chief 
nursing officer at Norman Regional. “We call all 
employees healers, and healers make a huge impact 

Health 
System Hosts 
Hiring Events 
to Alleviate 
Pandemic 
Shortages



“I just don’t know how to 
describe it, but I know it’s a 
divine assignment for her. She has 
left the office on the way to see 
a patient and she’ll come up on 
an accident and she’s there just at 
the right time to save someone’s 
life,” she said. “And other times, 
it’s been a family member and not 
a patient, and she’s gotten there 
just in time to save their life. 
That’s the ultimate calling.”

Guthrie said they have walked 
into homes with an empty 
refrigerator.

“All I have to do is call 
Lisa, and she’s calling Michael 
or one of the nurses and we’re 
out buying groceries, and we’re 
getting them set up with food 
banks,” she said.

For more information visit: 
http://www.allfaithhc.com/ or call 
405-340-5100.

 

RN, director of Clinical Services, 
who has been with the company 
for 10 years.

“With several COVID patients 
we make sure we go above and 
beyond what they need. So, it is a 
calling,” Guthrie said.

She aspired to become a 
physician when thinking of a 
career. Guthrie passed all her 
tests but could not afford medical 
school. She chose nursing school 
and has kept going since 1979.

“I get attached to all of my 
patients and I can’t imagine not 
seeing them. I took care of Lisa’s 
mom, and I took care of my 
husband while he was dying. I 
will hold someone’s hand if that’s 
what they want at the end,” 
Guthrie said.

Guthrie began her nursing 
career in an intensive care unit 
for trauma. She went on to be an 
ER nurse and did flight nursing. 
Guthrie also has the distinction 
of having served as the health 
services administrator for the state 
of Delaware Prison System. She 
managed the hospital there for 
eight years.

“Then I came back to Oklahoma 
to take care of my parents and 
here I am,” Guthrie explained.

Alali understands that her staff 
has family issues, too, and is 
given the flexibility to take care 
of that, Guthrie said.

Spokesperson Michael G. said 
All Faith Home Care has a great 
relationship with independent and 
assisted living centers.

All Faith Home Care will 
travel beyond its 50-mile service 
range whenever a doctor notifies 
them that nobody else will accept 
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FAITH
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she opened in 1996. “It’s totally 
enriched my life. I think it’s been 
my calling. My mother was in 
the health care profession. As a 
little girl I watched her care for 
my sick dad. I watched her care 
for other families by sacrificing 
her time. And I think that really 
inspired me to be a nurse and 
caregiver.”

Home health is not only a 
business, but a ministry for Alali 
as well. Advantage waiver case 
management was added over a 
year ago, a program to help 
seniors stay at home and funded 
by the Oklahoma Health Care 
Authority.

The staff is what makes All 
Faith Home Care a success, she 
said.

“I love my staff so much. They 
are totally committed,” Alali said. 
“Some of my staff have been 
here for 15 years, some for 10 
years. They are compassionate and 
caring.”

All Faith Home Care is also 
a blessing for families in need of 
knowing their families are secure. 
Many of the referrals received by 
All Faith Home Care are by word 
of mouth.

“That’s so rewarding. It helps 
us to keep going, especially during 
this time of the COVID pandemic 
and nursing shortage. It’s a very 
challenging time to be in health 
care right now.”

All Faith Home Care wears 
personal protective equipment to 
enhance patient care during the 
pandemic, said Brenda Guthrie, 

a patient, Guthrie said.
Most Medicaid insurers only 

provide 36 home health visits a 
year, Michael said. Currently more 
than 20 clients have exceeded the 
36 visits. But All Faith Home 
Care did not discharge them. Alali 
ensures that her clients, some in 
a rural area, will continue being 
cared for beyond 36 visits.

“When the poor people don’t 
have anymore visits, we don’t cast 
them out,” he said.

Guthrie said their clients are 
their families and will not be 
deserted when All Faith Home 
Care will not be paid to see 
them.

“Time after time we’ve had 
patients that would not have lived 
if All Faith Home Care had 
not stepped in and provided the 
services,” Alali said. “There’s been 
several occasions when Brenda has 
gotten a call from a patient and 
has ended up saving that patient’s 
life.”

On many occasions Brenda 
will be in a home and do CPR on 
a patient.
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in the lives of our patients. Our 
patients need a clean room, a warm 
meal and a timely check-in. No 
matter what area you work in, you 
will make a difference at Norman 
Regional.” The system’s unique virtual 
events allow job seekers to “shop” for 
a position among several departments 
and chat with leaders from across 
hospitals and clinics. The next 
virtual event is from 4- 6 p.m. 
Thursday, Jan. 27. Please visit 
www.NormanRegional.com/Careers to 
join.

Applicants are encouraged to have 
their resumes ready as on-the-spot 
interviews and offers may happen at 

these events.
Upcoming in-person events 

include:
∑ Thursday, Jan. 6 at Norman 

Regional Hospital Education Center
∑ Thursday, Feb. 3 at Norman 

Regional Hospital Education Center
∑ Thursday, March 3 at Norman 

Regional Hospital Education Center
Research shows that women and 

other underrepresented groups only 
apply to jobs if they meet 100% of 
the listed qualifications or criteria. 
To find the best candidates, Norman 
Regional asks everyone including 
women, people of color, those in the 
LGBTQ+ communities, and veterans 
to apply for positions, even if they 
don’t necessarily meet all the criteria 
outlined in the job description. 



Nursing homes and assisted living 
communities continue to feel the 
burden of a worsening staffing 
shortage. The profession has lost more 
than 230,000 caregivers – nearly 15 
percent of the workforce – since the 
beginning of the pandemic. Now, the 
highly contagious Omicron variant is 
causing a record number of new staff 
cases in nursing homes, where health 
care workers must follow isolation 
protocols when they test positive. 
The lack of workers is forcing many 
facilities to limit admissions, furthering 
straining overwhelmed hospitals that 
rely on them to free up beds. Some 
states, including Minnesota, New Jersey 
and New York, have deployed the 
National Guard to aid short-staffed 
facilities. Major news publications have 
reported on the severity of the 
staffing crisis in recent weeks, bringing 
national attention to the situation:

Fox News: US nursing homes 
short 230,000 caregivers in historic 
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staff shortages: Dr. David Gifford, chief 
medical officer of the American Health 
Care Association/National Center for 
Assisted Living (AHCA/NCAL) says, 
“People are burnt out, people are 
leaving, but now people are getting 
sick with Omicron, and so they can’t 
come into work. That’s sort of a 
double whammy. We really need 
help. We need help from the 
states, the feds to send staff in 
our sector. We’ve responded to 
the hospitals, but they’re forgetting 
about the nursing homes.” View 
video here: https://video.foxnews.com/
v/6291346534001#sp=show-clips

 The Boston Globe: Nursing 
Homes At A Tipping Point: Many 
Are Forced To Freeze Admissions, 
Stranding Patients In Hospitals For 
Weeks: “State data show just nine 
nursing homes were ordered to 
freeze admissions in the past month 
after exceeding the case limit. But 
over 60 percent of homes reported  See SHORTAGE Page 5 

closing admissions 
intermittently because 
of staffing shortages, 
according to 
Massachusetts Senior 
Care Association, a 
trade group … Last 
month, the Baker administration 
deployed 300 National Guard members 
to help 55 overwhelmed hospitals 
and 12 ambulance service providers. 
Mass Senior Care said similar help 
from the Guard is sorely needed in 
nursing homes, too, for assistance in 
nonclinical roles including laundry, 
housekeeping, meal preparation, and 
delivery.” View story here: https://
www.bostonglobe.com/2022/01/05/metro/
n u r s i n g - h o m e s - t i p p i n g -
point-many-are-forced-freeze-admissions-
stranding-patients-hospitals-weeks/

The Washington Post: Nursing 
Home Staff Shortages Are Worsening 
Problems At Overwhelmed Hospitals: 
“Nursing home bed and staff shortages 

were problems in the United States 
before the coronavirus pandemic. But 
the departure of 420,000 employees 
over the past two years has narrowed 
the bottleneck at nursing homes and 
other long-term care facilities at the 
same time that acute care hospitals are 
facing unending demand for services 
due to a persistent pandemic and 
staff shortages of their own. With the 
omicron variant of the coronavirus 
causing even more hospitalizations, 
the problems nursing homes face are 
taking on even more importance. 
Several states have sent National Guard 
members to help with caregiving and 
other chores.” Read story here:

What They 
Are Saying: 

Staffing Shortages In Long Term 
Care Facilities Are At Crisis 



 Oklahoma’s Nursing Times                  January 17, 2022                    Page 5

SHORTAGE
Continued from Page 4

https://www.washingtonpost.com/
health/2021/12
/ 2 8 / n u r s i n g - h om e - h o s p i t a l -
staff-shortages/

The New York Times: National 
Guard Empties Bedpans And Clips 
Toenails At Nursing Homes: “Over the 
past two weeks, 30 Guard members 
have been working as certified nursing 
assistants at North Ridge, which has 
been so badly hobbled by an exodus 
of employees that administrators have 
been forced to mothball entire wings, 
severely limiting new admissions. As 
a result, hospitals cannot send patients 
to long-term care centers like North 
Ridge, creating a backup that is 
eroding Minnesota’s capacity to treat 
people with Covid-19 and other medical 
emergencies. Similar backlogs – hospital 
patients well enough to be discharged 
but too fragile to go home – are choking 
health systems across the country.” Read 
story here: https://www.nytimes.com/
2021/12/22/health/covid-national-guard-
nursing-homes.html

Associated Press: COVID-Era 
Nursing Home Staff Crunch Hurting 
Hospitals, Too: “The worker shortage at 
nursing homes predated the pandemic, 
but has worsened over the past two 

years in a state with one of the nation’s 
highest proportions of older people. 
A recent survey of long-term care 
facilities found that 20% of the long-
term care workforce – representing tens 
of thousands of people – has departed 
since early 2020, with the result that 
85% of Pennsylvania nursing homes 
are now limiting new admissions. 
One nursing home operator in 
western Pennsylvania said it is 
declining 80% of resident referrals 
from hospitals, the survey said.” 
Read here: https://apnews.com/article/
coronavirus-pandemic-joe-biden-
bus ine s s -hea lth -pennsylvan ia -
c03760bf50727066843c1c598f80f03f

Last week, AHCA/NCAL sent a 
letter to U.S. Health and Human 
Services (HHS) Secretary Xavier Becerra 
urging him to extend the Public Health 
Emergency (PHE). With the Omicron 
variant project to last for weeks to 
come and amid this historic labor 
crisis, extending the PHE will help 
long term care providers respond to 
the challenge.

Lawmakers must prioritize long 
term care. Support from federal and 
state governments will help nursing 
homes and assisted living communities 
to build and maintain the robust 
workforce needed to care for our 
seniors.
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140 GENERAL NURSING 140 GENERAL NURSING 140 GENERAL NURSING
123 CERTIFIED MEDICAL
ASSISTANT

We are looking to 
hire a Certified 

Medication Aide 
3pm - 11pm. 

Apply at Beacon Ridge 
Senior Mental Health.  

102 E. Line Ave. 
Sapulpa, OK 74067

We are seeking 
Certified Medication 

Aide (CMA) 
7am - 3pm.  

Apply at North County 
Assisted Living.  
523 N 22nd St, 

Collinsville, OK 74021

124 CERTIFIED NURSE
ASSISTANT

124 CERTIFIED NURSE
ASSISTANT

Now interviewing 
energetic 

applicants for 3-11 
shift. Certified 

Nursing Assistant 
Arbor Village is Now 

interviewing energetic 
applicants for 3-11 shift. 
Resident centered Care 

- Come see the 
difference!!!!! Health 

insurance, vision, dental, 
short term/long term 

disability, 401k and PTO 
available.  Apply online or 
in person at 310 W. Taft 

Ave, Sapulpa, OK.

We are seeking 
Nurse Aide, Certified 

Nurse Aide . All 
Shifts - Will Train. 

The Village Health Care 
Center. 1709 S. Main St, 

Broken Arrow, OK 

We are seeking Certified 
Nursing Assistant

Apply at Heartsworth 
Assisted Living located at 

821 N Foreman St, 
Vinita, OK 74301

We Are Looking To Hire 
Exceptional People That 

Have A Passion For 
The Senior Living 
Industry.  Current 

Positions Available: 
Licensed Practical Nurse 

(Full-time) Certified 
Nursing Assistants/

Certified Medical 
Assistants, Dining Room, 

Cook, Servers.  
If you are interested in 

working with an amazing 
team, come by and 

complete an application at 
Belfair of Shawnee.  1723 
N. Airport Dr. Shawnee, 

OK. 405-275-1199

Providers needed 
immediately for 

assistance to elderly and 
disabled persons in their 
homes in the Shawnee 
and Seminole areas.  
Training requirements 

provided by ONHL 
Homecare Services. Come 
join a home care agency 

on the move. Direct deposit 
payroll, paid vacation after 

one year of service, 
employer sponsored 

insurance package. Call 
Patty Lambert or Cheryl 

Larson at: (405) 257-3003. 
615 E 7th St, 

Wewoka, OK 74884

We are Looking To 
hire new staff who 

have a servants 
heart and are 
dependable. 
Openings for 

Certified Nursing 
Aides for all shifts 

and Certified 
Medication Aide 
for night shift. 

We offer health insurance 
to full time employees 
and shift differential for 
evenings and nights. 

Apply today at 
915 N. 7th Ave., Purcell, 

OK. Sunset Estates. EOE



Oklahoma’s Nursing Times                                                                             January 17, 2022                                                                                                                       Page 7

FUN FACT: DID YOU 
KNOW OKLAHOMA’S 

NURSING TIMES 
HAVE MORE THAN 

12,500 LIKES 
ON FACEBOOK?  

OKNURSINGTIMES.COM!

Are you Reading This?  
So are more than 20,000 

Registered Nurses & 
LPNs.  Please Call 
Amanda Miller at 
(405) 631-5100!

204 REGISTERED NURSE

204 REGISTERED NURSE 204 REGISTERED NURSE

140 GENERAL NURSING 140 GENERAL NURSING 140 GENERAL NURSING

Montereau of Tulsa, OK 
(6800 S Granite Ave, Tulsa, 
OK 74136) is seeking to 
hire a PRN Home Health 

Aide /Certified Nurse Aide 
to provide our residents 

one-on-one, valuable, and 
quality direct care that uplifts 

and supports their daily 
needs. Are you committed 
to valuing, supporting, and 
uplifting the lives of seniors 

and those who care for 
them? Are you looking for 
a position where you can 

make a difference?  If 
so, look no further! ARE 

YOU READY TO JOIN OUR 
TEAM?  If you are a 

Home Health Aide / Certified 
Nurse Aide and feel that 

you would be right for 
this position, complete our 
application today!  We look 

forward to meeting you!

We are Hiring a 
Medical Director/

Psychiatrist to 
provide inpatient 

and outpatient 
services.  

St. Mary’s Regional 
Medical Center, located at 

305 S 5th St, Enid, OK 
73701 is now hiring a 

Medical Director/
Psychiatrist to provide 

inpatient and outpatient 
services.  Enjoy providing 
much-needed services in 
an attractive Midwestern 

location work while 
benefiting from the support 

of a progressive 
administrative team that 

values a strong 
work/life balance.

We are seeking 
Director of Clinical 

Services/Director of 
Nursing 

Education:  Registered 
Nurse  - Must possess, 

as a minimum, a Nursing 
Degree from an accredited 

college or university.  
Experience:  Must have, 
as a minimum, 3 years of 

experience as a supervisor 
in a hospital, nursing care 

facility, or other related 
health care facility.  Must 
have, as a minimum six 

(6) months experience in 
rehabilitative & restorative 
nursing practices. North 

County Nursing and 
Rehabilitation. 

2300 W Broadway St, 
Collinsville, OK 74021

204 REGISTERED NURSE 204 REGISTERED NURSE

We are looking for Registered 
Nurse Case Manager 

Aspire Home Care and Hospice 
in Stillwater, OK. (855) 

527-7473.  A RN administers 
skilled nursing care to patients 
on an intermittent basis in their 

place of residence. This is 
performed in accordance with 
physician orders and plan of 
care under the direction and 
supervision of the Director of 

Clinical Services/Branch 
Manager. Supervises care of 
Licensed Practical Nurse and 

Home Health Aide.

Full-Time Night Shift 
Registered Nurse

at Lindsay Municipal 
Hospital.  Full-time Night 
Shift.  LMH pays 100% 
medical, dental & vision 

insurance premiums.  Only 
online applications are 

accepted.  No phone calls.

We are looking for 
Registered Nurse. 

OSAGE HOME HEALTH 
721 Kihekah Pawhuska, 

OK. 918.287.5645

Are you Reading 
This? So are more 

than 20,000 RNs and 
LPNs!  Fun Fact: Did 

You Know Oklahoma’s 
Nursing Times Have 

More Than 12,500 Likes 
On Facebook?  

To Advertise, Please 
Call Oklahoma’s 
Nursing Times At 

(405) 631-5100 or Visit 
oknursingtimes.com

140 GENERAL NURSING

We are looking for 
Registered Nurse 
Admission Nurse 

Grace Hospice of 
Oklahoma LLC located at 

6218 S Lewis Ave, 
Tulsa, OK 74136

We are seeking Registered 
Nurse - Full-time Days 

(LTACH) 
at Post Acute Medical, LLC 
located at 3219 S 79th E 

Ave, Tulsa, OK 74145. In order 
to work at our facility, our 

RN’s need:  To hold a current 
license as a RN by the Board 

of Nurse Examiners of the 
State in which the facility 
is located.  To have and 

maintain a current CPR and 
ACLS certification. *New team 
members will have 6 months 
from date of hire to obtain an 
ACLS certification if they do 

not currently have one.



his or her service to the community. 
Dr. Hal Belknap was on the Medical 
Staff at Norman Regional from 1967 
until he passed away in 2008.  He 
made remarkable contributions both 
locally and globally, ranging from 
supporting a Boy Scout troop at 
Norman Regional to founding a health 
clinic in Africa.

Dr. Refai gives back to the 
community in many ways including 
speaking publically about diabetes 
and preventive medicine, performing 
sports physicals for local schools and 
also providing health screenings for 
low income and uninsured people.

Dr. Refai is a neurologist at 
Norman Regional. His educational 
background includes completing 
medical school at Damascus University 
in Syria, Family Medicine residency 
at William Beaumont Hospital in 
Michigan, and Neurology residency 
then Clinical Neurophysiology 
fellowship at the University of 
Oklahoma Health Sciences Center.

Dylan Shockley, AGACNP-BC, 
was awarded Advanced Practice 
Provider of the Year. Shockley is an 
Adult-Gerontology Acute Care Nurse 
Practitioner at GI of Norman. He 
received his Master of Science in 
Nursing from the University of South 
Alabama, and his Bachelor of Science 
in Nursing from the University of 
Central Oklahoma. Dylan has passion 
for education, a passion that extends to 
his patients as well as nursing students 
at Oklahoma City Community College 
where he is an adjunct professor.
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Norman Regional Health System 
honored multiple physicians and 
providers for their commitment to 
patients and the community in 2021.

Norman Regional announced the 
2021 award winners for Outstanding 
Physician of the Year; Physician Peer 
Award; Hal Belknap, MD Heart of 

Gold Community Award; Advanced 
Practice Provider of the Year, and 
Nurse of the Year. The finalist and 
first runner up for the Nurse of the 
Year award were also announced. To 
read about the Nurse of the Year, 
please click here. 

Aaron Boyd, MD, was awarded 
Outstanding Physician of the Year 
after being chosen by Norman 
Regional employees. All employees 
were given the opportunity to vote 
for one physician they thought best 
personified three traits: compassionate 
care of patients, building of collegial 
relationships and the pursuit of 
professional excellence.

Dr. Boyd worked countless hours 
during the pandemic helping nurses 
and fellow physicians. His nominations 
noted that he always finds time to be 
there for everyone and it shows. Dr. 
Boyd has served as the Chief Medical 
Officer for the Health System for 11 
years.

Nzube Okonkwo, MD, a 
hospitalist, was chosen for the 
Physician Peer Award. Physicians 
voted for a fellow physician they 
thought best personified three traits: 
compassionate care of patients, 
building of collegial relationships 
and the pursuit of professional 
excellence.

Dr. Okonkwo is a board certified 
Family Medicine and Geriatrics 
physician and completed an accredited 
Geriatric Medicine Fellowship at 
Hennepin County Medical Center in 
Minneapolis, MN. He has significant 
experience in inpatient and long-term 
care.

Saria Refai, MD, was honored as 
the Hal Belknap, MD Heart of Gold 
Community Award.

Each year, one physician is given 
the Hal Belknap Heart of Gold 
award, which honors a physician for 

Norman 
Regional 
honors 
physicians, 
provider of 
the year
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The Pandemic 
and the Epidemic

During the holiday season, it 
is common for people to pack 
on a few extra pounds. That 
may be one reason weight loss 
is the most popular New Year’s 
resolution each and every year. 
But in the midst of a pandemic, 
there is more incentive than ever 
to lose weight.

Multiple studies have shown 
that obesity can increase risk 
for severe illness from COVID-19. 
The higher a patient’s BMI, the 
greater risk for hospitalization, 
mechanical ventilation and death 
due to COVID-19. In fact, it is 
believed that obesity can triple the 
risk of hospitalization due to the 
COVID-19 infection. In a Centers 
for Disease Control and Prevention 
(CDC) study, HALF of patients 
hospitalized with COVID-19 had 
obesity.

David Chansolme, M.D., the 
medical director for infection 
prevention at INTEGRIS Health, 
says we are seeing similar statistics 
in Oklahoma. “Since the beginning 
of the pandemic we have always 
known obesity was a risk factor for 
severe disease and hospitalization. 
We have focused our efforts on 
caring for these patients with 
vaccinations, outpatient treatments 
for early COVID, and aggressive 
inpatient therapeutics. Along with 
obesity come other comorbidities 
which impart an increased risk of 
severe COVID including diabetes, 
hypertension and chronic heart 
and lung disease.”

He adds, “In a state that 
consistently ranks in the bottom 
five for obesity, we have 
experienced a commensurate 

increase in severe disease when 
compared to our peer states. For so 
many reasons, addressing obesity 
continues to be a focus in health 
care. COVID is just one more 
reason why.”

The obesity epidemic has been 
a threat to Americans’ health for 
years. It’s the second leading cause 
of preventable death, after smoking. 
The U.S. has one of the highest 
rates of obesity in the world, 
at more than 42% of the adult 
population, according to the CDC. 
And that’s probably a conservative 
number, because the data is from 
2018. More than 73% of adults are 
considered overweight. And while 
the numbers aren’t as high for 
children, more than 20% of those 6 
to 19 have obesity, and more than 
13% of children 2 to 5 do.

Obesity is defined as having a 
body mass index (BMI) of 30 or 
greater. For many people who carry 
excess weight, losing 5%-15% of 
your total weight can improve some 
weight-related conditions, including 
high blood pressure, type 2 diabetes, 
heart disease and osteoarthritis. 
And now we know it may reduce 
the risk of COVID-19 complications 
as well. So if you’re obese, it is 
especially important this year to 
start a weight management plan. 
The INTEGRIS Health Weight Loss 
Center can help. Call 405-951-2131 
to begin your weight loss journey 
today. For more health and 
wellness content, you can visit 
our blog resources here. https:/
/integrisok.com/Resources/On-Your-
Hea lth /Categor ies /Nut r it ion-
and-Weight-Loss

COVID-19 and Obesity 
are a Dangerous 
Combination
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As a preeminent nursing program, 
Oklahoma City University’s Kramer 
School of Nursing continues to 
innovate its offerings to produce some 
of the most highly skilled nurses 
in our region. The school fosters a 
learning environment where students 
are challenged to think critically 
and holistically, encouraging them to 
use their passion and knowledge to 
advance the profession of nursing. 
With students consistently exceeding 
the national licensure pass rates for 
the traditional Bachelor of Science 
degree and certification pass rates 
for the Doctor of Nursing practice 
family nurse practitioner, and high 
job placement rates after graduation, 
it’s not a surprise to see that 
OCU’s Kramer School of Nursing 
was included in the Nursing Schools 
Almanac’s 2020 rankings of the best 
U.S. nursing schools. 

The fall of 2020 brought additional 
career advancement opportunities for 
OCU’s Kramer School of Nursing 
students. LPNs now have the option 
of an LPN-BSN degree track. Nurses 
who want to pursue their master’s 
degree, but need flexibility, can 
choose the MSN-HyFlex program. 
Nurses who work within the context 
of population-focused care have the 
option of getting an MSN in the 
Community Based Public Health 
(CBPH) track, which is also offered 
as a DNP Completion track. In 
addition to the programs, OCU’s KSN 
enrolled their first cohort in the 
BSN-DNP, Psychiatric Mental Health 
Nurse Practitioner track, the first 
BSN-DNP PMHNP program in the 
state.  

The Meinders Simulations Center 
offers a seven-bed high-fidelity 
laboratory mirroring the hospital 
environment, allowing students to 
practice with realistic patient care 
scenarios. 

Crystal Westmoreland, PhD, MSN, 
RN, Chair of Traditional BSN 

Education at Kramer, states, “I love 
the collaboration between faculty, 
staff and students. The mentorship 
program allows faculty and staff 
to really get to know students as 
individuals, helping them through 
life’s obstacles as they pursue their 
degree. As with all of our programs, 
Kramer doesn’t have wait lists and 
offers students a variety of full-time 
and part-time options.”  

KSN offers an outstanding 
RN-BSN program in which RNs 
can complete their BSN in just 
two semesters, with no prerequisites 
required.  “We have small, 
individualized classes taught by a 
group of amazing faculty, who love 
working with practicing nurses” said 
Pam Tucker, MSN, RN, Chair of 
the RN-BSN program. “The RN-BSN 
program continues to be an excellent 
career advancement path for nurses.”  
The program features the best of 
both worlds with nursing courses 
meeting face-to-face half day per 
week and the remaining elective/
general education courses offered 
online. The program is currently 
offered at OCU, Mercy Hospital-OKC, 
and Norman Regional Hospital.  No 
nursing exams, care plans or clinical 
hours are required.  RN-BSN students 
are awarded a discounted tuition rate 
from the standard OCU tuition.
ADVANCING PRACTICE

Vanessa Wright, PhD, MSN, RN, 
Associate Professor and MSN Program 
Coordinator notes the MSN program 
is now offering Hy-Flex program 
delivery options where students 
may choose to attend face-to-face, 
synchronously using video 
conferencing, asynchronously fully 
online, or some combination of the 
three based on their life schedule and 
preferred learning modality.  The MSN 
currently offers tracks specializing 
in Education and Leadership, and 
Community Based Public Health.

Elizabeth Diener, PhD, RN, PNP, 

CNE Chair of Graduate Education 
discusses the Doctor of Philosophy 
degree. “The PhD degree prepares 
expert nurses in the roles of nursing 
education, research, and leadership 
to serve the community, state, and 
nation,” she said. Students meet on 
campus for 2-3 days at the beginning 
of each semester and then complete 
courses online over the remainder of 
the semester.

The Doctor of Nursing Practice 
Completion program is for nurses 
with careers in all types of health 
care settings who already hold a 
master’s degree in nursing, advanced 
practice, or a related field. The 
program is 30-32 credit hours, post-
masters.  Focus areas include clinical, 
community based public health, and 
executive leadership in organizational 
or educational settings. Post master’s 
certificates are also available for 
advanced practice nurses who seek 
additional certification in an advanced 
practice role.  

Gina Crawford, DNP, APRN-CNP, 

FNP, CNE, Assistant Dean and Chair 
of Advanced Practice Programs points 
out, “Kramer School of Nursing was 
the first to offer a post-bachelors 
Doctorate of Nursing Practice program 
in the state of Oklahoma. It’s been 
very fulfilling to see this program 
grow and see the success of our 
alumni who are now working in 
a variety of clinical settings and 
some who own their own clinics.”  
Kramer School of Nursing is the 
first in Oklahoma to offer the BSN-
DNP Psychiatric Mental Health Nurse 
Practitioner option. 

OCU’S KSN is offering a 
virtual information session for 
the Community-Based Public Health 
programs monthly from 5:30-7 
pm. Prospective students can join 
an informative webinar and then 
participate in a breakout session to 
meet with program advisors and 
faculty for information specific to the 
program of their interest. For more 
information, visit: 
www.okcu.edu/nursing. 

OCU continues 
to lead
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Amid a Persistent Pandemic and Longstanding 
Staffing Crisis, Americans Rank Nurses the Most 

Honest and Ethical Professionals
For the 20th consecutive year, 

nurses are once again ranked #1 
in Gallup’s annual Most Honest and 
Ethical Professions Poll. The American 
public rated nurses the highest among 
a host of professionals, including 
medical doctors, grade-school teachers, 
and pharmacists. Nurses ranking in 
this year’s poll directly reflects the 
trust the American public has in nurses 
and the work they continue to do to 
earn that trust, even amid a persistent 
pandemic. According to the poll, 81 
percent of Americans rated nurses’ 
honesty and ethical standards as “very 
high” or “high.” The second highest-
rated profession, medical doctors, was 
rated 14 percentage points behind 
nursing.  

“I want to congratulate every nurse 
across the nation for earning this 
well-deserved recognition,” said ANA 
President Ernest Grant, PHD, RN, 
FAAN. “The fact that this is the 20th 

year in a row that the American public 
has voted nurses #1 is a testament 
to your consistent professionalism, 
despite the challenges of the persistent 
pandemic.  We are all indebted to 
you and will continue to acknowledge 
and honor your courage, commitment, 
and expertise during the COVID-19 
pandemic and well beyond.”

The trust Americans have in nurses 
is due to their holistic approach to 
providing high-quality, patient-centered 
care to individuals, families, and 
communities.

The COVID-19 pandemic has placed 
a spotlight on nurses, reinforcing the 
critical contributions they make to 
our health care system, while also 
highlighting the devasting impact it 
has had on their mental health and 
well-being.

“2021 was an incredibly difficult 
year for individual nurses, and the 
nursing profession. Many suffered greatly while playing a critical role 

in the colossal response and recovery 
efforts to end the COVID-19 pandemic,” 
said Grant. “I am deeply concerned 
about not only the impact of the 
pandemic on the mental health 
and well-being of individual nurses, 
but on the health of the entire 
nursing profession. The pandemic has 
exacerbated a long-standing nursing 
shortage, especially in areas experiencing 
high numbers of COVID-19 cases. 
The long-term repercussions and 
consequences for the profession, the 
entire health care delivery system, and 
ultimately, on the health of the nation 
are potentially dire.”

“It is imperative that the federal 
and private sectors work with nurses 

and seek their input to provide 
solutions that lead to action to solve 
this crisis and do so with a sense of 
urgency,” Grant said. “On behalf of the 
nation’s nurses, ANA continues to work 
with Congress, the Administration, 
and key stakeholders to identify and 
address long and short-term solutions 
to the shortage.”

During 2022, the American Nurses 
Association (ANA), which represents 
the interests of the nation’s 4.3 million 
registered nurses, will continue to 
educate the public about who nurses 
are, what they do and how they 
contribute their vast knowledge and 
indisputable expertise in every health 
care setting during the COVID-19 
pandemic and beyond.
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SITUATION UPDATE: COVID-19 

*Includes 43 hospitalizations in pediatric beds.
**Focus, Rehabilitation and Tribal Facilities numbers 

are not assigned to a specific region as their patient 
populations reside across the state.  Information provided 
through survey of Oklahoma hospitals as reported to 
HHS as of the time of this report. Response rate 
affects data.  Facilities may update previously reported 
information as necessary.

Data Source: Acute Disease Service, Oklahoma State 
Department of Health. *As of 2022-01-14 at 7:00 a.m.

 

Tobacco Cessation 
Treatment Offered

Do you have a New Year’s resolution to quit tobacco? If so, the TSET 
Health Promotion Research Center (HPRC) offers treatment that may 
help.

The HPRC offers tobacco cessation treatment through the Tobacco 
Treatment Research Program (TTRP) at no cost to participants. The 
TTRP provides tobacco cessation counseling services (in-person or by 
telephone), nicotine patches and nicotine lozenges or gum all at no 
cost, regardless of insurance status. Additionally, there are opportunities 
to participate in paid tobacco cessation research studies involving 
smartphone apps, prescription medications and monetary rewards for 
quitting. Transportation assistance is even available for eligible and 
interested adults. TTRPs new and innovative treatment interventions 
may help even those who have had difficulty quitting smoking in the 
past. To participate in the program, participants must be 18 years or 
older and use cigarettes or other nicotine products.

“You don’t have to do this alone. You have the best chance of 
quitting if you use treatments that are proven effective - including 
counseling and nicotine replacement therapy. Our trained and caring 
staff want to help you become tobacco free in 2021,” Dr. Darla Kendzor, 
HPRC Co-Director, explained.

For more information about smoking cessation treatment and 
participating in research, call: (405) 271-QUIT (7848), email: 
TTRP@ouhsc.edu, or visit: 271quit.com

The HPRC is an integral component of the Cancer Prevention and 
Control Program of the NCI-designated OU Health Stephenson Cancer 
Center. Over the past six years, the HPRC has become a nationally 
recognized tobacco research center. Modifiable health risk factors that 
substantially impact the health of Oklahomans have increasingly become 
a research focus of center investigators (e.g., sedentary lifestyle, risky 
alcohol and other substance use). 




