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140 GENERAL NURSING 140 GENERAL NURSING 140 GENERAL NURSING

204 REGISTERED NURSE 204 REGISTERED NURSE 204 REGISTERED NURSE

Providers needed 
immediately for 
assistance to 
elderly and 

disabled persons 
in their homes in 
the Shawnee and 
Seminole areas.  

Training requirements 
provided by ONHL 

Homecare Services. Come 
join a home care agency 

on the move. Direct deposit 
payroll, paid vacation after 

one year of service, 
employer sponsored 

insurance package. Call 
Patty Lambert or Cheryl 

Larson at: (405) 257-3003. 
615 E 7th St, 

Wewoka, OK 74884

We are Hiring a 
Medical Director/

Psychiatrist to 
provide inpatient 

and outpatient 
services.  

St. Mary’s Regional 
Medical Center, located at 

305 S 5th St, Enid, OK 
73701 is now hiring a 

Medical Director/
Psychiatrist to provide 

inpatient and outpatient 
services.  Enjoy providing 
much-needed services in 
an attractive Midwestern 

location work while 
benefiting from the support 

of a progressive 
administrative team that 

values a strong 
work/life balance.

We Are Looking To 
Hire Exceptional 

People That Have A 
Passion For 

The Senior Living 
Industry.  Current 

Positions Available: 
Licensed Practical 
Nurse (Full-time) 
Certified Nursing 

Assistants/Certified 
Medical Assistants, 

Dining Room, 
Cook, Servers.  

If you are interested in 
working with an amazing 

team, come by and 
complete an application at 
Belfair of Shawnee.  1723 
N. Airport Dr. Shawnee, 

OK. 405-275-1199

We are looking for 
Registered Nurse. 
OSAGE HOME HEALTH 
721 Kihekah Pawhuska, 

OK. 918.287.5645

We are looking for 
Registered Nurse 
Admission Nurse 

Grace Hospice of 
Oklahoma LLC located at 

6218 S Lewis Ave, 
Tulsa, OK 74136

Registered Nurse Case 
Manager Aspire Home Care 

and Hospice in Stillwater, 
OK. (855) 527-7473.  A 

RN administers skilled nursing 
care to patients on an 

intermittent basis in their 
place of residence. This is 

performed in accordance with 
physician orders and plan of 
care under the direction and 
supervision of the Director 
of Clinical Services/Branch 

Manager. Supervises care of 
Licensed Practical Nurse and 

Home Health Aide.

We are seeking 
Full-Time 

Night Shift 
Registered Nurse

at Lindsay Municipal 
Hospital.  Full-time Night 
Shift.  LMH pays 100% 
medical, dental & vision 

insurance premiums.  Only 
online applications are 

accepted.  No phone calls.
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NURSE   TALK

Bailey Houk RMA

My favorite is the 
pumpkin carving.  I do 
it every year!

NURSE   TALK

Total Healthcare 
Partners

What is your. 
Favorite thing 

about fall 
weather?

I like the weather 
change!

Errin Larrick, RMA

I enjoy the cooler 
temperatures!

Ronda Mchan, RMA
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(AS PUBLISHED IN THE 2021 EDUCATION GUIDE TO NURSING)

Uniform Shoppe 
dedicated to 
customer needs
Tulsa and OKC stores 
differ in tastes

A fashion haven of comfort and 
style continues to flourish at the 
Uniform Shoppe in Oklahoma City and 
Tulsa, said Sherri Stallings, manager of 
the Uniform Shopp in Oklahoma City.

The Uniform Shoppe is located in 
the Park Plaza Shopping Center at 
6044 S. Sheridan Road, just west of 
Sheridan in Tulsa; and in Oklahoma 
City at 10503 North May Avenue, 
between Hefner Road and Britton 
Road.

Customer service at the Uniform 
Shoppe has been an enduring presence 
for the nursing industry ever since 
Elaine Weise and her late husband, 
Albert, purchased the Uniform Shoppe 
in 1965. By doing so, they established 
a new location in Oklahoma City. Her 
sister and brother-in-law started the 
business in 1962 in Tulsa. This was 

when the color white was standard for 
nurses to wear at the time.

One thing is certain. The Uniform 
Shoppe has always provided its 
customers what they want.

“Our customers mean a lot to us 
and we take care of them,” Elaine 
Weise said. “We sell fine merchandise 
at competitive prices.”

She and her staff have made 
several friends through the years. The 
original store was located at 10th 
Street and Walker. Weise said she has 
enjoyed interacting with new and loyal 
customers through the years. It’s part 
of her life and she can’t think of doing 
anything else.

Weise has noticed a contrast in 
fashion has developed between what 
customers purchase in Oklahoma City 
and Tulsa. The differing tastes has 

been developing for a few years.
A jogger pant is more in demand 

at the Oklahoma City store, Stallings 
said. It’s all about how durable and 
soft the fabric is, she said of the 
streamlined product.

“Mostly all of your uniforms are 
going to be the new fabrics. And also, 
it’s all about the color. Our top color 
here in Oklahoma City is black, navy, 
and grey,” she said.

Jody Weise, co-owner of the 
Uniform Shoppe in Tulsa said it’s 
unusual that what is popular in one 
city doesn’t sell in the other city when 
they are 100 miles apart.

“I don’t think it is a brand thing. 
I think it is a style thing,” Jodi said. “I 
think it may really come down to the 
enthusiasm of our salespeople.”

It’s not the pricing or brand name, 
Jody said.

“When they really love something 
and they really believe in it, I 
think that’s what makes it go,” Jody 
explained. “But part of it is, we will 
bring in beautiful groupings in both 
cities. And sometimes, it will just sit in 
one city and we’ll sale a few pieces. 
But the other city wipes it out.”

The demographic doesn’t seem to 
be different in the two cities. And 
Jody can’t say that one city sells more 
expensive items than the other.

The staff is equally excited about 
fashion options.

Both cities sell similar colors. A 
lot of hospitals chose certain colors of 
garments for their nurses, she said.

“Sometimes it doesn’t matter what 
it looks like. If it’s the right color, it’s 
going to sell,” Jody said.

Jody said both cities seem to cater 
to a jogger pant or a straight leg pant 
with flex panels on the sides. It’s easy 
to move around with extra pockets.

Another brand, Landau, has a 
popular grouping in Oklahoma City. 
In Tulsa, the product was moved 
around in display, but it didn’t sell 
well, she said.

“Landau came out with another 
new grouping. It looked different. It 
had a lot of the same properties. It 
would stretch and easy-care fabric and 
colors, and both cities just blow it out 
the door,” Jody said.

But in the groupings, certain styles 
sell better in Oklahoma City, but Jody 
said they stay in the store in Tulsa.

“It’s the weirdest thing,” she said.
Groupings that cannot be found 

online are doing well in the stores.
“People are finding something 

that is uniquely styled, priced 
right and durable,” Jody said. Shop 
the categories online at https://
theuniformshoppe.com or visit us at 
us in OKC at 10503 N May Ave. Mon 
- Sat  9:30am - 6pm or Tulsa at 6044 
S Sheridan Rd. Mon - Fri  10am - 6pm 
and Saturday  10am - 4pm.

The staff at the Uniform Shoppe in Oklahoma City includes from left: 
Ericka Branham, owner Elaine Weise, Brenda Young, and store manager 
Sherri Stallings.

From left: Owner Jody Weise, Amy Mays, Renita Dearman, Melissa 
Buffington, and Traci Johnson understand the latest fashion trends in 
nursing at the Uniform Shoppe, located in Tulsa.
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SITUATION UPDATE: COVID-19 

*Includes 16 hospitalizations in pediatric beds.

**Focus, Rehabilitation and Tribal Facilities numbers are not 

assigned to a specific region as their patient populations reside across 

the state.  Information provided through survey of Oklahoma hospitals 

as reported to HHS as of the time of this report. Response rate 

affects data.  Facilities may update previously reported information as 

necessary.

Data Source: Acute Disease Service, Oklahoma State Department of 

Health. *As of 2021-11-08 at 7:00 a.m.
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INTEGRIS Health 
to Host Systemwide 

Hiring Event 
INTEGRIS Health, Oklahoma’s 

largest health care provider, is hosting 
a systemwide hiring event to fill 
positions at locations across the state. 
The come-and-go hiring event will 
be held on Wednesday, Nov. 10, from 
noon to 5 p.m. in Exhibit Hall A of 
the Oklahoma City Convention Center, 
100 Mick Cornett Drive, Oklahoma 
City, OK 73109.

 Interested candidates should bring 
two copies of their resume and 
should be prepared to interview 
for open positions. On-site parking 
will be validated. Qualified applicants 
may receive an offer of employment 
during the event, and some hard-to-
fill positions will qualify for sign-on 
bonuses. To view open positions 
and apply ahead of time, visit 
integrisok.jobs.

“Our hiring event in August was 

a big success,” said Mark Robinson, 
director of Talent Acquisition at 
INTEGRIS Health. “We extended more 
than 100 offers at that event and hope 
to find even more qualified candidates 
to join our team on Nov. 10.”

Following the event, INTEGRIS 
Health is also offering a free CEU class 
on Moral Distress and Ethical Issues in 
Health Care. If you want to sign up for 
the CEU class or have any questions, 
please email Shannon Wilmoth at 
james.wilmoth@integrisok.com. 

AHCA/NCAL Issues 
Statement on 

Release of CMS 
Regulation

The American Health Care 
Association and National Center 
for Assisted Living (AHCA/NCAL), 
representing more than 14,000 nursing 
homes and long term care facilities 
across the country that provide care 
to approximately five million people 
each year, released the following 
statement today regarding the release 
of an emergency regulation by the 
Centers for Medicare and Medicaid 
Services (CMS) requiring all workers 
in Medicare and Medicaid-certified 
health care settings to be vaccinated 
against COVID-19.

The statement is attributable to 
Mark Parkinson, president and CEO 
of AHCA/NCAL.

“Once again, we appreciate 
the Biden Administration’s efforts 
to ensure that as many workers 
as possible in all health care 
settings are vaccinated. Nursing home 
providers have dedicated themselves 
to increasing staff vaccination rates, 
and as a result, three-quarters of 
employees are fully vaccinated today. 
We are committed to forging ahead 
and encouraging all staff members to 
get these safe and effective COVID-19 
vaccines. “While we support the 
overall intent of this CMS policy, 
we are concerned that the execution 

will exacerbate an already dire 
workforce crisis in long term care. 
A hard deadline with no resources 
for providers or glide path for 
unvaccinated workers is likely to 
push too many out the door and 
ultimately, threaten residents’ access 
to long term care.

“Even a small percentage of staff 
members leaving their jobs due to 
this mandate would have a disastrous 
impact on vulnerable seniors who 
need around-the-clock care. Across 
the country, access to long term care 
is becoming strained as providers 
have no choice but to limit admissions 
or even close their doors due 
to workforce shortages. We hope 
to continue working with the 
Administration to make the federal 
vaccine mandate successful while 
supporting our residents and 
caregivers.” 




