












FUN FACT: DID YOU KNOW OKLAHOMA’S NURSING TIMES 
HAS MORE THAN 12,000 LIKES ON FACEBOOK?  TO ADVERTISE, 
PLEASE CALL OKLAHOMA’S NURSING TIMES AT (405) 631-5100 

OR VISIT WWW.OKNURSINGTIMES.COM!
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204 REGISTERED NURSE

Are you Reading This?  
So are more than 26,000 

RNs & LPNs.  Call 
Amanda Miller at 
(405) 631-5100!

204 REGISTERED NURSE204 REGISTERED NURSE

We are seeking 
Registered Nurse 
- Full-time Days 

(LTACH) 
at Post Acute Medical, LLC 

located at 3219 S 79th 
E Ave, Tulsa, OK 74145. 
In order to work at our 

facility, our RN’s need:  To 
hold a current license as a 
RN by the Board of Nurse 

Examiners of the State 
in which the facility is 
located.  To have and 

maintain a current CPR 
and ACLS certification. 

*New team members will 
have 6 months from date 
of hire to obtain an ACLS 
certification if they do not 

currently have one.

We are seeking 
Registered Nurse 

Case Manager
Aspire Home Care and 

Hospice in Stillwater, OK. 
(855) 527-7473.  A RN 

administers skilled nursing 
care to patients on an 

intermittent basis in their 
place of residence. This is 
performed in accordance 
with physician orders and 

plan of care under the 
direction and supervision 
of the Director of Clinical 

Services/Branch Manager. 
Supervises care of 

Licensed Practical Nurse 
and Home Health Aide.

We are looking for 
Registered Nurse. 

OSAGE HOME HEALTH 
721 Kihekah Pawhuska, 

OK. 918.287.5645

We are seeking 
Full-Time Night Shift 

Registered Nurse
at Lindsay Municipal 

Hospital.  Full-time Night 
Shift.  LMH pays 100% 
medical, dental & vision 

insurance premiums.  Only 
online applications are 

accepted.  No phone calls.

We are looking for 
Registered Nurse 
Admission Nurse 

Grace Hospice of 
Oklahoma LLC located at 

6218 S Lewis Ave, 
Tulsa, OK 74136
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NURSE   TALK

Jessica Work, LPN

I would be a dolphin because 
they are fun, live in the ocean 
and are playful.

NURSE   TALK

INTEGRIS Canadian 
Valley Hospital

If you were an 
animal, what 
kind of animal 
would you be 
and why?

I would be an eagle.  They are 
brave, strong and are fearless 
and ready to go!

Lorinda Adams, LPN

I would be an elephant 
because they are wise and 
knowledgeable.

Stephanie Mendoza, LPN
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Continued on next page

NOC offers 
nursing program 
at three locations

The Northern Oklahoma College 
Nursing Program plays a vital 
role in the delivery of health 
care services to the citizens of 
Oklahoma, especially in rural 
areas.  

The NOC program, headed by 
Division Chair Dr. Nikole Hicks, 
is future-oriented, learning-focused, 
connected, and distinctive.  Hicks 
started as NOC Division Chair last 
fall.

“This is a transformational time 
in academic nursing education,” 
Hicks said.  “I am excited to work 
with the excellent faculty and 

staff at NOC to prepare the next 
generation of nurses to improve 

the health of Oklahomans in our 
region.” 

NOC’s program focuses on 
preparing students for the work 
force.  Over 90 percent of NOC 
students are employed before they 
graduate with 94 percent staying 
in Oklahoma after graduation.

NOC nursing students recently 
assisted with vaccinations at the 
NOC Tonkawa campus gaining 
valuable real-life experience. NOC 
nursing students and faculty have 
also been assisting county health 
departments administer vaccines 
within the communities they 
serve. 

Hicks oversees 11 full time 
master’s and doctoral prepared 
faculty members at three locations.  
The NOC program is approved 
by the Oklahoma Board of 
Nursing and is accredited by 
the Accreditation Commission for 
Education in Nursing.

NOC has nursing facilities at 
Tonkawa, Stillwater, and Enid.

All nursing locations have 

a high-fidelity computerized 
simulation mannequin that mimics 
real-life human functions and at 
least four mid-fidelity simulators 
including an adult, a birthing 

Division Chair Dr. Nikole Hicks.
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OBU
Continued from Page 10SITUATION UPDATE: COVID-19 

*Includes 36 hospitalizations in pediatric beds.

**Focus, Rehabilitation and Tribal Facilities numbers are not 

assigned to a specific region as their patient populations reside 

across the state.  Information provided through survey of 

Oklahoma hospitals as reported to HHS as of the time of 

this report. Response rate affects data.  Facilities may update 

previously reported information as necessary.

Data Source: Acute Disease Service, Oklahoma State Department 

of Health. *As of 2021-09-20 at 7:00 a.m.

www.okcnursingtimes.com click jobs!

simulator that provides students 
with the ability to experience labor 
and delivery, a pediatric client 
and a neonate.  The mid-fidelity 
simulators give the student the 
ability to assess vital signs, master 
nursing skills and identify changes 
in a client’s status.  

NOC also provides health fairs, 
vital sign and handwashing clinics, 
health education to public and 
volunteer hours in the Tonkawa, 
Enid, and Stillwater areas.

NOC also works with Career 
Technology Centers to provide 
LPNs the opportunity to further 
their education.

Northern offers 14 scholarships 
available specifically for nursing 
students along with many other 
scholarship opportunities.

For more information about 

NOC nursing, call 580.628.6679.
NOC, a public two-year 

community college, serves nearly 
5,000 students on the home 
campus in Tonkawa, branch in 
Enid, NOC/OSU Gateway Program 
in Stillwater, online, and the 
University Center in Ponca City. Of 
these students about 60% receive 
financial aid and/or scholarships.  
Over 80% of NOC students 
complete their degree with zero 
debt.

NOC is accredited by the 
Higher Learning Commission and 
offers associate degrees in three 
general areas: Arts, Science and 
Applied Science.  The associate 
degree fulfills lower-division course 
work which is applicable towards 
a bachelor’s degree. 

For more information about 
Northern Oklahoma College visit 
www.noc.edu. 
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OMRF contributes 
to nationwide 

genetics research
Sometimes in science, bigger is 

better. That can be especially true 
when it comes to learning from 
large sets of data.

That’s why Oklahoma Medical 
Research Foundation scientist 
Courtney Montgomery, Ph.D., has 
been a member of the medical 
research collaboration TOPMed for 
nearly a decade. Sponsored by 
the National Institutes of Health, 
the Trans-Omics for Precision 
Medicine program collects whole-
genome sequences from scientists 
nationwide studying heart, lung, 
blood and sleep disorders.

The nearly 1,000 researchers 
who contribute to the database 
can propose studies to analyze the 
DNA sequences. In those studies, 
scientists look for clues that might 

not be evident in small batches of 
participants.

A new study published in 
the journal Science included 
Montgomery’s lab’s contributions. 
In it, a Harvard researcher 
mined the TOPMed database for 
patterns that could explain genetic 
mutations. The study detailed 
seven previously unknown genetic 
mutation processes that lead to 
numerous conditions.

“TOPMed allows researchers to 
dive deep into genetics in a way 
that would not be possible in a 
single lab,” said Montgomery, a 
scientist in OMRF’s Genes and 
Human Disease Research Program 
and a member of the steering 
committee for TOPMed.

Montgomery studies sarcoidosis, 

a rare and painful inflammatory 
disease. When volunteers who live 
with the condition donate samples 
to her study, they have the option 
to share their samples with the 
TOPMed database. There, their 
DNA is anonymized, sequenced and 
ultimately, shared with researchers 
studying conditions like asthma, 
sickle cell disease and stroke.

“I’ll never have a study of 
30,000 people with sarcoidosis in 
Oklahoma,” Montgomery said. “But 
when researchers can compare the 
DNA from lots of different diseases, 
we can find the commonalities 
that allow us to build off each 
other’s work.”

Montgomery has contributed 
more than 1,400 samples, and 
the database holds more than 
155,000 DNA sequences. Research 
published last year from the 
database identified 400 million 

genetic variants, more than 78% 
of which had not been described 
before.

And while Montgomery is on 
the hunt for answers to the 
mysteries of sarcoidosis, she hopes 
Oklahomans who opt in to sharing 
their data feel good knowing 
they’re making a difference for 
people across the country. 

“Our study participants may 
change the lives of people living 
with dozens of other conditions,” 
she said. “That’s something we can 
all be proud of.”

For more information about 
sarcoidosis research at OMRF, visit 
www.omrf.org/sarc.

Oklahoma Medical Research Foundation scientist Courtney Montgomery, 
Ph.D.
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Are you a nurse 
facing problems in 

the workplace?
ONA C.A.R.E.S. – About YOU!

Workplace Advocacy Program 
has been a benefit to Oklahoma 
nurses for a long time, however, 
due to the new challenges nurses 
are enduring, the program was 
updated to better serve as a key 
asset to today’s working nurse.

The program is now known 
as, ONA C.A.R.E.S. (Consulting for 
Advocacy, Rights, Empowerment 
& Services), the program helps 
Oklahoma nurses handle stressful 
workplace issues by empowering 
them to share their concerns, 
learn about their options and 
advocate for themselves. ONA 
wants to help develop nurses 
who are knowledgeable about their 
options, skilled in avoiding common 
workplace conflicts and fully 
supported in speaking up when 
presenting real-life concerns.

The most common workplace 
issues for nurses can often be 
resolved by taking concerns through 
the chain of command. Before 
you consider the ONA C.A.R.E.S. 
Program, use this helpful online 
resource for practical tips and 
strategies to resolve problems.
Learn how to:

* Overcome workplace issues 

before they start
* Increase your accountability 

so your voice is heard
* Build bridges within the 

chain of command for healthy 
communication

* Discover conferences and 
professional development 
opportunities focused on conflict 
resolution

When that chain of command 
breaks down, the ONA C.A.R.E.S. 
Program is here to help you 
find a solution to your workplace 
problems and get back on track.

Learn more about the ONA 
C.A.R.E.S. Program today at 
www.ona.nursingnetwork.com.




