@klahoma's

Nursing Times

August 16, 2021
Vol. 22 Issue 33

/ﬂ (Ihllil

D&'.‘,..ermma.tw

-.-a-

-

Information for the Oklahoma Nursing & Health Care Professional

Jamie Ellis, RN is the Director of Nursing at Vitality Living Village, where you will find excellent care
for your loved ones.

by Vickie Jenkins, Staff Writer

Vitality Living Village is located in NW Oklahoma
City in the Village. They opened March 2021. Their
goal is to provide you or your family member with
a community that quickly becomes your home. They
enable independent living by offering a range of
experiences that inspire you to continue finding joy,
purpose, and well-being in everything you do.

With a staff of professionals, Jamie Ellis, RN is
the Director of Nursing. She has worked at Vitality
Living Village for five months now, since the opening.
She also works in the field of deployment or travel

nursing. “I like what I do,” Jamie said. “Plus
this is such a wonderful place to be plus the

surroundings here are beautiful,” she added.
“My typical day depends on which facility.
Here at Vitality Living Village, being the
Director, I oversee all things that deal with
nursing. That ranges from physician orders,
care plan meetings to organizing staff. There is
no routine as the day determines the workload.
That is also true with travel nursing. You
See ELLIS Page 2
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Innovative
Initiatives
Strengthen Nursing
Workforce

@ Health

To address the shortage of nurses at OU Health
and drive solutions for the future of healthcare,
OU Health is launching several initiatives within its
Oklahoma City facilities to strengthen the nursing
workforce.

Healthcare facilities around the nation are
experiencing a critical shortage of nurses, and OU
Health is no exception. According to the federal
Bureau of Health Workforce, Oklahoma has 44,200
nurses, which translates to 11.1 nurses per 1,000
people. Across OU Health hospitals, there is a 19%
nursing vacancy rate and a 47% turnover rate. OU
Health Interim Chief Nursing Executive Julie Hoff,
Ph.D., MPH, RN, is leading the effort to transform
the nursing enterprise in ways that address the
shortage, improve patient care, and create a better
work-life balance for nurses.

“Nurses play a critical role in the care of each
patient, and healthcare systems operate best when we
have a full staff of highly educated, compassionate
nurses working in a collaborative setting,” Hoff said.
“As we transform our nursing workforce in the new
OU Health integrated academic healthcare system,
we are rolling out incentives and creating a roadmap
for growth. Being a nurse today can be difficult, and
we will continue to face challenges as we respond
to an increased demand for healthcare services as
well as the COVID-19 pandemic. Together, we are
creating an atmosphere at OU Health where nurses
feel valued and ready to come to work each day to
care for their patients.”

To launch the initiatives, OU Health is providing
retention bonuses to its current nursing workforce.
Nurses across the enterprise have worked diligently

See WORKFORCE Page 3
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never know what circumstances you
will run into,” Jamie said. “We have a
sixty bed facility with a Memory Care
unit which allows me to spend more
time with my patients.”

“l have been in the nursing field
for ten years now and have been an
RN for five years. Growing up in Salt
Lake City, Utah, I remember wanting
to be a professional singer when I
grew up. It didnt take me long
to learn that singing professionally
requires a God given talent; a talent
that I didn't possess. At least, that was
what I was told,” Jamie said with a
laugh.

Born in Salt Lake City, a few
years later, Jamie’s family moved to
Oklahoma. “I wanted to get into the
medical field and become a nurse.
At the end of the day, I want to
know that I made a difference in
someone’s life, however how small or
big that gesture might be. 1 work
at Vitality Living for balance. The
geriatric community has always held
a close place in my heart. Today,
everyone is always on the move. We
always seem to be in a constant rush.
For me, the geriatric = community
reminds me to slow down and enjoy

every day of life”

“Currently, I am attending OUHSC.
My goal is to be a Psychiatric Nurse
Practitioner. I feel like it is important
to stay focused on accomplishing my
goal. I want to give credit to several
people that influenced me to grow
in my position as a nurse. Janice
Rhodes RN, Barbara Jones, MSN RN,
Kim Jeong MSN RN, are all women
that I want to thank for allowing me
to advance my career farther,” Jamie
commented.

Asking Jamie to describe herself,
she replied, “I would describe myself
as an alpha female. I am self-assured,
determined and a leader. I have a
strong desire to work hard and I
believe in my career. 1 began as
a certified nurse’s assistant and will
finish with a degree as a Psychiatric
Nurse Practitioner. The road that I
have paved is unconventional but it’s
my road. As a leader, I aspire to be an
example of what determination mimics.
No matter what the circumstances
are, or the cards we are dealt with,
perseverance is essential.”

“My biggest reward of being a
nurse is the feeling of being able to
help others, making a difference in
their lives. There are so many areas
of nursing to choose from and I would
tell someone to choose wisely. Explore

several areas until you find the right
one. I love my job and the biggest
reward that I get from it is knowing
that I have touched a life in a positive
way, Jaime said. In my opinion,
every nurse should be knowledgeable,
punctual and honest. There is always
the other side of things. Sometimes,
the biggest problem for a nurse is
the fact that we are not just a nurse.
At times, we are everything a patient
needs; a counselor, paster, family and
all of the above. Sometimes, we forget
to take care of ourselves first.”

Jamie likes to spend time with

include reading and traveling. “I
make it a point to travel two times a
year, pre pandemic of course,” Jamie
commented.

Asking Jaime what three words
sum up her life, she replied,
Determination, Strength and Love.”

For more information visit:
https://www.italityseniorliving.com/
senior-living-locations/oklahoma/
village/

N
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her significant other Corey Dizer and
her son Justis A. Jones.
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Her hobbies

IMUSTANG TAX SERVICE

* Bookkeeping ° Payroll

* Personal & Business Tax Return

BRING IN THIS COUPON FOR

% OFF

NEW CUSTOMER
DISCOUNT

' (405) 376-5456 | mustangtax@aol.com

EDMOND
1701 S Broadway
Edmond, OK 73013
(405) T17-8258

NW OKC

Join offer only available to NEW MEMBERS. Normal dues apply at renewal. There is an initial 7-day waiting period for some services. For a complete [ist of benefits, exclusions, and restrictions, go to AAA.com/Benefits. €2020 AAA Club Alliance 20_686996

6163 N May Ave.
Oklahoma City, OK 73112
(405) 717-8230

AAA MEMBERSHIP FOR
HEALTHGARE PROFESSIONALS

QUAIL SPRINGS
13225 N Penn Ave.
Oklahoma City, OK 73120
(405) 717-8286

NORMAN

2520 W Main St.
Norman, OK 73069
(405) T17-8274

Thank you for everything
you're doing to keep us safe.

We want to help keep you
safe too.

AAA is introducing a new product to offer our
local heroes a little peace of mind as they work to
keep our communities safe and healthy. The new
offer for healthcare professionals includes 50%
off primary dues for new Members and 10% off
Car Care savings and one free associate
membership for existing Members.

Join AAA Today

NEW MEMBERS

* 50% off Primary dues (all membership levels)
Classic Regular $60.00 Health Care Professional $30.00
Plus Regular $90.00 Health Care Professional $45.00

Premier Regular $132.00 Health Care Professional $66.00
¢ First associate membership FREE

* 50% off second or more associate memberships

* Standard renewal dues at first renewal

ALREADY A MEMBER?
* One FREE associate membership

* Standard renewal dues at next renewal

— e a‘.;.“wsr;aﬁ;fo'ng—/—

45 W Armstrong Dr. Ste A, Mustang, 0K 73064 |
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in their hospitals and units, with the
additional challenges of COVID-19,
and they deserve a boost, Hoff said.

Another innovation, called OU
Health Travel at Home, provides
current nurses the option of being
paid like a traveling nurse -
receiving a higher hourly rate in
lieu of receiving a benefits package,
unless required by law. In some
cases, depending on the 401(k) plan,
retirement benefits may be paid. The
program is open to new hires and
to all existing OU Health nurses
who want to change how they are
compensated. There are a limited
number of opportunities for this
program.

The new OU Health Weekend
Program is designed to increase
weekend nursing staff at OU Health
University of Oklahoma Medical
Center, Oklahoma Children’s Hospital
OU Health, and OU Health Edmond
Medical Center. Nurses who commit
to working four 12-hour weekend
shifts in each two-week pay period
(48 hours) will be paid for 72
hours. In addition to new hires,

this program is open to existing
OU Health nurses and OU College
of Nursing Faculty. Nurses can also
choose to split a weekend shift with
a colleague. Slots are limited for each
hospital.

Hoff, who also serves as Dean
of the Fran and Earl Ziegler College
of Nursing at the University of
Oklahoma Health Sciences Center,
said the academic component of OU
Health will play a major role in
nursing recruitment and retention.
Through the OU Health and OU
College of Nursing Degree Accelerator
Program, OU Health nurses wanting
to continue their education will have
two options. They can receive tuition
reimbursement of $5,250 per year
for any accredited nursing program,
or they can apply for scholarships
in three different degree programs:
RN-to-BSN; Master’s in Nursing
Administration (MSN); and post-
master’s Doctorate in Nursing Practice
focused on Nursing Administration
(DNP).

The OU College of Nursing
graduates a significant number of
students each year - 287 for spring
2021 - but intends to grow the
number that are educated at higher
levels. “Evidence suggests that higher

nurse education is associated with
lower risks of mortality and failure
to rescue in acute-care hospitals,”
Hoff said. “In collaboration with the
OU College of Nursing, OU Health
is committed to establishing seamless
academic progression pathways for
OU Health nurses.”

Hoff, who came to OU Health
in January 2020, brings decades
of nursing leadership experience in
academic healthcare systems, including
at the University of Illinois in Chicago
and at Children’s Hospital Colorado.
In previous roles, her efforts have
led to the achievement of American
Nurses Credentialing Center (ANCC)
Magnet Designation, an advanced
level of nursing excellence with a
culture of mutual respect, autonomy
and shared values.

“As a comprehensive academic
healthcare system, we have a
tremendous opportunity to transform
our nursing enterprise,” Hoff said.
“The OU College of Nursing is the
largest nursing college in Oklahoma,
and we bring many resources to the
challenge of growing and retaining
the nursing workforce, not only at
OU Health but for similar institutions
across the country.”

According to the American Nurses

Association, there will be more
registered nurse jobs available through
2022 than any other profession in
the United States. Many factors
contribute to the increased need.
An aging population is driving
demand for healthcare services, and
nurses who are baby boomers are
rapidly approaching retirement. Long
working hours and high stress
levels lead to burnout, which has
been especially evident during the
COVID-19 pandemic. As the state’s
comprehensive academic healthcare
system, OU Health treats a higher
percentage of patients with complex
diseases, requiring an increased
bedside presence and skill level.

“Nurses are the backbone of
healthcare, and there is a connection
between adequate numbers of nurses
and the quality of patient care”
said Ian Dunn, M.D.,, OU Health
Interim Chief Physician Executive
and Professor and Chair of the
Department of Neurosurgery at OU
College of Medicine. “I am confident
that we can build our nursing
workforce and reduce turnover by
creating an environment where each
nurse is supported and valued as
they provide high-quality care to our
patients.”
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sibleyinsures.com 'i

405-655-6098

405-850-1569

ssibleyinsures@gmail.com
MBA - Healthcare Administration

csibleyinsures@gmail.com
BS Health Studies-Gerontology

Steven Sibley, RET/DAV
Life, Health, LTC, & Disability

YOUR TRUSTED MEDICARE RESOURCE
INCREASE BENEFITS » REDUCE COSTS * NO COST CONSULTATION

Christina Sibley, EMT/RMA
Medicare Specialist

Steven and Christina Sibley are licensed, independent Insurance Brokers. Their focus
is finding the best products to insure their client’s Life, Health, Long Term Care and
Medicare insurance needs are fully and affordably met, both now and in retirement.
With her 20 years of healthcare experience and his 20 years of financial services
experience, they are ready to offer you the information and personalized service you
expect and deserve. There’s never any pressure, or any charge, just help.

A Mass Mutual of Oklahoma
Healthcare in Retirement Planning Partner

Disabled Veteran | Native American | Woman owned company

SERVING OK, KS, TX, AZ, NM




Page 4

August 16, 2021

Oklahoma’s Nursing Times

CAREERS IN NURSING
FROM IT TO NURSING: NORTHWEST NURSING CENTER

By Vickie Jenkins, Staff Writer

As though hidden away in
the neighborhood, you will find
Northwest Nursing Center, located at
2801 NW 6l. Finding a professional
staff, one particular nurse is Shane
Guinn, ADON RN. A facility offering
skilled nursing and rehabilitative care
at it’s finest, along with traditional
long-term care services.

Growing up in Plano, Texas,
Shane knew what he wanted to be
when he grew up. He wanted to
be a Marine Biologist so he could
study crazy organisms found in the
deep sea. “I don't know what I was
thinking because I really didnt like
the thought of being down in the
water with sharks,” he said with a
laugh. “Apparently, my plans changed
as I got older, but my first career was
in IT” He left that job to pursue his
career in the medical field. “I wanted

to become a nurse for three reasons;
I wanted a job that would actually

make a difference in lives of other
people, my mother was a nurse and
I saw first hand how it made her
feel more confident and last, but not
least, I knew I would always have job
security,” Shane explained.

Shane eventually moved to
Oklahoma and received his degree
in Nursing at Oklahoma City
Community College. He has been a
nurse for ten years where his first
job was working at Mercy Hospital
in Neuro ICU. “I've only been at
Northwest Nursing Center for a short
while but things are going great
right now,” he commented. “I'm
hoping that all continues,” he added.

As a nurse, Shane 1is an
independent thinker and is able to
solve problems on the fly. He has
compassion for the patients but also
knows the value of setting boundaries
with them when needed. These are
all good qualities of a nurse.

Asking Shane what his biggest
reward is that he receives from
being a nurse, he replied, “The
biggest reward for me is knowing
that everything I do is helping to
make a difference in the lives of
my patients.  Either being able to
help them directly or by finding the
help they need,” he said. “One of
the reasons that I wanted to pursue
a career in the medical field,” he
added.

According to Shane’s co-workers,
he is considered an easy going person
with a great sense of humor. “I am
always willing to help out where I
can. I like to see everyone happy
so I like to think I am a little part
of that,” Shane said with a smile.
According to Shane, he is a shy
person at first and then he really
opens up.

Since Shane grew up with a
mother that was a nurse, (and still is)

THE OKLAHOMARN

READERS

CHOICE
WINNER

PEOPLE, PLACES & THINGS

she had the most influence on him
with his career change. “I consider
myself a follower and I would like to
think I am following in her footsteps

as a nurse,” Shane commented.
Shane’s typical day at work keeps
him hoppin’. “I usually see about
fifty-two patients a month. When I
get to work, I care for the patients,
taking care of each individual, along
with putting out a few fires,” he
smiled. “Those fires dont happen
too often. That’s when I usually
realize how hungry I am and that
I havent eaten breakfast,” he said
with a laugh. “I get something to
eat and continue my work, caring
for the patients and then I go home.
Doesn't that sound like the typical
day in the life of a nurse?” He
asked. “Once I go home, I am all
about relaxing even though it’s hard
to do, I try to leave my work at
See GUINN Page 5

LIVING IS NOT ONE-SIZE FITS ALL.
SO, HOW CAN ASSISTED LIVING
AND MEMORY CARE BE?

We serve the individual's need for purpose, independence and
dignity. Our loving, expert staff improves life with innovative,
individual programs and therapies. You really must see Legend®
at Rivendell for yourself.

Call now and join us for lunch and a tour. Discover the Legend
Senior Living® difference today.

Call to learn more: (405) 703-2300

HEGEI\D

TED LIVING & MEMORY CARE
at Rivendell

LegendSeniorLiving.com
A Residence of Legend Senior Living®

Voted 2019 Best
Memory Care Community
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work. Home is for relaxing!”

What advice would you give to
someone going into the medical field?
“l would say that boundaries are
very important. Set your boundaries
with both, the patients and your
peers. Don't let things get to you.
You will get through it!”

Always thinking of helping
someone in time of need, Shane
has been an example to others.
When Shane attended high school,
he volunteered his time, helping
children with physical and mental
disabilities with their physical therapy
on horseback. “I love helping anytime
I can,” Shane said.

How did the Coronavirus change
your life? “It was rough for me to
stay home a big portion of the time
but like others, I stayed away from
older relatives to help keep them
safe,” Shane replied.

Summing up his life in three
words, he answered, “Quiet, friendly
and helpful”

For more information call (405) At Northwest Nursing Center, you will find Shane Guinn, ADON RN, as he cares for each of his patients with

Diabetes

Care Summit
Virtual Conference

@ Health

Harold Hamm : "" - Nsvsciation of
Diabetes Center ADCES " ettt ucation
Learn about the latest clinical guidelines and
best practices for physicians and educators
Earn up to 7 CE Credits
FRIDAY, SEPT 10, 2021 | 8AM-4:30PM

Early Rate (on or before August 10): $79

Regular Rate (August 11-September 10): $99
All rates above include CME.

' " .I
..‘..

www.ouhealth.com/harold-hamm-diabetes-center/diabetes-research/diabetes-
lectures-seminars-visiting-professorshi/harold-hamm-diabetes-care-summit/

For accommodations, call (405) 271-2824. The University of Oklahoma is an equal opportunity institution. www.ou.edu/eco

In support of i mprovu:jg patient care, this activity has been planned by The Harold Hamm Diabetes Center and the Association
of Diabetes Care & Education Speclallsts The Association of Diabetes Care & Education Sgeqallsts is iJomtly accredited by
the »‘\ccredltatlon Council for Continuing Medical Education (ACCME), the Accreditation Council for Pharmacy Education
(ACPE), and the American Nurses Credentialing Center (ANCC) to provide continuing education for the healthcare team.
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OKLAHOMA
HEART HOSPITAL

PROUDLY PHYSICIAN OWNED

0

NOW HIRING heartf hetaes

Be part of a dynamic team that's shaping the future

of cardiac care. Our nurses are involved in every
aspect of their patients care and provide hope.
compassion and healing to patients and their
families. Our 98% nurse retention rate indicates that
our nurses’ opinions are not only heard. they count.

-+ Progressive Coronary
Care Unit (PCCU)

+ Critical Care Unit (CCU)

+ Interventional Unit (1U)

+ Post-Anesthesia Care
Unit (PACU)

+ Physician Clinics

- Emergency Room (ER)
+ Day Patient

- Surgery

+ Cath Lab

Visit okheart.com/careers or
text OHHApply to 9721
to learn more and apply today!

FUN FACT: DID YOU KNOW OKLAHOMA’S NURSING TIMES
HAVE MORE THAN 12,000 LIKES ON FACEBOOK?

TO ADVERTISE, PLEASE CALL
OKLAHOMA'’S NURSING TIMES AT 405-631-5100

PICK A CARD
s @ VISA

mastercard.

ANY CARD

Payment at Oklahoma's Nursing Times
can be made with any of the
above credit cards.

TO SUBSCRIBE ORADVERTISE
CALL 405-631-5100

@klahoma's
Nursing Times

We are looking
to hire a Certified
Medication Aide
3pm - 11pm.
Apply at Beacon Ridge
Senior Mental Health.

102 E. Line Ave.
Sapulpa, OK 74067

123 CERTIFIED MEDICAL
ASSISTANT

We are
seeking Certified
Medication Aide

(CMA)

7am - 3pm.
Apply at North County
Assisted Living.

523 N 22nd St,
Collinsville, OK 74021

124 CERTIFIED NURSE
ASSISTANT
We are seeking
Certified Nursing
Assistant
Apply at Heartsworth
Assisted Living located at

821 N Foreman St,
Vinita, OK 74301

Now interviewing
energetic
applicants for 3-11
shift. Certified

Nursing Assistant
Arbor Village is Now
interviewing energetic
applicants for 3-11 shift.
Resident centered Care
- Come see the

insurance, vision, dental,
short term/long term
disability, 401k and PTO
available. Apply online or
in person at 310 W. Taft
Ave, Sapulpa, OK.

We are seeking
Nurse Aide, Certified
Nurse Aide . All
Shifts - Will Train.
The Village Health Care

Center. 1709 S. Main St,
Broken Arrow, OK

Are you Reading This?
So are more than 25,000
Registered Nurses and
Licensed Practical
Nurses. To advertise,
please call Oklahoma’s
Nursing Times at
(405) 631-5100 or visit
www.oknursingtimes.com!

Learn more about our limited time sign-on bonus program!
WIE [
OU Health is offering up to $20,000 for Respiratory Therapists!

OU Health's Respiratory Care department is an AARC Quality Care recognized department with a
strong focus on quality, safety and patient satisfaction. Join a team striving to treat and provide a
range of pulmonary interventions and therapies for the various needs of our fellow Oklahomans!

Together, we are answering the call of our community like never before.

Available Full-Time positions: Adult Respiratory | Pediatric Respiratory

The bonus pays out in 6 payments:

within

for each payout period below will result in the full bonus payout.

P ¥ i

6 or more years of applicable experience:
*at time of hire:

$7,500 upon hire

$2,500 after 6 months
%$1,500 after 12 months
$1,500 after 18 months
$1,500 after 24 months

2-5 years of applicable experience:
*at time of hire:

$5,000 upon hire
$1,500 after & months
$1,500 after 12 months
$1,500 after 18 months
$1,500 after 24 months
$4,000 after 30 months $5,500 after 30 months

Earn up to $15,000 total! Earn up to $20,000 total!

For more information, please email: talent@oumedicine.com
careers.oumedicine.com

OU Medicine, Inc. is an equal apporfunity provider.

124 CERIIFED NURSE
140 GENERAL NURSING [ 140 GENERAL NURSING

Apply now! Montereau of Tulsa, OK  \We Are Looking
Certified Nursing ®%¢ ?ﬁg‘g)"}g cveiing - To Hire Exceptional
Assistant - to hire a PRN Home People That Have A

Health Aide / Certified
Nurse Aide to provide
our residents one-on-one,

valuable, and quality direct Industry. Current
care that uplifts and Positions
supports their daily needs. Available: Licensed

Are you committed to .
valuing, supporting, and Practical Nurse

Passion For

7am - 3pm needed The Senior Living

at North County Nursing
& Rehabilitation located
at 523 N 22nd St,
Collinsville, OK 74021.
Apply now! Competitive
Pay, Benefits, Bonuses,

Supportive Leadership.  ypiifting the lives of seniors (Full-time)
Qua“flcatlonS:_ Must be 18 and those who care for Certified Nursing
years old, with a clean  them? Are you looking for Assistants/Certified
background, reliable a position where you can ASSIStants/Lertiiie

transportation, active
driver’s license, auto
insurance, and the ability
to lift at least 50Ibs. Ability
to work flexible schedules
and weekends is highly
preferred. Required
license or certification:
Certified Nursing Assistant
Required education: High
school or equivalent.

Medical Assistants,
Dining Room,
Cook, Servers.

If you are interested in
working with an amazing
team, come by and
complete an application at
Belfair of Shawnee. 1723
N. Airport Dr. Shawnee,
OK. 405-275-1199

make a difference? If
s0, look no further! ARE
YOU READY TO JOIN
OUR TEAM? If you are
a Home Health Aide /
Certified Nurse Aide and
feel that you would be right
for this position, complete
our application today!
We look forward to
meeting you!

FAX 405-631-5103 or CALL 405-631-5100
or email ads to advert

@klahoma's

sing@okenursingtimes.com N ursing Times
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CENTERS for MEDICARE & MEQICAID SERVICES ,

Great opportunity to work with us with excellent benefits,

including great employer matching 401K, Tuition Reimbursement,

Christmas honus and the opportunity for quarterly bonuses!

—HPI HPI

COMMUNITY NORTHWEST
HOSPITAL SURGICAL

HOSPITAL

Leadership Opportunities:

- System CNO

- HR Director

South Campus:

- Med-Surg - FT

$7,500 SIGNING BONUS

- RN Med-Surg Nights - FT
$10,000 SIGNING BONUS

- RN Circulator - FT
$10,000 SIGNING BONUS

- RN Endoscopy - FT

- RN Employee Health - FT

- RN Pre-Admission Testing - FT
$3,000 SIGNING BONUS

- RN Quality Improvement Specialist - FT

-RN Pain - FT
$3,000 SIGNING BONUS

- RN Pain/Gl - PRN

- RN Pre-Admission Testing - PRN

- RN Med-Surg - PRN

North Campus:

- RN Med-Surg Nights - FT
$10,000 SIGNING BONUS

- RN Circulator - FT
$10,000 SIGNING BONUS

-RN Pre Op Phase Il Recovery - FT
$3,000 SIGNING BONUS

- RN Pre-Admission Testing Days - FT
$3,000 SIGNING BONUS

- RN Pre-Admission Testing - PRN

- RN Med-Surg Nights - PRN

-RN PACU - PRN

Northwest Surgical Hospital:

RN Med-Surg Days - FT
$7,500 SIGNING BONUS

RN PACU - PRN

RN Pre-Op - PRN

RN Med-Surg - PRN

Visit our career site for a current list of openings:
www.communityhospitalokc.com/careers

Community Hospital/Northwest Surgical Hospital complies with applicable Federal civil ights laws and does not discriminate on
the basis of race, color, national origin, age, disability, or sex. Community Hospital/Northwest Surgical Hospital i a facility in which
physicians have an ownership or investment interest, The list of physician owners or investors is available to you upon request,

NOW HIRING SUPERHEROESl

« (RN) MDS

_oordinator
'Director of Nursing to join our family owned facility.

COVID 19 Vaccines
encouraged but not mandated!

Perrvée
(/uul\ alley

Nursing Home

Apply online at

www.companionhealth.net

140 GENERAL NURSING

We are in need of a
PRN, or as needed, Clinic
Nurse/ Licensed
Practical Nurse for the
after hours/urgent
care clinic.

Purcell Municipal Hospital
located at 1500 N Green
Ave, Purcell, OK 73080 is
in need of a PRN, or as
needed, Clinic Nurse/LPN
for the after hours / urgent
care clinic. Monday-Friday
8a-7p, varied weekends:
Saturday 10a-6p,Sunday
10a-4p. No holidays.
Openings are for evening
shifts and weekend days.
The Clinic Nurse/LPN must
perform the functions of
a licensed practical nurse
or registered nurse in
assessing, planning,
implementing, and
evaluating all assigned
patient care in
collaboration with
Physicians and Physician
Assistant(s). They are
responsible for adhering to
all Standards of Nursing
Practice, for managing
supplies and equipment
with the direction of the
Clinic Physician Assistant
and/or Physicians. Must
have current Oklahoma
LPN license and prior work
experience in clinic setting.

We are seeking RN
Case Manager
Aspire Home Care and
Hospice in Stillwater, OK.
(855) 527-7473. ARN
administers skilled nursing
care to patients on an
intermittent basis in their
place of residence. This is
performed in accordance
with physician orders and
plan of care under the
direction and supervision
of the Director of Clinical
Services/Branch Manager.

DIRECTOR
OF NURSING

Cedar Crest Manor in Lawton OK is hiring for a

CEDAR CREST
MANOR

Strong understanding of Skilled Nursing Facility
Regulations, clinical skills and leadership practices.
Must have RN license.

Experience: Two years in Long Term care as LPN
or RN. Experience with communicable Diseases.

Benefits: - Health Insurance - Life insurance
- Vision and Dental - 401 K Matching - Life insurance
- Opportunity to earn quarterly bonuses

If you are interested in applying or learning more

about this position, please send resume to
administrator @ cedarcrestmanor.org

WWW.CEDARCRESTMANOR.ORG
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We are looking for
Registered Nurse.
OSAGE HOME HEALTH
721 Kihekah Pawhuska,
OK. 918.287.5645

We are seeking Full-
Time Night Shift

Registered Nurse
at Lindsay Municipal
Hospital. Full-time Night
Shift. LMH pays 100%
medical, dental & vision
insurance premiums. Only
online applications are
accepted. No phone calls.

We are looking for

Registered Nurse
Admission Nurse

Are you Reading This?
So are more than 26,000

Grace Hospice of
Oklahoma LLC located at
6218 S Lewis Ave,
Tulsa, OK 74136

RNs & LPNs. Call
Amanda Miller at
(405) 631-5100!

Supervises care of
Licensed Practical Nurse
and Home Health Aide.

We are seeking Aide

to join our team.
Reports directly to the
Director of Operations and
function under the
supervision of the
Registered Nurse and/or
Clinical Supervisor. New
Century Hospice,
4111 South Darlington
Avenue, Suite #650,
Tulsa, OK 74135.

@klahoma's

Nursing Times

Per Line, Per Insertion

Open 4x 12x 26x 48x
$3.01 $2.41 $2.22 $1.93 $1.66
Classified Display: 14 lines to an inch.

OK Add Facebook ad Boost for $70!

bl Find us and check out your ad on Facebook.

www.facebook.com/oklahomas.nursingtimes

WORLD-WIDE! YOUR AD ON OUR JOB BOARD FOR ONLY .32 EXTRA PER LINE!
www.oknursingtimes.com/jobs

FAX 405-631-5103 or CALL405-631-5100
or email ads to advertising@okenursingtimes.com |\ |rs| ng Times

@klahoma's



STATEWIDE
SECOND HALF

EXPO 2021

Something for Everyone 50+
Boomers  Seniors « Adult Children of Seniors

200+ EXHIBITORS « SENIOR LIVING & CARE - HEALTH & FITNESS
FOOD & MUSIC - HEALTH SCREENINGS - TRAVEL - & MORE!

RSVP for FREE Admission

SecondHalfExpo.com
Now Confirming Exhibitors. Details at SecondHalfExpo.com

Our Featured Sponsors

o 4

OKLAHOMAS
THE OKLAHOMAN NEWS
MMMMMMMMMMMM KFOR.COM
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If you could
spend one day
with someone
famous, who
would it be and
why?

/)/fa/ fy

l.WlNG VILLAGE
Be You : Be Vibrant - Bolong

Vitality Living
Village

Page 9

" TALK

| would choose Tina Turner!
| want to have legs like her,
dancing all over the floor!

| would choose John F.
Kennedy because of the way
he would handle Covid-19.

| would want to be with Assata
Shakur because of her ambition
she had and her being part of
the Black Panthers.

REGISTER NOW!

| 2021
ONA Annual Convention

THE JOURNEY
BEFORE US

September 30 [ Tulsa, OK

4 ONA

OKLAHOMA NURSES ASSOCIATION

www.oklahomanurses.org

In December 2014, Brandi had a case of
strep throat which resulted in the diagnosis
of dilated cardiomyopathy. Unable to
tolerate any of the medications to treat it,
she was told that ultimately a heart

Her health began to decline daily, and she
spent nearly a month in the Intensive Care
Unit before she received a new heart.
Brandi's life was saved by a selfless donor,
and is now able to exercise, travel and
enjoy time with her friends and family.

transplant would be needed to save her life.

Organ, eye and tissue donation saves
lives. Please make your decision to
donate life and tell your family. Register
to be an organ, eye and tissue donor on
your Oklahoma driver’s license or state
ID card or register online at
www.LifeShareRegistry.org. You may
also call 800-826-LIFE (5433) and
request a donor registration card.
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Standing in the Gap

. 4
Northwestern forging tomorrows nurses

Nursing has always been a
profession that has stood in the
gap, taking care of those who
need it the most.

So when the Covid pandemic
came, leaders at Northwestern
Oklahoma State knew their
students needed their education
now more than ever.

“One of the things we’ve been
able to do since the pandemic is
we're continuing to forge ahead
and maintain face-to-face classes
and clinicals,” said Shelly Wells,
PhD, MBA, APRN-CNS, ANEF,
Division of Nursing Chair &
Professor. “That’s in all three of
our programs.”

Tight-knit clinical partner
relationships coupled with one
of the state’s lowest student-to-

(AS PUBLISHED IN THE 2021 EDUCATION GUIDE TO NURSING)

faculty ratios kept Northwestern students in the
classroom and at the bedside during a once-in-
a-lifetime event.

Long-known as one the most affordable
nursing programs in the state, Northwestern
features nationally-award-winning faculty and
small class sizes.

It’s no wonder there’s such high interest in
the school’s three different options.
The traditional BSN program is offered F
at four different sites including Alva, Enid,
Woodward and University Center in Ponca City.

The online RN to BSN program offers a
12-month cycle with no clinical hours and a
liberal course transfer policy. It was rated the #1
RN-to-BSN program in Oklahoma in 2020 by www.intelligent.com.

The hybrid BSN to DNP program has also taken off. “There’s
been a lot of demand for both online and hybrid,” Wells said. “We
are one of only two public universities that offer a family nurse
practitioner emphasis and we are the only program in the state
that has an emphasis on rural nursing and the needs of rural

f -

communities.”

The decision to stay in class
and the hospital came with much
planning and cooperation.

Continued on next page

Northwestern

Programs are recognized by
RegisteredNursing.org

OKLAHO

Northwestern's Nursing ’

s

and www.intelligent.com for

their affordability, accessibility
and high-quality outcomes.

www.nwosu.edu/
school-of-profession-
al-studies/nursing

BSN | 580-327-8493
DNP | 580-327-8442 4 4

MA STATE UNIVERSITY

e —

With four sites available in
Alva, Enid, Woodward, and
Ponca City, plus online courses,
learning close to home is easy.

The online RN-to-BSN is a
12-month online program with
no traditional clinical hours
requirement and no campus
visit requirements.

The BSN-to-DNP Family Nurse
Practitioner program is a hybrid
model offering online classes,
limited campus visits, and local

{ clinical practicums.
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SITUATION UPDATE: COVID-19

Deaths

COVID-19 Cases 508,834
New Cases 2,814
New Cases 7 day 2,122
Average

Active Cases 19,352
CDC/NCHS Provisional 8,851

Acute Care OSDH
Licensed
Facilities/Location**

Recent 3 day Ave.
Hospitalizations

Cases (ICU)

Region 1 (NW) 34 (11)
Region 2 (NE) 112 (29)
Region 3 (SW) 112 (29)
Region 4 (EC) 76 (18)
Region 5 (SE) 64 (10)
Region 6 (Central) 66 (22)
Region 7 (Tulsa) 461 (136)
Region 8 (OKC) 300 (75)

Total

1225* (330)

Other Types of Facilities

Focus Facilities 53 (18)
Rehabilitation Facilities 3(0)
Tribal Facilities 45 (12)
Other Facilities Total 101 (30)

*Includes 52 pediatric hospitalizations
**Focus, Rehabilitation and Tribal Facilities numbers
are not assigned to a specific region as their patient

populations reside

acCross

state. Information

provided through survey of Oklahoma hospitals as
reported to HHS as of the time of this report. Response

rate affects data.

Facilities may update previously

reported information as necessary.
Data Source: Acute Disease Service, Oklahoma State
Department of Health. *As of 2021-08-13 at 7:00 a.m.

NORTHWESTERN

Continued from Page 10

A Nightingale Award of
Nursing Excellence recipient from
the Oklahoma Nurses Association,
Wells takes pride in her low
faculty-to-student ratio and the
relationships her faculty has
forged at healthcare facilities
across northwestern Oklahoma.

Allowing students to learn
in their communities creates a
natural draw.

“Part of it is because we are
offered at four different sites so
we have limited numbers at each
site,” Wells explained. “We’re able
to maintain that social distancing
in the classroom. Part of it is
the partnerships we’ve established
with our clinical agencies.”

This spring some of those
clinical agencies are supporting
paid internships for senior nursing
students.

“The hospitals are paying
these students to do their clinical
hours,” Wells said.

The BSN  programs are
accredited by the Accreditation

Commission for Education in
Nursing, Inc. (ACEN) and is
approved by the Oklahoma Board
of Nursing (OBN). The BSN-to-
DNP program is accredited by
the Commission for Collegiate
Education in Nursing (CCNE)
and approved by the Oklahoma
Board of Nursing.

With more than 30 years of
teaching experience in nursing,
Wells has closely followed the
national trend calling for more
BSN-prepared nurses.

“All the hospitals we have
talked to in Oklahoma prefer
to hire BSN-prepared nurses and
they are encouraging their staff
to go back and complete their
BSN,” Wells said. “Were seeing
those numbers increase.”

For More information visit:
https://www.nwosu.edu/

Northwestern

OKLAHOMA STATE UNIVERSITY

WEEKDAY NIGHTS
SPECIALS (4rPMm-CLOSE)

MON wiestionr
TUE Taco Tuespay
WED rrieo cHicken
THW curcer

* Full Service Restaurant
- Made in Oklahoma Retail area
 Wine and Coffee Bar

844.709.6956

E Meridian Market
nn RESTAURANT - WINE - COFFEE - GIFTS

2037 S. Meridian Ave. OKC 73108
(405) 604-0789

Offering those unfamiliar twists on everyone's familiar favorites

- Scratch Kitchen,
- Local and Veteran owned
- Meals to go/Heat & Serve/Online Ordering

www.meridianmarketokc.com @o———————E
r =>4

207 OF

 EXP10/31/21. ONE COUPON PER TABLE, NOT COMBINABLE WITH ANY OTHER OFFERS. NOT APPLICABLE
oklahomacity.itex.com g FOR RETAIL, LIQUOR, BEER, OR WINE - FOOD PURCHASE ONLY. NO CASH VALUE. (405) 604-0789.

HEALTHCARE
WORKERS
DISCOUNT!
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Governor Signs Domestic Violence Bill

Based on OU Colle

== —p - — —m——— =

ge of Nursmg

Research

Governor Kevin Stitt is surrounded by supporters as he signs Senate Bill 17 into law on Wednesday, August 4, 2021.

Oklahoma legislation recently
signed into law that aims to provide
better protection and quicker services
for victims of domestic violence. The
legislation is based on decades of
work and research by Janet Wilson,
Ph.D, R.N, a nursing scientist at
the Fran and Earl Ziegler College
of Nursing at the University of
Oklahoma Health Sciences Center.

Senate Bill 17 legislates an
intervention  conducted by all
Oklahoma law enforcement when
they respond to calls of domestic
violence. The intervention takes the
form of an 11-question screening that
assesses the level of danger, the
threat of death, and whether someone
needs immediate help. If the victim
scores high on the screening, police
call a collaborating crisis center or
social service agency for immediate
help. The law goes into effect Nov.
1.

“It is exciting to see this legislation
signed into law and to know that

it will connect women and children
to domestic violence services for their
safety,” Wilson said. “It wasn't so
many years ago that society didn't
talk about domestic violence. Or if
people knew about violence that
was occurring, they would tell the
woman to just leave the relationship.
It's never been that simple. The
intervention that was just signed
into law has research behind it to
show that it increases the number of
domestic violence victims getting the
help that they need.”

The legislation is the culmination
of a 50-year career for Wilson, who
is retiring this year from the OU
College of Nursing. In 2001, her
years of work led to the creation
of the Oklahoma Domestic Violence
Fatality Review Board. The group,

now part of the Office of the
Oklahoma Attorney General, analyzes
the circumstances around each

death caused by domestic violence,
continually improving the method

of helping victims of violence and
increasing the likelihood that they will
stay alive. The approach was novel at
the time because it brought together
many different groups working on
domestic violence issues, including
social services, police, healthcare
providers, advocates, academicians
and others.

“The idea of interprofessional
teams was new then,” Wilson said,
“because all the agencies involved
in responding to domestic violence
were in siloes. They weren't talking
to one another. By coming into
alignment, we were able to collaborate
and coordinate services and offer
pragmatic suggestions for reducing
injuries and preventing deaths. We
also invited families of victims to
come to the fatality reviews so they
could give us suggestions of what we
could do better.”

Soon after the board was
established, Wilson began working
on the intervention that was just

signed into law. In years past, when
police responded to calls of domestic
violence, they gave victims a card
with contacts for various services.
However, it was incumbent upon
the victim to seek help and a low
number did so, Wilson said. She
believed that police needed a tool —
officially called a lethality assessment
— to determine how much danger a
person is in at the moment.

“That was the key to it -
it had to be done immediately
or women would fall through the
cracks,” she said. Wilson identified an
existing lethality assessment protocol,
developed by Jacquelyn Campbell,
Ph.D,, R.N,, of Johns Hopkins School
of Nursing, and obtained a research
grant to study its effectiveness.
Working with a large team that
included professionals from the OU
Health Sciences Center, Johns Hopkins
University, Arizona State University,

see BILL page 13
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OMREF to investigate
link between viral
infection,
autoimmunity

The National Institutes of Health
has awarded the Oklahoma Medical
Research Foundation $480,000 to
investigate the long-term effects of
viral infections on autoimmunity.

OMRF scientist Umesh
Deshmukh, Ph.D., received the
two-year grant to study how

viral infections such as Covid-19
can influence the development of
autoimmune diseases. Specifically,
his lab will study the effects of a
hyperactivated immune system on
salivary glands that can ultimately
lead to Sjogren’s syndrome.

In Sjogren’s syndrome, immune
cells attack moisture-producing

glands, leading to painful dryness
and decreased ability to produce
tears or saliva. Common symptoms
include severe dry eyes and mouth,
fatigue, arthritis, and memory
problems.

Sjogren’s may affect up to 4
million Americans, according to
the Sjogren’s Syndrome Foundation.
While its causes are not fully
understood, environmental triggers,
such as viral infections, are believed
to contribute to the development
of the disease in individuals who
carry certain genetic risk factors.

“We are learning more every

day about the Ilong-term side

BILL

Continued from Page 12

the Oklahoma State Department of
Health, the Office of the Oklahoma
Attorney  General, several police
departments, police advocates and
others, Wilson and her colleagues
studied  whether the lethality
assessment would result in more
women seeking help than they did
when police simply handed them a
card.

When the data was analyzed,
Wilson discovered that the lethality
assessment indeed resulted in more
women connecting with services to
keep them and their children safe.
The 11 questions that police ask to
determine the risk level include, for
example, whether someone has used
a weapon against the victim or made
threats with a weapon; threatened to
kill the victim or her children; tried
to choke the victim; and is violently
or constantly jealous.

Wilson is retiring having seen
her research come full circle. “It has
been a step-by-step process,” she said.
“Perseverance and bringing domestic
violence service providers and victims
together to reduce deaths and injuries
is the main thing. This was certainly

Janet Wilson, Ph.D., R.N., nursing
scientist at the Fran and Earl
Ziegler College of Nursing at the
University of Oklahoma Health
Sciences Center.

not recognized as a public health
problem when I started, but I feel like
we've raised awareness about intimate
partner violence for better protection
for families and communities.

“People have sometimes asked
me, ‘Doesn’t this work depress you?’
I say, 'No. Every woman’s story
and every family’s story is a story
of resilience” That has been a big
motivator for me.”

OMREF scientist Umesh Deshmukh, Ph.D.

effects of SARS-CoV-2 infection,
and specifically, we have learned
the virus has found a niche in the
salivary glands,” said Deshmukh,
who joined OMREF from the
University of Virginia in 2013.
“While most people associate the
virus with the lungs, we continue
to see more areas of the body that
are impacted in the long term.
Salivary glands appear to be one
of the organs at risk.”

Deshmukh said they are
particularly interested in seeing
how the “cytokine storm” the virus
can cause in the body activates
genes and immune factors that
already put certain individuals at
risk for Sjogren’s.

A cytokine storm happens when
the body senses danger and rapidly
generates a class of proteins, called
cytokines, that help the immune
cells to kill invading viruses or
bacteria, explained Deshmukh.

“When the body overproduces
these cytokines, it can lead to

unintended damage,” he said. “This
response is what causes a fever
when you are fighting infection.
It's a good thing, but you can,
unfortunately, have too much of a
good thing.”

To understand the effects
of cytokine storms downstream
regarding autoimmunity, Deshmukh
and his lab will mimic viral
infections in research models. They
will then monitor the activation
of genetic risk factors for Sjogren’s
and other autoimmune diseases.

“We are seeing that many
Covid-19 patients have an
autoimmune  response  already

initiated,” he said. “With diseases
like Sjogren’s, they can take years
to emerge, so we need to hit the
ground running now to get out
ahead of a potential problem down
the road.”

The grant, R21 DE031166-01, is
funded by the National Institute of
Dental and Craniofacial Research,
a part of the NIH.

wrw.okcnursingtimes.com click jobs!



Meet the Maddox family. Their thirteen-year-old daughter, SaNiyah, has cerebral palsy and is confined to a wheelchair.
SaNiyah's entire life — her happiness, her health, her every need - all depends on her family and help from the team at
Special Care. But they also have two adorable young sons, demanding jobs and — on top of everything else — they foster
an infant who needed a home, too. It's more than most of us could handle.

But here's the big surprise. The Maddoxes not only receive help from United Way agencies, they find room in a budget
stretched to its limit and they give to the United Way. Can you?

GIVE. ADVOCATE. VOLUNTEER.

United Way
of Central Oklahoma




