
Her passion for serving patients who need her most 
has been elevated amid the coronavirus pandemic. Turner, 
who is typically a nurse in a neurology intensive care 
unit (ICU), transitioned to caring solely for coronavirus 
patients over the last several months. The day-to-day 
patient care is an opportunity to apply her coursework.

“I love being a nurse, although I wouldn’t say being 
a COVID nurse was my goal for this year,” Turner said. 
“Seeing these patients recover, getting text messages and 
cards and emails from families of patients we’ve seen at 
the absolute worst and not knowing if we’re going to 
keep them alive makes it all worth it.”

Due to isolation restrictions, Turner said she may be 
the only person her COVID patients see for 13 hours. 
She endures layers of uncomfortable personal protective 
equipment (PPE) to spend extra time with the patients.

“Our patients a lot of the time are intubated and 
sedated, but they know there’s somebody there,” Turner 
said. “This has definitely opened my eyes that nurses 

have a really big impact.”
Serving in a COVID care unit 

builds on Turner’s past work as 
a licensed professional nurse on a 
surgical floor and more recently in 
the ICU. Not only does she apply 
hands-on experiences from working 
full time to her coursework, but 
she also learns from classmates who 
are working in diverse healthcare 

Forbes has named Mercy to its America’s Best 
Employers for New Graduates 2021 list, ranking 
Mercy in the top 150 and above companies such 
as IKEA, Facebook and Johns Hopkins Medicine.

Forbes and Statista Inc., an international 
market data provider, surveyed more than 20,000 
young U.S. professionals who work for companies 
with at least 1,000 employees. The independent 
survey focused on work-related issues and 
experiences in the workplace.

Participants were asked to rate the likelihood 
they would recommend their employer to family 
and friends. The professionals also assessed 
their employers according to the following: 
atmosphere and development, diversity, image, 
salary and wage, working conditions and 
workplace. Additionally, participants were asked 
to evaluate other employers in their respective 
industries that stand out either positively or 
negatively.

“We work very hard to make sure our 
benefits and compensation packages draw new 
hires, but more than that, Mercy provides an 
almost 200-year heritage of meaningful work,” 
said Scott Sell, vice president of Mercy’s talent 
selection and recruitment. “Our goal is to serve 
people and make this world a better place. 
During the pandemic, our more than 40,000 
co-workers across several states made a critical 
difference in our communities every single day.

Forbes Names 
Mercy One of 
America’s Best 

Employers

Already an experienced nurse, 
Verena Turner is furthering her 
career in public health by pursuing 
her bachelor’s degree in nursing 
through OSU’s online RN to BSN 
completion program.



environments.
Dr. Mary Malaska, OSU RN to 

BSN program coordinator, said the 
OSU curriculum, which consists of 
eight nursing classes and two health 
classes, is specifically designed to 
enhance nurses’ professional skills.

“Students expand their 
professional nursing lens from the 
practical, foundational skills they 
learned to become a registered nurse,” 
Malaska said. “Our coursework 
provides higher level thinking that 
teaches the ‘why’ behind their past 
education.”

Students are challenged with 
topics ranging from leadership and 
goal-setting, to public health policy 
and nursing theory. During the 
COVID pandemic, the epidemiology 
course has been especially 
applicable.

“Factors like causation, testing 
and data analysis are key tenets 
of the course,” Malaska said. “Their 
application now in a global pandemic 
just underscores the relevance of 
our program.”

Balancing COVID nursing 
responsibilities with classwork has 

certainly not been easy. Some OSU 
RN to BSN students working in 
COVID units travel to as many 
as four healthcare facilities in 
one metropolitan area tending to 
patients, in addition to managing 
coursework and responsibilities at 
home.

Malaska is working with Dr. 
Alana Cluck, RN to BSN clinical 
faculty, to study the impact of 
COVID on nurses’ mental health. 
While respondents reported positive 
aspects, like spending more time 
with family due to canceled personal 
events, they also reported increased 
stress.

“Many nurses feel like they 
are placed in impossible situations, 
having to decide which patient to 
tend to first when two patients are 
crashing at the same time,” Malaska 
said. “This isn’t a decision nurses 
usually have to make.”

Oklahoma State nursing faculty 
understand that stress, and they 
are committed to supporting their 
students academically and 
professionally. As the world continues 
to social distance in order to combat 
the spread of coronavirus, nursing 
faculty have remained connected 
to students through weekly video 

updates and discussion boards. 
This is part of a culture of 

support Turner observed even before 
the COVID pandemic, something 
she is thankful for as a full-time 
working mom. The 100-percent online 
program also added flexibility.

“My professors realize we’re all 
in this together and have been super 
flexible and supportive,” Turner said. 
“They even send emails checking to 
see if we’re safe and okay.”

For Turner, who expects to 
graduate in May 2021, the hands-on 
experience of caring for COVID 
patients during a pandemic as well 

as the healthcare applications learned 
from her RN to BSN program 
are preparing her to achieve her 
dreams. 

“I think COVID is going to 
be something we’re dealing with 
for a long time,” Turner said. “The 
experience of working on a COVID 
floor, coupled with the higher-level 
concepts I am learning in the 
RN to BSN program, will shape 
my career.” For this nurse - 
whether treating COVID patients or 
furthering her education - each task 
is a labor of love. Visit:  https://
education.okstate.edu/



“More than 70% of millennials 
and Generation Z employees value 
purpose as the most important 
aspect of their careers. There is 
nothing more fulfilling than being 
part of a team providing quality, 
compassionate health care.” 

Mercy’s talent scouts and 
recruiters are dedicated to bringing 
the best of the best to Mercy. 
New hires complete an onboarding 
class to welcome and introduce 
them to Mercy’s organizational 
culture. Mercy continues to refine 
its program and has piloted several 
projects to find out what new 
graduates expect from employers.

“Once someone joins Mercy, they 

tend to stay with Mercy because 
of our mission, opportunities for 
advancement and culture,” Sell 
said. In addition to the Forbes 
list, Mercy also was recently 
recognized by Rally, the largest 
online community of recruitment 
practitioners, for its use of 
cutting-edge artificial intelligence 
technology in recruitment.

Forbes America’s Best Employers 
for New Graduates 2021 list includes 
a diverse array of employment 
sectors, including health care, 
government, higher education, 
finance, service industries and 
information technology, among 
many others. Learn more about the 
list  here:
 www.forbes.com/best-employers-for-
new-grads/#1b824ab567e5. 



Older and younger residents fill 
the halls at Wildewood Skilled 
Services and Rehab in Oklahoma 
City. This is part of the change that 
Assistant Director of Nurses, Tracie 
Parks, experiences since she was 
hired at Wildewood nearly seven 
years ago. Some of the residents are 
in their 50s and some have been in 
their 20s.

“It’s a variation of residents,” 
said Parks, who focuses on wound 
care. 

She is a leader among the 
nursing staff  after earning her LPN 
license at Platt College in Moore 
11 years ago. Nurses learn basic 
best practices in nursing school. 
Hands-on care brings leads to a 
wealth of knowledge.

“It’s a lot to learn when it’s 
hands-on, instead of what’s in 
a book,” Parks explained. “That’s 
where someone who has been a 
nurse for a while can educate that 

CAREERS IN NURSING
HELPING HANDS: COMPASSION AND TEAM SPIRIT WORK WONDERS

nurse and let them know there is 
more to it than what lab work is. 
You have to look at that resident 
as an individual and see how to 
help.”

Parks lets new nurses know 
that she is there for them if they 
need anything. She makes herself 
available while noticing their skills 
level. 

“You don’t just throw things at 
them and expect them to do it. Get 
out there and see what they do 
need help with,” she said. “Be there 
for them.”

Parks was a CNA for 20 years in 
oncology, therapeutic rehabilitation 
and telemetry before becoming a 
nurse. She worked on a psychiatric 
nursing ward at St. Anthony 
Hospital. Her observation skills 
combine to make for a better 
nurse. Empathy is one of her main 
ingredients.

Hearing how thankful the 

residents are, motivates her with 
inspiration.

“They appreciate you service 
and what you do for them,” Parks 
said. “How they tell you is a 
really good benefit when waking 
up every morning and going to 
work — knowing you’re benefitting 
and getting your blessings knowing 
you’re appreciated.”

Dietary, housekeeping, nursing, 
and administration join together as 
a team to make a healthy home for 
the residents.

“We’re pretty much family here. 
We see each other as family,” Parks 
said. “We are very dedicated to our 
residents, and we are loyal to our 
residents. We try to do the best we 
can for them, and they know that. 
I think we all just come together to 
take care of them.”

Parks appreciates that there is 
not a lot of turnover at the health 
care center.

“We have all been here for 
so long that we all know our 
residents,” she said.

It can be stressful when a 
family member leaves their home to 
move into a strange place. But the 
Wildewood staff, family members, 
and other residents offer a friendly 
voice of encouragement to make 
life comfortable and inviting as 
new residents settle into their new 
homes.

The nursing staff is sensitive to 
the bonds built between residents. 
They know not to change the 
settings when residents want to 
share a room together.

“We all come together and 
figure out something. It’s not one 
person that decides stuff,” she said.

Communication is key between 
social workers, nursing and the 
dietary staff so that all facets 



of the home benefit the residents’ 
needs through shared governance. 
Residents have a voice in their care 
plan as nurses listen to their needs.

“I can only speak for me but 
being in wound care you see them 
individually. You don’t see them 
as a number. You see them as a 
resident and someone that depends 
on you. And once you hit that 
threshold of when they come in 
with a big sore that’s healed, and 
you see tears in their eyes, you 
know that you had something to do 
with that.”

She developed her wound care 
skills by learning something new 
every day. It takes a team to do 
wound care. And it’s more than 
applying a patch to a wound, she 
said. A nurse needs to know why 
they place a patch to determine 
what caused the wound.

Tracie Parks has a wealth of knowledge to share as the Assistant Director of Nurses at Wildewood Skilled 
Services and Rehab in Oklahoma City.
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OU Health to Close Public 
COVID-19 Oklahoma City 

Testing Site 
Due to declining demand for public COVID-19 testing, OU Health 

will be closing its public testing site on May 31. OU Health’s Tulsa public 
testing location closed a month ago. COVID-19 pre-procedure testing for 
OU Health patients will continue.

“OU Health was proud to be a leader in public COVID-19 testing 
this past year,” said Erin Walker, assistant vice president of Operations 
at Oklahoma Children’s Hospital OU Health. “At one point, we were 
conducting more than 800 tests in one day. As COVID-19 cases continue 
to decline in Oklahoma, our community testing numbers have gone down 
to less than 50 a day. With physician offices and Oklahoma City County 
Health Department providing testing, having a public testing site on our 
campus is no longer necessary.”

From August, 2020, to the end of April, OU Health in Oklahoma City 
has tested more than 71,000 community members at its public testing site. 
This included drive through testing sites that were set up on weekends 
in underserved Oklahoma City locations.

Anyone in central Oklahoma 
who needs testing, can find a 
testing site at the Oklahoma 
City County Health Department 
website:
https://www.occhd.org/okctestsites

Kyra Long, CNA/CMA

“I enjoy watching my residents 
get healthier and happier from 
the care I can provide.”

Willow Creek 
Healthcare, 

Guthrie

What do you 
enjoy about 
helping the 
elderly at 

Willow Creek 

“Pretty much everything. I love 
taking care of them when 
they’re smiling. They are very 
playful.”

“Getting to know them and really 
being able to take care of them. 
Just knowing I could help someone.”

Brittany Nash,  CNA Phoenix Walker, CNA/CMA



National Cancer Survivors Day® is Sunday, June 6. This year’s 
annual celebration of life will be recognized in hundreds of 
communities worldwide for cancer survivors, as an inspiration for 
those recently diagnosed and as a gathering of support for families, 
caregivers, friends and health care professionals to unite and show 
that life after a cancer diagnosis can be meaningful, productive and 
inspiring.

Members of the community are welcome to join the INTEGRIS 
Cancer Institute on social media at the INTEGRIS Cancer Institute’s 
Facebook page each day beginning Monday, May 31, through 
Sunday, June 6, for inspiring videos and pictures commemorating 
this special day.

Although the 
INTEGRIS Cancer Institute 
will not meet in person 
this year to celebrate due 
to the COVID-19 pandemic, 
our hope is come together 
in person again to celebrate 
in 2022. 

INTEGRIS Cancer Institute 
Celebrates National Cancer 
Survivors Day Through 

Social Media



(AS PUBLISHED IN THE 2021 EDUCATION GUIDE TO NURSING)

Southern Nazarene School of Nursing
The Fastest-Growing Program at SNU

The traditional Bachelor of 
Science in Nursing program is 
the fastest-growing program at 
SNU! Since 1982, Southern Nazarene 
University’s Liberal Arts-based 
program has been preparing well-
rounded graduates to work as 
professional nurses in today’s fast-
paced, technologically advanced 
healthcare environment. 

Given the increasing complexity 
of patients in a rapidly transforming 
healthcare system, preparing nurses 
to enter the profession and be 
successful in the field is vital. A goal 
of the university and the SNU School 
of Nursing (SON) is to prepare 
nurses to be servant leaders, focusing 
on the growth and well-being of the 
people and the communities where 
they live and work. Feedback from 

employers about SNU graduates include that they are 
well prepared, compassionate, caring, and have a drive 
to learn how to best take care of their patients. 
SNU graduates embody the philosophy of the School 
of Nursing, which can be summarized in the words 
“THINK. DO. LOVE!”

“To be a part of the SNU School of Nursing is to be 
part of a family. There are many great characteristics 
that the SNU SON encompasses. The faculty advocate 
for students and make us feel valued. We are fortunate 
enough to attend a nursing program that not only 
helps us become great nurses, but also well-rounded 
people.  “I feel confident that my education at SNU has 
equipped me to serve others and lead in love. There 
is so much compassion that is felt while attending the 
SNU School of Nursing.” ~ Student Nurses’ Association 
President and Senior Nursing Student, Ciara Lackey.

SNU welcomes all inquiries about the program! 
To learn more, please visit our website at snu.edu/

nursing, or schedule a campus visit at snu.edu/
campus-visit.



With COVID numbers dropping 
and the increasing number of vaccines 
that have been given in the state of 
Oklahoma, one could say that senior 
living communities are opening up! 
What wonderful news it is! Many 
people who were almost ready to make 
the decision to move during 2020 
but placed their plans on hold have 
decided it is time to return to their 
search and make their final selections. 
Tealridge Retirement community has 
seen a significant influx of inquires 
and move-ins during the last 60 days! 

During the pandemic, Tealridge 
Retirement Community in Edmond 
followed the recommendations of 
county and state health departments. 
As the state began relaxing some of 
its COVID-19 recommendations, so did 
Tealridge. 

Gov. Kevin Stitt recently signed 
Executive Order 2021-11 to withdraw 
and rescind the COVID-19 State of 
Emergency.

We are open! Residents are able 
to accept guests in their apartments. 
In fact, we are conducting tours in 
person. We feel very fortunate that we 
are able to provide that place where 
residents can socialize and get back 
to  normal”, said Melissa Mahaffey, 
Tealridge executive director. 

The community continues to follow 
guidelines recommendations set by the 
county health department.

Currently, residents continue to 
wear masks in common areas. However, 
Tealridge Independent Living is offering 
full dining again while maintaining an 
area in the dining room for residents 
who choose to eat by themselves or 
whenever an individual is not fully 
vaccinated.

“All in all, we are back and 
stronger than ever. Our community 
has continued to be the choice for 
so many seniors, we are growing!” 
Mahaffey said.

Joe and Sandra Ward, along with 
resident Jose Diaz, are among the 
residents who recently moved to 
Tealridge Independent Living.

“I think Tealridge has managed 
the CDC guidelines very well,” Jose 
said. Retirees are eager to be a part 
of the Tealridge Family. The opening 
of the community encouraged Jose and 
the Wards to not waste a lot of time 
to make the decision to move. Jose said 
he wants to find ways to volunteer at 
Tealridge and meet all the residents.

In fact, people are wanting to 
make sure that they are somewhere 
that they will not feel isolated. When 
the pandemic was at its highest 
peak, Joe and Sandra were unable 
to socialize with friends or neighbors 
during darker days of the pandemic. 
They didn’t go out because everybody 
was scared. They didn’t want to get 
sick, but they were impressed by the 
safety standards and amenities they 
found at Tealridge. Sandra said life at 
Tealridge Independent Living has made 
her feel safer during the pandemic.

“I was flabbergasted when I came 
down to visit the community. I looked 
around and saw a nice living room and 
super dining room,” Joe said. “They 
showed me a couple of apartments and 
one that we finally settled on. People 
would wave to me or tell me hi. It 
was just open and wide, clean and 
smelled good. Everybody you talked 
with was happy. themselvesI observed 
people sitting and visiting with one 
another. It appeared that everyone got 
along great and welcomed me. It was 
super.”

Sandra said she became impressed 
with Tealridge when driving up to the 
front door. From the very beginning 
it started off so nice,” Sandra said. “I 
was so pleased that people were there 
to help me so soon when we arrived. I 
just can’t tell you how much I love the 
place. I am impressed with it. People 

Jose Diaz, at left, enjoys the company of his new friends, Joe and 
Sandra Ward, as new independent living residents at Tealridge Retirement 
Community in Edmond.

Tealridge Independent Living 
begins new normal

Opening up 
to life

here help you and they’re great.” 
The sales staff made a great 

impression on Jose, he said. He told 
his son that he was looking for a 
good place to relocate. He checked 
out a couple of other independent 
living centers, but they were not for 
him. Tealridge Independent Living best 
suited his needs, including health care 
concerns, he said.

Sales Coordinator Cathy McComas 
said the long-established residents at 
Tealridge are ready to get back 
to familiar ways of life whenever 
possible.

“They understand things have to 
open up slowly,” McComas explained. 
“I have people say, ‘Can my daughter 
have lunch with me,’ or ‘when can we 
do this or that’. We’re just as excited 
as they are. We’re ready to get back 
to family night. We’re ready to get 
back to lunch tours. We’re ready to get 
back to things we were doing before, 
but we’re being very cautious. We’re 
opening up a little bit at a time.”

COVID never really excluded 
people in the community from reaching 
out to Tealridge in previous months, 
said Kristen Moss, retirement counselor. 
Now many of those individuals who 
put their moving decisions on hold are 
approaching the retirement community 
saying they want a new tour. The next 
day, they call and let me know they 
are ready to make the move, Moss 
said.

While people were in their own 
homes during the pandemic we were 
seeing more people that see were not 
able to see their families. And families 

are even calling saying. ‘My gosh, I 
had no idea what was going on with 
mom, because we chose not to go 
inside their home for fear that we 
could potential create a health risk to 
them. 

COVID vaccinations changed 
everything. Families are no longer 
feeling they need to stay put in their 
home. It’s exciting for the Tealridge 
staff to be able to share the community, 
build on success, and be a resource for 
people, Moss said.

They even help people navigate to 
find resources they need. Moss has 
also counseled people as to where to 
get COVID shots.

“We are delighted that so many 
people have chosen to make a decision 
to move to our community. This is 
family, we are all here at Tealridge 
to create a great environment where 
everyone feels welcome!,” Moss said.

Tealridge Retirement Community, located 
conveniently located in NW OKC/S. 
Edmond, offers the full spectrum of senior 
living options including independent living, 
assisted living and memory care. Through 
these continuing levels of care, our residents 
are able to remain among loved ones, 
friends, and familiar staff members if their 
need for assistance or healthcare increases.

With spacious floor plans, affordable 
monthly rates, and a wide range of included 
amenities, Tealridge Retirement Community 
is an exceptional combination of service and 
value. To learn more about the Tealridge 
Retirement community  call (405) 604-5433 
or visit our website www.tealridge.com. 
Visit us at 2200 NE 140th St, Edmond, OK 
73013.



Focus, Rehabilitation and Tribal Facilities numbers 
are not assigned to a specific region as their patient 
populations reside across the state.  Information provided 
through survey of Oklahoma hospitals as reported to HHS 
as of the time of this report. Response rate affects data.  
Facilities may update previously reported information as 
necessary.

Data Source: Acute Disease Service, Oklahoma State 
Department of Health. *As of 2021-06-01 at 7:00 a.m.

SITUATION UPDATE: COVID-19 Will pets 
need Covid-19 

vaccines?
The coronavirus has never 

been a problem limited to people. 
Since the pandemic’s start, the 
virus’s potential to impact pets, 
livestock and wildlife has been a 
global concern.

But will the four-legged friends 
we share our homes with need 
vaccines? It’s unlikely in the short 
term, said Oklahoma Medical 
Research Foundation attending 
veterinarian Jennie Criley, D.V.M.

“Although there are a few 
reports of dogs and cats testing 
positive for SARS-CoV-2, the virus 
that causes Covid-19, they typically 
show no or very mild symptoms,” 
said Criley, who is also the 
director of comparative medicine 
at OMRF. “Currently, there is no 
evidence that dogs and cats play 
a significant role in transmitting 
the virus to humans or other 
animals.”

According to the American 
Veterinary Medical Association, 
livestock like horses, pigs and 
poultry don’t appear to be 
naturally susceptible to SARS-CoV-2. While results of studies of the virus in 
cattle are conflicting, the AVMA notes it doesn’t appear they can be easily 
infected either.

But there is one notable exception, said Criley: Mink. Millions of the 
small, weasel-like mammals are bred on farms worldwide, and they can be 
infected by and potentially transmit the coronavirus to humans.

“The concern is that the virus could thrive in animals, mutate, and then 
pass back to humans,” said OMRF physician-scientist Hal Scofield, M.D. 
“Given that the probable origin of Covid-19 was an animal — likely a bat 
— it’s important that this be monitored.”

In response, numerous vaccines for mink are in development. If the 
U.S. Department of Agriculture and health experts determine a companion 
animal SARS-CoV-2 vaccine is necessary, a vaccine developed for mink 
could eventually be adapted and approved for household pets.

Criley added that if research shows a Covid-19 vaccine for our pets is 
needed to protect animal and human health, it wouldn’t be the first time.

“Rabies is a classic example of a vaccination given to our pets that keeps 
them safe and that saves human lives,” said Criley. But, she added, it’s best 
not to worry. Current work is all preliminary when it comes to man’s best 
friends.

“Keep your pet up to date with all preventative health care 
recommended by your veterinarian,” said Criley. “And remember, pets have 
become used to people being home more while we have been working 
remotely. Be sure to give them some extra TLC if you are transitioning back 
to working outside of the home office.”

Oklahoma Medical Research 
Foundation attending veterinarian 
Jennie Criley, D.V.M.




