


University of Tulsa 

At The University of Tulsa, students in 
the Family Nurse Practitioner (FNP) program 
receive individual attention and the tools 
necessary to help them elevate nursing core 
values to the advanced practice, primary care 
level. These students are challenged to pay 
forward their advanced practice knowledge 
and skills in assessment, diagnosis and 
prescribing through ongoing opportunities to 
make their communities a better place for all. 
One recent example of FNP service learning 
involved students providing sports physicals 
free of charge to students at Will Rogers 
College High School, a Title 1 institution. 

This initiative began two years ago, when the FNP 

program’s director, Sheryl Stansifer, learned that many students 

at Will Rogers were returning to school in August without a 

completed sports physical. The lack of such a physical, which 

typically costs $20 or more, means a young person cannot 

participate in school sports.  

The first year Stansifer and her FNP students went to Will 

Rogers, they completed 160 physicals. The next year, that figure 

climbed to 200. The school’s athletic director, Krystel Markwardt, 

enthused about the impact of “this wonderful program,” noting 

that “our students come from diverse economic backgrounds, 

and their families couldn’t afford to pay for physicals. The FNP 

students work quickly and efficiently, and their efforts mean 

our athletes are able to compete in the summer and be prepared 

for early fall sports.” As Stansifer pointed out, the issue is 

“bigger than playing basketball or joining the swim team. For 

many kids, getting involved in sports means they will stay in 

school and graduate.” 

The benefits of this service-learning project are tangible 

for both the young athletes and the FNP students. Sports 

physicals are a common component of primary care, and all 

of TU’s FNP students must complete pediatric assessments and 

be checked off on sports physicals. Providing sports physicals 

to the Will Rogers students enables the future FNPs to 

satisfy that requirement. In addition, Stansifer commented, 

delivering these physicals “enables faculty members to assess 

FNP students’ interactions with the patients/athletes and their 

ability to complete the forms accurately. Because so many 

health care teams comprise a variety of professionals, having an 

opportunity to collaborate with the school’s athletic trainer adds 

a critical interdisciplinary component to their development.” 

Two of the FNP students who participated in service 

learning are Alejandra Paredes and Vicky Cha. Originally from 

Peru (she moved to the United States when she was 13), Paredes 

has been a registered nurse (RN) since 2014. Cha is a first-generation Hmong-American who 

grew up in California. She has been an RN since 2015.  

“I always knew my career end-goal was to become a nurse practitioner (NP),” Paredes said. 

“But I wanted to gain experience as an RN so I could become a better NP. I am looking forward 

to having more autonomy in the care that I deliver to my patients, and it’s important to me to 

be able to help them focus on health maintenance and disease prevention, while being mindful 

of individuals’ emotional, physical and spiritual health.” Cha has her gaze set on working as an 

FNP in urgent care. “Seeing NPs’ selflessness, commitment and integral role in patient care both 

inspired me and solidified my determination to pursue an advanced practice degree.” 

For Paredes, one of the benefits of TU’s FNP program is the “huge relief” of not having 

to find a preceptor. She also cited the diverse network of clinical sites, which “serve as a great 

way for students to learn and implement their knowledge.” Paredes recently spent a semester at 

a clinic caring for a largely underserved population where most of the patients spoke Spanish, 

which is her native language. Cha has a similar interest in bringing health care to people who 

are often on the margins. “I admire the TU School of Nursing’s mission to not only cultivate 

students to become leaders in health care, but also to give back to their communities.”  

This is something Cha experienced first hand with the Will Rogers service-learning initiative, 

and which resonated on a personal level. “My parents were Hmong refugees and I grew up 

with minimal resources. One of the biggest struggles was not being able to take part in sports 

because my parents couldn’t afford the fees and transportation. Providing free sports physicals 

for Will Rogers students, many of whom have a background similar to mine, exemplifies one 

of the most rewarding aspects of nursing: making a positive impact on another person’s life.” 

Reflecting on her experience providing physicals for these youth, Paredes arrived at a similar 

conclusion: “I believe that caring for others, regardless of social, racial or economic background, 

is a core value of nursing.”

Family nurse practitioner students Alejandra Paredes and Vicky Cha demonstrate skill 
and compassion during a pediatric exam.

Family Nurse Practitioner service-learning 
project brings care into the community 
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Innovation continues at Northwestern



SWOSU is One 
of Oklahoma’s 
Best Universities





Long known for its history of 
innovation and producing some of 
the state’s best in nursing, the OU 
Fran and Earl Ziegler College of 
Nursing took the next step last 
fall, announcing a new BSN-DNP 
program.

“Really it’s limitless what these 
graduates can do and we’re so 
excited to be preparing them at 
the doctoral level,” said Program 
Director Amy Costner-Lark, DNP, 
APRN. “We’re very excited to get 
this first group in.”

The BSN-DNP program allows 
nursing students to earn their 
doctorate of nursing practice after 
earning a bachelor of science 
degree in nursing. Students in the 
BSN-DNP program will focus on 
advanced nursing competencies. 

“The most important thing to 
remember is our healthcare system 
is increasing in complexity and 
patients are sicker and going home 
sooner than they ever have 
before,” Costner-Lark said. “The 
program prepares nurses to practice 
at the highest level to ensure 
quality outcomes, to provide cost-
effective care and use evidence-
based practice. We’re creating 
high-quality clinicians and high-
quality nurse specialists and 
high-quality nurse executives to 
transform the health of Oklahoma 
and the nation.”

We anticipate by 2025, a DNP 
will be the required educational 
standard to enter practice for 
advanced practice nurses. The 
addition of the program helps 
move the OU College of Nursing in 
line with other medical specialties 
requiring doctorates for advanced 
practice, such as pharmacy, physical 
therapy and audiology.    

The BSN-DNP program will 
offer three specialty pathways: 
Family Nurse Practitioner; Adult/
Gerontology Clinical Nurse 
Specialist; and Executive 
Leadership. 

“Given the increasing complexity 
of patients in a rapidly transforming 
healthcare system, preparing nurses 
to practice at the highest level is 
critical to ensure quality outcomes,” 
Costner-Lark said. “Offering a BSN-
DNP program is aligned with the 

American Association of Colleges of 
Nursing position statement on the 
DNP as entry-level for advanced 
practice nurses. The University of 
Oklahoma has a rich history of 
preparing exceptional nurses, and 
this program will continue to 
provide high-quality clinicians who 
focus on evidence-based practice 
and quality improvement for 
the citizens of Oklahoma and 
beyond.”

Julie A. Hoff, PhD, MPH, RN 
serves as the dean of the college 
of nursing and notes the DNP 
is uniquely positioned to support 
innovation and entrepreneurship 
within the profession and will 
help guide healthcare delivery into 
the future.

“Given the current health status 
of Oklahoma the DNP program 
will really provide us with the 
ability to advance health sooner in 

the state of Oklahoma,” Hoff said. 
“This will really answer that call 
as well as advance the care that is 
delivered.

“It’s not just care at the level of 
individuals it’s care across families, 
communities and populations.”

Costner-Lark said OU students 
have a wealth of resources at their 
disposal throughout their journey.

“We’re certainly a leader in 
education in the state of Oklahoma 
and also a leader in healthcare,” 
Costner-Lark said. “Our partnership 
with OU Medical, Inc. not only 
gives us access to high quality 
research that’s being performed but 
also opportunities for our students 
to train in a cutting-edge hospital 
and clinics across the state.

“It’s been a very exciting 
process to develop this program.”

One of the nation’s few 
academic health centers with 

seven professional colleges — 
Allied Health, Dentistry, Medicine, 
Nursing, Pharmacy, Public Health 
and Graduate Studies — the 
University of Oklahoma Health 
Sciences Center serves 
approximately 4,000 students in 
more than 70 undergraduate and 
graduate degree programs on 
campuses in Oklahoma City and 
Tulsa.

OU Medicine — along with its 
academic partner, the University of 
Oklahoma Health Sciences Center 
— is the state’s only comprehensive 
academic health system of hospitals, 
clinics and centers of excellence. 
With 11,000 employees and more 
than 1,300 physicians and advanced 
practice providers, OU Medicine 
is home to Oklahoma’s largest 
physician network with a complete 
range of specialty care. 

OU College Nursing Dean Julie Huff says the new BSN-DNP program is one of the most robust in the state.

OU College of Nursing 
launches BSN-DNP program



Opportunity abounds at Hillcrest

The opportunity to provide 
exceptional patient care in a 
progressive environment. The 
opportunity to advance both their 
education and their career.

Melissa Trujillo, director of 
talent acquisition, says nurses 
can find it all with Hillcrest 
Healthcare System.

Serving communities throughout 
eastern Oklahoma, Hillcrest 
HealthCare System (HHS) includes 
Hillcrest Medical Center, Hillcrest 
Hospital South, Oklahoma Heart 
Institute, Bailey Medical Center, 
Hillcrest Hospital Claremore, Hillcrest 
Hospital Cushing, Hillcrest Hospital 
Henryetta, Hillcrest Hospital Pryor, 
Tulsa Spine & Specialty Hospital 
and Utica Park Clinic. 

Across its hospitals and health 
care facilities, HHS offers 1,249 
beds and employs a team of more 
than 6,500. 

Eight facilities and two 
physician practice groups offer 
a multitude of opportunities for 
nurses.

“I feel like mobility is a big 
thing to offer,” Trujillo said. “Sixty 
percent of our hires in the system 
are transfers. We constantly have 
nurses transferring from one 
facility to another. I think as 
an HR group we offer a tailor 
to your skillset and a tailor 
to your liking. We are a place 
that promotes transferring from 
within.”

Not only are nurses able to 
transfer within facilities but being 
owned by Ardent Health Services 
allows nurses to transfer to other 
states.

Whether it be facilities in 
Texas or New Mexico or along 
the East coast the options are 
there.

“We really offer internal 
mobility,” Trujillo said. “If they 
were to transfer here to New 
Mexico they would keep their 
PTO and their years of service. 
I would say we pride ourselves 
on internal mobility because we 
would rather that RN stays in 
our system.”

Opportunity.
It’s something nurses crave but not all have 
access without changing employers.

“We have lots of opportunities 
within the system for movement 
and exposure.”

Hillcrest Medical Center, 1120 
S Utica Ave., employs nearly 
2,500 in multiple units. Hillcrest 
Hospital South, 8801 S 101st E 
Ave, staffs nearly 1,000.

New this year at Hillcrest 
South is a nursing residency 
program for those graduating in 
the spring.

“You enter the program, get 
exposure to multiple units and 
once you’re out of the program 
then you’re well-equipped to go 
into whatever unit you desire,” 
Trujillo said. “What we’re really 
hoping is they get exposure to 
units they may think they would not 
be interested in.”

Trujillo points to HIllcrest’s medical/
surgical units that have an added 
specialty such as trauma or ortho.

“To me you don’t know what 
you don’t know,” Trujillo said. “And 
since it’s temporary and a residency 
program you’re getting that exposure 
and moving on to the next one. 
You might have an experience that 
resonates with you and persuades you 
to go to the less popular unit just 
because you’re finding out what your 
niche is.”

Hillcrest also offers up to $2,500 
per semester in tuition reimbursement 
for career advancement. Relocation 
and sign-on bonuses are also available for new grads.

“Not a lot of facilities in the area offer both of those things for 
a new grad,” Trujillo said.

The system is a large one but time and attention is spent on 
onboarding new hires and making sure they feel comfortable.

“We’ve put a lot of time and effort into it to make sure the new 
grad feels safe. It’s a lot of detail-oriented training,” Trujillo said. “I 
think we’ve narrowed down the reasons why nurses quit, leave or 
leave the profession all together is because they don’t feel adequately 
trained enough to do their job or they feel unsafe.

“I think a lot of our programs are focused around making that 
new grad feel safe but yet giving them the exposure and skills that 
they need to be successful on down the road as an RN.”

Last September Modern Healthcare announced rankings for health 
care organizations recognized as Best Places to Work in Healthcare, 
with 12 Ardent Health Services hospitals, clinics and other entities 
among the top in the country. 

Six of those facilities were in Oklahoma.
Tulsa Spine and Specialty ranked No. 6 on the overall list.
“Providing excellent patient care and service is driven 

by highly engaged employees,” 
noted Ardent President and CEO 
David T. Vandewater. “Creating 
a supportive work environment 
is critical to the success of our 
company, and having so many 
Ardent facilities named to the 
‘Best Place to Work in Healthcare’ 
affirms that our employees are 
focused on our purpose of caring 
for others: our patients, their 
families and one another.”

Modern Healthcare’s rankings 
are based on interviews with 
leadership and physicians, and 
a confidential employee survey 
that assesses satisfaction, work-life 
balance, communication, policies 
and practices, work environment 
and culture.





Wichita State Quality 
Programs Exceed 
National Pass Rates 

Strengthen your skills, impact 
lives and take your nursing 
career to the next level at Wichita 
State University. Our accredited 
bachelor’s, master’s and doctoral 
programs prepare tomorrow’s 
leaders for nursing practice in 
a variety of settings and help 
meet the demand for all levels 
of nursing services. We offer 
traditional and nontraditional 
programs, giving students a 
variety of ways to earn a degree 
in nursing.

Our undergraduate programs 
prepare students for professional 
nursing positions in a variety of 
healthcare settings and provide 
a foundation for graduate study 
in nursing. We offer a bachelor’s 
degree in nursing (BSN), including 
an accelerated 13-month program 
and fully online registered nurse 
(RN) to BSN program. We also 
offer an early admission option 
for high school students that 
provides an opportunity to bypass 
traditional application processes.

Our graduate programs 
develop nurse leaders for roles 
in advanced practice careers. 
Our full or part-time master 
of science in nursing (MSN) 
program offers two concentrations: 
Nursing Education (fully online) 
or Nursing Leadership and 
Administration (hybrid). We also 
offer a doctor of nursing practice 
degree (DNP) with two program 
entry points; post-baccalaureate or 
post-master. The post-baccalaureate 
program has Nurse Practitioner 
specializations in the areas of 
Adult Gerontology Acute Care, 
Family and Psychiatric/Mental 
Health, as well as the DNP 
advanced curriculum. The online 
post-master program provides 
students already nationally 
certified in a specialization 
opportunities to advance their 
knowledge in multiple areas, 
including healthcare systems, 

policy/politics, and evidence-based 
practice.

Our quality programs exceed 
national pass rates on the 
Registered Nurse national exam 
and Advanced Practice Registered 
Nurse professional certification 
exams.

Wichita State provides students 
with the best applied learning 
experiences in the state. Our 
location in Kansas’ largest city 
means students benefit from 
opportunities to make connections 
and work beside some of 
the best professionals in their 
fields through clinical rotations, 
interprofessional education and 
community outreach. Our 
on-campus applied learning lab 
has state-of-the-art simulation 
mannequins that can realistically 
simulate a variety of symptoms 
and scenarios, including 
childbirth, seizures, blood pressure 
problems and bleeding. The 
lifelike actions of the mannequins 
give students a realistic learning 
experience in a safe 
environment.

Our programs combine CCNE 
accreditation, experienced 
instructors, exclusive scholarships 
and applied learning in Kansas’ 
health care hub. A nursing degree 
from Wichita State University 
will give you the knowledge and 
practical skills for high-paying, 
high-demand nursing careers in 
diverse health care settings such 
as hospitals, primary care clinics, 
nursing and residential care 
facilities, schools and government. 
Visit wichita.edu/nursing to find 
a program that’s right for you.

As the second-largest nursing school in Kansas, Wichita State University 
offers several undergraduate and graduate degrees to meet students’ 
needs. 



Saint Francis Health System provides learning 
opportunities for nurses at every level

State’s largest healthcare provider encourages its nurses to grow professionally
Saint Francis Health System, 

Oklahoma’s largest healthcare 
provider, has more than 10,000 
employees at more than 100 
locations throughout eastern 
Oklahoma. Nurses in the Saint 
Francis Health System network—
which includes Warren Clinic, 
the state’s largest physician 
group—can pursue careers in 
large communities (Tulsa, Broken 
Arrow, McAlester, Muskogee) and 
small (Vinita, Glenpool, Coweta, 
Owasso, Sand Springs). 

Wherever they choose to work, 
nurses can enjoy the benefits 
of a locally owned, locally led 
and locally focused not-for-profit 
health system dedicated to high-
quality, patient-centered care. To 
this end, Saint Francis Health 
System offers a wide range of 
programs and services to help 
its nurses grow professionally, 
which ultimately serves to help 
maintain the health system’s high 
standards of clinical excellence.

The Pursuit of Excellence
Nurses can take advantage 

of Saint Francis Health System 
opportunities even while they’re 
still pursuing a degree. 

The health system offers a 
registered nurse scholarship that 
funds up to $8,000 in tuition at 
an accredited school of nursing. 
There is also the Saint Francis 
Extern Program, a nine-week 
shadow program designed for 
students in their final year of an 
accredited RN program. Both the 
RN scholarship and the extern 
program are great ways for 
aspiring nurses to get their foot 
inside the door.

Making the Transition from 
School to Vocation

Once accepted into the Saint 
Francis Health System nursing 
program, new nurses embark on a 
yearlong nurse residency program 
(NRP), designed to help in the 
transition from the classroom to 
clinical bedside experiences and 
real-world professional nursing 
practice. The NRP includes 
professional nursing orientation, 
unit-specific orientation with a 
preceptor, specialty classes and 
a variety of nurse residency 
seminars.

The NRP is tailored to the 
education needs of newly licensed 
nurses, and is based upon 
Quality and Safety Education 
for Nurses (QSEN) competencies. 
During orientation, new nurses 
become familiar with the health 
system’s policies, procedures and 
equipment, and participate in 
specialty classes specific to the 
patient population they will be 
caring for.

Help Along the Way
Saint Francis Health System 

provides reimbursement for the 
RN NCLEX (National Council 
Licensure Exam). Each year, there 
are three KAPLAN (RN NCLEX) 
review courses held at the Saint 
Francis Education Center: in 
January (for December graduates), 
May (May grads) and August 
(July grads). These courses are 
free for those who have accepted 
a position; full registration fee 
is required for all others. For 
new hires who cannot attend 
the courses, they can receive 
reimbursement of up to $350 for 
specific courses, such as HESI, 
ATI and KAPLAN.

Other educational benefits for 
RNs include specialty classes 
offering patient-focused content 

(e.g., pediatric, ICU and cardiac 
classes); nurse residency seminars 
that focus on communication 
and teamwork, critical thinking, 
patient/family-centered care, case 
management, discharge planning 
and more; baccalaureate- and 
graduate-level continuing 
education classes; and national 

certification programs that include 
IABP, CRRT, LVAD and ECMO.

Saint Francis Health System 
invests heavily in its nurses 
and encourages them to grow 
professionally in order to fulfill 
its mission: To extend the presence 
and healing ministry of Christ in all 
we do. 

Education Opportunities in Action 
Kaytie Hull, RN, BSN, is currently a charge nurse at Saint 

Francis Hospital’s patient tower and trauma center. She started working 
for Saint Francis Health System in 2011 as a nurse technician and has 
since worked her way up to Clinical Ladder III. Along the way, she has 
made the most of the nursing opportunities, flexible scheduling and 
incentives offered by the health system, including the nursing school 
scholarship, the extern program and tuition reimbursement for her 
BSN. Last year she began working on her MSN, which she is scheduled 
to complete in 2020. “Saint Francis provides a great work/life balance 
and many opportunities for employees to grow and achieve their 
goals,” she says. “I wouldn’t work anywhere else.”



Southern Nazarene School of Nursing: 
Traditional Undergraduate Program with a New Shine

The Southern Nazarene 
University (SNU) School of Nursing 
(SON) has been graduating nurses 
since 1982.  SNU graduates have 
established a reputation for not only 
being well educated but having 
those most important qualities of 
caring, empathy, and sympathy 
towards their clients.  SNU 
graduates embody the philosophy 
of the school of nursing, which 
can be summarized in the words 
THINK, DO, LOVE!   

Many wonderful and 
outstanding individuals have 
worked as faculty members at 
the SNU School of Nursing 
over the years, each making 
a unique contribution to the 
profession through their teaching 
arts.  The current faculty have 
recently completed a major revision 
to the traditional undergraduate 
curriculum to ensure the courses 
meet the current required standards 
of education expected from the 
regional employers.  In addition, 

the importance of recognizing the 
global health environment has 
been brought to the forefront.  
Nursing students at SNU have a 
number of outreach opportunities, 
both local and international. These 
opportunities are expanding with 
each year!  

As far as the SNU campus, 
two well-known “faculty” may be 
seen at the SON.  Tillie Mae 
and Baby Snookums, both Mini 
Australian Shepherds, are certified 
by the Human Animal Link 
of Oklahoma as Therapy Dogs.  
Students enjoy the dogs and often 
find a non-judgemental listening ear 
when nursing school becomes too 
stressful.  The dogs often “work” 
the lobby, going from student to 
student to provide a happy greeting 
or visiting a classroom prior to an 
exams to bring a sense of calm. 

SNU welcomes all inquiries about 
the program! 

Learn more schedule a campus 
visit at snu.edu/campus-visit.

Think. Do. Love!



RN to BSN on your time. 
And the freedom to get credit for 

the knowledge you already possess.
For a working nurse trying to get 

their BSN, it’s a dream come true.
Those are just two of the selling 

points at the Oklahoma Christian 
University’s School of Nursing, according 
to Jennifer Gray, PhD, RN, FAAN 
associate dean.

“It allows students to work at their 
own pace,” Gray said.

Regular shifts, family - a life 
outside of work - all come into play 
for today’s nurses seeking to advance 
their degrees.

That’s why OC Nursing tailors 
coursework to the individual’s 
timeframe.

“It’s all online,” Gray said. “I love 
the flexibility of it. My experience has 
been that nurses in practice have a lot 
of expertise that we don’t give them 
credit for in the education setting. One 
of the things I like about this program 
is it’s designed to let nurses build 
on their expertise and move through 
quickly.”

CREDIT FOR KNOWLEDGE
Pre-assessments allow students with 

the proper knowledge base to test out 
of certain classes.

Nine competencies are targeted, 
some allowing pre assessments to 
evaluate knowledge.

“They can take the pre-assessment 
and if they score 85 percent or higher 
they don’t have to do anything related 
to that competency,” Gray said. “They 
get credit and their transcript will 
have (the corresponding) courses and 
grades.

Competency-based education (CBE) 
means a registered nurse’s training, 
education and work experience allow 

them to earn college credits for what 
they already know. Skip class for skills 
mastered on the job by testing out 
of that segment and earning college 
credit. 

You can start an online, four-month 
subscription to the course material and 
test out of as many classes as possible 
for around $4,000.

Gray said the next cohort is 
forming now with an expected March 
2 kickoff. After that another will begin 
in May with no caps on enrollment.

“We adjust the number of faculty 
members based on the number of 
students,” Gray said. “A faculty mentor 
is assigned to each individual student 
and stays with them throughout 
the program monitoring progress, 
evaluating and really just being a 
coach right there with them all the 
way through the program.

Students are allowed to work at 
their own pace and pay a flat rate for 
each term. Gray said students range 
from taking the full three terms to 
finishing in just one.

“I think most nurses if they have 
family or any other responsibility it’s 
probably going to be three terms,” she 
said. 

Oklahoma Christian’s RN-to-BSN 
perfectly prepares students for graduate 
school. Courses will require writing 
scholarly papers and preparing 
professional presentations to fully equip 
you to pursue a master’s degree.

Many schools offer BSNs using a 
pass/fail grading system, OC students 
earn grades and graduate with 
a cumulative grade point average 
(GPA) and a full transcript. Graduate 
schools require a GPA for admittance 
and Oklahoma Christian makes sure 
students graduate with all they need 
to advance their careers even further.

Students can earn their BSN anywhere, on their time thanks to 
Oklahoma Christian’s flexible program.





Nursing and health care are 
among Rogers State University’s 
hallmark academic programs, which 
includes bachelor’s degrees on its 
Claremore and Bartlesville campuses. 

RSU is a dynamic regional 
university providing its students 
with the complete college experience 
where students can live on campus 
(both traditional and family housing 
options) and participate in a myriad 
of student activities, including student 
organizations dedicated to health 
sciences. 

The university supports a rigorous 
academic program that attracts many 
students who plan to attend medical 
school complete their undergraduate 
studies through RSU’s program 
in medical/molecular biology. RSU’s 
nursing program produces students 
who consistently score better than 
the state and national averages on 
the RN licensure exam. 

Rogers State’s health sciences 
programs are some of the most 
rigorous in the region, producing 
graduates that are in high demand. 
RSU nursing graduates maintain a 
nearly 100% placement rate, securing 
excellent jobs throughout the region. 

RSU’s nursing faculty with a 
collective total of more than 130 

RSU Program Provides Path to Success
years of experience in both academic 
teaching and practical experience. 
The university offers several lab 
environments to give students skillful 
training for residential environments, 
hospital beds, isolated acute care, and 
high fidelity simulation.

For those who want or need 
to work while attending school, 
almost 8 in 10 RSU students work 
while attending school allowing them 
to achieve their educational goals 
while balancing financial and family 
obligations. While RSU is the only 
public university with on-campus 
housing in the Tulsa metro area, the 
university has a large number of 
commuter students who live at home 
while attending RSU.

RSU consistently earns national 
recognition for affordability, both for 
traditional classes and its RSU Online 
program. U.S. News and World Report 
has noted RSU has one of the nation’s 
top 10 lowest, in-state tuition rates, 
and also highlighted that RSU Online 
was among the nation’s 10 least 
expensive public online programs. The 
university also has been consistently 
recognized for having one of the 
region’s lowest student debt load for 
graduating students with nearly half 
of last year’s graduating class earning 

a diploma without taking a student 
loan. 

The main campus in Claremore 
features the Stratton Taylor Library, 
new student residences with bed 
space for more than 800, the 
Chapman Dining Hall complete with 
inclement storm shelter, renovated 
historic buildings and the 50,000 

square-foot Dr. Carolyn Taylor Center, 
which features ballroom space for 
community events. Rogers State also 
is home to RSU Public Television and 
RSU Radio FM 91.3.

Find your own path to educational 
success by visiting www.rsu.edu/
nursing or call 918-343-7631 to learn 
more or to schedule a campus tour. 



Redlands tradition continues
No matter where nursing students 

come to Redlands Community College 
from, they find a home. 

Maybe it’s the friendly El Reno 
campus setting or maybe it’s the 
streamlined program offerings.

Redlands Nursing Director Jalelah 
Abdul-Raheem, Ph.D., RN, likes to 
think it’s the people.

“The thing I really think that 
makes Redlands stick out, particularly 
the nursing program, is it’s such a 
community feel in the college as a 
whole,” she said. “Everyone is willing 
to help each other. They’re really 
friendly, even across disciplines.

“We get a mix of traditional and 
non-traditional students. We get a good 
amount of first-generation students, 
second-career students and those who 
definitely have to work so they can 
provide for their families.”

Redlands Nursing Program 
graduated its first class in 1981. The 
program is a two-year nursing program 
with new classes beginning in the fall 
of every year.

Students graduate with an Associate 
in Applied Science Degree and, upon 
graduation, are eligible to take the 
NCLEX exam to become a Registered 
Nurse.

Redlands also offers options for 

LPNs attending the nursing program. Students who are 
admitted for the LPN-RN course track are given credit for 
the first semester course, Nursing I.

“In the nursing department our faculty-student ratio is 
so small that we actually get to know our students and 
their situations and backgrounds,” Abdul-Raheem said. “We 
help work with them where they can be successful despite 
some of the things typically that may seen as a barrier 
such as a first-generation college student and not really 
knowing how to study or being that single mom that’s 
trying to juggle work around school.”

Redlands is very intimate setting.
Redlands admits students one time each year to the 

traditional day program. LPN to RN admission occurs for 
a handful of individuals in the spring.

The program threads theory and simulation together 
to help build understanding of the specific content being 
taught.

Simulations enhance student understanding, build 
confidence prior to clinical rotations as to what to do, say, 
and provide appropriate interventions for patients.

“To be honest all of the students end up getting a job,” 
Abdul-Raheem said. “The things we hear from employers are that Redlands 
graduates do display a lot of compassionate caring and drive to learn as much 
as they can to be successful in the field. They’re willing to do whatever is 
necessary to make sure their patient is taken care of.

“I’ve had a couple agencies reach out to me - and we just started clinicals 
- about how much they enjoy Redlands students and graduates because they 
come in with that knowledge base and that drive to really change nursing for 
the better.”

A new simulation program has helped expand the student’s experiences in 
a community setting.

Redlands perennially has a high job employment placement rate.

“I feel like the faculty works great 
together,” she said. “It’s a culture of 
teamwork and showing others - faculty 
and students - that we care. They’re 
willing to go that extra mile and it 
really translates to our students. Our 
students learn how to be professional 
by being accountable, responsible and 
understanding expectations.”

Visit Redlands online for more 
information at www.redlandscc.edu



Graduating High School? Thinking about college? There’s so much to 
consider when it comes to getting ready for college: where to go, what to study, 
how to apply, how to pay for it all and more. Use all resources available to 
explore your options including this guide.

Prepare before you walk through the classroom door. Visit websites for  
colleges included in this guide.  Don’t limit yourself to local colleges, visit state 
and regional colleges to get an idea about what is best for your specific needs. 
Here are s few effective tips to help you get ready to enter nursing school with 
confidence.
Talk With Nurses - Talk with nurses you know. Use social media to connect 
with new and experienced nurses, Have your questions ready and be brief and 
to the point about your interests. 
Volunteer - Volunteering in a healthcare position with a nursing center, hospital 
or other healthcare facility will help you decide if nursing is for you. 
Read Up - Read about, and pay attention to nursing in the news. Subsctibe to 
online publications like : Oklahoma’s Nursing Times www.oknursingtimes.com 
and The Oklahoma Nurse - The Oklahoma Nurses Association newsletter 
www.ona.nursingnetwork.com. 
Be Ready to Invest - Be ready to invest in your future. Know your financial 
position and avoid credit card and major expenses that can cause stress and 
distract from your studies.
Research

Search for and complete Scholership opportunities/apllications.  Some 
colleges offer scholerships and financial aid for nursing.  Review your colleges’ 
acceptances and compare financial aid offers. Talks with your school counselors. 
School counselors are experienced in the college preparation process and can 
give further advice on your next move. 
FAFSA

Complete and submit your Free Application for Federal Student Aid 
(FAFSA®), at fafsa.gov, along with any other financial aid applications your 
chosen school may require. 
Testing

Register for all tests in advance and take time to prepare. Ask your school 
counselor to waive any fees that may apply.

   

Preparing For Nursing School

College
Those who go to college obtain a general academic education 

that can prepare them for a variety of careers. This education 
typically takes four years. It also requires students to select 
a “major” or concentration. Your major or concentration is the 
field of study that you plan to focus on in your time at 
college. Aside from a few majors that are career-specific such 
as engineering or accounting, colleges don’t specifically prepare 
you for a trade. Instead, they provide you with a solid base 
of academic knowledge that you can apply to a number of 
different career paths.

Technical School
Tech school, aka vocational school, is almost the complete 

opposite of college. Rather than receiving a broad education, 
you enroll in a course of study and take very specific classes to 
prepare you for a particular job. A few examples include nursing, 
culinary arts, massage therapy, office management, cosmetology, 
fashion design, information technology, etc. Although vocational 
classes are typically found in community colleges, there are also 
a large number of technical institutes that provide this kind of 
training. 

For more information visit: PowerScore Test Preperations www.powerscore.com





History, future 
on OBU’s side

All combine at Oklahoma 
Baptist University.

For 64 consecutive years, OBU 
nurses have gone on to deliver 
quality, compassionate care with 
an education grounded in faith 
and ethics.

Dr. Robbie Henson was recently 
appointed as dean of the OBU 
College of Nursing, having served 
on its faculty for 29 years. She 
had served as interim dean since 
August 2019 and is the Lawrence 
C. and Marion V. Harris Chair of 
Nursing. She also teaches in both 
the undergraduate and graduate 
programs in the College of Nursing. 
She has clinical experience in a 
wide range of specialties including 
adult medical-surgical, intensive 
care, home health, psychiatric-
mental health, and maternal-
newborn nursing. She earned her 
BSN at OBU and knows firsthand 
the tremendous education offered 
in the OBU College of Nursing.

“Our graduates are very much 
in demand in Oklahoma and all 
the way down to the Dallas-Ft. 
Worth metroplex,” Henson said. 
RICH HISTORY

The school’s baccalaureate 
program was the first approved 
in the state, graduating its first 
class in 1956. For decades, OBU 
nursing graduates have been in 
high demand, and that tradition of 
excellence entered a new era four 
years ago with the state-of-the-art 
Stavros Hall, the new home for 
the College. The 32,000-square-foot 
facility was designed to provide 
cutting-edge nursing education for 
both undergraduate and graduate-
level students. 

Opened in 2016, it is located 
on the northeast corner of the 
OBU campus in Shawnee. The 
facility features six high-fidelity 
skills simulation labs, a mid-fidelity 
skills lab, a health assessment 
lab, and a home health and 
bathing training room, totaling 24 
beds. The high-tech simulation labs 
are equipped with the industry’s 
most advanced medical simulation 
solutions, providing students with 
realistic training scenarios for their 
future nursing careers.

“It’s a beautiful building with 
state-of-the-art simulations and 
skills labs,” Henson said of Stavros 
Hall. It has been featured on news 
programs in the Oklahoma City 
area, as well as statewide.

The acute care setting gives 
students a hands-on feel of a true 
hospital unit. With full control 
of the state-of-the-art human 
simulators, instructors train future 
nurses to expect the unexpected 
and react with life-saving speed 
to evolving situations in real-time. 
The building’s video technology 
allows instructors to offer the best 
possible feedback to students, as 
they review the scenario together 
following each simulation.

“We have really wonderful 
facilities and amazing faculty 
for both teaching and learning,” 
Henson said.

Class sizes in OBU’s College 
of Nursing tend to be small with 
only 35 to 45 students in each 
of the junior and senior classes 
allowing for hands-on instruction.

“That really says you’re going 
to get to know your faculty and 
have access to the resources that 
you need for assistance. You are 
going to make lifelong friends 
and mentors too,” Henson said. 
“We know our students well and 
very intentionally pour into their 
lives.”

OBU is coming off another 
100-percent NCLEX pass rate with 
its most recent graduating class. 
The University’s nursing graduates 
typically post pass rate percentiles 
in the upper 90s.

“We have a very strong trend 
in our pass rates,” Henson said.

Another unique feature is the 
school’s ethical focus.

“Has there ever been a more 
critical time in history when 
students needed to develop a 
worldview with faith and justice?” 
Henson said. “That, I think, is one 
of the most important things we 
offer. Having a focus on society’s 
needs, ethics, and faith in today’s 
world is huge.”

OBU also offers the RN to 
BSN degree with the same core 
focus. This fully-online program 

can be completed in as little as 12 
months.

OBU’s master’s degree in 
nursing education can also be 
completed in 15 months, completely 
online.

“The OBU College of Nursing 

Dr. Robbie Henson is the new dean of OBU’s College of Nursing. She has served as 
interim dean since August 2019 and is the Lawrence C. and Marion V. Harris Chair of 
Nursing. She is an OBU alumna and joined the nursing faculty in 1991. She is pictured 
in Stavors Hall, home to the College.

History. Tradition. And an eye to the future.

has done an outstanding job with 
our BSN completion and MSN 
programs, bringing those same 
core mission pieces to those who 
already have their RN and those 
who are looking for the next step 
in their nursing career.”







She’s currently working on 
completing her BSN degree 
through Oklahoma Wesleyan’s 
Adult and Graduate Studies 
program. At the same time, 
Butler is working at Jane 
Phillip’s Medical Center, in 
Bartlesville, Oklahoma, and is 
looking forward to a management 
position with the nursing staff 
after her graduation this 
December. It’s one of many 
achievements in Butler’s nursing 
career, which she says began 
when she was very young.

Her family, ironically, was not 
made up of healthcare providers, 
save for one grandmother who 
worked as a nursing assistant. 
Most of Butler’s family were 
bankers, but that profession 
never held much appeal for 
Jennifer. For her, it was always 
nursing.

There was also an aspect 
of home-town pride in Butler’s 
decision, as she grew up in 
Bartlesville and felt a strong 
calling to minister to its people. 
“I love our community, so I 
want to make a difference in 
the people who need healthcare 
in [it].”

Butler got her CNA 
certification at 16, and she’s 
never looked back, eventually 
taking classes at Roger’s State 
University to earn her RN. After 
some work at St. John’s in 
Tulsa to get some experience at 
a bigger facility—and spending 
some time with an agency as a 

AGS Student Excelling at Local Hospital

“I knew that I 
wanted to do 
something in 
ministry and 
something helping 
people,” she said. 
“Something just 
always drew me to 
nursing.”

“Smiles are 
contagious. Being 
kind is contagious. 
The best thing 
about being a nurse 
is spreading 
kindness and 
showing 
compassion.”

“The more compassion you 
show, the more that others 
show.”

Long term, she plans to 
continue her education, preferably 
at OKWU. But for now, she plans 
to continue in that singular 
mission: to show simple kindness, 
even as she continues climbing 
the ladder in administration. “I 
will always find a way to be on 
the floor,” she said.

Butler doesn’t worry about the 
future, and that’s her advice to 
other students—especially those 
students in the AGS program 
who are juggling their career 
and their education. “Just take 
it one step at a time,” she said. 
“One step at a time.”

For more information visit 
www.okwu.edu.

Jennifer Butler has always been committed to making a difference in people’s 
lives through kindness, compassion, and quality care.

travel nurse—Butler felt it was 
time to come home, taking a 
position with Jane Phillips.

When she was offered a 
chance to take on a supervisory 
role, Butler felt a calling in 
a slightly different direction: 
administration. She currently 
works as a clinical supervisor, 
helping to organize the nursing 
staff and to provide assistance 
as needed through the hospital. 
Butler knew that this was a fit 
for her skill-set and giftedness, 
and she wanted to advance 
further. Not only that, but her 
bosses had her tapped for a 
management position. She would 
need to continue her education.

One Step at a Time
Enter OKWU and its extensive 

AGS program. Butler received 
information about the program 
from Kelli Croucher, AGS 
Enrollment Services Manager, 
and enrolled in courses. Between 
the scholarships she was able 
to receive from OKWU and 
the education stipends Butler 
received from her work, she 
will graduate this December 
completely debt-free.

“We came out free and clear. 
Bachelor’s degree for free,” Butler 
said. “It really opened that door 

for me to climb up the 
ladder.”

And this is well-deserved. 
“Everything Jennifer puts her 
hand to is done with excellence,” 
Croucher said. 
“Jennifer has 
never wavered in 
her commitment 
to her family, 
her career or 
her education, 
bringing several 
fellow nurses along with her to 
complete their BSN as well.”

As already mentioned, the 
best part of nursing for Butler 
is her ability to make an impact 
on someone’s hospital experience 
for the better. 





 BSN-prepared RNs can earn their Doctor of Nursing Practice (DNP) 
degree with Family Nurse Practitioner (FNP) concentration through 
ORU’s online BSN to DNP program in as little as eight semesters of 
full-time study.

This program requires 70 course credits: * 32.5 credits of FNP 
preparation * 34 credits of DNP coursework * 3.5 credits of ORU 
distinctive courses. Your practicum hours will include 500 hours of 
DNP research and 705 hours of FNP clinical practicums. Many clinical 
courses require an on-campus residency. For more information visit: 
www.oru.edu/academics/avcon/rntobsn

All courses blend ORU’s unique Whole Person Education with the 
attention and experience of Christ-centered professors who are active in 
the medical field to create a transforming online learning experience. 
Unlike other schools, ORU will launch advance practice nurses who are 
developed academically, physically and spiritually—a tri-fold foundation 
needed in today’s medical professions.

*Students who have earned a Bachelor’s Degree in Nursing with 
a current, unencumbered RN license are candidates for the BSN to 
DNP program. Please note there are additional requirements that must 
be met if you reside outside OK. Anna Vaughn College of Nursing is 
located at 7777 South Lewis Ave in Tulsa. For more information visit: 
www.oru.edu/academics/avcon or call 918-495-6133.

The Anna Vaughn College of Nursing 
is at the forefront of nursing science, technology, and patient care. 

Our innovative undergraduate BSN curriculum uses concept-based and 
immersive, high-tech instruction. Our online RN to BSN and Master’s 
programs reflect society’s most pressing healthcare needs, and our 
DNP program prepare graduates for leadership roles in academia, 
government, and industry. A nursing education at ORU is a unique 
opportunity.

As an ORU nursing student, you’ll take classroom learning into 
high-tech simulation labs and then out into the community. You’ll have 
the opportunity to practice in outstanding medical facilities experiencing 
some of the most rewarding practice environments locally and across 
the world. You’ll be supported by your peers and faculty advisors and 
you’ll learn how to collaborate with a team of professionals to deliver 
the highest level of care.

ANNA VAUGHN COLLEGE 
OF NURSING AT ORAL 
ROBERTS UNIVERSITY

BSN to DNP ONLINE PROGRAM*
RN TO BSN ON-LINE PROGRAM*






