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New CNO Named
at INTEGRIS
Baptist Medical

Nurse opens
new door

Mike Isaac, RN, went from breaking down doors as a police officer to opening new ones as a nurse
at the JD McCarty Center for Children with Developmental Disabilities in Norman.
BY "OBBY !NDERSON 2. 3TAFF 7RITER

To say Mike Isaac’s resume is extensive would
be an understatement.
EMT, police officer, detective, SWAT team
member - all of it has combined into Isaac’s
RN Nurse Manager role at JD McCarty Center
for Children with Developmental Disabilities in
Norman.
And for the past six years now, Isaac has been
a nurse. But his past is almost as interesting as his
present.
Fellow nurse manager Suanne Livingston likes
working alongside Isaac and is constantly amazed

by his background.
“He’s very organized and he’s very respected,”
Livingston said. “He does a great job with staff.
When he was a staff nurse he was a great staff
nurse. I kind of defer to him as far as how he
handles things employee-wise because he’s a little
more hard-nosed than I am.”
“I learn a lot from him and I kind of watch
and learn how he handles situations.”
Isaac worked in emergency rooms at night to
help put him through college. He applied for PA
school and quickly found it wasn’t a career track
he wanted to pursue.
He spent some time in medical research and
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Lewis Perkins, RN, BSN, MSN, DNP is named Chief
Nursing Officer for INTEGRIS Baptist Medical Center
and it’s affiliated entities.

Lewis Perkins, RN, BSN, MSN, DNP is
named Chief Nursing Officer for INTEGRIS
Baptist Medical Center and it’s affiliated
entities.
Lewis is currently the System Vice President
of Nursing at Norton Healthcare in Louisville,
Kentucky where he has worked since 2011.
Lewis has an incredible career in nursing
leadership with significant MAGNET experience,
he serves on the APRN Practice Committee for
the Kentucky Board of Nursing and brings a
wealth of nursing leadership experiences and
innovative ideas to the table.
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A few of his many career
accomplishments include reducing
nurse turnover, creating nursing
student-nurse retention programs,
improving throughput, creating
a preadmission testing program
and creating a nurse hospitalist
program at Norton. He has had
specific responsibilities over the
Norton Cancer Institute and in
addition to his extensive inpatient
nursing experience, has practiced
in long term care settings early
in his career.
Lewis will begin his duties
at INTEGRIS on Oct. 1. He and
his wife (also a nurse) have a
son in college and a son in high
school who will be re-locating to
Oklahoma City at the end of the
school year.
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For the second year in a row, three registered
nurses at the Oklahoma Health Care Authority (OHCA)
were named to the “Great 100 Nurses” in Oklahoma.
Marlene Asmussen, Pam Jackson and recent OHCAretiree Cheryl Moore were selected for the honor.
“I am very proud of Marlene, Pam and Cheryl,
and I am glad they were selected for this honor. They
are amazing leaders and bring tremendous value to
OHCA,” said OHCA CEO Rebecca Pasternik-Ikard.
Asmussen has dedicated the majority of her career
to the public health arena. She began her career
at OHCA in 1997 as the aged, blind and disabled
nurse case manager. She was the first exceptional
needs coordinator in the newly-formed OHCA Care
Management department and has worked her way to
her current position of Director of Population Care
Management (PCM). Asmussen expertly navigates the
continuous changes in health care, while simultaneously
maintaining a foundation for her staff.
Jackson is a supervisor in the Case Management
Unit within the PCM department at OHCA where
she mentors new staff. She mentors and coaches her
team of nurses, reviews their clinical assessments Left to right: Cheryl Moore, Carolyn Reconnuand guides their care coordination efforts. In Shoffner, Pamela Jackson and Marlene Asmussen.
her various roles
throughout her career, leadership is a common theme. Her comprehensive
clinical knowledge, extensive management experience and familiarity
with the state and federal regulations that govern the SoonerCare
(Oklahoma Medicaid) program, are a valuable asset to OHCA.
An employee of OHCA for more than 14 years, Moore was serving as
a supervisor in the Case Management Unit when she retired in July 2018.
With her diverse experience, Moore has an abundance of knowledge
about the SoonerCare program. This knowledge base, combined with her
clinical and managerial experience, are what personify Moore as a role
model, both to the clinical staff within OHCA and to the Oklahoma
nursing profession.
The Great 100 Nurses Foundation was founded by PK Scheerle, RN,
in New Orleans 32 years ago, according to their website. Since its
founding, the Great 100 Celebrations have honored thousands of nurses
across Louisiana, North Carolina, Texas, Oklahoma and Arkansas.
“These exemplary Nurses are selected based on their concern for
humanity, their contributions to the profession of Nursing, and their
mentoring of others. It is a great honor in the life of the Nurse to
be selected as a Great 100 Honoree and our Foundation helps each RN
recognize themselves as Nurse Heroes,” the website reads.
The top nurses were recognized during an award celebration in
Catoosa on September 10.
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a couple other jobs before signing on
with the Norman Police Department
as an EMT for the ambulance service.
He attended the prerequisite police
academy and later pursued his master’s
degree. The only problem was working
those 24-hour EMT shifts really took
a toll on his studies.
So he decided to become a police
officer instead.
“I said I would just transfer over
and I did,” Isaac said. “I did really
well and got promoted quickly and
did a bunch of really good stuff
but I got really interested in things
involving mental health.”
A detective and eventually a
supervisor, Isaac helped craft Norman’s
policy on dealing with mental health
subjects. His plans were carried over
into department’s across the nation
during his 27 years with Norman
PD.
Isaac’s reputation earned him a
spot helping craft officer-involved
shooting policy.
“They weren’t getting the help
they needed post-shooting,” Isaac said.
“There were a lot of trauma victims
involved with homicide and rape two of the things I was assigned to
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- that weren’t getting follow-up care
to prevent and treat post traumatic
stress.”
Working with the FBI’s Behavioral
Science unit in Quantico, Va., he
helped craft policy to protect all
involved.
“You didn’t take their gun right
after a shooting. You took it as
evidence but you replaced it,” Isaac
said. “You didn’t put them on a
desk job and treat them like they
were unable to do work. Basically we
wrote it so they would get a return
to work slip.”
The process helped officers work
through the ensuing mental and
physical issues while protecting their
personal health information. Inservice
training was given and officers
qualified again at the shooting range
before easing back into their duties
while riding with a supervisor.
“That was actually taken to
Quantico for the national FBI academy
that all law enforcement agencies
around the world send people to.
“Our policy is still given out
there.”
A friend mentioned he would be
a perfect fit for nursing school.
“They sold me on this BADNAP
program,” Isaac said of Oklahoma
City Community College’s accelerated

0AGE 

“You didn’t take their gun right after a
shooting. You took it as evidence but you
replaced it,” Isaac said. “You didn’t put
them on a desk job and treat them like
they were unable to do work.” Mike Isaac,
RN
nursing program. “It was a great
program. I wouldn’t do it again but
it was a great way to get in and get
employed and get out. I had a couple
jobs before I even graduated.”
EMT, policeman, mental health
advocate - you would think it all
prepared him for nursing school.
“It did, but the pace was a great
equalizer. It was just so fast. I don’t
know how some of those people did
it,” Isaac said. “I don’t know how
some of those people did it, single
heads of households with children
to take to soccer games and other
things.
“They were my heroes throughout.
It was a great experience.”
Day and night, Isaac completed
his ADN in eight months.
“It was tough but it was good.

They don’t cut any corners,” Isaac
said.
Assessment, investigation, report
writing and observation - all skills
Isaac honed in his former life have
prepared him for a nursing career.
Nursing care plans are still
vital. Different disciplines are heavily
involved such as dietary and physical
therapy.
He laughs when he admits his
experience as Norman’s chief hostage
negotiator still comes in handy.
But most days he doesn’t need it.
“The opportunity to see mostly
the direct care staff grow in
professionalism and responsibility so
they can take ownership,” Isaac said
of his greatest reward. “I always tell
them when I interview it’s not a
nursing home for kids.”
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DROP IN THE BUCKET: INTEGRIS SOUTHWEST MEDICAL CENTER
BY "OBBY !NDERSON 2. 3TAFF 7RITER

After a 12-hour shift in the state’s
busiest ER, most nurses would want to
go home and crawl into bed.
But after a shift, Gibson’s day is
just getting started.
Meet Andrea Gibson: nurse by day,
triathlete by night.
Most recently, Gibson was one
of 129 athletes who attempted the
Alaskaman Extreme Triathlon.
The event was so rugged that
the mandatory gear list included bear
spray for portions of the course that
would more than likely have native
inhabitants.
Waiting for her in Alaska was a
2.6-mile swim, 113-mile bike ride and
27.5-mile run.
When the race began she quickly
felt what 50-degree water felt like.
“About 1,500 meters in there was
a dip in the water temperature from
50s to 40s because there was a glacier
runoff you had to swim through,”
Gibson said. “When you first start
out it’s already like getting punched

in the face because you can hardly
catch your breath because of the water
temperature. You get warmed up just
because your face and hands are numb
but then you hit that and it’s all over
again.”
Just 26 females completed the race.
Gibson placed 50th overall and was
the eighth-fastest female in the field.
Gibson calls the adventure a
“racecation” as she’s always wanted to
travel to Alaska but never thought she
would have the chance.
She’s only been running a few
years.
Gibson signed up for her first
marathon at the end of 2014. That first
marathon performance was enough
to qualify her for the elite Boston
Marathon.
“The IronMan was kind of on the
bucket list to do and I’d already done
the marathon so I might as well,” said
Gibson.
“Doing a marathon was crazy
enough for me just because I was

“Maybe it was the fact I’m a little competitive
and after I completed Boston I realized I could be
competitive at the full distance vents and it kind
of inspired me to do more.” Andrea Gibson
never a runner,” Gibson continued. “I
kind of picked it up and was able to
accomplish that. I thought I might as
well do this because I’ve trained for
it. I don’t know where the jump camp
from other than it was a bucket list
thing.”
While the bike ride has always
been her weakest, she’s always been
comfortable in the water. She weighed
the idea of swimming in college, but
saw a friend drop her nursing major
to incorporate the sport.
Born and raised in Indiana, Gibson
followed her boyfriend from Hawaii to
Oklahoma to settle down.
Gibson sheepishly admits to making
a five-year plan in undergrad school.

Complete a triathlon made the list.
“Maybe it was the fact I’m a
little competitive and after I completed
Boston I realized I could be competitive
at the full distance vents and it kind
of inspired me to do more.”
She’s completed four IronMan races
so far with the Alaska event adding
even more distance.
“Physically, it’s always a little
painful. Mentally it’s always a release
because you work so hard to get to
that point but when you finish you
have that feeling of being able to
finish,” Gibson said. “It’s always a relief
and you feel accomplished from what
you were able to do.”
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OCU Nursing
Conference Addresses
Disaster Preparedness
First Responders to Orlando
Nightclub Shooting Serve on Panel

Integris Southwest Medical Center ER nurse Andrea Gibson trains for
triathlons after she finishes her shifts.
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The days can be long. And family
and friends understand that.
“Honestly, it’s kind of a selfish
sport,” Gibson said. “It’s really time
consuming. You work 12 hour days
and you have to go from work to the
gym to run 10 miles and you’re not
getting home until 9:30 or 10. On the
weekends there’s five or six-hour bike
rides on your day off.
“I’m really appreciative of all the
family and friends I have that support
me.
Gibson became a nurse in 2011
and has worked in the emergency
room the entire time. She’s been in

the state’s busiest emergency room at
Integris Southwest since October 2017.
“Here everybody works really well
together,” Gibson said. “I’ve gone into
organizations and felt like the odd
man out. Immediately here everyone is
very welcoming and they communicate
very well. Just the workflow of the
day, you’re able to get through it a lot
easier with the people you’re working
with here.
“While it is the busiest I feel
much less overwhelmed with my days
because of the support we have.”
She’s about to check off another
item on the list - a graduate education,
which she completes in January. She’ll
graduate with a dual MBA-MSN that
she started 2.5 years ago.

Disaster preparedness and
response will be the focus of the
Oklahoma City University Kramer
School of Nursing’s 15th annual
Caring Across Cultures Conference
on Sept. 28.
Dean Lois Salmeron said the
conference will address healthcare
issues that surround disasters.
Johns Hopkins University professor
Tener Goodwin Veenema, PhD,
RN, will give the keynote speech.
Patty Wininger, RN, emergency
preparedness
coordinator
at
Duncan Regional Hospital also
will speak. A panel discussion will
follow comprised of representatives
from Orlando Health who served
as first responders to the Pulse
nightclub shooting in 2016.
“The annual Caring Across
Cultures Conference gives the
Kramer School of Nursing an
opportunity to serve our own Tener Goodwin Veenema, PhD, RN.
students, faculty and alumni, as
well as those from other institutions and the statewide nursing
community, by focusing on timely topics that might not be addressed
otherwise,” Salmeron said.
Continuing education credit is available for the conference. The
event starts at 8 a.m. Sept. 28 at the National Cowboy and Western
Heritage Museum. Presentations start at 9 a.m. and conclude at 4
p.m. Registration is $175. Discounts are available for nursing students
and OCU nursing alumni. To register, visit www.okcu.edu/nursing/
continuing-education.
For more information, contact Chris Black at cblack@okcu.edu.
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123 CERTIFIED MEDICAL
ASSISTANT

123 CERTIFIED MEDICAL
ASSISTANT
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SPECIAL EVENT

AHNA Solicitation of
AONP to host annual
Workshop Proposals for
conference in Tulsa Oct. 17-19
2019 Conference in
Tulsa, OK
The Association of Oklahoma Nurse Practitioners announced that early
registration is now open for the organization’s annual conference. The
conference will take place Oct. 17-19 at the Renaissance Hotel and Convention
Center in Tulsa.
“After several years at the same venue, we wanted to give our members a
new experience, and this makes the conference more accessible for those in the
Tulsa area who couldn’t attend in the past,” said AONP President Margaret
Rosales.
The annual AONP Conference has grown to host nearly 400 nurse
practitioners from across the state. The conference will offer workshops and
seminars on a range of health care topics, including hypertension, obesity,
coding and reimbursement and legislative advocacy.
“This year’s sessions cover everything from keeping up with the latest
advancements in medicine, to running a practice, to advocating for the
profession in halls of the State Capitol,” Rosales said. “There will be sessions
to benefit every nurse practitioner at every level of experience.”
Conference organizers are offering discounted registration rates for
students and for AONP members. Early registration discounts continue
through Sept. 30. Conference sessions will be submitted to the American
Association of Nurse Practitioners and to the Oklahoma Board of Nursing for
continuing education credits.
For more information or to register for the conference, go to
npofoklahoma.com.

SPECIAL EVENT
Ok Health Quality
Improvement Conference set
Health care professionals, community partners and others interested in
health care quality improvement in Oklahoma are invited to attend this
free, in-person conference event, hosted by TMF Health Quality Institute,
the Medicare Quality Innovation Network Quality Improvement Organization
(QIN-QIO) in Oklahoma. The TMF QIN-QIO is hosting four free, in-person
conference events throughout Oklahoma between September and November
2018. Attendees will have the opportunity to earn free continuing education
credits (CME, 2A for DOs, CNE, Pharmacy and medical ethics and professional
responsibility) while attending sessions on the following topics.
„* Examining the opioid crisis in Oklahoma „* Implementing motivational
interviewing techniques to help patients make lasting changes * Identifying
and treating patients with sepsis„* Reducing antipsychotic medication use in
older adults across care settings
Receive free assistance with Merit-based Incentive Payment System (MIPS)
reporting
In addition to attending the conference sessions, attendees will have the
opportunity to meet with TMF quality improvement consultants throughout
the conference and for an hour at the end of each conference day. TMF
consultants will be available to answer questions and provide assistance with
reporting for MIPS. TMF consultants will also be available to answer questions
about any other TMF QIN-QIO task or project.
Event Dates: All events are scheduled from 8 a.m. to 4 p.m. CT
Wednesday, Oct. 17, 2018, Tulsa, Wednesday, Oct. 24, 2018, Lawton,
Wednesday, Nov. 7, 2018, McAlester

AHNA is accepting educational
workshop proposals for the 2019
Annual Conference, Unifying Heart,
Presence & Voice, until Monday,
October 15, 2018 and Research Paper,
Poster, and Non-Research Poster
Proposals until Saturday, December
1, 2018. The conference will be June 2 – 7, 2019 in Tulsa, Oklahoma.
Conference event space and lodging is provided by Hyatt Regency
Tulsa.
Proposals are being accepted for both half-day and full-day
preconference workshops, and both 60 and 90-minute conference
workshops. Research Papers, Research Posters and Non-Research Posters
are also being accepted until Saturday, December 1, 2018. Eligible
proposals must reflect the theme, purpose, and objectives of the
conference and topics may apply to practice, education, research,
aesthetics, personal & professional development, advanced holistic
practice and nurse coaching. All submissions must be relevant to
nursing. Nurses, physicians, healthcare and other professionals are
welcome to submit proposals.
The 2019 conference theme is Unifying Heart, Presence & Voice,
enabling participants to embrace, empower and inspire nursing practice
through heart centered communication, theories rooted in holism,
disciplinary knowledge and authentic presence. Living in a dynamic,
rapidly evolving time of complex challenges and untold opportunity,
holism is a solid foundation upon which we can create an envisioned
future of true whole-person caring.
For more information, submission guidelines and links to
the required, online proposal submission site go here http://
www.ahna.org.
The American Holistic Nurses Association (AHNA) is a non-profit
specialty nursing professional membership organization that serves as
the definitive voice for registered nurses who practice holistic nursing.
Founded in 1981, AHNA’s primary mission is to advance holistic
nursing through Practice, Community Building, Advocacy, Research and
Education. The association is dedicated to the continued development
of evidence-based holistic research, self-care methods for nurses
and non-pharmacological pain management. AHNA offers networking
opportunities to its members along with continuing nursing education
through webinars, self-study programs, publications, conferences, and
scholarship and grant opportunities.
AHNA currently services more than 5,000 members through 146
local chapters in the U.S. and abroad. Holistic nursing is recognized by
the American Nurses Association as an official nursing specialty with a
defined scope and standards of practice.
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College Nursing Guide (Abbreviated)
- another free service provided by Oklahoma’s Nursing Times PRACTICAL NURSING PROGRAMS
Autry Technology Center
www.autrytech.com Enid, OK 73703 Ph:
580-242-2750 Ext 163
Caddo-Kiowa Tech. Center
www.caddokiowa.com Ft. Cobb Ph:
405-643-5511 Ext 263
Canadian Valley Tech. Center
www.cvtech.org
1. El Reno Campus Ph: 405-422-2341
2. Chickasha Campus Ph: 405-222-7592
Central Technology Center
www.ctechok.org
1. Drumright Campus Ph: 918-352-2551 Ext
288
2. Sapulpa Campus 918-224-9300
Chisholm Trail Tech. Center
www.chisholmtrail.com Ph: 405-729-8324
Francis Tuttle Tech. Center
www.francistuttle.com Oklahoma City Ph:
405-717-4382
Gordon Cooper Tech. Center
www.gctech.org
Shawnee Ph: 405-273-7493 Ext 291
Great Plains Technology Center
www.gptech.org
1. Lawton Campus Ph: 580-250-5595
2. Frederick Campus Ph: 580-335-5525
Green Country Technology
www.gctc.ok.com Okmulgee Ph:
918-758-0840 Ext 246
High Plains Technology Center
www.hptc.net Woodward Ph: 580-571-6159
Indian Capital Tech Center
www.icavts.tec.ok.us
1. Muskogee Campus Ph: 918-686-7565
2. Sallisaw Campus Ph: 918-775-9119 Ext 108
3. Stilwell Campus Ph: 918-696-3111
4. Tahlequah Campus Ph: 918-456-2594

Mid-Del Lewis Eubanks Technology Center
www.mid-del.tec.ok.us Midwest City Ph:
405-739-1713
Moore Norman Technology Center
www.mntechnology.com Norman Ph:
405-364-5763 Ext 7349

ext. 796
2. Idabel Campus Phone: 580-286-9431
3. McAlester Campus Phone: 918-302-3607
Murray State College www.mscok.edu
1. Tishomingo Campus Phone: 580-371-2371
ext. 337
2. Internet-Based Campus Tishomingo
Phone: 580-371-2371 ext. 337
Northeastern OK A&M College
www.neo.edu
Miami Phone: 918-540-6312
Northern Oklahoma College www.noc.edu
1. Tonkawa Campus Phone: 580-628-6679
2. Enid Campus Phone: 580-242-6300
3. Stillwater Campus Phone: 405-372-1480
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Oklahoma Christian University
www.oc.edu
Oklahoma City Ph: 405-425-5000
Oklahoma City University Kramer School
of Nursing
www.okcu.edu
1. Oklahoma City Campus Ph: 405-208-5900
2. Duncan Campus Ph: 405-208-5900
Oklahoma Wesleyan University
www.okwu.edu
Bartlesville Ph: 918-335-6276

Northeast Technology Centers
www.netechcenters.com
1. Pryor Division Ph: 918-825-5555
2. Afton Division Ph: 918-257-8324
3. Kansas Division Kansas, OK Ph:
918-868-3535
4. Claremore Division Ph: 918-342-8066

Oklahoma City Community College
www.okc.cc.ok.us Oklahoma City Phone:
405-682-7507

Northwest Technology Center
www.nwtech.edu
Alva Ph: 580-327-0344

Oklahoma State University
www.osuokc.edu
Oklahoma City Phone: 405-945-3295

Pioneer Technology Center
www.pioneertech.org
Ponca City Ph: 580-762-8336 Ext 251

OSU Institute of Technology Okmulgee
www.osuit.edu Phone: 918-293-5337

Southwestern OK State Univ.
www.swosu.edu
Weatherford Ph: 580-774-3261

Redlands Community College
www.redlandscc.edu El Reno Phone:
405-422-1262

University of Central Oklahoma
www.uco.edu
Edmond Ph: 405-974-5000

Rogers State University www.rsu.edu
1. Claremore Campus Phone: 918-343-7635
2. Bartlesville Campus Phone: 918-338-8000

University of Oklahoma www.ouhsc.edu
1. Oklahoma City Campus Ph: 405-271-2428
2. Tulsa Campus Ph: 918-660-3950
3. Lawton Campus Ph: 580-591-8094

Platt College www.plattcollege.org
(Conditional Approval)
1. Tulsa Campus Ph: 918-663-9000
2. Oklahoma City Campus Ph: 405-946-7799
3. Moore Campus Ph: 405-912-2777
4. Lawton Campus Ph: 580-355-4416
Pontotoc Technology Center
www.pontotoc.com Ada Ph: 580-310-2258
Red River Technology Center
www.redriver.tec.ok.us
Duncan Ph: 580-255-2903 Ext 237
Southern Okla. Tech. Center
www.sotc.org
Ardmore Ph: 580-223-2070 Ext 239
Southwest Technology Center
www.swtc.org
Altus Ph: 580-477-2250 Ext 257
Tri County Technology Center
www.tctc.org
Bartlesville Ph: 918-331-3223

Rose State College www.rose.edu
1. Midwest City Campus
Phone: 405-733-7546
2. Internet-Based Campus Midwest City
Phone: 405-733-7546
Seminole State College www.ssc.cc.ok.us
Phone: 405-382-9205
Tulsa Community College www.tulsacc.edu
1. Tulsa Campus Phone: 918-595-7188
2. Owasso Campus Satellite Site Phone:
580-595-7188
Western Oklahoma State College
www.wosc.edu
1. Altus Campus Phone: 580-477-7830
2. Lawton Campus Phone: 580-477-7830
3. Elk City Campus Phone: 580-477-7830
4. Internet-Based Campus Altus Phone:
580-477-7830

Kiamichi Technology Center
www.okktc.org
1. Antlers Campus Ph: 580-298-6354
2. Atoka Campus Ph: 580-889-7321
3. Durant Campus Ph: 580-924-7081
4. Hugo Campus Ph: 580-326-6491
5. McAlester Campus Ph: 918-426-0940
6. Idabel Campus (McCurtain) Ph:
580-286-7555
7. Poteau Campus Ph: 918-647-4526
8. Stigler Campus Ph: 918-967-2801
9. Talihina Campus Ph: 918-567-2264

Tulsa Tech, HSC www.tulsatech.com
Tulsa Ph: 918-828-5000/828-1043

Meridian Technology Center
www.meridian-technology.com Stillwater,
OK 74074
Ph: 405-377-3333 Ext 324

Carl Albert State College
www.carlalbert.edu
1. Poteau Campus Phone: 918-647-1350-1355
2. Sallisaw Campus Phone: 918-775-6977

Metro Technology Center
www.metrotech.org Oklahoma City Ph:
405-605-4610

Connors State College
www.connorsstate.edu
Muskogee Campus Phone: 918-684-5436

Northwestern OK State Univ.
www.nwosu.edu
1. Alva Campus Ph: 580-327-8489
2. Enid Campus Ph: 580-233-3101
3. Woodward Campus Ph: 580-327-8489
4. Ponca City Campus Ph: 580-718-5600

Mid-America Technology Center
www.matech.org
Wayne Ph: 405-449-3391 Ext 265

Eastern Oklahoma State College
www.eosc.edu
1. Wilburton Campus Phone: 918-465-2361

Oklahoma Baptist University
www.okbu.edu
Shawnee Ph: 405-878-2081

Western Technology Center
www.wtc.tec.ok.us
Burns Flat Ph: 580-562-3181 Ext 2264
Wes Watkins Technology Center
www.wwtech.org
Wetumka Ph: 405-452-5500 Ext 277

REGISTERED NURSING PROGRAMS

BACCALAUREATE DEGREE PROGRAMS
East Central University www.ecok.edu
1. Ada Campus Ph: 580-332-8000 Ext
433/434
2. Durant Campus Ph: 580-924-0121
3. Ardmore Campus Ph: 580-223-1441
Langston University www.lunet.edu
1. Langston Campus Ph: 405-466-3411
2. Tulsa Campus Ph: 918-594-8070

Oral Roberts University www.oru.edu
Tulsa Ph: 918-495-6198
Rogers State University www.rsu.edu
1. Claremore Campus Phone: 918-343-7635
2. Bartlesville Campus Phone: 918-338-8000
Southern Nazarene University
www.snu.edu
Bethany Ph: 405-491-6610

The University of Tulsa
www.cab.utulsa.edu
Ph: 918-631-2619

The following programs admit only
Registered Nurses to Upper Division
Courses and Grant a Baccalaureate
Degree in Nursing.
Information on these programs is
provided here as a service to the public;
however, approval by the Oklahoma
Board of Nursing is not required for
RN-BSN programs. Please check with the
Accreditation Commission for Education
in Nursing (ACEN) or the Commission on
Collegiate Nursing Education (CCNE) for
information on the accreditation status
of the programs.
Bacone College www.bacone.edu Muskogee
Ph: 918-781-7325
Northeastern State Univ. www.nsuok.edu
Muskogee Ph: 918-781-5410
Oklahoma
Panhandle
www.opsu.edu Goodwell
Ph: 580-349-2611 Ext 269

State

Univ.

Oklahoma State University
www.okstate.edu Stillwater, OK
Ph: 405-744-1998
University of Phoenix www.phoenix.edu
1. Tulsa Campus Ph: 918-622-4981
2. Oklahoma City Campus Ph: 888-888-8166
3. Norman Campus Ph: 405-842-8007
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Initiative will enhance the leadership capacity
of Medicaid directors to deliver high-quality,
cost-effective health care services.
Becky
Pasternik-Ikard,
Chief
Executive Officer of the Oklahoma
Health Care Authority (OHCA), is one
of six Medicaid directors chosen to
participate in the Medicaid Leadership
Institute, a national initiative directed
by the Center for Health Care
Strategies (CHCS) and made possible by
the Robert Wood Johnson Foundation
(RWJF). The program offers a unique
opportunity for Medicaid directors
from states across the U.S. to develop
the skills necessary to successfully
lead and improve their essential state
programs and impact key health
outcomes in an ever-changing policy
and financing environment.
“The Oklahoma Health Care
Authority has long been recognized as
one of the best Medicaid agencies in
the nation. I am thrilled that CEO
Pasternik-Ikard was chosen for this
highly competitive leadership institute.
Her participation with other stellar
Medicaid directors will provide valuable
insights as she continues to refine
OHCA’s current programs and
implement additional programs to
improve care for the approximate
800,000 members served by OHCA,”
said Tanya Case of Duncan, OHCA
Board Member.
Pasternik-Ikard was competitively
selected to participate in the leadership
development program along with five
additional Medicaid directors: Idaho,
Louisiana, Rhode Island, Texas, and
Virginia.
“Medicaid directors oversee the
delivery of vital health care services
for nearly a quarter of the U.S.
population, including individuals who
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are most vulnerable to social and
economic factors that negatively impact
health” said Tara Oakman, PhD, senior
program officer at the Robert Wood
Johnson Foundation. “Our investment
in leadership development for these
state officials aims to strengthen state
capacities to promote health equity,
consumer-centered care, and crosssector collaboration.”
The 2019 class of the Medicaid
Leadership Institute marks the eighth
group of Medicaid directors chosen
for this prestigious executive training
opportunity. With this next class, 47
directors in 35 states and the District
of Columbia have participated in the
program since 2009. It is directed by
Mark Larson, vice president at CHCS,
former Vermont Medicaid director and
Class of 2014 MLI Fellow.
“As the largest health care purchaser
in most states, Medicaid directors are
uniquely positioned to drive positive
change across the health care system,”
said Larson. “We are excited to support
this year’s class of dedicated leaders
from these six states in their efforts
to maximize the quality and costeffectiveness of state programs that are
so critical to the well-being of millions
of Americans.”
During the 10-month-long program,
fellows will gain skills in key areas,
including fostering delivery system
innovation, leading effective multi-sector
collaboration, engaging key stakeholders,
communicating the impact of their
programs, and developing leaders of
the future. For more information about
the Medicaid Leadership Institute, visit
www.chcs.org/medicaid-leadership.
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Vicki L Mayfield, M.Ed., R.N.,
LMFT Marriage and Family
Therapy Oklahoma City
If you would like to send a
question to Vicki, email us at
news@okcnursingtimes.com
Q. I recently got a promotion. I was so excited. I got
a raise. I was so excited. I am now salaried. I am not
excited. No one told me that meant I would be working
more, let me repeat; I am working 10 hour days most
of the time. Can you help me survive? ----Carol
A. Carol goes on to say: “I hear people talk about work - life
balance. I was a bit off balance before but it was manageable. I am
so far off balance now, I actually don’t have much of a life. When
I get home I am so tired; forget going to the gym, meditating
or watching my favorite show. Once I hit the sofa even taking
a shower seems too exhausting. By Friday evening I am beyond
fatigued.
I notice that I am forgetting things; little things, like paying
routine bills, forgetting to do laundry that I need for the next
day and preparing food. My husband is worried about me and
also feels neglected. We have not had a date night since I got my
promotion.
When I am not at work, I get emails, sometimes many emails.
Really, does this job ever end. Who knew a health care job would
slowly TAKE my health. When you think of the word HEALTHCARE, it is really kind of a paradox. This job does not allow me
to take care of my health. I am fatigued, no time or energy to
exercise, eat poorly and sometimes feel depressed.
What is so difficult is that I actually like some of my job
responsibilities. I was thinking this promotion, besides making
more money, would provide more opportunities for future growth.
But I don’t think I will live that long.”
When I was an assistant manager (assistant head nurse) I
would walk into a meeting and notice how many of the managers
looked depressed, fatigued and bored. I thought, “that would never
happen to me.” So I became a manager. The hours never seemed
to end. There really wasn’t a beginning or end to my day.
I noticed the following in many of the managers:
1. They looked older - stress was aging them.
2. They gained weight - too many junk food meals.
3. They were depressed - some on medication/some riding it out
I became ill over the three year time period in my job. Very
ill!!
Carol also shared the following: Don’t ever calculate what you
are making an hour when you are a salaried manager. I put a
pencil to it and realized I was making about $8.00 an hour!!!!!!!
I am rethinking the rewards of this promotion vs the
damages!! My health is worth more than $8.00.
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What is your favorite restaurant in Oklahoma City and why? Oklahoma Indian Clinic
Cheleno’s-I grew up in
South Texas and this
restaurant’s food reminds
me of home.

Ted’s! Isn’t that
everyone’s favorite?

Each week we visit with health care
professionals throughout the Metro

Olive Garden-Lots of
fresh salad and yummy
pasta, how can you go
wrong?

Chick-fil-A Delicious food,
always fast and great
service.

Amanda Robnett, LPN

Staci Deland, RN,
BSN

Please Let us know Your Thoughts

Krista Everett, LPN

Tiffany Griffin, RN,
BSN

Email:
news@okcnursingtimes.com
or mail to
Oklahoma’s Nursing Times
P.O. Box 239
Mustang, Ok. 73064

