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St. Anthony nurses meeting needs Nurses to rally
at the capitol
by Bobby Anderson, Staff Writer

photo by Bobby Anderson

Nurses at St. Anthony Healthplex Mustang have taken it upon themselves to go out into
the community and provide wellness services.

When
St.
Anthony
Healthplex Mustang opened
up its newest facility in
Mustang more than a year
ago nurses and staff didn’t
have to worry about getting
plugged
into
the

community.
That’s because the vast
majority of staff were already
Mustang residents.
And more than a year
later that’s translated into a
wealth of services offered
to Mustang residents at no
charge.

And ask the nurses and
they’ll tell you it’s just a
matter of taking care of
their own.
Tabitha Spiegel, RN, RNP
lives in the Mustang area
and is one of those nurses.
Now in her 13th year of
nursing, Spiegel heard the
news a couple years
back St. Anthony
would be coming
to Mustang.
“I
knew
I
wanted to work
in
the
same
community that I
lived,” Spiegel said.
“I was recruited
by multiple St.
Anthony
nurses

OKLAHOMA’S NURSING TIMES
P.O. BOX 239
MUSTANG, OK 73064

by Bobby Anderson,
Staff Writer

See MUSTANG Page 2

Oklahoma’s largest body
of healthcare providers is
set to visit the Oklahoma
State Capitol on Tuesday
as the Oklahoma Nurses
Association holds its annual
Nurses Day at the Capitol.
ONA encourages all
nurses and nursing students
to get involved in the
legislative
process
by
attending Nurses Day at the
Capitol. The day begins with
an informational session held
at the National Cowboy and
Western Heritage Museum
in Oklahoma City, followed
Nelson,
executive
by an opportunity to go to Jane
the Capitol and talk with director of the Oklahoma
Nurses Association.
legislators.
You will have the
opportunity to:
*Hear legislative experts, legislators and ONA’s
Lobbyist.
*Talk with legislators concerning the issues vital to
ONA and the nursing profession
*Increase your awareness of the role nurses play in the
political arena
*Voice your concerns regarding legislation affecting
nursing practice, patient safety, preventive care and health
education as well as Oklahoma’s health status
Jane Nelson serves as the executive director of the
Oklahoma Nurses Association. She says it’s vital that nurses
become involved in the legislative process if they want to
have a say in the way healthcare is offered in our state.
“We want to see nurses out there working on issues
that relate to nurses. Whether it’s an LPN, RN or advanced
practice nurse, they tell those stories the best,” Nelson
said.
As a professional organization, the Oklahoma Nurses
Association is a community of nurses from all specialties
and practice settings that empowers nurses to improve
health care.
Each year, the ONA organizes a single day to arm
nurses with the necessary information and give them the
opportunity to discuss those issues with policy makers.
See NURSES Page 3
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who told me how amazing St.
Anthony was. When that opportunity
came it was just the whole
package.”
“I met with someone from St.
Anthony and I will never work for
another institution ever again.”
Spiegel is the manager for the
emergency room and has been with
St. Anthony for six years. She began
as an ER nurse and then moved to
charge nurse at the south Healthplex
campus.
“I would say 75 percent of the
nurses employed at this facility live
within Mustang or the surrounding
area,” said Spiegel. “They already
were familiar with the different
churches, community center and just
different opportunities here.
“Being here they’re able to
represent St. Anthony by continuing
to participate in the community.”
Spiegel said it was the nurses
who insisted they would bring health
and wellness to the community.
Nurses are working on the
Mustang Makeover Challenge which
provides a host of services to
community residents.
Free blood pressure checks are

routinely given. Nurses also offer
their knowledge at various nutrition
classes relating to different medical
diagnoses.
“The nurses decided when we
first opened here … with Mustang
being a very small, family-oriented
community they felt people didn’t
know what we had to offer,” Spiegel
said. “(The nurses) know how great
we are and how amazing the
services we have here at this facility
are they felt like their neighbors
were unaware what we could offer
them.
“We all had a meeting and
they came to me with the ideas of
how they could interact with the
community to make the community
more aware of the opportunities
here. They take it upon themselves
to see if there are different events
they can participate in.”
That includes the various
Mustang city events as well as
smaller events.
“It’s amazing. It’s what a nurse
is designed to do,” Spiegel said.
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“We’re not just here for when you
need us but we care about the
health of our community and we
care about preventing persons from
having to come to the emergency
room.
“We want them to know we’re
here if they need us but we’re
really big on preventative care and
education and this gives them the
opportunity to do this in their
nursing role.”
The Critical Care Transport team
at St. Anthony also goes out into
the community.
St. Anthony brings an ambulance
to local daycares to answer questions,
let the kids look inside the rig
and teach them what a career in
healthcare entails.
Residents can also come to
the St. Anthony Healthplex every
Thursday for free blood pressure
checks.
In Spiegel’s mind it’s just another
instance of St. Anthony nurses
fulfilling their calling each and
every day.

Mercy Announces Expansion
Plans in Oklahoma
With 16 hospitals and more than
80 clinics in Oklahoma, Mercy has
announced plans to expand its outreach
in the Sooner State.
“Mercy already has a strong presence
in north Oklahoma City and Edmond,”
said Mercy Hospital regional president,
Di Smalley. “We are ready to provide
that same level of patient care to
those in south Oklahoma City and the
surrounding communities.”
Leading that charge will be new
chief administrative officer, David
Whitaker, who has served as president
and chief executive officer for Norman
Regional Health System for the last 16
years. Before that, he served as the
president and chief operating officer for
United Regional Health Care System New chief administrative
and Bethania Regional Health Care officer, David Whitaker.
Center, both in Wichita Falls, Texas.
Whitaker was recently elected incoming chairman of the Oklahoma Hospital
Association.
“I am excited to be part of Mercy’s identity in Oklahoma City and in our
state,” Whitaker says. “I look forward to expanding the excellent care that so
many depend on from Mercy.”
Mercy already is well established in south Oklahoma City with the
Oklahoma Heart Hospital, which opened at Interstate 240 and Sooner Road
in January 2010. “We are always looking for ways to better care for and cater
to our patients,” Smalley said. “David Whitaker and our newly created south
Oklahoma City division will be a wonderful addition.”
“I am overjoyed to be a part of Mercy’s award-winning team, and I am
thrilled to be back in the Catholic health care ministry,” Whitaker said.
Whitaker will join Mercy on Mar. 29.
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ONA Executive Director Jane
Nelson says nurses are always well
received at the capitol and typically
find the day very informative.
“Nurses are powerful political
advocates because they are members
of the most-trusted profession in the
country,” Nelson said. “With that
comes a lot of power.”
Each year the Oklahoma Nurses
Association sets its legislative
priorities. For 2016, ONA is focused
on the following:
Funding
Ensure adequate funding for vital
health care related services, including
direct care, disease prevention and
health promotion.
Shortfalls in
health and behavioral health services
will increase costs in other areas
of the state’s budget, and will
lead to dire negative consequences
for individuals, families, and
communities, placing all at risk.
When funding falls below critical
levels, every other health priority
for nurses is negatively impacted.
Nursing is one of the few professions
in Oklahoma providing care to our
citizens from cradle to grave.
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Scope of Practice
Access to efficient, competent
health care is supported when
licensed
Nursing
professionals
practice to the full extent of their
scope of practice. Protection of the
Nurses’ Scope of Practice ensures
the health and safety of every
Oklahoman
Public
Health
–
Improving
Oklahoma’ Health Status
Improving Oklahoma’s health
status will improve the physical,
emotional, and economic well being
of the individual, the family, and
the community.
Education
Support only those educational
proposals that do not put the
emotional and physical well being
of school children at risk.
Nursing
education
is
an
important and critical component
in the development of Oklahoma’s
nursing workforce, but also in
ensuring lifelong learning and
continued competency for all nurses
in Oklahoma.
Governance – Preserving the
Board of Nursing’s oversight and
regulation of nursing practice.
Nursing is the largest group
of healthcare providers; LPN, RN
and APRN, each one with its own

unique scope of practice, is already
a consolidated Board.
Ensuring
professional nursing oversight of this
board provides for the critical health
and safety of the public. This selfsustaining, non-appropriated Board
contributes revenue to the state
general fund while providing for
efficient, focused regulation of the
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nursing profession.
“This is a great opportunity
to learn about legislative issues
affecting nursing practice as well as
how to advocate for those issues,”
Nelson said.
For more information contact the
ONA at 405-840-3476 or go online
to www.oklahomanurses.org.

Harold Hamm Diabetes
Care SUMMIT date set
The latest clinical guidelines and best
practices for physicians and educators

Expert presentations will include updated clinical approaches
for diabetes patient management and multidisciplinary strategies for
diabetes self-care and education.
The SUMMIT is presented by Harold Hamm Diabetes Center and
co-provided by the University of Oklahoma College of Medicine and
the OU Fran and Earl Ziegler College of Nursing. Up to 8.0 CEUs are
available to qualifying participants.
The Summit will be held Friday, april 22nd, 2016 from 7:30 a.m. 5:00 p.m. at the Embassy Suites Downtown/Medical Center, Oklahoma
City, OK.
Details and registration at www.haroldhamm.org/summit
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QUALITIES OF A GREAT NURSE - RANCHWOOD NURSING CENTER
by Marsha Callahan LPN/Corporate Nurse Consultant

There are many Nurses in this world,
it’s a profession that is needed and
will always be needed. They care about
their patients and they strive to and do
provide good care.
They chose the Nursing field
because it offers job security in
a world of uncertainty. There is
nothing wrong with choosing a job
that you feel secure in, a job that
there will always be a need for, and
that pays well. These Nurses are
good at their jobs and I’m thankful
they have chosen to go into this field.
I want to write about those Nurses
that have a calling for this line of
work. To them it’s not just a job, it’s
a fulfillment. They have the desire

to ease the pain and suffering of
others, to bring a smile to the face
of the depressed and help lift their
spirits. To be the one that makes a
difference in someone’s life by being
there for them when no one else
is around. These Nurses are there
to listen to their patients fears, they
hold their hand and pray with them
as they take their last breath. They
are the Nurse that is always there
to listen to the families concerns,
not run the other way when they

see them approaching. They don’t
always leave the job behind when
they clock out, they find themselves
thinking about their patients at home,
and wondering what else they could
have done to help them.
One such Nurse that I have
had the privilege of working with
is Leslie Wafer. Presently she is
working as the Director of Nursing at
Ranchwood Nursing Center in Yukon.
She oversees Nursing at a 150 bed
facility that has a 5 star rating
by the Federal Centers for Medicare
and Medicaid Services. Leslie began
her career in Nursing by getting
her CNA license while still in high
school. She worked at Ranchwood as
a CNA and then obtained her CMA.
She states that it was her parents that
encouraged her to continue on in
her career and in 2004 she received
her LPN license. She married Rob
Wafer in 2005, then started RN school
which she completed and graduated

in December of 2006. She briefly
worked as DON at Tuscany Village
in 2009 before “coming back home”
to be DON at Ranchwood Nursing
Center. She attributes a lot of what
she has learned about being a good
Nurse from her company’s Corporate
Nurse, Tamara Meadows.
She has a very
busy life being a wife and mother
and juggling the schedules that come
with raising three active boys, Kohen
9, Braxton 5 and Easton 4. As DON
of a large facility she is on call all
the time, and at times comes to the
facility in the middle of the night,
just to ensure the staff are doing
their job. She takes pride in her
job and strives on a daily basis to
make her facility a Home, not just a
dwelling place for the patients. She
takes any complaints to heart and
makes it a priority to resolve them.
She is truly a living example of what
Nursing is all about.
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Cancer Institute
Receives Award as one
of America’s Best

Leslie Wafer, RN Director of Nursing at Ranchwood Nursing Center in
Yukon.

INTEGRIS Cancer Institute, a
department of INTEGRIS Baptist
Medical Center, has received the
2016 Women’s Choice Award® as
one of America’s Best Hospitals for
Cancer Care.
This evidence-based designation
is the only cancer care award that
identifies the country’s best health
care institutions based on robust
criteria that considers female patient
satisfaction, clinical excellence, and
what women say they
want from a hospital.
The list of 366 award
winners,
including
INTEGRIS
Cancer
Institute,
represents
hospitals that have been
accredited
by
the
American College of Surgeons’
Commission on Cancer, signifying
INTEGRIS’ commitment to meeting
the highest standards in cancer
care.
“It is an honor to receive such
an award and testament to the
outstanding work the INTEGRIS
Cancer Institute team is committed to
providing,” said Phil Lance, president
of INTEGRIS Cancer Institute. “It is
important to us, to not only treat
the disease, but it is also critical
that we treat the whole person.
Each patient, and family member,
is considered the utmost importance
when they allow us the privilege to
care for them.”
The 2016 America’s Best Hospitals

for Cancer Care must have received
accreditation from the American
College of Surgeons Commission on
Cancer as any of the following:
a National Cancer Institute (NCI)
Designated Comprehensive Cancer
program,
a
Comprehensive
Community Cancer Program, an
Integrated Network Cancer Program,
or an Academic Comprehensive
Cancer Program. These selected
hospitals were then give a score
based on their patient
recommendation
rating
from the Centers for
Medicare and Medicaid
Services’ (CMS) Hospital
Consumer Assessment for
Healthcare Providers and
Systems
(HCAHPS)
survey.
Additional criteria considered if a
hospital offered on site chemotherapy,
radiation or hospice, and cancer
research activities. Hospitals were
penalized for having high infection
rates.
“Women have many choices
when it comes to cancer care,
but now they can make informed
choices based on rigorous evidence
based criteria. As a cancer survivor
who faced a challenging journey to
recovery, I wish I had the Women’s
Choice Award as a resource to spare
me unnecessary fret and error,”
said Delia Passi, founder and chief
executive officer of the Women’s
Choice Award.
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140 GENERAL NURSING

Full-time or
Part-time
NURSE

PRACTITIONER
Needed for busy
Multi Doctor OB/GYN
Practice. Medical O ce
Exp a plus. Please fax
resume 405.321.8683

140 GENERAL NURSING

We are accepting
applications for an
Registered Nurse
Case Manager!
$1000.00 Sign On
Bonus! We are on
the GROW!

Certified Nurse
Assistants and
Certified Medical
Aides positions
for all shifts. We
are also taking
applications for
11-7 Licensed
Practical Nurse.

Hospice Nurses. Hospice
of Green Country, the only
non-profit United Way
supported hospice in Tulsa,
has positions open for RN
Case Manager and LPN
Hospice Nurse. OK nursing
license required. Previous
hospice experience and
Allscripts software a plus.
Qualified candidates who
desire a focus on excellent
patient care, please send
resume to fax
918-747-2573. 1120 S.
Boston, Suite 200
Tulsa, OK 74119. EOE

HERITAGE COMMUNITY, a
skilled nursing/assisted living
facility is now hiring licensed
C.N.A.s, L.P.N.s, and R.N.s.
Please apply in person at:
Heritage Community 1401
N Lelia St, Guymon, OK
73942. EOE

Corn Heritage Village is now
accepting applications for a
3-11 CNA’s/CMA’s, We offer
competitive benefits and
wages in a positive, friendly
work environment. 106 W
Adams in Corn, OK. Ask
for Melissa Collins, HR
Director
580-343-2295.

Francis Tuttle
Technology Center
accepting
applications for the
following positions

· Pre-Nursing
Health
Instructor
· Science
Instructor/
BSMA

For extended job
description and to
apply for position, visit:
www.francistuttle.edu/
discover/jobs
We are accepting
Only candidates of
resumes for Licensed
interest will be
or Licensed
contacted. Job Closing
Candidate MHPs
Date: March 22, 2016
CREOKS Behavioral Health
EOE
Services is accepting
resumes for Licensed or
Licensed Candidate MHPs
for our Sallisaw clinic.
1108 N. Wheeler. Sallisaw,
OK 74955

Now Hiring!!
Full Time Certified
Nurse Assistants All Shifts,
We Are Looking Restorative Aide,
To Add Licensed Activity Director

Practical Nurses
For 2-10 And
Night Shift. Also
We are looking for Hiring Certified
a part-time Nurse
Aides.
Practitioner to TheNurse
Bartlesville Health And

Now Hiring!! Full Time CNAs
- All Shifts and Restorative
Aide (Ask for Connie) Also
an Activity Director Apply
in person at: Highland Park
Manor 1410 W. Willow, Enid
OK 73703 EOE

work 1 PM to 7 PM
two or three days
a week,
although this is
somewhat flexible.

Rehab Community Family
Is Looking To Add Lpns
We Are Taking
For 2-10 And Night Shift.
Applications For
Also Hiring CNAs. We Offer
Certified Nurse
Major Medical, Dental And
Vision To Full Time Aides. Rewarding
Our small pediatric office is Employees, As Well As Job Opportunities
looking for a part-time Nurse Payroll Deductions Such Working With People
Practitioner to work 1 PM to 7 As Scrubs And Shoes.
With Disabilities.
PM two or three days a week, Come Apply At 3434 Full Time, Part Time,
although this is somewhat
Kentucky
Place,
Evenings and
flexible. No call or hospital, Bartlesville, OK 74006

occasional weekend morning
clinics and vacation coverage.,
The person we choose will
have several years experience
in office pediatrics, a collegial
We Are Looking and team friendly attitude, and
will genuinely enjoy children
For A Certified
families. Experience with
Nurse Assistant and
EMR software is a plus. We
take excellent care of our
Days and A
value our colleagues,
Certified Nurse patients,
and enjoy our jobs. We
Assistant For
offer competitive salary, full
benefits for part time
Weekend Doubles. employees,
including a 401k
We Also Have An retirement plan, short term
Licensed Practical disability and life insurance,
vision insurance, and paid
Nurse Open For
vacation and holidays.
700 Wall St,
10 To 6 Shift.
Norman, OK 73069
WILLOW HAVEN Nursing

Home. We are looking for
a C.N.A days and A C.N.A
for weekend doubles. We
also have an L.P.N open
for 10 to 6 shift. If you
are tired of not being a
team, come work for us.
We are a small home with
a home like atmosphere.
1301 N 5th, Tonkawa, OK
580- 628-2529

140 GENERAL NURSING

Now hiring Licensed
Certified Nurse
Assistants, Licensed
Practical Nurses, &
Registered Nurses.

Now accepting
applications for a
3-11 Certified Nurse
Now taking
Assistants/Certified
applications for Medical Assistants

Cypress Home Care of
Hugo, OK, is accepting
applications for an RN Case
Forrest Manor Nursing
Manager! $1000.00 Sign On
Bonus! We are on the
Center is now taking
GROW! Apply in personapplications for CNA and
complete an appl. at: 2816 E. CMA positions for all shifts.
Jackson St. Suite. B. Hugo,
We are also taking
OK 74743. 580-317-9333.
applications for 11-7 LPN.
Come join a team of long
term employees who take
pride in providing excellent
We have
to our residents. Rate
positions open care
of Pay is as follows: 3p to
for Registered 11p -$11/ 11p to 7a -$11.25
/ Weekend $12. Please apply
Nurse Case
at 1410 N Choctaw St,
Manager and
Dewey, OK 74029

Licensed
Practical Nurse
Hospice Nurse.

140 GENERAL NURSING
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Weekends.

Now Hiring Weekend
Registered Nurse,
Weekend Licensed
Practical Nurse,
Housekeeper, Cook
And Dietary Aides.
Apply in person, Broken
Arrow Nursing Home.
424 N Date Ave, Broken
Arrow, OK 74012

Springs Inc., 222 N Main
St Sand Springs, OK 74063.
918-241-0236
TAKING APPLICATIONS
FOR CNA’s. Immediate
openings. Apply in person:
Broken Arrow Nursing Home
424 N Date Ave, Broken
Arrow, OK 74012

We are Accepting
Applications For: ·
Director of
Now hiring for
Nursing · Certified
Certified Nurse
Medical Aide
Assistants/Certified
Evenings and
Medical Assistants
Nights · Certified
for evening and
Nurse Aide WK
night shift.
140 GENERAL NURSING
140 GENERAL NURSING
Registered Nurse and Competitive wages
DBL
· Licensed
Licensed Practical
and benefits.
REWARDING JOB
Practical Nurse
Nurse Opening!
Corn Heritage Village of
OPPORTUNITIES working We are hiring Medical
Night
Shift
·
PRN
Assistant, Full Time.
Night Shift.
Corn is now hiring for CNA’s/
with people with
Jim Taliaferro. State
Great pay and benefits.
CMA’s for evening and night all shifts and roles.
disabilities. FT, PT,
employment and benefits.
Pay DOE. 602 S.W. 38th
St. Lawton, OK 73505.
580-678-5930.

shift. Competitive wages and University Village Retirement evenings and weekends.
benefits. Apply in person at Center. 8555 S. Lewis, Tulsa,
Springs Inc., 222 N Main
OK 74137. Equal
106 W Adams St,
St Sand Springs, OK 74063.
Opportunity Employer
Corn, OK 73024.
918-241-0236

Send resume to 4411 W
Gore Blvd, Lawton, OK
73505 or fax to
580-354-9621.
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140 GENERAL NURSING

We are seeking
a Registered
We are Seeking • CNAs - 7/3 shift Nurse who wants
Nurse Aides,
• CMAs 3/11 and to experience a
difference in
Cooks, Licensed
weekends.
PARKS EDGE NURSING &
their
life while
Practical Nurses REHAB. • CNAs - 7/3 shift
making a
• CMA 3/11 & weekends.
and Weekend
5115 E 51st St,
difference in the
Housekeeper
Tulsa, OK 74135
for Brookhaven Extensive
lives of others.
140 GENERAL NURSING

Care in Norman. Great
benefits and competitive pay.
Please apply in person at:
1050 Rambling Oaks Drive,
Norman, OK 73072 or call
(405) 292-2273.

We are seeking
caring and
dependable people
to work in the homes
of elderly and
disabled clients

140 GENERAL NURSING

We are hiring
Full-Time Oklahoma
Certified Nurse Aid,
Minimum TWO
Years Experience
Required, Maturity
and Reliability
a Must.

140 GENERAL NURSING

140 GENERAL NURSING

Medical Practice
Seeks Licensed
Practical Nurse
To Join Our Fastgrowing Owasso,
Oklahoma Team.
Clinical And Triage
Exp. Preferred.

We are taking
applications for the
following positions:
Nursing Center:
Licensed Practical
Nurse/Registered
Nurse - 11pm - 7am
/ Part-time Certified
Nurse Assistant 11pm - 7am /
Full-time Cook - Fulltime Independent
Living Housekeeper
- Monday-Friday Full-time Wait Staff Part-time

COMPETITIVE WAGES,
SALALRY AND
BENEFITS. FAX RESUME
Must be a team player &
TO 918-307-2454 ATTN:
demonstrate autonomy,
TRACY. 9311 SOUTH
organizational, assertiveness,
strong interpersonal & written/ MINGO ROAD TULSA, OK
verbal skills. Great Salary!
74133-5702
Great Benefits! Apply at
2520 Arlington, Ada, OK.
Tel # 580-332-4351 or fax
resume to 580-371-2262.
EOE/Drug Free Workplace

Apply in person at
We are looking for Golden
Oaks Retirement
hardworking
Village 5801 N. Oakwood
Enid, OK 73703
weekend Certified
#103 E. Central Suite 400.
We
Are
Taking
Nurse
Assistants,
Miami, OK 74354
Applications For Certified Medical
We Are Seeking
Certified Nurse
Assistants, and Licensed Practical
We are now hiring Assistants, Charge Licensed Practical Nurse or Certified
an Licensed
Nurse And
Nurses to come Medical Assistant
Practical Nurse for
Part Time
and join our team. needed for busy Family
the 3-11 shift and Activities Director. TEN OAKS We are looking practice clinic, 41⁄2 day work
week, exc. salary & benefits.
for hardworking weekend
Apply in person: Broken
Certified Nurse
Fax resume to:
CNAs, CMAs, and LPNS to
Arrow
Nursing
Home
580-536-2427.
5610 SW Lee
Assistant’s on the 424 N Date Ave, Broken
come and join our team.
Blvd,
Lawton, OK 73505
Please apply at the
11-7 shift.
Arrow, OK 74012

Gentiva Health Services is
seeking caring and
dependable people to work
in the homes of elderly and
disabled clients in Lawton,
Fletcher, Apache, Elgin,
Randett, Devol, Frederick, &
Walters area. Will assist with
preparing meals, shopping,
personal care, errands, light
Please apply in person at
housekeeping, and other
The United Methodist Health
assigned duties. We offer
Care at 2316 W. Modelle,
flexible day, evening, and
Clinton, OK
weekend shifts. Must be
at least 18 years of age
with a clean criminal
Full-time/Part-time
background. MUST have
Physician
Assistant
reliable transportation. No
or Nurse
certifications or prior
experience required. Fax
Practitioner.
resume to 580-248-9995
Seek OK PA or NP for FT
Please contact us by phone or PT in Outpatient Services.
at (580) 248-9998 for any
Caring & supportive team.
questions. To apply in person
$1000 Signing Bonus.
please visit us at 2210 W.
(918)588-8813. 1620 E.
Gore Blvd, Suite 3, Lawton,
12th St, Tulsa, OK 74120.
OK, 73501. E.O.E. M/F/D/V
EOE

community at 3610 SE
Huntington Circle, Lawton,
OK. No phone calls. EOE.

WE ARE SEEKING
CERTIFIED HOME
HEALTH AIDE,
Now hiring Certified
CERTIFIED NURSING
ASSISTANT, PERSONAL Nurse Assistants,
Licensed Practical
CARE ATTENDANTS
Excell Private Care Services
is seeking CHHA, CNA,
personal care attendants in
your area and surrounding
towns to assistant clients/
members at their place of
residence. Call
580-357-3469. 1511 W Gore
Blvd, Lawton, OK 73507

Nurses, and RN’s

Home Managers
and HTS Staff
($500 Bonus for
Trained HTS
Staff) Need

Home Managers & HTS
for care of clients with

HERITAGE COMMUNITY, a disabilities. Various shifts
skilled nursing/assisted living in Enid. Current DL and
facility is now hiring licensed
insured vehicle.
CNAS, LPNS, and RNS.
Please apply in person at: Independent Opportunities
Heritage Community, 1401 215 W. Garriott, #2B, Enid
N. Lelia Guyman, OK 73942. OK 73701 580-237-7288
EOE
EOE
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140 GENERAL NURSING

WE ARE
Registered Nurses/
ACCEPTING
Case Manager
APPLICATIONS FOR
Hospice. An
FULL TIME NURSE
Immediate
FAMILY PRACTICE
TEN OAKS. We are
Full-time/Part-time MEDICAL
CLINIC accepting
looking for full time
Position.
Home
applications
for full time
Certified Nurse Assistant/
nurse. Bilingual a plus but
Health/Hospice
Mat’s and Certified
not required. Excellent
Marketer.
Medical Assistants. Please
benefits, salary based on
We Are Looking For
Full Time CNA/Mat’s
and Certified
Medical Assistants.

apply at the community at
3610 SE Huntington Cir.,
Lawton, OK. No phone
calls please. EOE.

CALL 918-459-5073
OR APPLY AT
4271 W Albany St,
Broken Arrow, OK 74012

experience. Send resume to:
Business Manager McMurry
Clinic 123 Medical Drive
Guymon, OK 73942
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OBU Celebrates Dedication of World Class Nursing Facility

Oklahoma Baptist University hosted
a dedication and ribbon cutting for
its state-of-the-art nursing building,
Jane E. and Nick K. Stavros Hall,
in February. The 32,000-square-foot
facility is the new home to the OBU
College of Nursing and is designed to
provide cutting-edge nursing education
for both undergraduate and graduatelevel students. Members of the
University community, local leaders,
members of the health care industry,
and University Board of Trustees
members as well as health care leaders
were on hand for the ceremony.
Stavros
Hall
includes
five
classrooms, a 109-seat lecture hall and
a computer classroom, as well as spaces
for students to study, meet and interact
with faculty. The facility features six
high-fidelity skills simulation labs, a
medium skills lab, a health assessment
skills lab, and a home health and
bathing training room, totaling 24
beds.
The high-fidelity simulation labs
are equipped with the industry’s most
advanced medical simulation solutions.
They include lifelike human patient
simulators that can blink, accept fluids,

and respond to a nurse’s
care. Instructors control
the simulators and create
changing symptoms for
the students to respond
to, ranging from fever,
regurgitation,
cardiac
arrest, and more. The
high-fidelity labs even
include a birthing suite,
with a simulator that
“gives birth” to a
simulated baby, passing
through all stages of
labor.
Dr. Will Smallwood,
vice
president
for
university advancement,
welcomed guests to the
ceremony. Nico Gomez,
CEO of the Oklahoma
Health Care Authority,
offered the opening
prayer. Dr. David W.
Whitlock, president, and
Dr. Lepaine McHenry, dean of the
College of Nursing, both offered
remarks.
In 2014, Nick Stavros provided the
lead gift for construction of the new

Oklahoma Baptist University hosted a dedication and ribbon cutting for
its state-of-the-art nursing building, Jane E. and Nick K. Stavros Hall
in February. The 32,000-square-foot facility is the new home to the
OBU College of Nursing and is designed to provide cutting-edge nursing
education for both undergraduate and graduate-level students.
Pictured, Dr Lepaine Henry, dean of the College of Nursing (center, with
scissors); members of the Stavros family (left); Dr. David W. Whitlock,
president (right); as well as many members of the University community;
University Board of Trustees; current nursing students; and more were on
hand for the ceremony. OBU photo by Bill Pope.

facility for the OBU College of Nursing
in honor of his late wife, Jane, who
was the daughter of Victor C. Hurt,
legendary OBU athletic director and
football, basketball and track coach.
The building is named in their honor.
Members of the Stavros family also
gave remarks during the ceremony,
including Christina Stavros-Morton,
Stephanie Stavros-Guinn and John
Stavros.
In 1952, the Oklahoma State Board
of Nursing granted OBU the approval
for Oklahoma’s first baccalaureate
nursing program. The inaugural class
of 11 students graduated in 1956.
OBU’s nursing program now offers
a Bachelor of Science in Nursing
degree, a BSN completion degree for
nurses with an associate degree, an
LPN to BSN degree, and a Master of
Science in Nursing degree with a focus
in either nursing education or global
nursing.
You can learn more about the
College of Nursing by visiting the OBU
website at www.okbu.edu/nursing. If
you would like to share memories

associated with the College of Nursing,
you can share those on social media
using the hashtags #OBUNursing or
#StavrosHall.
With campuses in Shawnee,
Oklahoma, and Oklahoma City, OBU
offers 10 bachelor’s degrees with 88
fields of study and four master’s degree
programs. The Christian liberal arts
university has an overall enrollment of
1,986, with students from 40 states and
35 other countries. OBU has been rated
as one of the top 10 regional colleges
in the West by U.S. News and World
Report for 24 consecutive years and has
been Oklahoma’s highest rated regional
college in the U.S. News rankings for
22 consecutive years. OBU is one of
three universities in Oklahoma and the
only private Oklahoma university listed
on Great Value College’s rankings of
50 Great Affordable Colleges in the
Midwest. Forbes.com consistently ranks
OBU as a top university in Oklahoma
and the Princeton Review has named
OBU one of the best colleges and
universities in the western United States
for 11 consecutive years.
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Hospice Directory

- another free service provided by Oklahoma’s Nursing Times Alpha Hospice: 7512 N Broadway Ext., suite 312
Okc, 405-463-5695 Keith Ruminer/volunteer
coordinator/chaplain

INTEGRIS Hospice, Inc. & the INTEGRIS
Hospice House: Ruth Ann Frick, Vol.
Coordinator, 405-848-8884

Autumn Bridge Hospice: 405-440-2440

Hospice of Owasso, Inc.: Todd A. Robertson,
Dir. of Marketing, 877-274-0333

Autumn Light Hospice: 580-252-1266
Carter Healthcare & Hospice: OKC - OKC
Pat McGowen, Vol Coordinator, 405-947-7705, ext.
134; Tulsa - Samantha Estes, Vol. Coordinator,
918-425-4000

Humanity Hospice:
Kay Cole, Vol. Coordinator 405-418-2530
InFinity Care of Tulsa: Spencer Brazeal, Vol.
Director, 918-392-0800

Centennial Hospice: Becky Johnson,
Bereavement Coordinator 405-562-1211

Indian Territory Home Health & Hospice:
1-866-279-3975

Choice Home Health & Hospice:
405-879-3470

Interim Healthcare Hospice: 405-848-3555

Comforting Hands Hospice: Bartlesville:
918-331-0003
Companion Hospice:
Steve Hickey, Vol. Coordinator, Guthrie:
405-282-3980; Edmond: 405-341-9751
Compassionate Care Hospice: Amy Legare,
Bereavement/Vol. Coordinator, 405-948-4357
Cornerstone Hospice: Vicky Herrington, Vol.
Coordinator, 918-641-5192

Image HealthCare : 6116 S. Memorial Tulsa,
Ok. 74133 (918) 622-4799
LifeChoice Hospice: Christy Coppenbarger,
RN, Executive Director. 405-842-0171
LifeSpring In-Home Care Network: Terry
Boston, Volunteer and Bereavement Coordinator
405-801-3768
LifeLine Hospice: April Moon, RN Clinical
Coordinator 405-222-2051
Mercy Hospice: Sandy Schuler, Vol.
Coordinator, 405-486-8600

Crossroads Hospice: Elizabeth Horn, Vol.
Coordinator, 405-632-9631

Mission Hospice L.L.C.: 2525 NW Expressway,
Ste. 312 OKC, OK 73112 405-848-3779

Cross Timbers Hospice: Ardmore800-498-0655 Davis-580-369-5335 Volunteer
Coordinator-Shelly Murray

Oklahoma Hospice Care: 405-418-2659
Jennifer Forrester, Community Relations Director

Excell Hospice: Toni K. Cameron, Vol.
Coordinator 405-631-0521
Faith Hospice of OKC: Charlene Kilgore, Vol.
Coordinator, 405-840-8915
Frontier Hospice: Kelly Morris, Vol.
Coordinator, 405-789-2913
Golden Age Hospice: 405-735-5121
Good Shepherd Hospice: 4350 Will Rogers
Parkway Suite 400 OKC OK 73108 405-943-0903
Grace Hospice Foundation: Sharon Doty, Dir
of Spec. Projects - Tulsa 918-744-7223
Harbor Light Hospice: Randy Pratt, Vol.
Coordinator, 1009 N Meredian, Oklahoma City, OK
73107 405-949-1200

One Health Home Health in Tulsa:
918-412-7200
Palliative Hospice: Janet Lowder, Seminole, &
Sabrina Johnson, Durant, 800-648-1655
Physician’s Choice Hospice: Tim Clausing,
Vol. Coordinator 405-936-9433
Professional Home Hospice: Sallisaw:
877-418-1815; Muskogee: 866-683-9400; Poteau:
888-647-1378
PromiseCare Hospice: Angela Shelton, LPN Hospice Coordinator, Lawton: (580) 248-1405
Quality Life Hospice: 405 486-1357
RoseRock Healthcare: Audrey McCraw,
Admin. 918-236-4866

Horizon Hospice: LaDonna Rhodes, Vol.
Coordinator, 918-473-0505

Ross Health Care: Glenn LeBlanc, Norman,
Chickasha; April Burrows, Enid; Vol. Coordinators,
580-213-3333

Heartland Hospice: Shawnee: Vol. Coor. Karen
Cleveland, 405-214-6442; Norman: Vol. Coor. Lisa
Veauchamp, 405-579-8565

Russell Murray Hospice: Tambi Urias,
Vol. Coordinator, 405-262-3088; Kingfihser
405-375-5015; Weatherford-580-774-2661

Heavenly Hospice: Julie Myers, Coordinator
405-701-2536

Seasons Hospice: Carolyn Miller, Vol./
Bereavement Coordinator, 918-745-0222

Hope Hospice: Bartlesville: 918-333-7700,
Claremore; 918-343-0777 Owasso: 918-272-3060

Sequoyah Memorial Hospice:
Vernon Stone, D. Min. Chaplin, Vol. Coordinator,
918-774-1171

Hospice by Loving Care: Connie McDivitt,
Vol. Coordinator, 405-872-1515
Hospice of Green Country: Tulsa:
918-747-2273, Claremore: 918-342-1222, Sapulpa:
918-224-7403

Sooner Hospice, LLC:
Matt Ottis, Vol. Coordinator, 405-608-0555

The Hospice Directory above does not represent a list of all Hospice
facilities statewide. For a complete list visit www.ok.gov/health
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Leading Nursing Journal
Explores He alth Effects on
Women Who Consume Placenta

A growing number of women in
the United States are choosing to
consume their placentas after birth to
achieve presumed physical and mental
health benefits.
However, strong
scientific evidence to support these
beneficial health claims is lacking,
and the effect on women’s health is
relatively unknown.
In “Consumption of the Placenta
in the Postpartum Period,” Emily
Hart Hayes, CNM, DNP, WHNP,
explores the practice of placentophagy,
or consumption of the placenta, and
reviews evidence of the reported health
benefits. Hayes’ article appears in the
January/February 2016 issue of Journal
of Obstetric, Gynecologic, & Neonatal
Nursing (JOGNN) from the Association
of Women’s Health, Obstetric and
Neonatal Nurses (AWHONN).
Interestingly, almost all mammals
consume their placentas; humans are
one of the few exceptions. Women
who do consume their placentas may
have the raw or cooked placenta
prepared for placement into capsules
or they may swallow raw or frozen
pieces whole or blend them with food
or juice.
Proponents of placenta consumption
claim it replenishes vital nutrients,
such as iron, B vitamins, and hormones
to improve symptoms of fatigue and
postpartum depression in women.
Other reported health benefits include
improved mood, energy, and increased
milk supply. In a survey of 189
women, 40% reported improved mood,
26% described increased energy and
decreased fatigue, 15% believed they
had improved lactation, and 7%
reported decreased postpartum vaginal
bleeding.
While more scientific research
needs to be done to support these
claims, evidence also suggests that
the practice can pose serious health
risks. By ingesting raw or improperly
cooked/dried placental tissue, women
can expose themselves to harmful
toxins and increase their risk for
infection. Since no state or federal
regulations exist that address safety
issues, placental tissue can become
contaminated by unsafe handling. It
can transmit diseases or dangerous
pathogens, such as HIV or hepatitis
virus.
Many women and their families are

unaware of the issues surrounding this
practice. Given the rise of placenta
consumption during the postpartum
period, health care providers should be
aware of the potential health benefits
as well as the associated risks. They
should also know how placentas are
being prepared and consumed and
understand how these options can
affect women and their families.
“More research needs to be done
to investigate the potential benefits
and risks that may be associated with
the practice of placentophagy,” said
AWHONN CEO, Lynn Erdman, MN,
RN, FAAN. “Nurses are in an excellent
position to better counsel women so
they can make informed decisions
about consuming placenta.”
JOGNN, is an internationally ranked
scientific and technical journal published
bimonthly by the Association of Women’s
Health, Obstetric and Neonatal Nurses.
JOGNN is online at jognn.awhonn.org
Since 1969, the AWHONN has been the
foremost authority promoting the health
of women and newborns and strengthening
the nursing profession through the delivery
of superior advocacy, research, education,
and other professional and clinical resources.
AWHONN represents the interests of
350,000 registered nurses working in
women’s health, obstetric, and neonatal
nursing across the United States. Learn more
about AWHONN at www.awhonn.org.

REACH OVER
30,000 RNs & LPNs
WITH A SINGLE AD
----- PRINT
----- EPUBLICATION
----- FACEBOOK
----- JOB BOARD
----- WEBSITE

Oklahoma’s
Nursing Times One Stop Recruiting
405-631-5100

Page 10

March 7, 2016

Vicki L Mayfield, M.Ed., R.N.,
LMFT Marriage and Family
Therapy Oklahoma City
If you would like to send a
question to Vicki, email us at
news@okcnursingtimes.com
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NICHE Publishes New
Hospitals Reports

Reports identify positive healthcare
Q. I recently had an epiphany during my outcomes and innovative initiatives
related to older adult hospital
therapy session. Love without respect
readmissions and length of stay
is worthless. Why did it take me two
failed marriages and a series of dating
to finally get it?
A. I think the fairy tale is more about falling in love. The
movies are more about love. The commercials proclaim that “Love
is in the air.” Love is both wonderful and addicting.
But is it enough?
I think if love was enough the divorce rate would not be so
high. There would be less couples in therapy. There might be less
substance abuse and activity abuse. There might be less fighting.
Saying “I Love You” is easy. They can be the most beautiful
words or the most damaging. The words by themselves with no
respect attached are for the most part……..meaningless. It is sad that
we have not made the connection sooner.
I have talked with many couples who are approaching divorce
and still say they love each other. But they share MANY examples
of disrespect. They love each other but do not like each other.
When disrespect wipes out the relationship it takes a lot of work
to repair it. Many of the resentments that develop are directly
connected to lack of respect.
It is as if the two people “in love” become adversaries. If
one of the partners does share that something is annoying and
that person continues to do it…….why wouldn’t that person feel
disrespected?
One good example is the following: Melanie and Rick shared
in their counseling session that sex was rarely happening. Melanie
stated she told Rick that she did not like him making advances
while she was doing housework. She said if he would help get
the chores completed then she would have sex. When they left
therapy Rick said he would help out more and avoid his previous
behaviors because he wanted physical intimacy with Melanie.
Two weeks later when they returned, Melanie shared that
nothing had changed. Rick continued with his annoying behaviors
and she did not want to have sex. Rick just shrugged his
shoulders when asked why he disrespected his wife’s request.
There has not been enough importance placed on respect. If
there was more respect there would be less resentments. If Rick
really cared about Melanie, then being attentive to what works for
her would be more of a priority. We cannot meet every want and
need of the person we love but I think we can tune in more to
the necessity for respect.

NICHE (Nurses Improving Care
for Healthsystem Elders) announces
the release of two NICHE Hospitals
Reports that identify positive
outcomes and innovative initiatives
at NICHE designated healthcare
organizations related to older adult
readmissions and length of stay
(LOS). The reports are part of a series
published by NICHE that can be
downloaded at: http://nicheprogram.org/
niche_hospitals_report_series.
Readmissions Report
According to the Centers for
Medicare & Medicaid Services (CMS),
a readmission is defined as an
admission to a hospital within 30
days of a discharge from the same
or another hospital. The Affordable
Care Act added a section to the
Social Security Act establishing the
Hospital Readmissions Reduction
Program that requires CMS to reduce
payments to hospitals with excess
readmissions. According to the CMS,
78% of hospitals are financially
penalized for readmissions.
Hospitals and their initiative
results related to readmissions
included in the reporting are:
• Mercy Health Saint Mary’s Hospital,
Grand Rapids, Mich. – Surveys
conducted by the hospital showed a
42% reduction in readmission rates
of chronic obstructive pulmonary
disease patients, a 16% reduction
in readmission rates of pneumonia
patients, and a 31% reduction in
readmission rates of myocardial
infarction patients.
• Palmetto Health, Columbia, S.C.
– Readmissions went from a high of
24.9% in 2013 to 11.5% in 2015.
• John C. Lincoln North Mountain
Hospital, Phoenix, Ariz. – Over
a ten-month period, none of the
17 congestive heart failure patients
transferred to participating skilled
nursing facilities were readmitted to
the hospital.
• Bassett Healthcare Network, Little

Falls (N.Y.) Hospital – Readmission
rates declined from 11.3% to 3.44%.
• South County Hospital Healthcare
System, Wakefield, R.I. – Readmission
rates declined from 22% in 2013 to
13% in 2014.
Length of Stay Report
According to the Agency for
Healthcare Research and Quality
(AHRQ) Healthcare Cost And
Utilization Project, in 2012 for adults
over the age of 65 there were 12.7
million hospital stays in the United
States, with an average LOS of
5.2 days. Length of stay reduction
is a key driver for improvement.
One of the intents of value-based
purchasing is to reduce lengthy
hospital stays.
Hospitals and their initiative
results related to LOS included in
the reporting are:
• Covenant Health, Chicago, Ill.
– The hospital realized a 49.6%
reduction in LOS.
• Carilion Roanoke (Va.) Memorial
Hospital – Older adult patients
had a shorter mean LOS (4.6 days
compared to 5.3 days).
• ProMedica Toledo (Ohio) Hospital
– This hospital reduced LOS from
5.54 to 3.94 days and saved
$600,000.
• Hunterdon Medical Center,
Flemington, N.J. – This hospital
realized a 17% decrease in LOS for
intensive care unit patients with
delirium.
• PinnacleHealth, Harrisburg, Pa.–
LOS declined from 3.52 days to 2.75
days for older adult patients.
The initial report in the Hospitals
Report series provides a summary
of outcomes and initiatives from
many care categories and healthcare
settings. Earlier topical reports deal
with delirium, dementia, function,
operationalizing NICHE, safety, and
transitions.
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Who would you like to see become President of the United States? St. Anthony’s - ER, Shawnee, OK
“I would like to see
Ben Carson become
President.”

“Eddie Vedder, singer
in the rock band
Pearl Jam.”

Each week we visit with health care
professionals throughout the Metro

“I would choose
Bernie Sanders. Out
of everyone, I like
him the best.”

“Ben Carson.”

Ryanne Heilaman, RN

Marcus Nesmeyer,
RN

Please Let us know Your Thoughts

Lacie Ashby, RN

Derrick McAnally,
RN

Email:
news@okcnursingtimes.com
or mail to
Oklahoma’s Nursing Times
P.O. Box 239
Mustang, Ok. 73064
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