
Clyde Brawner has worked for Norman Regional 
Health System for 33 years now. 

But the director of environmental services 
and distribution transportation has never seen his 
organization have the kind of impact in such a short 
period as it did recently.

“Our health system CEO (Richie Splitt) saw the 
rise of flu cases as something that we as a health 
system needed to involve ourselves with from a 
community outreach stance,” Brawner said.

While the flu was raving Cleveland County 
and the rest of Oklahoma, Splitt visited with the 
superintendents from Moore, Noble and Norman public 

For Teresa Bomhak, working in an 
emergency room is everything she could want 
in a position – the opportunity to help 
those in need on the front lines, a dream 
team of both a supervisor and co-workers 
and an employer that understands how she 
approaches nursing make for a pretty perfect 
working life, she says.

“We have a great group of nurses in the 
ED, and I love working with our team - 
we are truly blessed to have a great support 
group,” Bomhak said. “Our ED supervisor is 
amazing and always there to lend a helping 
hand when we need it.”

That group is the emergency department 
team at Mercy Hospital El Reno, where 
Bomhak serves as charge nurse. It’s a fast-
paced, ever-evolving atmosphere that revolves 
around teamwork, not just within the 
emergency department, but throughout the 
45-bed hospital.

“When other departments need assistance, I 
work with them to get the problems resolved,” 
she said.

It’s a job she said she was meant to do, 
but not where she started out. In fact, now 
entering her ninth year in nursing, Bomhak 
said sometimes it seems unreal it hasn’t been 
longer.

Inspired by 
faith, 
committed 
to care

NRH sheds light 
on outbreak

Teresa Bomhak, RN, pictured in the courtyard of Mercy Hospital El Reno, is inspired by her faith 
and commitment to patients to expand her care to others. Norman Regional Health System’s ultraviolet 

technology helped fight the flu at 15 central 
Oklahoma schools recently. 

Flu fighters



schools to work out the logistics that 
would bring the same germ fighting 
technology Norman Regional employs 
in patient areas to the classroom.

All three districts were more than 
willing to invite the Xenex robots and 
Norman Regional employees into the 
schools.

Eleven germ-fighting robots 
descended upon central Oklahoma 
recently to fight germs including the 
flu virus in local schools.

The XENEX Lightstrike Germ-
Zapping Robot is a UV disinfection 
robot. 

The robot uses a pulsed xenon 
lamp to create intense germicidal 
ultraviolet light that effectively kills 
the germs that cause serious infections 
such as influenza, C. difficile, MRSA 
and more.

Xenex drop-shipped the robots at 
the school sites and Norman Regional 
healers followed behind.

“We have certified users within 
the health system,” Brawner explained. 
“We developed three teams composed 
of four to five employees along with 
school custodial workers. We trained 

the custodial workers on the use of 
the devices and the super users from 
the health system actually oversaw the 
teams as they went about disinfecting 
the classrooms.”

“What it does is disinfect by 
changing or distorting the DNA 
makeup so that organisms, viruses, 
germs or spores can not replicate,” 
Brawner said.

The machines look like R2D2 with 
the ability to emit UV light 10 times 
brighter than the surface of the sun.

Within the health system, Brawner 
explained the robots are used in the 
terminal clean process, disinfecting 
a 14-foot radius per cycle. Typically 
rooms are run in two or three five-
minute cycles.

Feedback was impressive.
“Everybody was so thankful we 

partnered with them,” Brawner said.
Brawner learned that at one 

particular Norman school no new flu 
cases were reported the week of the 
Xenex cleaning.

“I was impressed when I heard 
that one,” he said. “I will tell you it 
really was a great opportunity to do 
that.”

For the past two years, Norman 
Regional Health System has used its 
four Lightstrike robots daily to enhance 

safety by disinfecting patient rooms 
and other hospital areas. 

The health system has been 
impressed for the last two years 
utilizing the robots, reporting a 
35-percent drop in healthcare acquired 
infections.

Richie Splitt, president and CEO 
of Norman Regional, said since the 
hospital had seen great results, it 
wanted to share the robots’ capabilities 
with the community.

“Norman Regional is committed 
to improving the health of our 
community, both inside and outside 
our hospital doors. If we could provide 
a robot in every classroom we would, 
but we’re doing the next best thing 
by sending 11 robots to our partners 
at local schools to fight the flu,” Splitt 
said. “As a healthcare provider, we’ve 
seen how illness can spread quickly 
and we know that children learn 
better when they are healthy. Through 
this partnership with XENEX and local 
schools we are helping to keep our 
kids, educators, and parents healthy.”

Norman Regional has expanded its 
Xenex use to elevators, restrooms, and 
clinics to help curb the virus. 

Matt Crowe, Xenex territory 
manager, said Norman Regional’s 
request for extra robots was an easy 
one to fulfill.

“Norman Regional is dedicated 

to creating the safest environment 
possible and we are extremely proud 
to help them protect the communities 
that they serve,” Crowe said. “Xenex 
is the global leader in UV disinfection 
and our Germ-Zapping Robots are 
highly effective against the resistant 
pathogens that challenge our cities and 
our hospitals the most: C. difficile, 
MRSA, Norovirus and Influenza.  

“Through our combined efforts 
this week, we are proactively making 
a safer environment for all of these 
students and teachers. Families in these 
school districts should be thankful to 
have a health system so dedicated to 
their well-being.”

After the week, the extra robots 
were returned to XENEX, but Norman 
Regional’s four permanent robots kept 
working throughout the system.

Norman Regional Health System 
Infection Prevention Specialist Julie 
Smith, RN, MS, CIC says hospital 
sites around the country have shown 
impressive declines in organisms by 
using the system including:

B 70% reduction in ICU C. diff 
infection rates

B 53% reduction in C. diff infection 
rates

B 57% reduction in MRSA infection 
rates

B 100% elimination of VRE in 
isolation rooms

AllianceHealth Seminole 
receives four-star rating 
AllianceHealth Seminole is one 

of only 946 hospitals out of more 
than 3,600 across the country that 
has been rated a four-star hospital 
by the Centers for Medicare and 
Medicaid Services (CMS) on its 
Hospital Compare website.

According to CMS, the intent of 
the Hospital Compare website and 
the star ratings is to help patients and 
their families learn about the quality 
of hospitals and compare facilities in 
their area. The goal is also to help 
patients be better equipped to ask 
important questions about quality of 
care when visiting a hospital or other 
health care provider.

“We’re very proud of our hospital 
team members for their strong 
and shared commitment to patient 
satisfaction, quality, and safety. While 
we are thrilled with our progress, 
we will continue to push for 
improvement until we reach 5-stars.” 
said AllianceHealth Seminole CEO 
Adam Bracks. “Our physicians, nurses 

and clinicians continue to work hard 
every day to provide quality care that 
the Seminole community deserves.”

AllianceHealth Seminole exceeded 
the national average and is in the 
top 10% for Timeliness of Care 
and 30 Day Unplanned Readmissions 
measures. AllianceHealth Seminole 
also is better than the national 
average in 30 day mortality for COPD 
and Heart Failure.

In a survey of patients’ experiences, 
AllianceHealth Seminole ranked in 
the top 25% in the nation for 
cleanliness and quietness of the 
hospital environment. In addition, 2017 
data demonstrated communication 
with doctors, pain management, 
responsiveness of hospital staff and 
communication of medications also 
ranked nationally in the top 25%.

“We are proud to provide such 
quality care so close to home for 
the residents of Seminole. We remain 
dedicated to being a great place for 
patients to receive care.” Bracks said.



Although still in the early stages, 
Bomhak serves as coordinator of a 
program ultimately designed to be 
the first SANE resource in Canadian 
County – and one she and Wix hope 
to extend far beyond the El Reno 
hospital, they said. Already partnered 
with Women’s Service and Family 
Resource Center, also located in the 
Canadian county seat that nonprofit 
will provide the advocates working 
with the two sexual assault nurse 
examiners to help patients move 
beyond being a victim, Bomhak 
said.

“We’re currently working on 
coordinating an office space and 
getting everything prepared – getting 
prepared for the sign-off on protocols; 
we’ve been working with local 
churches to prepare clothing and care 
bag donations for the people we’ll be 
treating,” she said. “We’re so excited 
to be able to provide this to people 
locally, who have always been forced 
to go to Oklahoma City for help.”

But, while Bomhak wasn’t 
always a nurse, she always knew 
that caring for people was her 
calling, she said. She worked as 
a paramedic for 17 years before 
heading back to Rose State College 
for her associates in nursing 
degree.

She became an RN in March 
2009 – but, even before Bomhak 
made the switch, she knew 
what working in the emergency 
room was all about, assigned 
as a hospital-based paramedic 
and working in that department 
when not responding to emergency 
services calls, she said.

It was a great job and something 
she loved. But, something that 
might have been seen by many 
as a life-changing setback changed 
the now 54-year-old’s path, when 
she was involved in a 19-car 
automobile accident. Dearing with 
a fractured sternum and unable 
to lift patients as she had in 
the past, the longtime paramedic 
had a choice – to give in or 
turn what could be seen as a 
negative situation into something 

even better.
“I loved doing what I did and 

didn’t want to give up patient 
care, so I went back and pursued 
my nursing degree,” Bomhak said.

Working for Mercy Hospital El 
Reno was really a no-brainer. A 
self-described country girl living 
with her husband of 17 years on 
a farm outside El Reno, treating 
people in her own community was 
not only fulfilling; it also met a 
deeper purpose.

Deeply faithful, Bomhak said 
Mercy’s mission resonated with her 
own faith. The tenets of Sisters 
of Mercy, the basis of everything 
the giant health care provider 
does, began and remain as deeply 
ingrained into its philosophy – 
dignity, excellence, justice, service 
and stewardship.

“While all five values are 
important to how we make 
decisions, dignity is the base 
on which all the others rest,” 
Mercy’s mission states. “Because 
all people are created in the 
image and likeness of God, each 
person deserves to be treated with 
respect.”

That philosophy was one true to 
Bomhak’s heart.

“First and foremost, I am a 
Christian,” she said. “I love the Lord 
with all my heart and have been 
blessed beyond measure.”

That faith sustains Bomhak both 
personally and professionally. Her 
blended family of five sons, one 
daughter and five grandchildren faced 
the death of one granddaughter the 
day of her birth; that test only 
further strengthened her faith and 
conviction to help others, those who 
know her said.

“I just want to be able to maintain 
the ability to help and serve others,” 
Bomhak said.

That wish was one reason 
Bomhak and fellow MHER nurse 
Brooke Wix decided to expand 
beyond what normally would be 
seen as emergency room duties. The 
pair recently completed their SANE 
– sexual assault nurse examiner – 
training. Administered by Kathy Bell 
MS, RN, Tulsa Police Department 
forensic nursing administrator, the 
program focuses on treating and 
guiding specialized nurse examiners 
in not only identifying injuries, but 
also collecting evidence and working 
with advocates who help victims 
deal with what could be the most 
traumatic experience of their lives.





The four-leaf clover has long 
been considered a symbol of good 
luck.

While it’s unknown where 
the tradition originated, four-leaf 
clovers are most commonly 
associated with Ireland because of 
the island’s high rate of producing 
the rare four-leaf variety. It has 
since become a symbol for the St. 
Patrick’s Day holiday.

The four leaves are said to 
represent hope, faith, love and luck. 
But they also represent something 
else: genetic mutation.

“Believe it or not, four-leaf 
clovers aren’t a specific type of 
clover. These lucky charms actually 
are mutants,” said Oklahoma 
Medical Research Foundation 
scientist Courtney Montgomery, 
Ph.D.

Clovers bearing four leaves are 
rare because they are genetically 
mutated three-leaf clovers. The 
four-leaf variety only occurs once 
in approximately every 5,000 three-
leaf clovers. Reported instances of 
five-leaf and six-leaf clovers are all 
mutants of the three-leaf variety.

“These mutations occur because 
of changes in the sequences of the 
plant’s DNA, or changes in gene 
structure,” said Montgomery.

And clovers aren’t alone. Even 
humans undergo mutations of 
varying degrees. To understand 
these mutations and how they 
occur in everything from a clover 
to a human, it’s important to know 
a little about genetics.

“Think of your genetic makeup 
like a book,” she said. “Your 
genome is the whole book, and 
the proteins are sentences. The 
base pairs that make up the DNA 
are the letters. But the genetic 
alphabet only has four letters (or 
chemicals) to create the words that 
make up everything in the book.”

Those four chemicals—adenine, 
thymine, cytosine and guanine—
comprise the story of you, your 
neighbor or even a four-leaf clover. 
Used in countless combinations, 
sequences and orders, they result 
in a book you’d struggle to read, 
with about 3 billion base pairs in 

Four-leaf clovers are known as symbols of good luck, but did you know 
they are genetically mutated three-leaf clovers?

Lots o’ luck: How the 
shamrock gets its shape

a single set of human DNA.
“These A, T, G, C sequences 

in genes determine things like 
hair color, height, susceptibility to 
certain diseases and much more,” 
said Montgomery, who studies 
genetics on the human front in 
autoimmune diseases like lupus 
and sarcoidosis.  

A single change in the order 
or number of these chemicals 
can result in mutations, and the 
changes are permanent. Certain 
mutations can even have observable 
consequences, like a fourth leaf on 
a shamrock.

While they make us unique, 
sometimes these changes can have 
negative consequences, contributing 
to diseases like asthma, heart 
disease and cancer, all of which 
have a genetic component. Sickle 
cell anemia is a rare disease 
almost exclusively controlled by 
genetic mutations.

“We all have mutations in our 
DNA, a lot of them actually,” 
Montgomery said. “But we tend to 
categorize them based on whether 
or not they result in a change 
we can see. But some can be 
completely benign and have no 
health consequences of any kind.”

Researchers are just beginning 
to truly understand mutations, 
because the science of genetic 
sequencing has only recently 
progressed to the point where 
DNA can be tested against parents 
and other family members, she 
said.

“These advancements could lead 
to a wide range of new discoveries 
by helping us better understand 
the role genetic mutations play in 
human health,” she said. “When we 
find those answers, the research 
could bring all of us plenty of 
good luck for the future.”
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Hospitals Helping Patients Quit 
(HHPQ), an initiative of the Oklahoma 
Hospital Association (OHA), recently 
recognized four hospitals and two 
major networks of clinic partners who 
have achieved notable benchmarks in 
reducing tobacco use in Oklahoma. 
These leaders have made a critical 
commitment to improving the health 
and quality of life for their 
patients, employees, and communities 
by reducing Oklahoma’s leading cause 
of preventable death – tobacco use 
and its related illnesses. The visionary 
hospitals and clinics have implemented 
a permanent and standard best-practice 
protocol for identifying, counseling 
and proactively referring individuals to 
the Oklahoma Tobacco Helpline (OTH) 
for coaching support and nicotine 
replacement therapy.

OHA celebrates these health 
care leaders for achieving notable 
benchmarks in clinical tobacco 
treatment: B Integris Baptist Medical 

Center, Oklahoma City – 4,000 
referrals

B Chickasaw Nation Medical Center 
and clinics, Ada – 3,000 referrals

B AllianceHealth Midwest, Midwest 
City – 1,000 referrals

B St. Anthony Shawnee Hospital – 
500 referrals

B Mercy clinics, statewide – 2,000 
referrals

Since 2010,  through effective, 
health care provider-driven tobacco 
treatment services, HHPQ partner 
hospitals and clinics have referred 
more than 24,000 patients, family 
members and employees to the OTH, 
resulting in an estimated 19,300 years 
of life saved and millions of dollars in 
reduced health care costs. It has also 
reduced millions of dollars in personal 
spending on tobacco products.

The Tobacco Settlement Endowment 
Trust (TSET) provides funding for 
OHA’s Hospital Helping Patients Quit 
and the Oklahoma Tobacco Helpline.

Continued Education

The Power of Palliative Care: Sponsored by Norman 
Regional Health Systems & Foundation  

When: Wednesday, April 4, 2018 at 7:30am CT - 4:30pm CT.
Where: Norman Regional Health System Education Center, 901 North Porter 
Avenue, Norman, OK 73071. CE Credits: This event offers 5.0 CE credits to 
attendees. CE accredited by Norman Regional Health System through ANCC. 
Topic: Introduction to Palliative Care, Symptom Management, Advance Care 
Planning, Communication & Cultural & Ethical Issues. Speaker(s): Jeffrey 
Alderman, MD: Director of the Institute for Healthcare Delivery Sciences 
Additional Information: This Educational Event is being sponsored by the 
Palliative Care Oncology Fund of Norman Regional Health System and 
Foundation. For questions or concerns please contact Bridget Pekah, DNP, 
MSN, RN at bpekah@nrh-ok.com or via 405-307-1517. Applications have been 
submitted to offer CEs to nurses, social workers and respiratory therapists. 

Symptom Management Conference

Knee Center for Strong Families Positive Aging Initiative 
Continuing Education Program in Social Work and Counseling

When: Thursday, April 26, 2018 at 8:30am CT - 4:30pm CT Where: NorthCare 
of Oklahoma City, 2617 General Pershing Boulevard, Oklahoma City, OK 73107. 
CE Credits: This event offers 6.0 CE credits to attendees. CE accredited by 
Continuing Education Approved: LCSW, LSW, LSW-Adm. (6.5 hrs., including one 
hour of ethics) Home Care and Hospice Administrators (6.5 hrs., including one 
hour of ethics) LADC (6.5 hrs., including one hour of ethics) LPC and LMFT 
(6hrs., including one hour of ethics) LPNs, RNs (6.5 hrs., including one hour 
of ethics) Continuing Education Requested: Nursing Home Administrators 
and Certified Assistant Administrators (6 hrs.) RC/AL, Residential Care, and 
Adult Day Administrators (6 hrs.). Cost: $65.00 with CE credits $20.00 without 
CE credits Lunch will be provided. Topic: Full list provided here: https://
okhpna.nursingnetwork.com/  PosAgeConfAgenda_2018 Speaker(s): Roberto E. 
Medina, MD Assistant Professor Reynolds Department of Geriatric Medicine 
Mark A Stratton, Pharm.D., BCGP, FASHP Professor Emeritus OU College 
of Pharmacy Jacqueline L. Millspaugh, M.Ed., LPC Clinical Support Manager 
Oklahoma Department of Mental Health and Substance Abuse Services Karen 
Orsi, BA Director Oklahoma Mental Health and Aging Coalition. Additional 
Information: For information and accommodations please contact Diane Freeman 
by phone (405)325-2822 or dkfreeman@ou.edu. Sponsored by OU Fran 
Ziegler and Earl Ziegler College of Nursing.

Positive Aging Institute 
AllianceHealth Midwest is now 

offering patients with bradycardia 
the world’s smallest pacemaker. At 
one-tenth the size of a traditional 
pacemaker, this smaller device does 
not require cardiac wires (leads) or 
a surgical “pocket” under the skin. 
Instead, the device is small enough 
to be delivered through a catheter 
and implanted directly into the 
heart, providing safe therapy while 
being cosmetically invisible. The 
first procedure at AllianceHealth 
Midwest was recently performed 
by interventional cardiologist, Asim 
Chohan, M.D.

“This fully programmable 
pacemaker has a battery life that is 
comparable to standard pacemakers 
of about 12 years,” stated Dr. Asim 
Chohan. “Implanting a pacemaker 
through a catheter is less invasive 
and has less complications associated 
with a standard pacemaker because 
there are no wires leading into the 
heart”

Patients with bradycardia are 
affected by a slow or irregular 
heart rhythm, usually fewer than 
60 beats per minute. At this rate, 
the heart is unable to pump 
enough oxygen-rich blood to the 
body during normal activity or 
exercise, causing dizziness, fatigue, 
shortness of breath or fainting 
spells. Pacemakers are the most 
common way to treat bradycardia 
to help restore the heart’s normal 
rhythm and relieve symptoms by 
sending electrical impulses to the 
heart to increase the heart rate.

AllianceHealth Midwest is an 
Accredited Chest Pain Center 
and offers a wide-range of 
cardiac services including outpatient 
care, interventional cardiology and 
cardiovascular surgery. To learn 
more about the cardiovascular 
capabilities at AllianceHealth 
Midwest, visit our heart care 
section.

Palliative Care Symposium on Symptom Management 
Sponsored by Oklahoma Chapter of HPNA 

Palliative Care Symposium

When: Friday, April 27, 2018 at 8:00am - 4:30pm.
Where: Norman Regional Hospital Education Center, 901 North Porter Avenue, 
Norman, OK 73071. Who Should Attend: Nurses, home health and long-term 
care providers, physicians, social workers, and other hospice and palliative 
care providers from acute, post-acute, home and chronic care settings. Topic: 
Numerous Speaker(s): Dr. Sarah Yoakam, MD, Dr. Sarah Minor, DO, Dr. 
Bryan Struck, MD, Dr. Peter Winn, MD Professor at OUHSC, Dr. Rachel Funk-
Lawler, PhD, Becky Lowery, APRN, CNS, AOCN, Additional Information: 
The Oklahoma Chapter of the Hospice and Palliative Nurse’s Association is 
offering an interactive and interdisciplinary education forum for nurses and 
other healthcare professionals.  Our aim is to increase healthcare provider 
awareness, knowledge and skills necessary to provide supportive and palliative 
care and symptom management throughout all phases of the palliative and 
hospice care trajectory.    Please register at https://okhpna.nursingnetwork.com 
*free to Norman Regional Employees*.



PRACTICAL NURSING PROGRAMS

Autry Technology Center 
www.autrytech.com Enid, OK 73703 Ph: 
580-242-2750 Ext 163

Caddo-Kiowa Tech. Center 
www.caddokiowa.com Ft. Cobb Ph: 
405-643-5511 Ext 263

Canadian Valley Tech. Center 
www.cvtech.org
1. El Reno Campus Ph: 405-422-2341
2. Chickasha Campus Ph: 405-222-7592

Central Technology Center 
www.ctechok.org
1. Drumright Campus Ph: 918-352-2551 Ext 
288
2. Sapulpa Campus 918-224-9300

Chisholm Trail Tech. Center 
www.chisholmtrail.com Ph: 405-729-8324
 
Francis Tuttle Tech. Center 
www.francistuttle.com Oklahoma City Ph: 
405-717-4382

Gordon Cooper Tech. Center 
www.gctech.org 
Shawnee Ph: 405-273-7493 Ext 291

Great Plains Technology Center 
www.gptech.org
1. Lawton Campus Ph: 580-250-5595 
2. Frederick Campus Ph: 580-335-5525

Green Country Technology 
www.gctc.ok.com Okmulgee Ph: 
918-758-0840 Ext 246

High Plains Technology Center 
www.hptc.net Woodward Ph: 580-571-6159

Indian Capital Tech Center 
www.icavts.tec.ok.us
1. Muskogee Campus Ph: 918-686-7565 
2. Sallisaw Campus Ph: 918-775-9119 Ext 108
3. Stilwell Campus Ph: 918-696-3111
4. Tahlequah Campus Ph: 918-456-2594

Kiamichi Technology Center 
www.okktc.org
1. Antlers Campus Ph: 580-298-6354
2. Atoka Campus Ph: 580-889-7321
3. Durant Campus Ph: 580-924-7081
4. Hugo Campus Ph: 580-326-6491
5. McAlester Campus Ph: 918-426-0940
6. Idabel Campus (McCurtain) Ph: 
580-286-7555 
7. Poteau Campus Ph: 918-647-4526
8. Stigler Campus Ph: 918-967-2801
9. Talihina Campus Ph: 918-567-2264

Meridian Technology Center 
www.meridian-technology.com Stillwater, 
OK 74074
Ph: 405-377-3333 Ext 324

Metro Technology Center 
www.metrotech.org Oklahoma City Ph: 
405-605-4610

Mid-America Technology Center 
www.matech.org
Wayne Ph: 405-449-3391 Ext 265

Mid-Del Lewis Eubanks Technology Center
www.mid-del.tec.ok.us Midwest City Ph: 
405-739-1713

Moore Norman Technology Center 
www.mntechnology.com Norman Ph: 
405-364-5763 Ext 7349 

Northeast Technology Centers 
www.netechcenters.com
1. Pryor Division Ph: 918-825-5555
2. Afton Division Ph: 918-257-8324
3. Kansas Division Kansas, OK Ph: 
918-868-3535
4. Claremore Division Ph: 918-342-8066

Northwest Technology Center 
www.nwtech.edu
Alva Ph: 580-327-0344

Pioneer Technology Center 
www.pioneertech.org
Ponca City Ph: 580-762-8336 Ext 251

Platt College www.plattcollege.org
(Conditional Approval)
1. Tulsa Campus Ph: 918-663-9000
2. Oklahoma City Campus  Ph: 405-946-7799
3. Moore Campus Ph: 405-912-2777 
4. Lawton Campus Ph: 580-355-4416

Pontotoc Technology Center 
www.pontotoc.com Ada Ph: 580-310-2258

Red River Technology Center 
www.redriver.tec.ok.us
Duncan Ph: 580-255-2903 Ext 237

Southern Okla. Tech. Center 
www.sotc.org
Ardmore Ph: 580-223-2070 Ext 239

Southwest Technology Center 
www.swtc.org
Altus Ph: 580-477-2250 Ext 257

Tri County Technology Center 
www.tctc.org
Bartlesville Ph: 918-331-3223

Tulsa Tech, HSC www.tulsatech.com
Tulsa Ph: 918-828-5000/828-1043

Western Technology Center 
www.wtc.tec.ok.us
Burns Flat Ph: 580-562-3181 Ext 2264 

Wes Watkins Technology Center 
www.wwtech.org
Wetumka Ph: 405-452-5500 Ext 277

REGISTERED NURSING PROGRAMS

Carl Albert State College 
www.carlalbert.edu
1. Poteau Campus Phone: 918-647-1350-1355
2. Sallisaw Campus Phone: 918-775-6977

Connors State College 
www.connorsstate.edu
Muskogee Campus Phone: 918-684-5436

Eastern Oklahoma State College 
www.eosc.edu
1. Wilburton Campus Phone: 918-465-2361 

Oklahoma’s Nursing Times 

College Nursing Guide (Abbreviated)
- another free service provided by Oklahoma’s Nursing Times -

ext. 796
2. Idabel Campus Phone: 580-286-9431
3. McAlester Campus Phone: 918-302-3607

Murray State College www.mscok.edu
1. Tishomingo Campus Phone: 580-371-2371 
ext. 337
2. Internet-Based Campus Tishomingo  
Phone: 580-371-2371 ext. 337

Northeastern OK A&M College 
www.neo.edu
Miami Phone: 918-540-6312

Northern Oklahoma College www.noc.edu
1. Tonkawa Campus Phone: 580-628-6679
2. Enid Campus Phone: 580-242-6300
3. Stillwater Campus Phone: 405-372-1480

Oklahoma City Community College 
www.okc.cc.ok.us Oklahoma City Phone: 
405-682-7507

Oklahoma State University 
www.osuokc.edu
Oklahoma City Phone: 405-945-3295 

OSU Institute of Technology Okmulgee 
www.osuit.edu Phone: 918-293-5337

Redlands Community College 
www.redlandscc.edu El Reno Phone: 
405-422-1262

Rogers State University www.rsu.edu
1. Claremore Campus Phone: 918-343-7635
2. Bartlesville Campus Phone: 918-338-8000

Rose State College www.rose.edu
1. Midwest City Campus
Phone: 405-733-7546
2. Internet-Based Campus Midwest City 
Phone: 405-733-7546

Seminole State College www.ssc.cc.ok.us
Phone: 405-382-9205 

Tulsa Community College www.tulsacc.edu
1. Tulsa Campus Phone: 918-595-7188
2. Owasso Campus Satellite Site Phone: 
580-595-7188

Western Oklahoma State College 
www.wosc.edu
1. Altus Campus Phone: 580-477-7830
2. Lawton Campus Phone: 580-477-7830
3. Elk City Campus Phone: 580-477-7830
4. Internet-Based Campus Altus Phone: 
580-477-7830 

BACCALAUREATE DEGREE PROGRAMS

East Central University www.ecok.edu
1. Ada Campus Ph: 580-332-8000 Ext 
433/434
2. Durant Campus Ph: 580-924-0121
3. Ardmore Campus Ph: 580-223-1441

Langston University www.lunet.edu
1. Langston Campus Ph: 405-466-3411
2. Tulsa Campus Ph: 918-594-8070

Northwestern OK State Univ. 
www.nwosu.edu
1. Alva Campus Ph: 580-327-8489
2. Enid Campus Ph: 580-233-3101 
3. Woodward Campus Ph: 580-327-8489
4. Ponca City Campus Ph: 580-718-5600

Oklahoma Baptist University 
www.okbu.edu
Shawnee Ph: 405-878-2081

Oklahoma Christian University 
www.oc.edu
Oklahoma City Ph: 405-425-5000

Oklahoma City University Kramer School 
of Nursing
www.okcu.edu
1. Oklahoma City Campus Ph: 405-208-5900
2. Duncan Campus Ph: 405-208-5900

Oklahoma Wesleyan University
www.okwu.edu
Bartlesville Ph: 918-335-6276 

Oral Roberts University www.oru.edu
Tulsa Ph: 918-495-6198

Rogers State University www.rsu.edu
1. Claremore Campus Phone: 918-343-7635
2. Bartlesville Campus Phone: 918-338-8000

Southern Nazarene University 
www.snu.edu
Bethany Ph: 405-491-6610

Southwestern OK State Univ. 
www.swosu.edu
Weatherford Ph: 580-774-3261

University of Central Oklahoma 
www.uco.edu
Edmond Ph: 405-974-5000

University of Oklahoma www.ouhsc.edu
1. Oklahoma City Campus Ph: 405-271-2428 
2.  Tulsa Campus Ph: 918-660-3950
3.  Lawton Campus Ph: 580-591-8094

The University of Tulsa 
www.cab.utulsa.edu
Ph: 918-631-2619 

The following programs admit only 
Registered Nurses to Upper Division 
Courses and Grant a Baccalaureate 
Degree in Nursing.
Information on these programs is 
provided here as a service to the public; 
however, approval by the Oklahoma 
Board of Nursing is not required for 
RN-BSN programs. Please check with the 
Accreditation Commission for Education 
in Nursing (ACEN) or the Commission on 
Collegiate Nursing Education (CCNE) for 
information on the accreditation status 
of the programs.

Bacone College www.bacone.edu Muskogee 
Ph: 918-781-7325

Northeastern State Univ. www.nsuok.edu
Muskogee Ph: 918-781-5410

Oklahoma Panhandle State Univ. 
www.opsu.edu Goodwell  
Ph: 580-349-2611 Ext 269

University of Phoenix www.phoenix.edu 
1. Tulsa Campus Ph: 918-622-4981
2. Oklahoma City Campus Ph: 888-888-8166
3. Norman Campus Ph: 405-842-8007 



 

If you would like to send a 
question to Vicki, email us at 
news@okcnursingtimes.com

Vicki L Mayfield, M.Ed., R.N., 
LMFT Marriage and Family 

Therapy Oklahoma City

TRAITS OF A HEALTHY FAMILY
B The healthy family communicates and listens. I just have to say 

it........COMMUNICATION AND LISTENING DOES NOT INVOLVE A 
CELL PHONE!!!!!

B The healthy family affirms and supports each other.  (This can be 
accomplished in a single parent home as well as two parents).

B The healthy family teaches respect. (This is super important).
B The healthy family develops a sense of trust. (Try growing up 

and not trusting).
B The healthy family has a sense of play and humor. (This helps 

children learn how to balance the stress of life with some fun and 
laughter.)

B The healthy family exhibits a sense of shared responsibility-it is 
taught. (Everyone needs chores.)

B The healthy family teaches a sense of right and wrong. (Children 
have to be taught to be responsible for their own moral behavior and it 
is the parent’s task to teach).

B The healthy family respects the privacy of one another. (Yet also 
becomes aware if their child appears to be spending too much time in 
privacy,)

B The healthy family admits to and seeks help with problems. (No 
family does it perfectly, in fact lets just get rid of the word perfect. 
When parents seek help it means they don’t have the answers but care 
enough to ask and then follow thru with behavioral changes.)

Here is a good example of what not to do:
John T called to set an appointment for his 8 year old son. I told 

him that I needed to speak to him first and he reluctantly agreed. He 
said his son, Craig was depressed and not sleeping well and thought he 
might need medication. I met Craig the following day. He was a cute 
little boy who looked sad and lethargic. 

He sat down beside me and we began to draw. He drew a picture 
of an adult man and young boy throwing a football. I asked if that 
was him and his dad. He softly said, “I wish it was but my dad sits in 
front of his computer and tells me he will play with me, then it gets 
dark and he says it is time for bed. He was very sad as he talked about 
his dad.

It was now time to talk to his father again. I told John that I was not 
the person that John needed, nor did I think Craig needed medication. I 
told John that Craig needed HIM. I showed him the picture that Craig 
drew and shared his story. I suggested the best medication would be to 
spend quality time with Craig, especially throwing the football. I will 
never forget his question.

John looked at me and said, “How long do I have to throw it?”
(PS......that was the last time I saw John and his son).

This column is dedicated to all the parents who are making 
parenting a priority. The words that you need to hear are 
“thank you.” I want you to know how much you are 
appreciated. The following are some suggestions entitled, 
“Traits of a Healthy Family.” Remember no one can do them 
all but many of you are checking off many of the boxes.
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Please Let us know Your Thoughts

What do you want to accomplish or get out of nursing? Integris Canadian Valley Medical Surg Floor
I want to be med/surg 
nationally certified and 
maybe in five years go to 
NP school.

I’m finishing my BSN but 
after that I don’t really 
know yet. I want to 
explore more areas.

My career goal is to be 
an NP.

Megan Guarnera, RN Emily Timm, RN Danny Williamson, 
RN, FNP

Jasmine Draper, RN

I want to be able to 
just give back to the 
community.

 




