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to Life

Ana Garcia, APRN- CNP is serving the community she grew up with. Photo provided by Brandon
Snider.

by Bobby Anderson, RN, Staff Writer

Growing up in Oklahoma City, Ana
Garcia, APRN-CNP, knew what it was like to
be part of an underserved population.

The youngest of six children born to
Mexican immigrants, her family moved to the
United States seeking new opportunities.

Those opportunities sometimes seemed few,
but when they arose, her family always took
advantage of them.

With that kind of raising, it's no wonder

Garcia ended up with a terminal degree in the
practice of nursing.

“It’s been great, really good,” Garcia said.
“It’s been really personally life changing.
We often think we are the ones who are
treating patients but often times we get more
out of them. I'm really happy to serve the
community.”

“I really think this is my calling.”

Garcia graduated in 2015. She’s in her third

See DREAMS Page 2

Mercy Names
Top Executive
for Workforce

Strategy

Di Smalley, senior vice president of workforce
solutions for Mercy.

Di Smalley, who has served Mercy in
Oklahoma as regional president since 2007,
will move into a new system-wide position to
take the lead in workforce management and
developing innovative work strategies for Mercy
co-workers.

“There’s a growing shortage of health care
workers across our nation and in order to care
for patients, we have to find ways to ensure we
have trained health care workers to meet the
increasing demand,” said Mike McCurry, Mercy’s
chief operating officer. “As a long-time health

See MERCY Page 3
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year with Integris, now serving at
the Southwest Family Clinic.

Garcia’s  story is a
immigrant tale.

She was determined to break
through the barriers that stood
between her and a college
education. Working hard just to
provide for their family, higher
education was a luxury they could
not afford.

But while attending Bethany
High School, Garcia excelled in
school and began to dream of her
future.

“I remember asking my high
school counselor how I could go to
college,” she said. “From that point
on, I was determined to make
straight A’s. I knew I didn’t have
room to fail.”

Little did she know, her
great opportunity would arise
from another woman who, decades
earlier, had overcome challenges of
her own.

Born in 1924, Ruth Mershon
wasn’t expected to live past the age
of two. Her physical impairments
made it difficult to walk or

true
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PROFESSIONAL ADVANCEMENT OPPORTUNITIES!
RN-BSN

(AGACNP)

® 9 months to completion e 1/2 day per week
® No nursing exams ® Competitive Price
e No additional math or science courses
e Portfolio credit for certifications, nursing experience, and CE
MSN
e [Education ® Leadership ® Clinical Nurse Leader (CNL)
® [Post-Master's Certificates: Education and Leadership
& Post-Master's Certificates: FNP and AGRCNP
® |ve Streaming available
Doctoral
® Doctor of Nursing Practice (DNP)

BSN-DNP: Family Nurse Practitioner (FNP)
BSN-DNP: Adult Gerontology Acute Care Nurse Practitioner

® PhD and BSN-PhD - new price!
www.okcu.edu/nursing

even wear shoes. Through her
own tenacity and the support of
her family, she persevered and
graduated college in 1945.

At a time when few women
practiced medicine, Mershon
decided to become a physician
- a career typically restricted to
men. But World War II provided
new opportunities for women, and
Mershon became one of 11 women
admitted to the University of
Oklahoma College of Medicine that
year. She went on to practice
anesthesiology for 45 years.

“Ruth’s determination helped
her overcome many obstacles in
life,” said niece Ginny Lawrence.
“She believed strongly that hard

work reaps rewards, and she
wanted to help capable, hard-
working students achieve their
goals.”

Dr. Mershon died in 2000, and
while she and Ana Garcia never
met, she gave Ana and many other
students an incredible opportunity.
Dr. Mershon established the Ruth

Mershon  Scholarship  at  the
Oklahoma City Community
Foundation.

Since 2000, the scholarship has
helped students follow their dreams

dklahoma City

UNIVERSITY

of going to college.

“This  scholarship was life
changing,” Garcia said. “It really
validated all of my years of hard
work.”

In a unique twist of fate, Garcia
also entered the medical field. Today,
she is a nurse practitioner serving
families in southwest Oklahoma
City, where 80 percent of her
patients primarily speak Spanish.

“T know I'm here for a reason,”
Garcia said. “God placed me in
this profession to make a difference.
As a child, I dreamed of working
in medicine, and I'm honored to
provide quality care for residents in
the city I've always called home.”

Garcia’s niche has been the
Spanish-speaking community. It’s
one she discovered that had dramatic
needs not being addressed.

“The care is very similar but the
only difference is they havent had
adequate access in Oklahoma City
and surrounding areas,” she said.
“We usually have to backtrack quite
a bit. We usually see patients who
have not received care in 10 to 30
years and so often youTe doing a
lot of catchup in the beginning.”

Often that comes with a host
of issues that patients were either
unaware they had or hadnt had
a provider adequately address their
needs.

“Everything from Type 2 diabetes
to high blood pressure to cancer
- I've seen it all,” Garcia said. “I
continue to be perplexed how a lot
of these things have been unnoticed
or untreated for so many years.”

“Renal failure, heart failure,
COPD that’s never diagnosed it’s
always interesting to see what walks
in the door.”

The language barrier can be a
huge part of that. Garcia’s ability
to speak Spanish instantly breaks
down that wall.

Her caring nature seems to take
care of the rest.

“As a kid we were seven and 10
and translating for family members,”
Garcia remembered. “I've been really
grateful I've had this opportunity
to truly understand what theyre
going through, know what theyre
thinking about and what their fears
are.”

And that’s an opportunity she’ll
take advantage of every time.

INTEGRIS Announces
Definitive Agreement to
Purchase Deaconess Hospital

INTEGRIS announced today that it has
agreement to purchase all associated assets of Deaconess Hospital
located near N.W. 50th and Portland

an affiliate

added,
seamless transition.”

“Deaconess has offered quality health care services to local
said Damon Brown,
AllianceHealth Deaconess. Brown added, “We believe the combination
with INTEGRIS sustains and enhances Deaconess’
delivery of quality health care and services to the community.”

Due diligence efforts continue, and the transaction is expected to
close during the third quarter of 2018, subject to customary regulatory

residents for many years,”

approvals and closing conditions.

Kaufman, Hall & Associates, LLC is acting as the exclusive
financial advisor to INTEGRIS Health on this transaction.

of Community Health Systems,
headquartered in Franklin, Tennessee.
Deaconess operates under the AllianceHealth brand name in
Oklahoma and the purchase does not include other AllianceHealth
facilities in the state. INTEGRIS will continue operations in the
Deaconess facility offering quality health care to area residents.
“This purchase will provide much needed additional capacity
for INTEGRIS,” said Chris Hammes, Interim President & CEO, who
“We see tremendous community benefit and anticipate a

signed a definitive

in Oklahoma City from
Inc. (NYSE: CYH)

Interim CEO,

commitment for
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care executive and former nurse, Di
brings the experience we need to
solve for this. She has spearheaded
labor-related initiatives for decades,
and she founded and led an
organization focused on developing

innovative work strategies for
health care.
As senior vice president of

workforce solutions, beginning July
1, Smalley will advance workforce
strategies across all disciplines,
with a particular focus on high-
demand areas such as nursing. She
will align all stakeholders, both
internally and externally, including
leadership and external staffing
agencies to enhance workforce
efficiency as well as improve the
co-worker experience.

Prior to joining Mercy, Smalley
was president of Avantas, LLC,
where she consulted with prominent
health care organizations and
led the company in building a
national reputation for workforce
best practices.

As a fellow of the American
College of Healthcare Executives
(ACHE), as well as a former regent,

governor and chair, Smalley served
on the ACHE Higher Learning
Task  Force, further enriching
her proficiency in  workforce
development. She was recently
named a recipient of the
organization’s 2018 Gold Medal
Award, ACHE’s highest honor for
health care executives. With more
than 40,000 health care leaders

from 66 countries, the ACHE is
highly influential across health
care.

Smalley earned a bachelor’s
degree in biology from Midland
Lutheran College in Fremont,
Nebraska, and a master’s degree in
public health from the University
of Minnesota in Minneapolis. She
is also a graduate of the Nebraska
Methodist School of Nursing in
Omaha. In her new role, Smalley
will work remotely from Oklahoma
City as well as from Mercy’s
corporate offices in St. Louis.

Donn Sorensen, Mercy'’s
executive  vice  president  of
operations  across Mercy, will
additionally serve in Oklahoma
as regional president, overseeing
Mercy’s  services, clinics and
hospitals throughout the state.

Sorensen, who has more than
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30 years of experience in health
care, joined Mercy in 2000 and
has served in multiple leadership
roles. He led clinic operations in
Springfield, Missouri, and under his
leadership there, it was recognized
three times as the nation’s top
integrated health care delivery
network.

In 2011, Sorensen was tapped
to bring his expertise to St. Louis
where he led Mercy’s eastern
Missouri region to significant
growth, including expanded access
to care with more physicians and
locations, and new health care
partnerships to better serve the
community.

In addition to his contributions
to Mercy, Sorensen is a longtime
member of the AMGA, an
organization that represents some
of the country’s largest health care
delivery systems, and served as a
board member and chair of the
AMGA’s board of directors.

Sorensen has a bachelor’s degree
in business administration from
Luther College in Decorah, lowa,
as well as a master’s in health
administration from St. Mary’s
College in Rochester, Minnesota,
and a master’s in business

MARCH OF DIMIS

Donn Sorensen, Mercy’s executive
vice president of operations will
additionally serve in Oklahoma as
regional president.

administration from Missouri State
University in Springfield,
Missouri.
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If you've had exceptional nursing care, let that special care provider know.
Mominate a nurse today! By nominating an exceptional nurse, you join March
of Dimes in honoring the nursing profession and the tireless efforts of those
dedicated to their patients. We have 17 nursing categories ranging from
Advance Practice to Women's Health.

WHEN
Thursday, October 4, 2018
6:00 pm - 9:00 pm
WHERE
Embassy Suites Downtown Medical Center
741 N. Phillips Ave
Oklahoma City
CONTACT
405 415 1265 or
https://nursecftheyear.marchofdimes.org/Event.aspx?Eventid=20193
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CAREERS IN NURSING

THE ER : IT'S A MATTER OF TIME - ALLIANCE HEALTH DEACONESS

by Vickie Jenkins - Writer/Photographer

When it comes to helping others,
there is someone special that seems to
have a real gift for it. No matter
what the situation, Ronny Gordon, RN
is ready to take charge as a lead nurse
or focus on his paramedic skills in
the ER at AllianceHealth Deaconess
Hospital.

Ronny grew up in Newcastle, OK
where he still resides. Serving as
a volunteer for the Newcastle Fire
Department, he realized his calling
was to help others. He became a
paramedic and worked at Norman
Regional Hospital for 14 years. It
was at that time that he decided to
continue his education and become a
nurse. He accomplished his goal and
is presently going to school for his
Masters.

Asking Ronny if anyone influenced
him to become a nurse, he replied,
“No, I decided to go into the medical
field on my own. In fact, I was
the first one in my family to become
a nurse. I am a paramedic here at

the hospital several days a week and
a Lead RN for several days. It’s kind
of a crazy schedule but I love it. I
like the fast-action variety of the ER.
Either one, I know it is my job to take
care of the people in the best way that
I can,” he said.

Ronny is married and enjoys
spending time with his wife and his
two children; a daughter 12 and a son,
9. “Both, my son and my daughter
are into basketball. =~ My son likes
football too. My daughter is entering
middle school so she wants to do cross
country. I know it is going to be a
busy year,” he said with a smile. “We
try to spend family time as much as
we can, including swimming and just
hanging out together,” he added.

Asking Ronny what the best part
of his job is, he replied, “the best
part of my job is administering to the
patient, and seeing the results. When
the people come to the ER, I see them
at their best and worst. In the ER, we
don’t have time to develop longtime

@ Medicine

Palliative Care

Oklahoma Chapter of Hospice
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and Palliative Nurses Assoclation
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defining

for health care professionals and the public

Tuesday, July 24, 2018
3to5p.m.

at

the

Samis Family Education Center

For registration or additional information, contact

Angela Nooner * angela.nconeraoumedici
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More information about the film can be found at
pe.film/#sectionAbout

friendship. We usually have a 2 to 3
hour window and that’s it.”

“I didn't have any mentors while
going through nursing school but after
graduation, there were a few people
at Norman Reginal Hospital that I
really looked up to. Since I was a
paramedic, things were quite a big
different than being a nurse. I had
to learn about time management. I
admired Stephanie Allen for teaching
me some of the nursing skills. In fact,
I am still good friends with Stephanie.
My time management has improved so
much,” he commented.

What qualities make a good nurse?
“A nurse has to have patience and
a true understanding of the patient.
As you probably know, sometimes, the
patients come in, and they are not in
the best of moods. Sometimes, the
patients are not in their right mind;
such as dementia, they say all sorts of
things to the nurses. It is not aimed

understand that they are not attacking
us with their words. We just have to
let those feelings go and roll off our
back, not holding a grudge. I consider
it a real blessing because I am one to
let things go. A nurse needs to be able
to be mentally healthy to process it
and go on with life,” he said.

There is not a typical work day
for Ronny. “Sometimes, we may see
50 patients and they are all fast-track.
Those 50 patients may take a lot longer
than we had planned, needing extra
procedures, taking more time than we
assumed. But then again, we might
see those 50 patients, and each patient
moving along quickly. In the ER, no
one knows how the day will start or
end. We never know how it will turn
out,” he said.

Ronny’s biggest reward about his
job is the fact that he is helping others.
Not only is Ronny an excellent RN and
paramedic, but he also teaches different

at us; they dont know what they (lasses at AllianceHealth Deaconess
are saying. We, as nurses, have to Continued on next page
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ONA Annual Nurses Convention -
Empowering Nurses:
Inspire. Innovate. Influence.

?

2018 Annual Nurses Convention at the
Hyatt Regency Hotel in Tulsa, OK
on October 24th & 25th.
Registration Open. Member discount available.

ONA

OKLAHOMA NURSES ASSOCIATION

Oklahoma Nurses Association

www.oklahomanurses.org | 405.840.3476
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Ronny Gordon is a paramedic and a Lead Nurse at AllianceHealth Deaconess
Emergency Room. Team work is very important when it comes to working
in the ER.

including PALS (pediatric advanced
life support) and medical classes for
orientation. “AllianceHealth Deaconess
ER is one of the best ER’s I have
worked at. We have good management
here. I admire my director and

supervisor and I have a lot of respect
for my coworkers and the hard work
that goes on here. 1 enjoy my job
here and wouldn't ‘t change anything,”
Ronny said.

Special to the Nursing Times

Forging Better

Relationship with

Pharmacy Team Offers

Cascade of Benefits

by By Jessy Thomas, PharmD

In many hospitals and health
systems, it is not uncommon to hear
of tensions between two particular
departments on staff: nursing and
pharmacy. While both disciplines have
a shared primary focus on the needs
of the patient, differences in their job
functions and communication styles

can lead to friction and frustration,
which could in turn result in a range
of detriments.

The first and most obvious
outcome of interdepartmental schism
is the likelihood of increased job
dissatisfaction, which could, in turn,
have negative effects on the hospital’s
bottom line. The link between nurse job
satisfaction and patient satisfaction has

been well-documented, with one study
showing that for every 10 percent of
nurses reporting job dissatisfaction, the
likelihood of patient recommendations
decreases by 2 percent. This correlation
brings with it the possibility that low
job satisfaction could negatively impact
HCAHPS scores - the government
survey that measures patient satisfaction
- with the ensuing potential for
lower reimbursements and decreased
profitability.

An even greater cause for
potential concern is that a poor
relationship between the nursing and
pharmacy departments could lead
to communication breakdowns, even
resulting in adverse patient reactions.

So how to improve this relationship,
and put your hospital on the right path
to a more positive and collaborative
culture and working environment?
Here are four strategies to consider:

® Consider a new pharmacy
model - Introduce a decentralized
pharmacy model that provides nurses
a “go-to” pharmacist dedicated to
a particular floor that can assist
directly with medication needs. The
traditional, and prevalent, model often
sees the pharmacist isolated, located on
a separate floor, and away “from the
action.” This can not only be a
cause of frustration for nurses that
are on the frontline and having to
manage a patient who might be in
serious pain, but it also reinforces the
perception that since the pharmacist
isn't interacting directly with the
patient, they dont appreciate the
urgency of the situation or level of
pain the patient is experiencing.

By contrast, the decentralized
model bring a delegated pharmacist
to the floor, which can minimize
medication delays, and also makes an
expert available to directly answer
any specific medication questions a
patient, nurse or other healthcare
provider might have. This strengthens
the relationship between physicians,
nurses and other members of the
medical team. It also assists to identify
potential issues and solutions. Having
the pharmacy team integrated in this

REACH OVER
20,000 RNs & LPNs
WITH A SINGLE AD

EPUBLICATION
FACEBOOK

- JOB BOARD
WEBSITE

way could provide a range of benefits,
such as improving order sets, refining
infusion pump data, and assisting
nurses to educate patients about their
medications.

® Foster an environment of open
communication and collaboration -
Sometimes the respective “languages”
spoken by the nursing and pharmacy
staffs can create communication blocks
between the two. It would be
beneficial if pharmacists could shadow
and spend a day in the nurses’ shoes
and vice versa. Better understanding
brought about through such an effort
could serve to break down barriers
and allow us to communicate using
the same language.

Also, aligning the goals of both
the nursing and pharmacy teams
is important in helping to improve
communication, as demonstrated by
the decentralized pharmacy model.
Facilities with a multi-disciplinary
approach to patient care are armed
with the best tools to manage any
potential communication challenges.

® Share perspectives  during
recruitment  process -  Involve
pharmacists in the hiring of nurse
leadership positions and vice versa.
Executives will find that each discipline
brings different input points to the
process, increasing the chance of
bringing on the best candidate. It
also provides a chance to establish
the hospital’s collaborative, team-
environment from the start, which
is easier than trying to implement
after the fact, and further helps to
increase a better understanding of both
professions.

Jessy Thomas, PharmD, is director
of pharmacy for CompleteRx, one of
the nation’s leading pharmacy management
companies, and has served as the director of
pharmacy for Driscoll Children’s Hospital in
Corpus Christi, Texas, for the last five years.
She was previously the pediatric intensive
care unit clinical pharmacist at Driscoll
Children’s Hospital. Jessy holds a doctor of
pharmacy degree from Philadelphia College
of Pharmacy and completed a residency in
pharmacy practice.
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140 GENERAL NURSING | 140 GENERAL NURSING

We are seeking Registered
Nurse and Licensed
Practical Nurse
RN with Home Health Care
experience and OASIS assessment,
LPN for private duty care including
trach and vent care. S-Q HOME
CARE SPECIALTIES, INC.
2400 N Hemlock Cir # B,
Broken Arrow, OK 74012

We are hiring
Certified Nurses
Aide Home Health.
Also will help with outdoor
chores and critters - children.
Miami, OK and surrounding
areas. Call 918-325-0298.

140 GENERAL NURSING BB

We are seeking
Full time positions available for
Nurse Aides
State benefit package includes: -
Employer paid health, dental &
life insurance for employee & their
family - 15 days paid annual leave
+ 15 days paid sick leave per
year - 11 paid holidays -state retire-
ment - Tuition Reimbursement Pro-
gram Salary: $11.13 hr + $.87
hourly shift differential * Valid Okla-
homa License required * CONTACT:
Human Resources Oklahoma Veter-
ans Center P.O. Box 1168, Talihina,
OK 74571 Phone# 918-567-2251
EOE

We are accepting applications for
the position of MDS Coordinator
Gracewood Health & Rehab, located

SN i 6201 E 36th St, Tulsa, OK 74135,

is soliciting applications for the
position of MDS Coordinator. This
is a full time position and duties will
include managing the entire MDS
process, completing assessments
and developing care plans. The
ideal candidate will have: * A
friendly, team-oriented disposition *
Flexibility, and be detailed orlenled
* Understanding of RUGs Ill and IV

* Experience in a long term care or
rehabilitation setting * RN preferred
but outstanding LPN candidates
may be considered.

Would you like to make
a difference? We are
looking for caring Licensed
Practical NursesIReglstered
Nurses for our residents.
Greenbrier Village is looking for
caring Licensed Practical Nurses/
Registered Nurses for our residents.
Currently, we need 6PM-6AM shifts
but we are always looking for
exceptional candidates to join our
Greenbrier Family! Call HR Director
Gayle Thorpe at 580-402-1734
today! 1119 E Owen K Garriott
Road, Enid, OK 73701

Registered Nurse
with Home Health
Care experience and
OASIS assessment,
Licensed Practical
Nurse for private
duty care including

trach and vent care.
S-Q HOME CARE SPECIALTIES,
INC. 2400 N Hemlock Cir # B,
Broken Arrow, OK 74012

We are looking for Registered
Nurse/Licensed
Practical Nurse!

Attractive professional opportunities
exist for individuals wishing for
a more flexible schedule. Perfect
for the individual seeking to
supplement their income. Come
work for a growing and stable
team at PEACE Homecare where
you feel appreciated for what you
do. Need extra money and want
to make a difference? Prior
Homecare Experience preferred but
not required. If you are ready to
join us as we build our team
for the future, please visit us:
PEACE Homecare 210 N. University
Blvd. Norman, Oklahoma 73069.
For more information please call
Takara Fitzgerald, Office Manager
at 405-701-5951 or fax resume to
405-701-5953.

oy S

ASSISTANT
We are hiring
Certified Nurses
Aides 7-3 and
3-11 shift

Apply in person at
Higher Call Nursing Center
407 Whitebird,
Quapaw, Oklahoma.

140 GENERAL NURSING

*Sign on Bonus*
HTS ($300), Licensed
Practical Nurse
($500), PCA and

Accountlng Clerk.

No Experience, Will Train. Top pay.

Excellent Benefits. 77% Paid Health

Insurance. Full-time/Part-time Shifts,
Aall Care (918) 994-4849

AllianceHealth
SEMINOLE

' / A Great Place to Work ~
" Join Our TEAM Today

$3 000 SIGN ON BONUS

FOR FULL-TIME POSITION
We're hiring FT/PT/PRN RNs for
- Medical Surgical - RNs

- Emergency - RNs

Applicants shoul,
www.alliancehealths i‘l‘l

FAX 405-631-5103 or CALL 405-631-5100
= or email ads to advertising@okenursingtimes.com

We have a 6am-2pm
Monday-Friday

124 CERTIFIED NURSE 124 CERTIFIED NURSE
ASSISTANT ASSISTANT

NOW HIRING FOR NOW HIRING position available for
CERTIFIED Certified Nurses Charge Nurse
Aides. Reglste_ared Nurse
NURSES AIDES, Due to incredible growth The or Licensed
ALL SHIFTS. i Nurssadestre ™  Practical Nurse

Highlands offers competitive pay ~_Green Country Care Center has a
and benefits as well as more paid ~ 6-2 Monday-Friday position available
time off and a team atmosphere. If  for Charge Nurse Registered Nurse

you would like to work for a beautiful ~ Of Licensed Practical Nurse. We
new facility that you can be proud offer Health, Dental, Vision, Life
of, please submit your resume and _and Disability Insurance and Paid
schedule a tour. Time Off. Please come in and apply
10098 N 123rd E Ave, 3601 North Columbia Tulsa OK
Owasso, OK 918-428-3600

CEDAR CREST MANOR
Now hiring for CNAs, ALL SHIFTS.
Shift differential (starts upon hire),

health, vision, dental and

retirement plan offered. Please
apply in person, Monday-Friday,
1700 NW Ft. Sill Blvd.
Lawton, OK 73507

@klahoma's
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$441  $4.22 $3.93
Classified Display: 14 lines to an inch.
COLOR
Spot: $50 for each color - Full Color: Only $125

(color as available)

48x
$3.66

Open
$5.01

WORLD-WIDE! vour ap onLINEFORONLY ,3 2 EXTRA PERLINE!
www.oknursingtimes.com

For More Info: Contact us at advertisting@okcnursingtimes.com or by phone (405) 631-5100

Oblatioma's

URSING 1MES



Oklahoma’s Nursing Times

July 2, 2018

Page 7

140 GENERAL NURSING

NOW HIRING FOR
CHARGE NURSES.
Competitive pay and
benefits as well as more
paid time off and a
team atmosphere.

Due to incredible growth The
Highlands at Owasso is now hiring
for Charge Nurses. The Highlands
offers competitive pay and benefits
as well as more paid time off and a
team atmosphere. If you would like
to work for a beautiful new facility
that you can be proud of, please
submit your resume and schedule
a tour. 10098 NORTH 123rd East
Avenue, Owasso, OK.

The PLACE to SERVE

NURSINE CAREER OPPORTUNITIES

.wueimmgmfw—im.lnmmmnsmw.ummn

= Clinical Divector - (RN, FT. (&/GYN, Genter in Eni
‘= Clinical Dwector - (RN), FT, Days, ICU, Nmmlmlﬁaﬂumim
» Team Manager RN, FT, 2-Tp, Med/Surg ICLL

HOME HEALTH
seeking Registered
Nurses, Licensed
Practical Nurses,
Home Health Aide.

Part time and PRN. GREAT PAY.
580-351-2273.

(111562

* RN Team Manager, FT, Tp-Ta, 801 Cardiothoracic ICLL INTEGRIS Baptist Medical Center
{T10748)

* RN Team Manages, FT, Tp-Ta, 5 West Cardisc Care Suifes, INTEGRIS Baptist Medical
Center - Heart Hospial (711225)

= RN Clinical Divector, Women's and Chidren's Services, FT, INTEGRIS Grove Hosptal in
Grove (712053

- RN, FT, Days, Cardiopulmonay Rebah (711660)
« Registered urse - (1N, FT. Ta-Tp, U 601 (710682 P
-mmmz-rm:.n.?:-?: Tt K 1020 _We are seeklr!g
< gt - 00 &};ﬁm;m&ﬂ.%ﬂmﬂ:iﬂ[ﬁﬂm Licensed Practical
o egiaterd Hurse - (1N, T, Day S, 7450415, ypetars: Woured
prnrl g Nurses and

- (R8N}, FT, Tp-Pa, 901 Coronary Care 10U, Heart Hospial (711703} Registered Nurses to

* Registered Hurse - (RN, FT, Mon-Fri, 109-6:30p, Interventional Radintogy (711762 =

= Registored Hurse - (RN, T, 7a-Tp, 0 Hokds Crkical Care Stepdown (TLIE75) join our team of
ogs - (RN, FT, Tp-Ta, Intermediate Med/Surg (710854) i

 Regasternd Nurse - (1N) FT, Tp-Ta, WOCU (711693) dedicated health

= Regsterd e - (14, . Ta-To, Mo Surg L1677} care professionals.

» Registered Murse - (RN), FT, 7a-Tp, Lactation Services (T11210) Fourseason Nursing Center in

® RN Cardiac Float, FT, $50f, Ti-Ta, Heart Hospital Flex Poal (711522}

= RN Diglysis, FT, 7a-Tp, Acute Hemodalysis (T10881)

* N Trasesplant Coordinator - Pulmonary Hyperterssion, FT, Days, Ling Post Transplant
(]

Durant, OK provides customized
and high quality care to our
residents in this skilled nursing
environment. We are seeking
LPN’s and RN’s to join our
team of dedicated health care
professionals. Fourseason
Nursing Center 1212 4 Seasons Dr,
Durant, OK 74701

INTEGRIS Bass Baptist Health Canter, Enid, 0K
'« Homa Haaith Field R, FT, Days, Home Health (705845)
= Fiegrstered Murse - (RN), FT, 7p-Ta, Labor & Defivery (T11156)

INTEGRIS Canadian Valey Hospital, Yukon

Murse - (RN), FT, Tp-7a, Es D
» Registared Murse - (RN), FT, 7p-7a, ICU (7118500
» Rngistered Hurss - (N), T, 7p-Ta, Med/Surg (711615)

Nurse Aide and Cer-

(71806

We are seeking

» Regstered Murse - (RN, FT, Tp-Ta, ICU (T11441)

» Registered Murse - (RN), FT, Mon-Fn, 10-30a-Tp, PACU Pre/Post Op & Endo (T1T55)

» Registered Hurss - Tp-Ta, Med/Serg (711208

IHTEGRIS Giove rove, K

* Registered Murse - (RN), I-Flex Resource Pool, $36/our, FT, To-Ta, Intermediate Case
(T12002)

tified Nurse Aides.
All Shifts - Will Train.

The Village Health Care Center,
11709 South Main Street, Broken
Arrow, OK, 918-251-2626

INTEGRIS Miami Herspital, Miami. O

- R d Murse - (RN}, FT, Tp-7a, B Degt (710921}

1 LICENSED PRACTICAL
NURSING

We are seeking
Full Time Licensed

Practical Nurse
Community Home HEALTH is seek-
ing Full Time Licensed Practical
Nurse, Muskogee area, Home
Health. Please apply at
360 S. 33rd St. Muskogee OK

INTEGRIS Sou

- (RN, FT, Tp-Ta, (T11618)
mwmm (RN, T, 7a-Ti, 2 Flocr Jom Thepe Rehabitation (7109921
Regstered Hurse - (RN), FT, Tp-Ta, MedSurg (7106731
Registered Nurse - (RN), FT, 72-Tp, Med/Surg (710672)
rmmm {RN), FT, 7p-7a, Laboe & Delvery (711227)

Sonsultart, B , FT, Variable hrs, INTE

i?]ﬂsﬂ?]

» Clinical Education Consultant, Home Health & Hospice. FT, Days, Nursing Education,
INTEGRIS Heath (711838}

‘» Care Coordinator (RN), FT Days, CPC-+Program, INTEGRIS Medical Group — OKC (711737

* Regstered Nurse - (RN), 1HFlex Resoorce Pool, $36/Mour, FT, To-Ta, INTEGRTS Metra (710655}

= RN Case Marager - Regrstered Norse, FT, Mon-Fri, &a-5p, INTEGRIS Home Care (T11517)

» N Carse Marcager Patient Care, FT, Days, Mon-Fri, 82-5p, INTEGRIS Home Car (N09581)

# Home Health Registered Murse (RN, FT, Weekends, 8a-8p, Friday, Saturday, Sunday,
INTEGRIS Home Care (711810}

To view career opportunities and to apply online visit

integrisOK.jobs

We are looking
for Licensed

Practical Nurses
Assist physician in providing quality
care. Must have at least 2-3 years
experience working in a fast paced
outpatient clinic environment. Must
be able to multitask and maintain
a positive attitude at all times.
Great benefits and paid time off
provided. Come join our team!
INDIAN PREFERENCE/EOE. OSBI
background check and drug testing
required. fax# 918-382-1227. Indian
Health Care Resource. Center 550
South Peoria, Tulsa, OK 74120

Fun Fact: Did You Know Oklahoma’s Nursing Times Have More Than
8,200 Likes On Facebook? To Advertise, Please Call Oklahoma'’s
Nursing Times At (405) 631-5100 or Visit www.oknursingtimes.com!

leoe

AllianceHealth
MIDWEST

Small but BIG.
Small enough to care about you,
big enough to care for you!

We are welcoming experienced
RN’s for all areas to apply!
- BEHAVIORAL HEALTH - CATH LAB RN
- CRITICAL CARE - EMERGENCY DEPT
- FLOAT POOL - LABOR & DELIVERY
- MED/SURG - SURGERY

myalliancehealth.com

204 REGISTERED NURSE 204 REGISTERED NURSE 204 REGISTERED NURSE

We are seeking a Full-

time Registered Nurse.
MacArthur Park Home Health,
Shawnee, OK, is seeking a
FT RN. Responsibilities include direct
patient care, provide treatments, follow
plan of care, and work collaboratively
with members of the team to meet
positive home care outcomes of our
patients. Must be currently licensed as
an RN in the State. One year nursing
experience in community health/home
health/hospice experience, preferred.
Salary is commensurate w/education
and exp. 120 W MacArthur St #130,
Shawnee, OK 74804

We are seeking an
Registered Nurse. Part Time
to join our team!

You will be responsible for the
assessment, diagnosis, and
treatment of assigned patients.
Autumn Wood Memory Care 2700
N. Hickory St,
Claremore, OK 74017

We are seeking
Full-time experienced

Registered Nurse.
MacArthur Park Home Health,
Shawnee, Oklahoma is seeking
a Full-time Registered Nurse.
Responsibilities include direct
patient care, provide treatments,
follow plan of care, and work
collaboratively with members of
the team to meet positive home
care outcomes of our patients.
Must be currently licensed as an
Registered Nurse in the State.
One year nursing experience in
community health/home health/
hospice experience, preferred.
Salary is commensurate with
education and experience. 120
West MacArthur Street. #130,
Shawnee, Oklahoma 74804

We are seeking a highly
motivated Registered
Nurse to be our

weekend supervisor.
Adams PARC is a Post Acute
Recovery Center located in
Bartlesville, Ok. We are a skilled
nursing facility that serves
individuals recovering from surgery,
such as knee or hip replacement
or other acquired injuries (stroke,
COPD, pneumonia, cardiac issues,
etc.). Every staff member at Adams
PARC plays a critical role in helping
our guests return to their prior
living situation once their therapy
goals have been reached. We are

We are seeking
Full-time Pre-Op
Registered Nurse

with experience
at Eye Surgery Center of Tulsa
located at 7191 South Yale Avenue,
Tulsa, OK 74136. We are a fast
paced outpatient surgery center.
Great pay and benefits. No nights,
weekends, holidays or call.

Are you Reading This?
So are more than 30,000
RNs and LPNs!

seeking a highly moti i RN
to be our weekend supervisor.
This RN would direct the nursing
staff, oversee new admissions, and
manage the facility each weekend.
We strive for excellence at Adams
PARC, and we need excellent
staff members on our team. We
offer flexible schedules, competitive
wages, bonus programs, and other
benefits associated with our state
of the art rehabilitation facility. If
you need assistance or would like
a tour of the facility, please call
918-331-0550. 6006 SE Adams
Blvd, Bartlesville, OK 74006

We are seeking an
Exceptional Registered

Nurse Leader
Soon to open elegant, assisted
living community on the campus of
St John Broken Arrow is seeking
an exceptional RN leader. Skilled
in utilizing positive management,
extraordinary communication skills,
geriatric nursing and sense of
humor! Prairie House Assisted
Living & Memory Care
2450 N Stone Ridge Dr, Broken
Arrow, OK 74012

226 MISCELLANEOUS

We are accepting

applications for a

Dietary Manager.

FORREST MANOR NURSING
CENTER accepting applications for
a Dietary Manager. Experience in an
institutional kitchen, computer skills,
communication skills and the ability
to write is very important. Must pass
background check. Please apply at
1410 N. Choctaw St.,
Dewey, OK 74029

We are accepting
applications for a Dietary
Manager and Licensed
Practical Nurses
CDM Certified Preferred, training
available for the right candidate Full-
time, Paid vacation, health insur-
ance available. LPN Every other
weekend Apply in person for imme-
diate interview at Vian Nursing
Home, 305 N. Thornton,
Vian, OK 74962

FAX 405-631-5 103 or CAL!. 405-631 5100

NEs.coMm

Oblatoma's

GRSING Taes
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New clues in
fight against
food allergies

Peanuts. Shellfish. Eggs. Milk.
While that may look like a grocery
list to some, to those who are
allergic to these common foods, it
reads like the start of a horror
novel.

More than 50 million people
in the United States suffer from
at least one food allergy, and
many can result in serious health
problems and even death. Allergic
reactions to food are most
common in children, with the
Centers for Disease Control and
Prevention reporting 4 to 6 percent

of youngsters in the U.S. are
affected.
With food allergies making

such a significant impact on the
population, are we any closer to
solving the issue?

“We dont yet have all the
answers, but we’ve found some
important new clues in recent
years,” said OMRF President
Stephen Prescott, M.D.

Food allergies occur when
the body has a specific immune
response to a food. While our

immune system is designed to fight
off foreign invaders like viruses
to keep us healthy, occasionally
it can incorrectly identify a
harmless substance—like peanuts
or shellfish—as a threat.

Prescott said for many years,
health experts focused on
identifying allergens and telling
people to stay away from those
offending foods.

“This resulted in stringent
requirements for food labels and
measures like peanut-free
classrooms,” he said. “Still, the
prevalence of peanut allergies kept
increasing.”

In an effort to understand
why, scientists studied hundreds
of infants deemed at high risk of
developing a peanut allergy. They
randomly assigned some of the
babies to be regularly fed peanut
products, while denying the others
all foods containing peanuts.

By age 5, less than 2 percent
of those children fed peanuts
developed an allergy, compared to
almost 14 percent of those who'd

avoided peanuts. A second study
involving children who already
showed peanut sensitivities at the

beginning of the study yielded
similar outcomes.
“These findings suggest that

we've been going about things all
wrong,” said Prescott, a physician
and medical researcher. “Instead of
protecting kids from food allergens
at young ages, it looks like we'd
do better by exposing them.”

of Allergy and Infectious Diseases
has issued new guidelines
recommending giving babies purited
or finger food containing peanut
powder or extract before they are
six months old.

“If parents follow this advice,
I'd hope to see the peanut allergy
numbers start to drop in the
coming years,” said Prescott. “If
that happened, it would be a big
step forward.”

Indeed, the National Institute

ANA Responds to
Supreme Court Ruling
in Trump v. Hawaii

In a 5-4 landmark
decision, the U.S.
Supreme Court today
ruled that the
president  has  the AMERICAN NURSES ASSOCIATION
authority  to  ban

travelers from certain majority-Muslim countries if he thinks that it
is necessary to protect the country, overturning lower court decisions
that had struck down three versions of the so-called travel ban. ANA
had joined an amicus brief filed by the Association of American
Medical Colleges and more than 30 other organizations, representing
a wide range of health care professions urging the Supreme Court to
reinstate the nationwide injunction against the Trump Administration
Proclamation 9645 that indefinitely bars individuals from entering the
United States on the basis of their nationality.

The following statement is attributable to Pamela F. Cipriano, PhD,
RN, NEA-BC, FAAN, president of the American Nurses Association
(ANA).

“The American Nurses Association (ANA) is very disappointed that
that Supreme Court did not maintain the injunction against the travel
ban. Nursing is committed to the welfare of the sick, injured, and
vulnerable in society and to social justice. The Code of Ethics for Nurses
calls on all nurses to always preserve the human rights of vulnerable
groups such as children, women and refugees, and to advocate for the
protection of social justice to guard against unfair targeting of religious
groups. Any actions that are intended to increase the safety of our
country must be clearly defined and not jeopardize human rights.

Additionally, the travel ban may halt the entry of highly sought after
experts who would contribute valuable services within the United States.
As such the ban fails to acknowledge that the American healthcare
workforce is part of an integrated international community; professionals
in the US. and beyond our shores collaborate to address critical
healthcare issues and provide quality care rooted in research, discovery,
and innovation that cuts across borders. A failure to recognize the
invaluable contributions of top minds in health care around the globe
threatens the nation’s health security and creates unnecessary barriers to
care for vulnerable populations and millions of Americans.

ANA remains committed to raising our voices in the name of social
justice and for the welfare of the sick, injured, and vulnerable in
society.”
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College Nursing Guide (Abbreviated)

- another free service provided by Oklahoma’s Nursing Times -

PRACTICAL NURSING PROGRAMS

Autry Technology Center
www.autrytech.com Enid, OK 73703 Ph:
580-242-2750 Ext 163

Caddo-Kiowa Tech. Center
www.caddokiowa.com Ft. Cobb Ph:
405-643-5511 Ext 263

Canadian Valley Tech. Center
www.cvtech.org

1. EL Reno Campus Ph: 405-422-2341

2. Chickasha Campus Ph: 405-222-7592

Central Technology Center
www.ctechok.org

1. Drumright Campus Ph: 918-352-2551 Ext
288

2. Sapulpa Campus 918-224-9300

Chisholm Trail Tech. Center
www.chisholmtrail.com Ph: 405-729-8324

Francis Tuttle Tech. Center
www.francistuttle.com Oklahoma City Ph:
405-717-4382

Gordon Cooper Tech. Center
www.gctech.org
Shawnee Ph: 405-273-7493 Ext 291

Great Plains Technology Center
www.gptech.org

1. Lawton Campus Ph: 580-250-5595
2. Frederick Campus Ph: 580-335-5525

Green Country Technology
www.gctc.ok.com Okmulgee Ph:
918-758-0840 Ext 246

High Plains Technology Center
www.hptc.net Woodward Ph: 580-571-6159

Indian Capital Tech Center
www.icavts.tec.ok.us

1. Muskogee Campus Ph: 918-686-7565

2. Sallisaw Campus Ph: 918-775-9119 Ext 108
3. Stilwell Campus Ph: 918-696-3111

4. Tahlequah Campus Ph: 918-456-2594

Kiamichi Technology Center
www.okktc.org

1. Antlers Campus Ph: 580-298-6354
2. Atoka Campus Ph: 580-889-7321
3. Durant Campus Ph: 580-924-7081
4. Hugo Campus Ph: 580-326-6491

5. McAlester Campus Ph: 918-426-0940
6. Idabel Campus (McCurtain) Ph:
580-286-7555

7. Poteau Campus Ph: 918-647-4526
8. Stigler Campus Ph: 918-967-2801
9. Talihina Campus Ph: 918-567-2264

Meridian Technology Center
www.meridian-technology.com Stillwater,
OK 74074

Ph: 405-377-3333 Ext 324

Metro Technology Center
www.metrotech.org Oklahoma City Ph:
405-605-4610

Mid-America Technology Center
www.matech.org
Wayne Ph: 405-449-3391 Ext 265

Mid-Del Lewis Eubanks Technology Center
www.mid-del.tec.ok.us Midwest City Ph:
405-739-1713

Moore Norman Technology Center
www.mntechnology.com Norman Ph:
405-364-5763 Ext 7349

Northeast Technology Centers
www.netechcenters.com

1. Pryor Division Ph: 918-825-5555

2. Afton Division Ph: 918-257-8324

3. Kansas Division Kansas, OK Ph:
918-868-3535

4. Claremore Division Ph: 918-342-8066

Northwest Technology Center
www.nwtech.edu
Alva Ph: 580-327-0344

Pioneer Technology Center
www.pioneertech.org
Ponca City Ph: 580-762-8336 Ext 251

Platt College www.plattcollege.org
(Conditional Approval)

1. Tulsa Campus Ph: 918-663-9000

2. Oklahoma City Campus Ph: 405-946-7799
3. Moore Campus Ph: 405-912-2777

4. Lawton Campus Ph: 580-355-4416

Pontotoc Technology Center
www.pontotoc.com Ada Ph: 580-310-2258

Red River Technology Center
www.redriver.tec.ok.us
Duncan Ph: 580-255-2903 Ext 237

Southern Okla. Tech. Center
www.sotc.org
Ardmore Ph: 580-223-2070 Ext 239

Southwest Technology Center
www.swtc.org
Altus Ph: 580-477-2250 Ext 257

Tri County Technology Center
www.tctc.org
Bartlesville Ph: 918-331-3223

Tulsa Tech, HSC www.tulsatech.com
Tulsa Ph: 918-828-5000/828-1043

Western Technology Center
www.wtc.tec.ok.us
Burns Flat Ph: 580-562-3181 Ext 2264

Wes Watkins Technology Center
www.wwtech.org
Wetumka Ph: 405-452-5500 Ext 277

REGISTERED NURSING PROGRAMS

Carl Albert State College
www.carlalbert.edu

1. Poteau Campus Phone: 918-647-1350-1355
2. Sallisaw Campus Phone: 918-775-6977

Connors State College
www.connorsstate.edu
Muskogee Campus Phone: 918-684-5436

Eastern Oklahoma State College
www.eosc.edu
1. Wilburton Campus Phone: 918-465-2361

ext. 796
2. Idabel Campus Phone: 580-286-9431
3. McAlester Campus Phone: 918-302-3607

Murray State College www.mscok.edu

1. Tishomingo Campus Phone: 580-371-2371
ext. 337

2. Internet-Based Campus Tishomingo
Phone: 580-371-2371 ext. 337

Northeastern OK A&M College
www.neo.edu
Miami Phone: 918-540-6312

Northern Oklahoma College www.noc.edu
1. Tonkawa Campus Phone: 580-628-6679
2. Enid Campus Phone: 580-242-6300

3. Stillwater Campus Phone: 405-372-1480

Oklahoma City Community College
www.okc.cc.ok.us Oklahoma City Phone:
405-682-7507

Oklahoma State University
www.osuokc.edu
Oklahoma City Phone: 405-945-3295

0OSU Institute of Technology Okmulgee
www.osuit.edu Phone: 918-293-5337

Redlands Community College
www.redlandscc.edu El Reno Phone:
405-422-1262

Rogers State University www.rsu.edu
1. Claremore Campus Phone: 918-343-7635
2. Bartlesville Campus Phone: 918-338-8000

Rose State College www.rose.edu

1. Midwest City Campus

Phone: 405-733-7546

2. Internet-Based Campus Midwest City
Phone: 405-733-7546

Seminole State College www.ssc.cc.ok.us
Phone: 405-382-9205

Tulsa Community College www.tulsacc.edu
1. Tulsa Campus Phone: 918-595-7188

2. Owasso Campus Satellite Site Phone:
580-595-7188

Western Oklahoma State College
www.wosc.edu

1. Altus Campus Phone: 580-477-7830

2. Lawton Campus Phone: 580-477-7830
3. Elk City Campus Phone: 580-477-7830
4. Internet-Based Campus Altus Phone:
580-477-7830

BACCALAUREATE DEGREE PROGRAMS

East Central University www.ecok.edu
1. Ada Campus Ph: 580-332-8000 Ext
433/434

2. Durant Campus Ph: 580-924-0121

3. Ardmore Campus Ph: 580-223-1441

Langston University www.lunet.edu
1. Langston Campus Ph: 405-466-3411
2. Tulsa Campus Ph: 918-594-8070

Northwestern OK State Univ.
www.nwosu.edu

1. Alva Campus Ph: 580-327-8489

2. Enid Campus Ph: 580-233-3101

3. Woodward Campus Ph: 580-327-8489
4. Ponca City Campus Ph: 580-718-5600

Oklahoma Baptist University
www.okbu.edu
Shawnee Ph: 405-878-2081

Oklahoma Christian University
www.oc.edu
Oklahoma City Ph: 405-425-5000

Oklahoma City University Kramer School
of Nursing

www.okcu.edu

1. Oklahoma City Campus Ph: 405-208-5900
2. Duncan Campus Ph: 405-208-5900

Oklahoma Wesleyan University
www.okwu.edu
Bartlesville Ph: 918-335-6276

Oral Roberts University www.oru.edu
Tulsa Ph: 918-495-6198

Rogers State University www.rsu.edu
1. Claremore Campus Phone: 918-343-7635
2. Bartlesville Campus Phone: 918-338-8000

Southern Nazarene University
www.snu.edu
Bethany Ph: 405-491-6610

Southwestern OK State Univ.
www.swosu.edu
Weatherford Ph: 580-774-3261

University of Central Oklahoma
www.uco.edu
Edmond Ph: 405-974-5000

University of Oklahoma www.ouhsc.edu
1. Oklahoma City Campus Ph: 405-271-2428
2. Tulsa Campus Ph: 918-660-3950

3. Lawton Campus Ph: 580-591-8094

The University of Tulsa
www.cab.utulsa.edu
Ph: 918-631-2619

The following programs admit only
Registered Nurses to Upper Division
Courses and Grant a Baccalaureate
Degree in Nursing.

Information on these programs is
provided here as a service to the public;
however, approval by the Oklahoma
Board of Nursing is not required for
RN-BSN programs. Please check with the
Accreditation Commission for Education
in Nursing (ACEN) or the Commission on
Collegiate Nursing Education (CCNE) for
information on the accreditation status
of the programs.

Bacone College www.bacone.edu Muskogee
Ph: 918-781-7325

Northeastern State Univ. www.nsuok.edu
Muskogee Ph: 918-781-5410

Oklahoma  Panhandle
www.opsu.edu Goodwell
Ph: 580-349-2611 Ext 269

State Univ.

University of Phoenix www.phoenix.edu
1. Tulsa Campus Ph: 918-622-4981

2. Oklahoma City Campus Ph: 888-888-8166
3. Norman Campus Ph: 405-842-8007

@K
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SSM Health St. Anthony
Hospital - Oklahoma City Voted
Best Hospital in Oklahoma

The Journal Record recently held their 2018 Reader Rankings
survey, asking readers to vote for the best businesses across a wide
variety of categories encompassing the areas of construction and
design, entertainment, finance/accounting, general business, higher
education, hospitality, legal services, real estate and information
technology and health care.

According to survey results Journal Record readers voted SSM
Health St. Anthony Hospital as “Best Hospital.” “SSM Health
St. Anthony Hospital takes great pride in providing exceptional
patient care. This recognition is a reflection of our employees and
their dedication to providing safe, compassionate care to every
patient,” said Tammy Powell, President of SSM Health St. Anthony
Hospital.

More than 600 businesses and organizations were listed on the
official online ballot. The ballot was open from March 5-April
16, and generated more than 2,255 responses from businesses and
professionals across Oklahoma.

D SSMHealth.

St. Anthony

The Membership
Trading Community

405.524.4839 §

oklahomacity.itex.com

Vicki L Mayfield, M.Ed., R.N,,
LMFT Marriage and Family
Therapy Oklahoma City
If you would like to send a
question to Vicki, email us at
news @okcnursingtimes.com

0} ISo is happiness really all that’s is cracked up
to be? It seems so much emphasis is put on being
happy that it sets people up to believe we should

feel that all the time. I'm not happy all the time
and I think that is normal. What do you think?
- Andrea

A. Well Andrea I agree with you; it is not normal to be happy all
the time or to strive to be happy all the time!

According to Dr. Russ Harris, author of The Happiness Trap - stop
struggling, start living; the more we try to find happiness, the more
we suffer. We are so busy chasing the feeling of happiness we forget
to live in the now. Maybe we are happy now but how would we
know it if our energy is spent searching for it. What does happiness
look like?

Dr. Harris defines happiness in the following two ways:

1. Happiness usually refers to a feeling: a sense of pleasure,
gladness or gratification. We all enjoy happy feelings so no surprise
that we chase them. But feelings of happiness don’t last. In fact the
harder we pursue pleasurable feelings, the more we are likely to suffer
from anxiety and depression.

For example: Ricky (name change) was a cocaine addict. He
described how amazing he felt the first time he snorted cocaine. “It
was over the top euphoric, I felt so good.” He continued using cocaine
for a long time. One day he said, “I dont know why I keep doing
cocaine, I have never felt that amazing experience again, but I keep
hoping I will”

2. Happiness is having a rich, full and meaningful life -- a
powerful sense of vitality. This is not some floating feeling. It is a
profound sense of a life well lived. And although such a life will
undoubtedly give us many pleasurable feelings, it will also give us
uncomfortable ones, such as sadness, fear and anger. This is only to
be expected. If we live a full life, we will feel the full range of
human emotions.

For example: Brittany (name change) occasionally had bouts
of depression that made he go to bed and pull the covers over her
head. She called one day and said, “I need to make an appointment,
I have been in bed for three days and need help.” I asked if she
showered,got dressed and ate breakfast, she said yes. When she came
in I told her sometimes we experience days when we do not want to
get out of bed. Sometimes we have symptoms of depression and we
need to reach out for help, which she did. (It is true that depression
can become very serious without intervention). Sometimes we just
have to call it what it is and use various coping skills to lift it and
find comfort.

Beware of Destination Addiction -- a preoccupation with the idea
that happiness is in the next place, the next job, and with the next
partner. Until you give up the idea that happiness is somewhere else,
it will never be where you are.
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4 Read what other health care professionals have to say...

If you described yourself like a movie, would it be a romantic, comedy, mystery, adventure or documentary?

My life would be like

a comedy movie. |

have 3 teenagers that are
all going in 3 different
directions.

I would have to say it
would be more like a
documentary. | am a
mom; therefore, every

Each week we visit with health care
professionals throughout the Metro

Comedy-Love to laugh.
Love to make other
people laugh. Love
to have fun with all

Adventure because | like
to keep myself busy and
looking forward to fun/

new things.

day is a new adventure.

news@okcnursingtimes.com
or mail to
Oklahoma’s Nursing Times
P.O. Box 239
Mustang, Ok. 73064

Trisha Dooner, RN Ashley Kurtz, RN

R OKLAHOMA ASSOCIATION
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OAHCR isa statew1de orgamzatlon of
professionals who have joined together to:

1) promote and
exchange sound and
ethical principles and
values of recruitment

2) network/share
pertinent information
on recruitment and
retention of

healthcare professionals.

OAHCR meets bimonthly. For more info, please contact Shawna
Feezor, Healthcare Recruiter at 918-599-5228 | shawnafeez@aol.com

follow us on

OKLAHOMA ASSOCIATION OF

facebook HEALTHCARE RECRUITERS

situations in life.

Shikshya Shrestha,
LPN

" Please make your decision to donate life and

. and tissue donor on your Oklahoma driver's

Kind-hearted, loyal, selfless, funny, giving
and passionate are all words one could use
to describe Brendon. He was your all
American 16-year-old boy, starting on the
Perry High School varsity baseball and
football teams. Wakeboarding, water skiing
and hunting were a few more of his
passions.

Brendon will always be remembered for
his big smile and his kind heart. He was

a blessing to all of those around him during
his short 16 years, and continues to be

a blessing to those he gave the gift of life.

We continue to find comfort in Brendon's
favorite Bible verse. “Have I not commanded
you? Be strong and courageous. Do not be
afraid; do not be discouraged, for the LORD
your God will be with you wherever you go.”
Joshua 1.9

Organ, eye and tissue donation saves lives.
tell your family. Register to be an organ, eye

license or state |D card or register online at
www.LifeShareRegistry.org. You may also
call 800-826-LIFE (5433) and request a
donor registration card.

LifeShareka




THANR YOU!

Thanks to our more than 30,000 donors that stepped up in a challenging economic environment and generously donated to
our 2017 campaign. We are so thankful for the community support and special thanks to the companies listed below and their
employees for being our largest supporters. These companies, along with many other companies and individuals, are making
a big difference in our community via their support for the United Way of Central Oklahoma.

TOP 20 CAMPAIGNS

LARGE BUSINESS CONTRIBUTORS (250+ EMPLOYEES)

Devon Energy Corporation

Chesapeake Energy Corporation

OGE Energy Corp.

Love's Travel Stops & Country Stores, Inc.
American Fidelity

MidFirst Bank

INTEGRIS Health

The Chickasaw Nation

Bank of Oklahoma

Enable Midstream Partners

BancFirst

The Oklahoman Media Company

Oklahoma Natural Gas, A Division of ONE Gas
SONIC, America's Drive-In

Cox Communications
uPs

Continental Resources
7-Eleven Stores

ATRT

CompSource Mutual Insurance
Company

MEDIUM BUSINESS CONTRIBUTORS (50-249 EMPLOYEES)

Ascent Resources

BC Clark Jewelers
Tapstone Energy, LLC
Enterprise Rent-A-Car
Ackerman McQueen

First Fidelity Bank

White Star Petroleum, LLC

Ernst & Young LLP
Mustang Fuel Corporation
Clements Foods Company
LSB Industries, Inc.

Hall Capital/Fred Jones
Bank SNB

Tronox LLC

INSURICA

Blue Cross and Blue Shield of Oklahoma
KPMG LLP

The Greater Oklahoma City Chamber
XTO Energy Inc

Guernsey

SMALL BUSINESS CONTRIBUTORS (<49 EMPLOYEES)

E.L. and Thelma Gaylord Foundation
Kirkpatrick Family Fund

EnCap Flatrock Midstream
Presbyterian Health Foundation
Inasmuch Foundation

Tall Oak Midstream LLC

Wiggin Properties LLC

MetaFund

Foundation Medical Staffing
Cresap Family Foundation
Walter Duncan Qil

Valliance Bank

csli

Lippert Bros., Inc.

J. E. Dunn Construction

First National Bank of Oklahoma
PACCAR Parts

Commerce Bank

Oklahoma Foundation for the Disabled

Federal Reserve Bank of Kansas City
Oklahoma City Branch




