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by Vickie Jenkins

I was fortunate to meet 
with Susan Barnes, RN, 
PH.D, CNE, FCN Dean and 
Professor, School of Nursing 
at St. Gregory’s University.  
What an amazing woman!  
Barnes was at Oklahoma 
City University for 8 years 
and began at St. Gregory’s 
University in January 2014.  

See KRAMER Page 3

Starting a new nursing 
program, she became Dean 
and Professor of School of 
Nursing.  “I love my job.  
Starting with a new nursing 
program, we have some new 
faculty members and new 
students and it is exciting to 
see the new program take 
off so well,” Barnes says.

Barnes has been a nurse 
since 1974.  “That’s a long 

story and photo by James Coburn, Staff Writer

time,” she says with a 
laugh.  Barnes graduated 
from Northern Oklahoma 
College.  “I am very proud 
of myself for going to 
that college. I am a third 
generation from that school.  
My grandfather went there 
before Oklahoma was even 
a state and it is a special 
feeling to know that I carried 
on from there.  I grew 

up in Ponca City, 
OK.  I married at a 
young age and my 
husband was in 
the military.  We 
ended up moving to 
Texas so I continued 
my education in 
Texas.  I received 
my Masters and 
Doctrine at UTR.  
I received my 
Bachelors from the 

Professor Denise Burton, RN, chair of the RN to BSN 
education program at Kramer School of Nursing and Dr. 
Liz Diener, RN, chair of graduate programs and are happy 
to meet with students to explain the options of nursing 
careers.

Kramer keeps 
moving on
New nursing programs make 
dreams come true

New additions are coming to Kramer School of Nursing 
at Oklahoma City beyond their traditional curriculum with 
their RN to BSN program. The programs are designed 
to help many nursing students move forward in their 
careers.

Kramer will also begin live-streaming of some of 
their gradate programs, said Dr. Liz Diener, RN, chair of 
graduate programs.

The RN to BSN program is not new at Kramer but it 
will be offered at Duncan Regional, said Professor Denise 

Brilliant Students 
Follow Blazing 
Trail of
Success

Susan Barnes, Dean and Professor, School of Nursing at St. Gregory’s University takes time 
out of her busy schedule to pet her sweet little therapy dog, Tillie Mae.

photo by Vickie Jenkins



and love for their co-workers. 
When I asked Barnes what her 

hobbies were, her face seemed to light 
up with enthusiasm.  “My hobby, 
my fun time consists of spending 
time with my 6 grandchildren, ages 
2 to 13.  I’ve got another grandchild 
on the way too,” she added.   “I 
have 2 horses and a mule so when 
the grandchildren come to visit over 
the weekend, the time is filled with 
all the grandchildren riding the 
horses.  They love it and I enjoy 
watching them have such a good 
time.”

Barnes wears many hats as 
Dean of Nursing.  She has done 
3 Post Doctrine Fellowships on 
higher education and has had the 
opportunity to speak internationally 
in Vancouver,  Edinburgh, Scotland 
and several times in the UK.  She 
will be going back to Africa in 
March 2016 regarding a graduate 
study and pursuing a global 
education.  This will also give her 
a chance to collaborate with other 
nursing schools.  She has also been 
recognized in Arts Interpretation in 
Arts Education. 

“Overall,  according to Barnes, 
Father Abbott Lawrence Stasyszen 
O.S.B. of St. Gregory’s University 
is pleased with the teaching and 
the new program that has been 
opened for the nursing students.  
We put a creative approach on 
our teaching.  This is a once in 
a lifetime opportunity for these 
students and it is something that 
they can’t get back.  In a way, we 
consider them scrappy which means 
the students come here and they 
don’t know what to expect yet they 
are so teachable in every aspect.  
They are setting up for the future 
and it is up to us to help mold 
them into that special individual 
that they are meant to be.  Everyone 
starts out as  scrappy and it is up 
to us to see that they believe in 
themselves,” Barnes explains.

“What is your favorite thing 
about your job here at St. Gregory’s?” 
I ask.  “I love negotiating with 
people and I put a creative aspect 
on it.  I love seeing the students 
take a chance on a new opportunity 
and I love to watch the blazing 
trail.”

UT Health Science Center in San 
Antonio, TX,” Barnes states.

“How did you decide to become 
a nurse?” I ask Barnes.  “Well, it’s 
kind of a funny story.  I went to 
OU on a scholarship in Philosophy.  
After a little while, I realized that 
philosophy was something that I 
didn’t want to do.  I wanted to 
find something that would actually 
better peoples’ lives.  I knew that 
nursing would be a profession of 
helping people and it would also 
give me a steady income in the 
future.  So, I set my goal on 
becoming a nurse.  Actually, in 
the long run, the classes I had on 
Philosophy helped me in nursing,” 
she replied.  “I teach Philosophy of 
Science, Ethics and Theory so it all 
worked out,” she added.

Asking Barnes if she had any 
mentors in nursing school, she was 
quick to answer.  When I was going 
through school for my Ph.D.  I 
looked up to several people that 
had a lasting impression on me.  
One was Maryann Madison.  I was 
with her at UT.  She was such 
an astute and particular person.  
Barbara Holtzclaw was a big part of 

Page 2                   February 29, 2016                 Oklahoma’s Nursing Times

my life.  Louis Salmeron, Director 
of Research was also a mentor to 
me in graciousness and kindness.  I 
will always be grateful to all of 
them.”

I asked Barnes to explain the new 
nursing program at St. Gregory’s.  
“We started a new RN and Nursing 
in general program here.  We accept 
Freshman, Sophomore and Juniors.  
Next year will be the first time we 
will have Seniors graduating.  So 
far, the Trustees are pleased with 
the success that we have seen.  They 
feel that the program is aligned 
with the health profession and they 
only see improvement ahead.  I have 
to add, we have some brilliant staff 
members and students.  Everything 
is going along so well,” she said.

“How do you feel the nursing 
program overall, has changed over 
the years?”  “I think that the 
students are doing more in the 
nursing program now.   When 
I started out, I was more of a 
blue-collar worker.  Now, there 
is more respect for the nursing 
profession.  People seem to recognize 
the genuine love and compassion 
that a nurse has for their patient 
and their co-workers.  That is 
a very important factor,” Barnes 
commented.

Describing herself in 3 words, 
Barnes replied,  “I would rather have 
someone else do it,” she laughed.  
“Well, I know that I am flexible.  
I think I am also very tenacious, 
or so I’ve been told.  I am also 
innovative.  I think that sums up 
the description of me in 3 words.”

Not only did others influence 
Barnes’ life but she has had a big 
influence on others’ lives.  She has 
4 family members that decided to 
follow in her footsteps.  The first 
one is her husband, followed by 
her son, daughter and son-in-law.  
“If there is any kind of emergency 
around the house, we just look at 
each other and ask, What do you 
think?” she said with a smile.

In Barnes’ opinion, the qualities 
that make a good nurse consist of 
the knowledge of hard thinking and 
their problem solving.  They have to 
take their nursing skills of taking 
care of a corporal body and truly 
have love and care for their patients 
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BEST Nursing and Health care jobs 

www.okcnursingtimes.com

DEAN
Continued from Page 1



Oklahoma’s Nursing Times                February 29, 2016                 Page 3

KRAMER
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Burton, RN, chair of the RN to BSN 
education program. Kramer recently 
had an open house at the hospital.

“For us it’s just merely a change 
of site,” Burton said. “We’re in 
Ardmore and will soon be in 
Duncan in the fall and here in 
Oklahoma City,” Burton said. “I 
think we are reaching out to 
those rural communities. My best 
example is the work we’ve done in 
Ardmore.

“You can’t go to any department 
at Mercy in Ardmore and not 
see our graduates. So we’ve really 
strengthened their climb on the 
education ladder.”

Several Kramer graduates already 
work in Duncan, including Cindy 
Rauh, RN, who serves at chief 
nurse officer at Duncan Regional. 
The same faculty that teaches in 
Oklahoma City will also teach in 
Duncan.

“I think that really strengthens 
our program,” Burton said.

Most of the RN to BSN students 
are currently working. They range 
in age from 35 to maybe 55, Burton 
added. They gravitate toward the 

face-to-face nursing classes. However, 
their general education courses are 
offered online.

“We’re there to help them if 
they’ve never taken an online 
course,” Burton added.

Enrollment is underway for 
Duncan and the Oklahoma City 
campus. The RN to BSN program in 
Duncan will be offered half-a-day 
a week and the program lasts for 
two semesters. For Duncan it will 
begin in August. Ardmore begins in 
January, she said.

“Oklahoma City starts every 
August and every January,” Burton 
said.

Diener said Kramer will begin 
live streaming in the fall for its 
nursing programs in education and 
nursing leadership. This particular 
program has been offered at the 
Oklahoma City campus for many 
years.

“It requires an on-campus 
presence half-a-day a week, every 
other week. Or depending on your 
course frequency or schedule, it 
could be a half day every week,” 
Diener said. 

This can be a hardship for 
students living in far away rural 
areas as they have driven to 
Oklahoma City University from as 

far away as Duncan and Ardmore. 
That can pose a long day for them 
as it impacts their working schedule, 
Diener said. So the live streaming 
will make it easier for students by 
offering additional flexibility.

“We will have the ability with 
the courses we now offer to 
live stream that. We’re going to 
use Skype for Business,” Diener 
continued. “Students will be able to 
join the class virtually through the 
live streaming. For communities that 
are rural and are too far to drive, 
they will be able to work on their 
masters degree.”

Having an in-class group will 
always be valued at Kramer as 
well. It will merely be an online 
program to provide face-to-face time 
for students advancing their careers 
in nursing. They will be able to 
achieve their dreams.

Kramer is also hiring faculty for 
a new program in the fall for the 
BSN to DNP (Doctor of Nursing 
Practice degree) program for the 
nurse practitioner, Diener said.

“This fall we will be offering 
an acute care track, and it has 
a two-fold practice,” she explained. 
“One is there are a lot of family 
nurse practitioners or adult nurse 
practitioners out there, who work in 

primary care in rural communities.”
They are responsible for going 

to the small hospitals in the rural 
communities to see patients or to 
perform a shift in the emergency 
room. The Oklahoma State Board of 
Nursing wants the nurse practitioners 
to be prepared to handle these acute 
care challenges.

“So in order for these advanced 
nurse practitioners to continue, they 
need to have specific education for 
the acute care environment,” Diener 
explained. “So we are offering both 
a post masters certificate in the 
acute care track and then the full 
bachelor’s to DNP program to those 
who know their primary call to 
work is going to be in acute care 
facilities as opposed to primary care 
in an individualized practice.”

Kramer will be starting with 
a small group of these nursing 
professionals this fall. Inquiries about 
the program have already started 
for Kramer. Diener expects quite a 
number of applicants will respond 
to the program.

“It’s going to be relatively 
competitive,” Diener said. “But then 
as we grow, the program will grow 
as well. But there is a real call for 
it as we have people already calling 
saying, ‘Wow. Yes, put me in it.”
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by James Coburn - Writer/Photographer

CAREERS IN NURSING
ALWAYS A NURSE - RN ASPIRED SINCE CHILDHOOD TO BECOME NURSE

Continued on next page

Cynthia Flatt’s nursing career 
allows her to see how her home health 
patients’ lifestyles interact with the 
care they receive, she said from her 
office at Innova Home Health, located 
in Oklahoma City. 

Innova Home Health is a nationally 
accredited Medicare certified and state 
licensed home health care agency. 
Home health allows her the time she 
needs to get to know everyone on a 
personal level of care.

“You’re not in and out like in a 
hospital,” said Flatt, a nursing school 
graduate of Rose State College in 
Midwest City.

She began her nursing career 13 
years ago. She has been in home health 
for the last four years. Her nursing 
career also encompasses pediatrics, 
long-term acute care, hospice and 
medical surgical at Norman Regional 
Hospital. Flatt came to Innova in 2015 
where she was warmly welcomed, she 
said.

“I’ve done everything else,” she 

said. “And this is the only thing I’ve 
found where you can actually get to 
know the patients. I see them in their 
environment where they are more 
relaxed. They divulge more information 
when they are in their own home.”

Being a home health nurse provides 
ample time for her to sit down with 
her patients to learn more about their 
health care needs.

“I love that part,” she said.
Flatt has always identified herself 

with nursing, even as a child in the 
small town of McCloud. She is the first 
nurse in her family.

“If someone had a (problem), I was 
always the one they came to. It was 
just never a question that I was going 
to be a nurse,” she said. “There was 
never a deciding factor. I was going 
to be a doctor until I found out how 
much it would cost at the school I was 
going to go to.”

Flatt said she has worked for 
several home health agencies, but 
Innova is different because it instills a 

team effort among its nursing staff. She 
appreciates that the physical therapists 
at Innova are in-house without being 
under contract.

“Everywhere else had no idea what 
was going on with their therapy, but 
here they sit down with us every week 
during a case conference about every 
patient,” Flatt said. “Even patients they 
don’t have, they still know what is 
going on with them. I like that about 
them.”

The nursing staff is small enough 
that every nurse knows every patient. 
Flatt said she is able to be updated 
about the progress of patients that she 
does not see on a regular basis. She 
never attends a patient that she knows 
nothing about.

“We’re always interacting and 
talking about what’s going on with the 
patients and that’s not something every 
agency does,” she continued. “The 
nurses will ask about your patient and 
that’s something that’s rare because at 
bigger agencies, you’re too busy.”

Flatt said one of her patients is a 
man who recently lost his wife. The 
other nurses asked how he is doing 
since his wife passed away.

Flatt has only been with Innova 
for a few months and never had an 
opportunity to meet his wife. So the 
other nurses told her about how they 
were doing when his wife was alive.

“I thought that’s good to know; 
that they could tell me about stuff like 
that about a patient I have never even 
seen,” Flatt said. “I really like that 
about them. They take time to care 
about how your patients are doing.”

All of her nursing experiences in 
other fields carries over to home health 
care. The knowledge she gained is 
indispensable, she said.

Her experience working with acute 
long-term care patients afforded her 
time to become proficient in wound 
care.

“That’s helped me a lot,” Flatt 
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said.
When she’s in a home and sees a 

wound, Flatt is alone to begin mending 
the wound.

Her experiences in hospice care 
galvanized her empathy to communicate 
with patients and family members in 
grief.

“And hospital care, I can tell my 
patients about what’s going to happen 
when they go to the hospital,” Flatt 
continued. “If a procedure is coming 
up and they want to know what’s 
going to happen when they get there 
-- I can tell them.”

She giggled when asked how she 
likes to spend her time when away 

Cynthia Flatt, RN, has a friendly and encouraging spirit that is ripe for 
home health care.

from work.
“I have three daughters and 

grandbabies,” she said. “That’s basically 
what I do is play with the grandbabies. 
I don’t get a lot of fun or things like 
that because I am busy a lot.”

“So when I am down, it’s either 
sleeping or playing with grandbabies.”

She didn’t go to nursing school 
and wanted to raise her kids before 
attending college so they could attend 
school first.

“That helped me a lot. I knew I 
would eventually go and when they 
got a little bit bigger I did,” she said.

February is Congenital Heart 
Defects Awareness Month and the 
Oklahoma State Department of 
Health (OSDH) is continuing its 
efforts to increase awareness of 
birth defects and how to prevent 
them. Every 15 minutes, an infant 
is born with a congenital heart 
defect (CHD); they are the most 
common birth defect and are the 
leading cause of birth defect-related 
deaths. 

Melissa Moore is an active 
member of OSDH’s Screening and 
Special Services Advocate Group. 
Her son, Greyson Moore, was born 
in 2011 and appeared to be a 
healthy baby. Four days later at 
a routine weight check, Greyson 
appeared purple from the chest 
down with a temperature of 91.7 
degrees.

Greyson was diagnosed with 
a critical congenital heart defect 
that caused development failure 
to the left side of his heart; he 
passed away six months after the 
discovery of this defect.  

Infants with defects like 
Greyson’s are at a significant risk 
for disability or death if their 
condition is not diagnosed soon 
after birth. Today, these defects 
can be identified through the 
newborn pulse oximetry screening, 
a painless test that measures the 
amount of oxygen in the blood.

“I don’t know if the newborn 
pulse oximetry screening would 
have changed Greyson’s outcome 
at all,” said Moore. “But had his 
defect been detected before we 

A Month for Hearts 
– Greyson’s Story

went home from the hospital, his 
body would not have started to 
shut down. He would have been 
in a better position to have the 
traditional surgeries, and we may 
have had more time with our 
precious boy.”

Moore is the president and 
executive director of Greyson’s 
Advocates, working to provide 
information and materials to 
families of children facing 
significant medical diagnoses or 
extended hospitals stays in an 
effort to allow them to focus on 
being advocates for their children.

All the causes of heart defects 
are not known, however the CDC’s 
National Birth Defects Prevention 
Study has found that women who 
are obese, have diabetes or smoke 
during pregnancy increase their 
chances of having a baby born 
with a heart defect.

Couples are encouraged to take 
these important steps before and 
during pregnancy to help prevent 
CHDs:

· Plan ahead - Take 400 mcg 
of folic acid daily

· Avoid harmful substances - 
Quit smoking

· Choose a healthy lifestyle - 
Stay at a healthy weight

· Talk to a doctor - Control 
diagnosed diabetes

OSDH continues to work with 
healthcare professionals, birthing 
hospitals and advocate groups 
around the state to raise awareness 
of CHD’s and newborn screening. 
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Are you Reading This?  So are 
more than 24,000 RNs & LPNs

140 GENERAL NURSING

140 GENERAL NURSING 140 GENERAL NURSING 140 GENERAL NURSING

Turn Key Health Clinics is 
currently looking for 

dependable and 
self-motivated LPNs to ll 

multiple statewide positions.  
We are the leading, local 

correctional health provider 
in Oklahoma. Our 

employees are a orded the 
opportunity to utilize their 
nursing and medical skills 
to their fullest capacity in 

a safe, secure environment.  
We provide exible 

schedules, excellent pay, 
and bene t plans for our 

employees.  Contact 
Deborah Graumann 

405-596-1733 or email 
dgraumann@

turnkeyhealthclinics.com. 

STAFF NURSE

We are taking 
applications for the 
following positions: 

Nursing Center: 
Licensed Practical 
Nurse/Registered 

Nurse - 11pm - 7am 
/ Part-time Certified 
Nurse Assistant - 

11pm - 7am / 
Full-time Cook - Full-

time Independent 
Living Housekeeper 

- Monday-Friday - 
Full-time Wait Staff - 

Part-time
Apply in person at 

Golden Oaks Retirement 
Village 5801 N. Oakwood 

Enid, OK 73703

We are accepting 
resumes for Licensed 

or Licensed 
Candidate MHPs

CREOKS Behavioral Health 
Services is accepting 

resumes for Licensed or 
Licensed Candidate MHPs 

for our Sallisaw clinic. 
1108 N. Wheeler. Sallisaw, 

OK 74955

We are Taking 
Applications For 

Immediate 
Employment For: 

Dietary Aid 
And Weekend 

Registered Nurse. 
Apply in person: Broken 
Arrow Nursing Home. 

424 N Date Ave, Broken 
Arrow, OK 74012

We are now hiring 
an Licensed 

Practical Nurse for 
the 3-11 shift and 
Certified Nurse 

Assistant’s on the 
11-7 shift. 

Please apply in person at 
The United Methodist Health 

Care at 2316 W. Modelle, 
Clinton, OK

Home Managers 
and HTS Staff 

($500 Bonus for 
Trained HTS 
Staff) Need 

Home Managers & HTS 
for care of clients with 

disabilities. Various shifts 
in Enid. Current DL and 

insured vehicle. 
Independent Opportunities 
215 W. Garriott, #2B, Enid 
OK 73701 580-237-7288 

EOE

We are hiring 
Medical Assistant, 

Full Time. Great pay 
and benefits. 

Send resume to 4411 W 
Gore Blvd, Lawton, OK 

73505 or fax to 
580-354-9621.

Full-time/Part-time 
Physician Assistant 

or Nurse 
Practitioner. 

Seek OK PA or NP for FT 
or PT in Outpatient Services. 

Caring & supportive team. 
$1000 Signing Bonus. 

(918)588-8813.  1620 E. 
12th St, Tulsa, OK 74120.  

EOE

Now hiring full time 
and part time 

Licensed Practical 
Nurses, Registered 

Nurses, and Certified 
Nurse Assistants. 

HERITAGE COMMUNITY, a 
skilled nursing/assisted living 

facility is now hiring full 
time and part time LPNs, 
RNs, and CNAs. Please 

apply in person at: Heritage 
Community 1401 North Lelia 
Street, Guymon, OK 73942 

EOE

We Are Seeking 
Licensed Practical 
Nurse or Certified 
Medical Assistant

needed for busy Family 
practice clinic, 41⁄2 day work 
week, exc. salary & benefits. 

Fax resume to: 
580-536-2427. 5610 SW Lee 

Blvd, Lawton, OK 73505

Now hiring for 
Certified Nurse 

Assistants/Certified 
Medical Assistants 

for evening and 
night shift. 

Competitive wages 
and benefits. 

Corn Heritage Village of 
Corn is now hiring for CNA’s/
CMA’s for evening and night 
shift. Competitive wages and 
benefits. Apply in person at 

106 W Adams St, 
Corn, OK 73024.

We are Accepting 
Applications For:  · 

Director of 
Nursing · Certified 

Medical Aide 
Evenings and 

Nights · Certified 
Nurse Aide WK 
DBL · Licensed 
Practical Nurse 

Night Shift · PRN 
all shifts and roles. 
University Village Retirement 
Center. 8555 S. Lewis, Tulsa, 

OK 74137. Equal 
Opportunity Employer
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Turn Key Health Clinics is 
currently looking for 

dependable and 
self-motivated LPNs to ll 
Stillwater, OK positions.

Turn Key Health Clinics is the 
leading, local correctional 

health provider in 
Oklahoma. Our employees 

are a orded the opportunity 
to utilize their nursing and 

medical skills to their fullest 
capacity in a safe, secure 

environment.  We provide 
exible schedules, excellent 
pay, and bene t plans for 

our employees.
Contact Deborah Graumann 

405-596-1733 or email 
dgraumann@

turnkeyhealthclinics.com

STAFF NURSE

WE ARE SEEKING 
CERTIFIED HOME 

HEALTH AIDE, 
CERTIFIED NURSING 

ASSISTANT, 
PERSONAL CARE 

ATTENDANTS
Excell Private Care Services 

is seeking CHHA, CNA, 
personal care attendants in 
your area and surrounding 
towns to assistant clients/
members at their place of 

residence. Call 
580-357-3469. 1511 W Gore 

Blvd, Lawton, OK 73507

We are hiring 
Full-Time Oklahoma 
Certified Nurse Aid, 

Minimum TWO 
Years Experience 
Required, Maturity 

and Reliability 
a Must. 

#103 E. Central Suite 400. 
Miami, OK 74354

We are looking for 
self-motivated 

individuals to work 
with people with 
developmental 
disabilities in a 

group home setting. 
HTS STAFF Expanding 
agency looking for self-
motivated individuals to 
work with people with 

developmental disabilities 
in a group home setting. 
This position requires a 
high school diploma or 

GED and a valid driver’s 
license. Company paid 

training provided. Premium 
pay for fully trained HTS. 

Please apply at: Supported 
Community Lifestyles Enid, 

Inc. 2506 N. Jefferson 
Enid, OK 73701 
580-234-0313

Licensed Practical 
Nurses Full-

time/Days, Licensed 
Practical Nurses 

Part-time/ Days and 
Nights Certified 

Nurse Assistants 
Full-time/Nights 

(with shift 
differential)

Summers Health Services 
seeking to fill the following 
positions: LPNs FT/Days 
LPNs PT/ Days & Nights 

CNAs FT/ Nights (with shift 
differential) Apply in person 
at 119 N 6th, Okeene, OK or 
call Cindy at 580-822-4441 
We offer competitive wages.

We Are Looking 
To Add Licensed 
Practical Nurses 

For 2-10 And 
Night Shift.  Also 
Hiring Certified 

Nurse Aides.
The Bartlesville Health And 
Rehab Community Family 
Is Looking To Add Lpns 
For 2-10 And Night Shift. 
Also Hiring CNAs. We Offer 
Major Medical, Dental And 
Vision To Full Time 
Employees, As Well As 
Payroll Deductions Such 
As Scrubs And Shoes. 
Come Apply At 3434 
Kentucky Place, 
Bartlesville, OK 74006

Needed for busy 
Multi Doctor OB/GYN 

Practice.  Medical O ce 
Exp a plus.  Please fax 
resume 405.321.8683

Full-time or 
Part-time 

NURSE 
PRACTITIONER

We are taking 
applications for 

Registered Nurses, 
Licensed Practical 
Nurses, Certified 

Medical Assistants 
and Certified 

Nurse Assistants. 
Artesian Home of Sulphur is 
taking applications for RNs, 

LPNs, CMAs and CNAs. 
Please apply in person at 

1415 W 15th between 
8:00AM to 4:00PM Monday 
thru Friday. Ada, Ok 74820

Now Hiring!! 
Full Time Certified 
Nurse Assistants -

All Shifts, 
Restorative Aide, 
Activity Director 

Now Hiring!! Full Time CNAs 
- All Shifts and Restorative 
Aide (Ask for Connie) Also 
an Activity Director Apply 

in person at: Highland Park 
Manor 1410 W. Willow, Enid 

OK 73703 EOE

Now accepting 
applications for a 

3-11 Certified Nurse 
Assistants/Certified 
Medical Assistants

Corn Heritage Village is now 
accepting applications for a 
3-11 CNA’s/CMA’s, We offer 
competitive benefits and 
wages in a positive, friendly 
work environment.  106 W 
Adams in Corn, OK.  Ask 
for Melissa Collins, HR 
Director 580-343-2295.

 We Are Looking 
For A Certified 

Nurse Assistant 
Days and A 

Certified Nurse 
Assistant For 

Weekend Doubles. 
We Also Have An 

Licensed Practical 
Nurse Open For 

10 To 6 Shift. 
WILLOW HAVEN Nursing 
Home. We are looking for 
a C.N.A days and A C.N.A 
for weekend doubles. We 
also have an L.P.N open 

for 10 to 6 shift. If you 
are tired of not being a 

team, come work for us. 
We are a small home with 
a home like atmosphere. 
1301 N 5th, Tonkawa, OK 

580- 628-2529

We are looking for 
hardworking 

weekend Certified 
Nurse Assistants, 
Certified Medical 
Assistants, and 

Licensed Practical 
Nurses to come 

and join our team.
TEN OAKS We are looking 
for hardworking weekend 

CNAs, CMAs, and LPNS to 
come and join our team. 

Please apply at the 
community at 3610 SE 

Huntington Circle, Lawton, 
OK. No phone calls. EOE.

We Are Taking 
Applications For 
Certified Nurse 

Assistants, Charge 
Nurse And 
Part Time 

Activities Director. 
Apply in person: Broken 

Arrow Nursing Home 
424 N Date Ave, Broken 

Arrow, OK 74012

Certified Nurse 
Aides and Certified 
Medication Aides 

can earn up to 
$11.00 to $11.50 

an hour. All shifts 
available.

IMMEDIATE ON site training 
for DDCNA’s at Billings 

Fairchild Center. Certified 
Nurse Aides and Certified 
Medication Aides can earn 
up to $11.00 to $11.50 an 

hour. All shifts available. Call 
Doris McAbee at 580-725- 
3533. E Maple St, Billings, 

OK 74630.  EOE

We Are Taking 
Applications For 
Certified Nurse 

Aides.  Rewarding 
Job Opportunities 

Working With People 
With Disabilities.  

Full Time, Part Time, 
Evenings and 

Weekends. 
Springs Inc., 222 N Main 

St Sand Springs, OK 74063. 
918-241-0236

TAKING APPLICATIONS 
FOR CNA’s. Immediate 

openings. Apply in person: 
Broken Arrow Nursing Home 

424 N Date Ave, Broken 
Arrow, OK 74012

REWARDING JOB 
OPPORTUNITIES working 

with people with 
disabilities.   FT, PT, 

evenings and weekends. 
Springs Inc., 222 N Main 

St Sand Springs, OK 74063. 
918-241-0236

Registered Nurse and 
Licensed Practical Nurse 

Opening!  Night Shift. 
Jim Taliaferro. State 

employment and benefits. 
Pay DOE. 602 S.W. 38th 
St. Lawton, OK 73505. 

580-678-5930.

Now Hiring Weekend 
Registered Nurse, 
Weekend Licensed 

Practical Nurse, 
Housekeeper, Cook 
And Dietary Aides. 
Apply in person, Broken 
Arrow Nursing Home. 

424 N Date Ave, Broken 
Arrow, OK 74012

Now hiring Certified Nurse 
Assistants, Licensed 
Practical Nurses, and 

Registered Nurses
HERITAGE COMMUNITY, a 
skilled nursing/assisted living 
facility is now hiring licensed 

CNAS, LPNS, and RNS. 
Please apply in person at: 
Heritage Community, 1401 

N. Lelia Guyman, OK 73942. 
EOE



Special to the Nursing Times
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by Licia McCurdy, B.S. LPN

Terri-Anne Bone.

Hard Work Pays Off for 
Terri-Anne Bone The Art of…Affirmation

Affirmation means the existence 
of something that is true. The word 
truth is interesting to me because 
it’s so subjective. We all have our 
own “truths” when it comes to 
knowing who we are, deep down. 
When I write about a “truth,” I’m 
referring to the tapping into of 
our deepest honesties. I’ve often 
heard this expressed as a soul 
searching process.  Being honest 
with yourself is hard. I recently 
took a Physics class in college 
and it was very difficult. When I 
compare Physics to Social Science, I 
realize that the difficulties within 
the Social Sciences are much more 
complex, yet there are also some 
helpful similarities. Good research, 
trial and error and intuition are all 
significant factors when reaching 
a conclusion; however, you can’t 
forget to eliminate the inbred 
biases.  

I believe it’s important for 
each of us to define who we are 
instead of allowing our cohabiters 
or environments to define us.  
How much do they contribute to 
defining you as a human being?  
This is a question I have often 
asked myself. You see, it’s not about 
how other people perceive us. Our 
spirits are trapped within these 
cultural and social misconceptions. 
It’s about how we’ve diminished the 
importance of our own personal 
“truths.” It’s about forgetting the 
impact that being self-actualized 
has on one’s life. Simply put, the 
problem often exists within the 
insufficient organization of personal 
priorities. 

Discovering your truth is 
essential to a human being’s 
evolution of personal growth. Fixing 
or improving something in your life 
does not necessarily mean you’re 
moving in the right direction.  For 
example, an improvement could be 
defined as planting some “fake 
landscaping.” It may look beautiful 
at the time, it may APPEAR the 
way you want it to, but it requires 
little nurturing and the reality 
is that “this garden will NEVER 
grow.” When I think about life 
(in general) I think about that 

metaphor. Simply put, if you want 
to grow…don’t be fake. Always seek 
out YOUR truth and live a life of 
affirmation built on a foundation of 
honesty. Avoid making changes just 
for the sake of change. Listen to 
what that inner voice is saying. Let 
it guide you to a fulfillment that 
will surpass any prolific comforts. 
Be cognizant of the present moment 
and accepting of your true reality. 
Remember that to find your “truth” 
it takes growth and real growth 
takes time. Don’t rush it. There’s 
a beauty in the stillness and the 
silence. Open yourself up to its 
possibility. You may wake-up one 
day, look in the mirror and say 
“oh…hello…it’s so nice to finally meet 
you!”

Licia McCurdy has been a Licensed 
Practical Nurse for the last twelve years. 
With a Bachelor’s of Science in General 
Studies from The University of Central 
Oklahoma Licia’s professional experience 
consists of Orthopedic Surgery and 
Cardiology and is currently working as 
a Clinical Nurse for Access Medical, an 
urgent care company. Licia is married 
with two and loves the mountains, cool 
weather, spending time with friends 
and an occasional tall vanilla chai tea 
latte.

By Licia McCurdy, B.S. LPN

More than a decade after first 
starting at Mercy Hospital Oklahoma 
City, Terri-Anne Bone has been 
promoted to vice president for 
performance improvement over 
Oklahoma City, Watonga, El Reno, 
Logan County and Kingfisher.

Bone first began her career at 
Mercy in 2002 when she started as a 
quality manager. She returned in 2010 
as the executive director of quality. 
Since then, Bone has led Mercy to 
rank in the top 10 percent nationally 
for clinical quality measures.

“Terri-Anne has been a passionate 
champion for quality and performance 
improvement during her time at 
Mercy,” said Mercy Hospital Oklahoma 
City president, Jim Gebhart. “Her 
promotion is hard earned and well 
deserved.”

Bone has more than 30 years 
experience in health care. She says her 
love of people and patients keep her 
going.

“This is a wonderful opportunity 
to continue doing what I love,” Bone 

said. “I’m excited to further the mission 
of Mercy in an expanded capacity.”

In addition to medical staff 
services, home health, hospice and 
care management, Bone will continue 
to oversee quality management, the 
department that first started her career 
at Mercy.



 

INTEGRIS Hospice, Inc. & the INTEGRIS 
Hospice House: Ruth Ann Frick, Vol. 
Coordinator, 405-848-8884

Hospice of Owasso, Inc.: Todd A. Robertson, 
Dir. of Marketing, 877-274-0333

Humanity Hospice:
Kay Cole, Vol. Coordinator 405-418-2530 

InFinity Care of Tulsa: Spencer Brazeal, Vol. 
Director, 918-392-0800

Indian Territory Home Health & Hospice: 
1-866-279-3975

Interim Healthcare Hospice: 405-848-3555

Image HealthCare : 6116 S. Memorial Tulsa, 
Ok. 74133 (918) 622-4799 

LifeChoice Hospice: Christy Coppenbarger, 
RN, Executive Director. 405-842-0171

LifeSpring In-Home Care Network: Terry 
Boston, Volunteer and Bereavement Coordinator 
405-801-3768

LifeLine Hospice: April Moon, RN Clinical 
Coordinator 405-222-2051

Mercy Hospice: Sandy Schuler, Vol. 
Coordinator, 405-486-8600

Mission Hospice L.L.C.: 2525 NW Expressway, 
Ste. 312 OKC, OK 73112 405-848-3779

Oklahoma Hospice Care: 405-418-2659 
Jennifer Forrester, Community Relations Director

One Health Home Health in Tulsa: 
918-412-7200 

Palliative Hospice: Janet Lowder, Seminole, & 
Sabrina Johnson, Durant, 800-648-1655

Physician’s Choice Hospice: Tim Clausing, 
Vol. Coordinator 405-936-9433

Professional Home Hospice: Sallisaw: 
877-418-1815; Muskogee: 866-683-9400; Poteau: 
888-647-1378

PromiseCare Hospice: Angela Shelton, LPN - 
Hospice Coordinator, Lawton: (580) 248-1405

Quality Life Hospice: 405 486-1357

RoseRock Healthcare: Audrey McCraw, 
Admin. 918-236-4866 

Ross Health Care: Glenn LeBlanc, Norman, 
Chickasha; April Burrows, Enid; Vol. Coordinators, 
580-213-3333

Russell Murray Hospice: Tambi Urias, 
Vol. Coordinator, 405-262-3088; Kingfihser 
405-375-5015; Weatherford-580-774-2661

Seasons Hospice: Carolyn Miller, Vol./
Bereavement Coordinator, 918-745-0222

Sequoyah Memorial Hospice:
Vernon Stone, D. Min. Chaplin, Vol. Coordinator, 
918-774-1171

Sooner Hospice, LLC:
Matt Ottis, Vol. Coordinator, 405-608-0555

Alpha Hospice: 7512 N Broadway Ext., suite 312
Okc, 405-463-5695 Keith Ruminer/volunteer 
coordinator/chaplain

Autumn Bridge Hospice: 405-440-2440

Autumn Light Hospice: 580-252-1266

Carter Healthcare & Hospice: OKC - OKC 
Pat McGowen, Vol Coordinator, 405-947-7705, ext. 
134; Tulsa - Samantha Estes, Vol. Coordinator, 
918-425-4000 

Centennial Hospice: Becky Johnson, 
Bereavement Coordinator 405-562-1211

Choice Home Health & Hospice: 
405-879-3470

Comforting Hands Hospice: Bartlesville: 
918-331-0003

Companion Hospice:
Steve Hickey, Vol. Coordinator, Guthrie: 
405-282-3980; Edmond: 405-341-9751

Compassionate Care Hospice: Amy Legare, 
Bereavement/Vol. Coordinator, 405-948-4357

Cornerstone Hospice: Vicky Herrington, Vol. 
Coordinator, 918-641-5192

Crossroads Hospice: Elizabeth Horn, Vol. 
Coordinator, 405-632-9631

Cross Timbers Hospice: Ardmore-
800-498-0655 Davis-580-369-5335 Volunteer 
Coordinator-Shelly Murray

Excell Hospice: Toni K. Cameron, Vol. 
Coordinator 405-631-0521

Faith Hospice of OKC: Charlene Kilgore, Vol. 
Coordinator, 405-840-8915

Frontier Hospice:  Kelly Morris, Vol. 
Coordinator, 405-789-2913

Golden Age Hospice: 405-735-5121

Good Shepherd Hospice: 4350 Will Rogers 
Parkway Suite 400 OKC OK 73108 405-943-0903

Grace Hospice Foundation: Sharon Doty, Dir 
of Spec. Projects - Tulsa 918-744-7223

Harbor Light Hospice: Randy Pratt, Vol. 
Coordinator, 1009 N Meredian, Oklahoma City, OK  
73107  405-949-1200

Horizon Hospice: LaDonna Rhodes, Vol. 
Coordinator, 918-473-0505

Heartland Hospice: Shawnee: Vol. Coor. Karen 
Cleveland, 405-214-6442; Norman: Vol. Coor. Lisa 
Veauchamp, 405-579-8565

Heavenly Hospice: Julie Myers, Coordinator 
405-701-2536

Hope Hospice: Bartlesville: 918-333-7700, 
Claremore; 918-343-0777 Owasso: 918-272-3060

Hospice by Loving Care: Connie McDivitt, 
Vol. Coordinator, 405-872-1515

Hospice of Green Country: Tulsa: 
918-747-2273, Claremore: 918-342-1222, Sapulpa: 
918-224-7403

FACEBOOK FUNNIES - SHARED - JOIN US!
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Hospice Directory 
- another free service provided by Oklahoma’s Nursing Times -

Oklahoma Hospital Association 
Launches MakeOKBetter 

The Oklahoma Hospital Association 
(OHA) today unveiled a new initiative, 
makeOKbetter, to broaden health care 
coverage under Insure Oklahoma.

Insure Oklahoma helps provide 
affordable health insurance to employees 
of small businesses and individuals 
without access to employer-sponsored 
health insurance.

“As the state goes through a 
budget crisis and economic downturn, 
OHA strongly supports taking back 
federal funds to inject new life into 
Oklahoma’s economy. By doing this, 
for each Oklahoma dollar invested 
with Insure Oklahoma, nine more will 
come back to the state,” said Craig 
Jones, president of OHA. “Right now, 
we are leaving money on the table.”

Building on Insure Oklahoma 
will:

· Improve the health of working 
Oklahomans

· Help keep rural hospitals open
· Create 24,000 well-paying jobs
· Keep doctors local
· Help small businesses compete

The Hospice Directory above does not represent a list of all Hospice 
facilities statewide. For a complete list visit www.ok.gov/health

“We’re in a health care crisis. 
I fear more doctors may leave the 
state, more Oklahoma hospitals may 
close, and many working Oklahomans 
will lose vital access to medical care,” 
said Jimmy Leopard, CEO, Wagoner 
Community Hospital, and OHA board 
chair. “Accepting federal funds will help 
prevent more rural communities from 
suffering the type of loss experienced 
recently in Sayre and will help rural 
hospitals transition into the future.”

To join the movement, OHA 
encourages Oklahomans to sign up 
at makeokbetter.org. More information 
can also be found on Facebook at 
www.facebook.com/makeOKbetter or 
Twitter at twitter.com/makeOKbetter.

Established in 1919, the Oklahoma 
Hospital Association represents more than 
130 hospitals and health care entities across 
the state of Oklahoma. OHA’s primary 
objective is to promote the welfare of the 
public by leading and assisting its members 
in the provision of better health care and 
services for all people. Learn more at 
www.okoha.com.



How many of you can get your feelings hurt or have someone 
“steal your moment” and make it their own or criticize you 
unfairly and you ruminate on it for hours, days, weeks or years? 
If you are saying, yes that’s me, what eventually happens will be 
far worse for you than the person you keep thinking about.

It is very similar to a disease process that invades your body. 
Without treatment you will become symptomatic. Count on it. Its 
like death and taxes, it will happen. This is one time that you 
really do have the power to avoid this deadly outcome.

Stephanie is a good example of carrying toxic thoughts and 
feelings for years. When I first met Stephanie she was in a 
day treatment program. She had initially admitted herself to the 
hospital for homicidal thoughts. She shared with the group that 
when she got married her husband would pick out her clothes for 
the day and lay them on the bed.

At first she thought this was very sweet of him, thinking he 
was taking a special interest in how she looked. As time went 
on she tired of his sweetness and found it annoying. But said 
nothing. So the progression of her feelings went from annoyed, to 
irritated, to angry, to I can’t stand this anymore.

At that point she found herself in the pawn shop looking at 
guns. She was planning to kill her husband!! Someone in the 
group said, “Why didn’t you tell him that you could pick out your 
own clothes?” Seems like a realistic question. Stephanie replied, “ 
I don’t like confrontation and did not want to hurt his feelings.” 
But killing him was an option!!

Here is how the “24 hour let it go rule” works: When 
someone hurts your feelings, or does anything to create significant 
discomfort you have 24 hours to confront them or let it go. If you 
become aware that you are replaying the situation in your mind 
all day and maybe all night, confront it.

Maybe the confrontation can be through journaling, some 
feelings can go away if we process them on paper or with a friend 
or therapist. Confronting the person face to face may not be the 
best or in some cases the safest. But you have 24 hours to make 
a decision.

Give it a try. Notice what time it is when you realize you are 
ruminating about someone who is stealing your energy. You have 
24 hours to do something positive for you.
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This year, Jorge Jimenez will graduate from 
Oklahoma City Public Schools Northwest Classen 
High School. He will also graduate from Metro 

Tech alongside his mother, Zandra Galindo. 

See GRADUATION next page

Lets get serious and talk about the 
things that bug us, bug us enough to 
hold on to them when we need to let 
them go. Lets talk about the “24 hour 
let it go” rule.

If you would like to send a 
question to Vicki, email us at 
news@okcnursingtimes.com

Vicki L Mayfield, M.Ed., R.N., 
LMFT Marriage and Family 

Therapy Oklahoma City

Jorge Jimenez alongside his mother, Zandra Galindo will graduate Metro 
Tech together.

The oldest of three kids, Jorge 
discovered an interest in the medical 
field when his lung collapsed in 
2012 at the age of 15. He spent eight 
days in the hospital undergoing 
tests and surgery and felt inspired 
by his experience with the medical 
staff.

“They treated me so good. One 
nurse even gave me a rosary as I 
was entering the operating room. 
I had always been healthy so the 
experience was very scary,” Jorge 
said.

Although Jorge made a complete 
recovery and now has 100% oxygen, 
he remembered the experience when 
Metro Tech recruiters visited his 

high school and discussed options 
for health careers. Jorge completed 
the HCC Certified Nurse Aide (CNA) 
Program last year as a junior, and 
passed the assessment test required 
to be listed on the Oklahoma 
Nursing Assistant Registry.

This year, Jorge is enrolled in 
the Advanced Unlicensed Assistant 
(AUA) program at HCC. In addition 
to his high school coursework and 
studying for the AUA Certification 
Test through the Oklahoma Board 
of Nursing, he works as a CNA 
with Alzheimer’s patients at Grace 
Living Center.

Mother, son prepare 
to graduate together



“I knew how to turn a computer 
on and scroll through Facebook. 
That’s it,” Zandra said.

Six months later, Zandra has 
advanced skills in all programs 
related to Microsoft Office. Her 
confidence has skyrocketed; and 
she’s much more outgoing. Although 
juggling school is challenging as 
a single mother, she believes that 
getting an education is a crucial 
component to creating a better life 
for her kids and setting a good 
example.

In May, Zandra and Jorge will 
graduate from Metro Tech together. 
Jorge has been accepted to OSU-
OKC and plans to enroll in general 
education courses and eventually, 
nursing school. Zandra plans to 
one day own a business in the 
construction field. 

Metro Tech is an Oklahoma 
technology school that offers free tuition 
to Oklahoma City Public Schools, Crooked 
Oak Public Schools and Millwood Public 
Schools students. Full-time and part-time 
training is offered for adult students, as 
well as customized Business & Industry 
training. For more information (405) 
424-TECH. 
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Naomi McManamy, 
CNA

Each week we visit with health care 
professionals throughout the Metro

Email: 
news@okcnursingtimes.com

or mail to
Oklahoma’s Nursing Times

P.O. Box 239 
Mustang, Ok. 73064

Please Let us know Your Thoughts

“I think it’s a really great 
program. And I like to see 
the little kids up here. They 
interact really well with the 
residents.” 

“I think it’s great. The 
residents here love it. They 
love it when the kids come 
up to them and hug them 
and call them grandma or 
grandpa.” 

“When I was a little kid my 
mom made me go to nursing 
homes and I was afraid of 
old people for a long time. 
So I think this gets them 
accustomed to  loving them 
and respecting them and not 
being afraid of them.”

What do you think about the intergenerational program at Willow Creek Health Care?

Jessica Defiore, CNA Timber Scheihing, 
CMA

“I think it’s a wonderful 
program. It brings an energy 
to our building that we 
wouldn’t have otherwise. 
The residents in the summer 
when the children are gone, 
even if they’re not verbal 
you can tell a difference.”

Tracy Thornton, 
social services

“I fall in love with the residents 
I see and work with every day. I 
play piano for them sometimes, and 
we talk about their life. I work with 
three World War veterans and enjoy 
hearing their stories,” Jorge said.

Jorge credits his success to Metro 
Tech’s personalized instruction.

“I get one-on-one attention here 
so I learn a lot from my instructors. I 
enjoy being in class with other like-
minded students that are motivated 
like me.”

Jorge’s mother Zandra is a single 
parent who has always worked 
cleaning houses and cooking food 
to sell on job sites. Although she 
didn’t graduate high school, she 
later earned her GED and pushes 
her children to stay focused on 
their education. When Jorge started 
receiving brochures and paperwork 
from Metro Tech, Zandra decided 
the kids were old enough for her to 
return to school.

In August of 2015, she enrolled 
in the Information Technology 
Center (ITC) Administrative Assistant 
Program with very little computer 
knowledge.




