
Connie Furrh, RN Risk Manager at The Spine Hospital is full of life as she continues to 
strive for excellence throughout her journey of helping others.
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by Vickie Jenkins

What a pleasure to meet 
Connie Furrh, RN Risk 
Manager at The Spine Hospital 
in Oklahoma City, OK.  
Connie has been a nurse 
for 45 years.  Walking into 
Connie’s office, is a beautiful 

See NWOSU Page 2

picture hanging on the wall, 
with the scripture,  Be still 
and know that I am God.  
Psalm 46:10.  “This scripture 
has a very special meaning 
to me and it has ever since 
I became a nurse,” Connie 
said.  At the tender age of 
8, Connie remembers helping 

Nurse Loves Job, Helping Others

her Nanny when it came to 
caring for others.  “My Nanny 
was a kind and gentle woman 
that was always thinking of 
the other person first.  She 
was such a loving person and 
I wanted to be just like her; 
helping others.  It was at 
that time that I knew that 

I wanted to be a 
nurse.”

“It was in 1982, 
I started the PRIDE 
(Parents Responding to 
Infant Death Experience) 
organization.  Initially, 
I learned more from 
the parents whose 
babies had died, 
than from books.  
I helped plan the 

Dr. Janet Cunningham, Northwestern president, speaks 
to members of the Oklahoma State Regents for Higher 
Education during its meeting when the Doctor of Nursing 
Practice degree was approved. Northwestern expects to 
enroll its first students in the program in the fall of 2017.

NWOSU receives 
Approval for first 
doctorate degree 
A Doctor of Nursing Practice

photos provided

For the first time in its 119 year history, Northwestern 
Oklahoma State University will offer a doctoral program, and 
its impact upon the health of rural Oklahomans could be 
dramatic. 

The Oklahoma State Regents for Higher Education today 
granted approval for Northwestern to offer a Doctor of Nursing 
Practice degree that will allow nurses with a Bachelor of 
Science degree in nursing (BSN) to become nurse practitioners 
(DNP). Northwestern will be only the second public university 
in Oklahoma to offer a DNP program and the only public 
university in Oklahoma to offer the BSN - to- DNP option. 

The program will feature an emphasis on health care 
in rural areas with a role emphasis on the Family Nurse 
Practitioner and is expected to enroll its first class in the 
fall semester of 2017. Candidates for the program will be 
RNs who have completed their BSNs and wish to pursue the 
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Family Nurse Practitioner 
role. Graduates will be 
eligible for certification as 
FNPs and APRN licensure. 
Master’s -prepared family 
nurse practitioners will 
also be eligible to enter the 
program as DNP degree 
completion students. 

“This is truly a 
landmark day for 
Northwestern as we take 
a significant step in the 
growth of our academic 
programs,” Dr. Janet 
Cunningham, university 
president, said. “We are 
excited about being able 
to offer our first doctoral 
program, especially a DNP 
program that will expand 
access to primary care 
providers in all parts of 
the state, particularly rural 
Oklahoma.”

“I congratulate Northwestern 
Oklahoma State University and President 
Janet Cunningham on the State 
Regents’ approval to offer the Doctor 
of Nursing Practice in Advance 
Nursing Practice,” said higher education 

Chancellor Glen D. Johnson. “This 
new doctoral program and the 
excellent partnerships Northwestern has 
developed with regional healthcare 
providers will address unmet healthcare 
needs in under-served areas of our 
state.”

Fifty-five of Oklahoma’s 77 counties 
are designated as federal shortage areas 
for primary health care professionals 
with this shortage especially severe in 
the rural areas. Rural counties have 
a significantly lower rate of primary 
care providers per resident, and the 
shortage of primary care providers 
plays a large role in the poorer health 
outcomes of rural residents. In some 
counties in northwest Oklahoma, there 
are more than 3,000 residents for each 
primary care provider. The demand for 
primary care is projected to increase 
over the next five years, largely 
due to population growth and aging, 
and to a smaller extent, expanded 
health insurance coverage. The U.S. 
Bureau of Labor Statistics expects the 
demand for nurse practitioners to grow 
approximately 19 percent by 2020, 
well above the national average. The 
median salary for a nurse practitioner 
is $96,018 with double digit salary 
growth expected in the next four 
years.

“As a regional university, 
Northwestern has an obligation to 
improve the quality of life for 
northwest Oklahoma,” Cunningham 
said. “Providing additional primary 
care providers to serve small hospitals 
and clinics will help satisfy a critical 

need and in turn help protect rural 
Oklahoma.”

The DNP program will be a three-
year program consisting of 73 credit 
hours and will feature an online 
component with a required summer 
residency program. More than 1,000 
clinical hours will be a part of the 
program.

“The program was designed to 
combine very high academic standards 
with the flexibility to accommodate 
the schedule demands of working 
nurses,” Dr. Bo Hannaford, dean of the 
School of Professional Studies, said. 
“When you combine the convenience 
of online learning with the affordable 
tuition costs of Northwestern, you 
have a program that will be highly 
marketable.”

Initial funding for the program is 
being provided by the Charles Morton 
Share Trust of Alva. The Share Trust 
will provide funding for the next 
five years to create an endowment 
and assist with the immediate costs 
of starting the program. Plans 
call for Northwestern to employ 
a program director, two additional 
nursing faculty members, and an 
administrative assistant over the next 
three years.

“We thank the members of the 
Share Trust for their continued support 
of and confidence in Northwestern,” 
Cunningham said. “The members are 
committed to a strong community 
and a strong Northwestern. Their 
investment in this program delivers 
on both.”

(from left to right) Dr. David Pecha, vice president for administration; Dr. Shelly Wells, 
Division of Nursing chair; Todd Holder, Charles Morton Share Trust representative; 
Dr. Janet Cunningham, Northwestern president; B. Michael Carroll, Charles Morton 
Share Trust representative; Dr. Steve Lohmann, executive vice president; and Dr. Bo 
Hannaford, dean of the School of Professional Studies.



work ethic.”
Connie will always be thankful 

for her loving parents for many 
reasons.  “I will always remember 
the time my father took me to the 
small acreage in the country and the 
6 hours I spent all alone, talking to 
God, beginning to heal. I love my 
job as a nurse and I love helping 
others.  I will always live by the 
scripture,  Be still and know that I am 
God.  Psalm 46.10.”

for Healthcare Professionals.  She 
also appears in the Safe Guard 
Their Tomorrows training video for 
healthcare professionals.  “Prior to the 
first publication of this book, there 
was no instruction for hospitals on 
infant security.  I am an authorized 
trainer for the National Center and 
teach all over America on how to 
protect babies in hospitals.  It has 
been 40 months since there has been 
an infant abduction in a hospital, 
Connie commented.”

Connie enjoys spending time 
with her five grandchildren.  “I have 
another one due next month.  Both 
my children chose professions for 
services to others.  I am so proud of 
them,” Connie says with a smile.

“What are some words you live 
by?” I ask Connie.  “That would 
be honesty, integrity and good work 
ethics.  My dad nailed a little mirror 
to my first office wall and told me 
to look in that mirror when I arrived 
and  promise to give 100% and to 
look at it at the end of the day.  If I 
had not done what I should have, he 
told me to sit my purse down 
and get back to it.  I told my dad 
once,  ‘I found a job that is an 8-4 
job.’  He said, haven’t you figured 
out you are the one that makes it 
longer?  I think he taught me great 

first International Walk to Remember 
program in Washington, DC on the 
Capitol Steps for Parents whose babies 
had died.  We had parents from all 
over America attend.  Two of the 
nurses I worked with, Linda Moxley 
and Joyce Lung wrote the lyrics to the 
song, From Miracles to Memories and 
a PRIDE parent, Patti English, wrote 
the music.  The song was performed 
on the Capitol steps,” Connie said.  
“The most sobering memory of that 
time was viewing all of the baby 
blankets made by those precious 
parents covering the entire steps to 
the Capitol.”

Connie attended school at Baptist 
Memorial School of Nursing.  “I 
graduated with 12 awesome nurses 
whom I still have regular contact 
with, most of them to this day.  I 
have worked in and consulted with 
a lot of hospitals over the years 
and each time, I learned as much 
as I could.  I have always pushed 
myself a little farther, striving for 
excellence and thought continuing 
my education was a treat.  Patients 
are extremely important to me and 
I strive to hold standards of care, 
patient safety endeavors and best 
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practices as a continuing process,” 
she said.

It was in 1990, that things took 
an unexpected heart breaking turn.  
There was an infant abduction at  
an Oklahoma City Hospital.  Going 
through such a traumatic incident in 
the hospital, Connie became ill and 
couldn’t function as before.  “I wasn’t 
sure if I wanted to continue to be a 
nurse,” Connie said.  “My dad was 
a wise man.  He called me and told 
me to come to Stratford, OK where 
he lived.  When I arrived, he drove 
me to a small acreage he owned in 
the country, miles from town.  He 
unloaded a lawn chair and an ice 
chest.  What are you doing? I asked.  
My father replied, I have asked you 
to find the time to visit with the 
Lord and let Him heal you.  You 
haven’t listened to me and now you 
have no choice.  With a kiss on the 
cheek, he  drove off, leaving me 
there for 6 hours, to have my alone 
time with God.  I listened.  I began 
to heal. I continued my nursing.”

In the National  Center for 
Missing and Exploited Children 
book, “For health care professionals: 
Guidelines on prevention of and 
response to infant abductions”, Connie 
is one of the contributors with 
Prevention of  Infant Abduction 
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by James Coburn - Writer/Photographer

CAREERS IN NURSING
OVER AND ABOVE - NURSING STAFF TRANSCENDS ORDINARY WORK

Continued on next page

Being able to help the residents 
or staff at The Fountains at 
Canterbury makes every day special 
for Linda Hakala, RN, she said of 
the Oklahoma City center.

“It’s being able to see the results 
of what is being done with memory 
care and being able to be part of 
that as well as the nursing staff,” 
Hakala said.

Hakala became a registered 
nurse in 1987 when she earned her 
degree at Cloud County Community 
College in Kansas. She worked a 
little bit in a hospital but has since 
worked exclusively in the realm 
of geriatric care. She has worked 
in home health, assisted living, 
long-term care and skilled nursing. 
She has also worked with residents 
living with memory care issues.

She recognized at age 17 by 
examining her career choices that a 
nursing career would be her niche.

“I have always been the one to 
help people,” Hakala said. “And then 

my mother was in the hospital and 
actually passed away there. Then at 
the age I was and being a senior in 
school trying to graduate didn’t let 
me be with my mother as much as 
I would like to have been.”

“So I think that played a big 
part in wanting to become a nurse,” 
she said.

She said the main part of her 
drive is helping the residents at The 
Fountains at Canterbury succeed. A 
lot of her accomplishments occur 
due to working with a professional 
staff who are geared toward the 
residents’ needs, she said.

“We do resident centered care,” 
Hakala said. “I’m very strong in 
wanting the residents to have what 
they want and not just necessarily 
what they need. But what do they 
want and how can we accomplish 
that?”

She said that Mary Shrum, 
program director for assisted living 
and memory care, has an important 

role in the daily lives of the 
residents. It is one that she admires, 
Hakala said.

The Fountains at Canterbury is 
a continuing care community. This 
means there is a continuum of levels 
from independent living to assisted 
living, long-term care and memory 
care.

“We cover every area,” Shrum 
said. “As far as activities, they are as 
varied as our residents. We do a lot 
of outings but it’s geared specifically 
for the areas they live in.”

Independent living residents 
might take a trip to Fort Worth. 
Memory care outings have included 
excursions to the Wichita Mountains 
near Lawton for an entire day. They 
went to see the Holy City and had 
lunch.

“We do the same things, just 
geared differently for what they can 
do,” Shrum said.

The assisted living residents 
recently enjoyed going to the Bayou 

Grill for dinner to celebrate Mardi 
Gras. And members of long-term 
care recently returned from an 
outing at the Affair of the Heart.

Either nurses or care staff always 
join the residents on their outings, 
Shrum said.

“The fact that the nursing staff 
connects on a personal level is what 
I admire about them,” Shrum said. 
“I’m not a nurse, but we all get 
to know them at such a level that 
we know pretty much what they’re 
going to need before they need 
it. And we try to anticipate that 
need.”

Glenn down the hall likes Dr. 
Pepper.

“It’s things like that. We do 
random acts that make the day 
better. Our mission statement is 
we are committed to creating 
extraordinary communities where 
people thrive,” Shrum said. “That’s 
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the way we do it. We will do 
something off-the-wall and it will 
make their whole day.”

Shrum said it is the hugs she 
gets everyday that enriches her life 
at The Fountains at Canterbury. She 
can walk through the dining room 
and get 12 hugs in a heartbeat.

The residents know when she is 
having a hard day just as she knows 
when they are facing challenges.

“It’s a constant support system. 
They support me and I support 
them,” Shrum said.

Whether its memory care or 
assisted living, the residents reach 
out to encourage and support Shrum, 
she continued.

One of the residents at The 
Fountains at Canterbury began 
her career working at the state 
Capitol. She painted the portrait 
of Gov. Edmondson in 1963 and 
continued with her painting after 
her retirement.

“She paints daily. She loves it. 
We took her back to the Capitol and 
she just brightens your day,” Shrum 
said.

Another woman in memory care 
was an Air Force pilot during World 
War II, Shrum said.  Her husband 
was a pastor and she still talks 
about her life in the Air Force.

The nursing staff goes above 

Linda Hakala, RN, and Mary Shrum, program director, get as much back 
from the residents of The Fountains at Canterbury as what they give 
themselves.

and beyond their duties to meet the 
needs of the residents, Shrum said.

“I have a nurse that will come 
in on his days off and sit and do 
puzzles with the residents,” she said 
of Darrell Teague.

He does this for a resident 
who barely comes out of her room. 
He wants her to have interaction 
with others, Shrum said. He has 
also gone on multiple outings with 
Shrum.

“He will come up and make 
bread pudding for the residents,” 
she said. “This is over and above 
and he’s not on the clock when he 
does it.”

Handmade Hearts Comfort 
Mother and Baby 

 It’s a reality 
no mother ever wants 
to imagine; being 
discharged from the 
hospital and leaving 
your newborn baby 
behind.

That fear became 
real for Keely Mallory. 
On Jan. 17, with more 
than a month left in 
her pregnancy, Keely 
gave birth to her first 
child, Rhett.

“We had a talk the 
morning I gave birth 
to him. I told him 
he was only 35 weeks 
and that he needed to 
stay in there, but he 
was determined to make a grand 
entrance,” Keely joked.

Keely laughs about it now, but 
for almost a month she and her 
husband put their lives on hold to 
be by Rhett’s side in the neonatal 
intensive care unit (NICU) at Mercy 
Hospital Oklahoma City. 

They found comfort in a 
surprising place: a tiny piece of 
handmade cloth in the shape of a 
heart. Rhett had an identical heart 
inside his neonatal incubator. Keely 
would wear or sleep with hers one 
night, before exchanging it with the 
heart in Rhett’s bassinet the next 
day.                                                                                                                  

“The idea is that the mother’s or 
child’s scent rubs off on the cloth,” 
said Mercy Hospital Chaplain, Trisha 
Wiscombe, who helped implement 
the idea. “We found through research 
that scent plays a large role in 
bonding.”

In turn, the scent of her child 

may help release a flood of happy 
hormones in the mother that assist 
with milk production. For Keely, she 
said it also helped provide her with 
a sense of comfort and calm during 
a time that was often stressful.

“It was a way to have him at 
home when he couldn’t be,” Keely 
said. “It was so hard leaving him at 
the hospital every day, so to just be 
able to lay the cloth on my pillow 
at night was very comforting and 
helped with our transition.”

Each of the hearts is handmade 
by Mercy Hospital Oklahoma City 
volunteer Fran Thibedea, who 
estimates she’s made close to 200 
so far. All mothers with children 
in the NICU receive them. The idea 
is also in place at other Mercy 
hospitals in Missouri.

Rhett was discharged from the 
hospital on Feb. 12. Both he and 
Keely are doing well. 

Rhett Mallory, born more than a month early - 
was discharged and is doing well.
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more than 24,000 RNs & LPNs

124 CERTIFIED NURSES
AIDE

Certified Nurse 
Aides Needed 
2p-10p Shift & 

Weekend Doubles 
with baylor pay.
**New Wage Scale for 

2015** Shift Differential, 
Health Life, Dental, PTO. 
Alzheimers exp. desired. 
Apply in person. Green 

Country 3601 N Columbia 
Tulsa, OK 918-428-3600

All Shifts - Will 
Train - Nurse Aide 

and Certified 
Nurse Aides  

The Village Health Care 
Center, 1709 South Main 

Street, B.A. OK, 918-251-2626

140 GENERAL NURSING

We are looking for 
a part-time Nurse 

Practitioner to 
work 1 PM to 7 PM 
two or three days 

a week, 
although this is 

somewhat flexible.  
Our small pediatric office is 

looking for a part-time Nurse 
Practitioner to work 1 PM to 7 
PM two or three days a week, 

although this is somewhat 
flexible.  No call or hospital, 

occasional weekend morning 
clinics and vacation coverage.,  

The person we choose will 
have several years experience 
in office pediatrics, a collegial 
and team friendly attitude, and 
will genuinely enjoy children 
and families. Experience with 
EMR software is a plus.  We 

take excellent care of our 
patients, value our colleagues, 

and enjoy our jobs.  We 
offer competitive salary, full 

benefits for part time 
employees, including a 401k 
retirement plan, short term 
disability and life insurance, 
vision insurance, and paid 

vacation and holidays. 
700 Wall St, 

Norman, OK 73069

We are seeking 
a Registered 

Nurse who wants 
to experience a 

difference in 
their life while 

making a 
difference in the 
lives of others.  

Must be a team player & 
demonstrate autonomy, 

organizational, assertiveness, 
strong interpersonal & written/

verbal skills. Great Salary! 
Great Benefits!  Apply at 
2520 Arlington, Ada, OK.  
Tel # 580-332-4351 or fax 
resume to 580-371-2262. 

EOE/Drug Free Workplace

We are Accepting 
Applications For:  · 

Director of 
Nursing · Certified 

Medical Aide 
Evenings and 

Nights · Certified 
Nurse Aide WK 
DBL · Licensed 
Practical Nurse 

Night Shift · PRN 
all shifts and roles. 
University Village Retirement 
Center. 8555 S. Lewis, Tulsa, 

OK 74137. Equal 
Opportunity Employer

Registered Nurse and 
Licensed Practical 

Nurse Opening!  
Night Shift. 

Jim Taliaferro. State 
employment and benefits. 
Pay DOE. 602 S.W. 38th 
St. Lawton, OK 73505. 

580-678-5930.

REWARDING JOB 
OPPORTUNITIES 

working with people 
with disabilities.  

Full time, part time, 
evenings and 

weekends. 
Springs Inc., 222 N Main 

St Sand Springs, OK 74063. 
918-241-0236

Now accepting 
applications for a 

3-11 Certified Nurse 
Assistants/Certified 
Medical Assistants

Corn Heritage Village is now 
accepting applications for a 
3-11 CNA’s/CMA’s, We offer 
competitive benefits and 
wages in a positive, friendly 
work environment.  106 W 
Adams in Corn, OK.  Ask 
for Melissa Collins, HR 
Director 580-343-2295.

Now hiring Licensed 
Certified Nurse 

Assistants, Licensed 
Practical Nurses, & 
Registered Nurses. 
HERITAGE COMMUNITY, a 
skilled nursing/assisted living 
facility is now hiring licensed 
C.N.A.s, L.P.N.s, and R.N.s. 
Please apply in person at: 
Heritage Community 1401 
N Lelia St, Guymon, OK 

73942.  EOE

We are taking 
applications for 

Registered Nurses, 
Licensed Practical 
Nurses, Certified 

Medical Assistants 
and Certified 

Nurse Assistants. 
Artesian Home of Sulphur is 
taking applications for RNs, 

LPNs, CMAs and CNAs. 
Please apply in person at 

1415 W 15th between 
8:00AM to 4:00PM Monday 
thru Friday. Ada, Ok 74820

Now Hiring 
Weekend 

Registered Nurse, 
Weekend Licensed 

Practical Nurse, 
Housekeeper, 

Cook And 
Dietary Aides. 

Apply in person, Broken 
Arrow Nursing Home. 

424 N Date Ave, Broken 
Arrow, OK 74012

We are Seeking 
Nurse Aides, 

Cooks, Licensed 
Practical Nurses 

and Weekend 
Housekeeper

for Brookhaven Extensive 
Care in Norman. Great 

benefits and competitive pay. 
Please apply in person at: 

1050 Rambling Oaks Drive, 
Norman, OK 73072 or call 

(405) 292-2273.

Now Hiring!! 
Full Time Certified 
Nurse Assistants -

All Shifts, 
Restorative Aide, 
Activity Director 

Now Hiring!! Full Time CNAs 
- All Shifts and Restorative 
Aide (Ask for Connie) Also 
an Activity Director Apply 

in person at: Highland Park 
Manor 1410 W. Willow, Enid 

OK 73703 EOE

We are Taking 
Applications For 

Immediate 
Employment For: 

Dietary Aid 
And Weekend 

Registered Nurse. 
Apply in person: Broken 
Arrow Nursing Home. 

424 N Date Ave, Broken 
Arrow, OK 74012

We are accepting resumes 
for Licensed or Licensed 

Candidate MHPs
CREOKS Behavioral Health 

Services is accepting 
resumes for Licensed or 

Licensed Candidate MHPs 
for our Sallisaw clinic. 

1108 N. Wheeler. Sallisaw, 
OK 74955

We are seeking caring 
and dependable people 
to work in the homes of 

elderly & disabled clients
Gentiva Health Services is 
seeking caring and 
dependable people to work 
in the homes of elderly and 
disabled clients in Lawton, 
Fletcher, Apache, Elgin, 
Randett, Devol, Frederick, & 
Walters area. Will assist with 
preparing meals, shopping, 
personal care, errands, light 
housekeeping, and other 
assigned duties. We offer 
flexible day, evening, and 
weekend shifts. Must be 
at least 18 years of age 
with a clean criminal 
background. MUST have 
reliable transportation. No 
certifications or prior 
experience required. Fax 
resume to 580-248-9995 
Please contact us by phone 
at (580) 248-9998 for any 
questions. To apply in person 
please visit us at 2210 W. 
Gore Blvd, Suite 3, Lawton, 
OK, 73501. E.O.E. M/F/D/V
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Now hiring for 
Certified Nurse 

Assistants/Certified 
Medical Assistants 

for evening and 
night shift. 

Competitive wages 
and benefits. 

Corn Heritage Village of 
Corn is now hiring for CNA’s/
CMA’s for evening and night 
shift. Competitive wages and 
benefits. Apply in person at 

106 W Adams St, 
Corn, OK 73024.

Now hiring Certified 
Nurse Assistants, 
Licensed Practical 

Nurses, and 
Registered Nurses

HERITAGE COMMUNITY, 
a skilled nursing/assisted 
living facility is now hiring 
licensed CNAS, LPNS, 
and RNS. Please apply 
in person at: Heritage 

Community, 1401 N. Lelia 
Guyman, OK 73942. EOE

Now taking 
applications for 
Certified Nurse 
Assistants and 

Certified Medical 
Aides  positions 
for all shifts. We 
are also taking 
applications for 
11-7 Licensed 

Practical Nurse. 
Forrest Manor Nursing 
Center is now taking 

applications for CNA and 
CMA positions for all shifts. 

We are also taking 
applications for 11-7 LPN. 
Come join a team of long 
term employees who take 
pride in providing excellent 
care to our residents. Rate 
of Pay is as follows: 3p to 

11p -$11/ 11p to 7a -$11.25 
/ Weekend $12. Please apply 

at 1410 N Choctaw St, 
Dewey, OK 74029

We Are Seeking 
Licensed Practical 
Nurse or Certified 
Medical Assistant

needed for busy Family 
practice clinic, 41⁄2 day work 
week, exc. salary & benefits. 

Fax resume to: 
580-536-2427. 5610 SW Lee 

Blvd, Lawton, OK 73505

Now hiring full time 
and part time 

Licensed Practical 
Nurses, Registered 

Nurses, and 
Certified Nurse 

Assistants. 
HERITAGE COMMUNITY, a 
skilled nursing/assisted living 

facility is now hiring full 
time and part time LPNs, 
RNs, and CNAs. Please 

apply in person at: Heritage 
Community 1401 North Lelia 
Street, Guymon, OK 73942 

EOE

 We are accepting 
applications for an 
Registered Nurse 

Case Manager! 
$1000.00 Sign On 
Bonus! We are on 

the GROW! 
Cypress Home Care of 
Hugo, OK, is accepting 

applications for an RN Case 
Manager! $1000.00 Sign On 

Bonus! We are on the 
GROW! Apply in person-

complete an appl. at: 2816 E. 
Jackson St. Suite. B.  Hugo, 
OK 74743. 580-317-9333.

We have 
positions open 
for Registered 

Nurse Case 
Manager and 

Licensed 
Practical Nurse 
Hospice Nurse.

Hospice Nurses.  Hospice 
of Green Country, the only 

non-profit United Way 
supported hospice in Tulsa, 
has positions open for RN 
Case Manager and LPN 

Hospice Nurse. OK nursing 
license required. Previous 
hospice experience and 

Allscripts software a plus. 
Qualified candidates who 

desire a focus on excellent 
patient care, please send 

resume to fax 
918-747-2573. 1120 S. 

Boston, Suite 200
Tulsa, OK 74119. EOE

We Are Taking 
Applications For 
Certified Nurse 

Assistants, Charge 
Nurse And 
Part Time 

Activities Director. 
Apply in person: Broken 

Arrow Nursing Home 
424 N Date Ave, Broken 

Arrow, OK 74012

We are looking for 
hardworking 

weekend Certified 
Nurse Assistants, 
Certified Medical 
Assistants, and 

Licensed Practical 
Nurses to come 

and join our team.
TEN OAKS We are looking 
for hardworking weekend 

CNAs, CMAs, and LPNS to 
come and join our team. 

Please apply at the 
community at 3610 SE 

Huntington Circle, Lawton, 
OK. No phone calls. EOE.

Medical Practice 
Seeks Licensed 
Practical Nurse 

To Join Our Fast-
growing Owasso, 
Oklahoma Team. 

Clinical And Triage 
Exp. Preferred. 

COMPETITIVE WAGES, 
SALALRY AND 

BENEFITS. FAX RESUME 
TO 918-307-2454 ATTN: 
TRACY.  9311 SOUTH 

MINGO ROAD TULSA, OK 
74133-5702

We Are Taking 
Applications For 
Certified Nurse 

Aides.  Rewarding 
Job Opportunities 

Working With 
People With 

Disabilities.  Full 
Time, Part Time, 
Evenings and 

Weekends. 
Springs Inc., 222 N Main 

St Sand Springs, OK 74063. 
918-241-0236

TAKING APPLICATIONS 
FOR CNA’s. Immediate 

openings. Apply in person: 
Broken Arrow Nursing Home 

424 N Date Ave, Broken 
Arrow, OK 74012

 We Are Looking 
For A Certified 

Nurse Assistant 
Days and A 

Certified Nurse 
Assistant For 

Weekend Doubles. 
We Also Have An 

Licensed Practical 
Nurse Open For 

10 To 6 Shift. 
WILLOW HAVEN Nursing 
Home. We are looking for 
a C.N.A days and A C.N.A 
for weekend doubles. We 
also have an L.P.N open 

for 10 to 6 shift. If you 
are tired of not being a 

team, come work for us. 
We are a small home with 
a home like atmosphere. 
1301 N 5th, Tonkawa, OK 

580- 628-2529

Full-time/Part-time 
Physician 

Assistant or Nurse 
Practitioner. 

Seek OK PA or NP for FT 
or PT in Outpatient Services. 

Caring & supportive team. 
$1000 Signing Bonus. 

(918)588-8813.  1620 E. 
12th St, Tulsa, OK 74120.  

EOE

Certified Nurse 
Aides and 
Certified 

Medication 
Aides can earn 
up to $11.00 to 
$11.50 an hour. 

All shifts 
available.

IMMEDIATE ON site 
training for DDCNA’s at 
Billings Fairchild Center. 

Certified Nurse Aides and 
Certified Medication Aides 

can earn up to $11.00 
to $11.50 an hour. All 

shifts available. Call Doris 
McAbee at 580-725- 3533. 

E Maple St, Billings, OK 
74630.  EOE

Home Managers 
and HTS Staff 

($500 Bonus for 
Trained HTS 
Staff) Need 

Home Managers & HTS 
for care of clients with 

disabilities. Various shifts 
in Enid. Current DL and 

insured vehicle. 
Independent Opportunities 
215 W. Garriott, #2B, Enid 
OK 73701 580-237-7288 

EOE

We are hiring 
Medical Assistant, 

Full Time. Great pay 
and benefits. 

Send resume to 4411 W 
Gore Blvd, Lawton, OK 

73505 or fax to 
580-354-9621.

• CNAs - 7/3 shift 
• CMAs 3/11 and 

weekends.  
PARKS EDGE NURSING & 
REHAB.  • CNAs - 7/3 shift 
• CMA 3/11 & weekends.  

5115 E 51st St, 
Tulsa, OK 74135

We Are Looking For Full 
Time CNA/Mat’s & CMAs. 

TEN OAKS.  We are looking 
for full time CNA/MAT’s and 
CMA’s. Please apply at the 
community at 3610 SE 
Huntington Cir., Lawton, OK. 
No phone calls please. EOE.

We are now hiring 
an Licensed 

Practical Nurse for 
the 3-11 shift and 
Certified Nurse 

Assistant’s on the 
11-7 shift. 

Please apply in person at 
The United Methodist Health 

Care at 2316 W. Modelle, 
Clinton, OK

140 GENERAL NURSING 140 GENERAL NURSING 140 GENERAL NURSING
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story and photo by Vickie Jenkins

Safety Rocks...
 I spoke with Dawn Lyles, RN, 

BSN, Clinical Director of Med-Surg 
at AllianceHealth Deaconess Hospital.  
She was excited to introduce me to 
the new Posey Alarm.  “The alarms 
are being piloted on 3 E-Rehab with 
rollouts to all units in the coming 
months, including the Emergency 
Department.  The alarms are another 
tool to assist with AllianceHealth 
Deaconess being an HRO (high 
reliability organization).  The alarms, 
along with our new Safety Watch 
Program make sure that our patients 
safety come first,” commented Lyles. 

Mr. Brett Ball is the representative 
for the new Posey alarm system that 
is being used in the hospital.  Brett 
was conducting a training class for the 
nurses as he explained how the alarm 
system worked.   “This alarm system 
provides a comprehensive protocol of 
alarms and sensors that deliver the 
utmost quality, value and confidence 
in fall monitoring.  All Posey sensors 
are compatible with all Posey sensor-
activated alarms.  Posey provides 

sensors for use on the bed, 
chair, wheelchair, toilet seat 
or floor adjacent to the bed,” 
he explained. 

The nurses at Alliance 
Health Deaconess have been 
trained to apply chair alarms 
for Morse high/critical risk 
patients to not guesstimate 
which patients really need 
an alarm.  Low beds used 
with fair compliance often 
applied reactively post-fall.  
The alarms will be placed 
in designated places in the 
assigned room.  The alarms 
will be labeled with room 
number and a checklist 
reminder for Patient Care 
Technician for presence each 
shift.

Posey offers falls 
management solutions that 
help comply with both the Joint 
Commission National Patient Safety 
Goals and Medicare/Medicaid 
requirements for patient protection.  

By utilizing products aimed at 
reducing the risk of fall related 
injuries, facilities can help provide 
patients with premium protection and 
care while helping to reduce costs.

“The alarms will be used on 
the high-risk patients, starting in 
Rehab.  The alarm is connected by 
a cable from the alarm to the sensor 
pad.  Different size sensor pads are 
available, depending on whether the 
pad is for a bed or a chair,” Lyles 
commented.

Mr. Ball explained how there are 
different lengths of cables available, 
so the cable is long enough to go 
anywhere in the room.  “The alarm 

system is tied into the nurse’s station 
and a light will be on outside the 
patient’s room number along with the 
alarm.  This does not override the 
nurse’s station.  The alarm can be 
set in 5 different modes for the tone 
and volume.  A message can also be 
recorded if needed.  The alarm uses 4 
AA batteries and will last 30-40 days 
until new batteries are installed.”

“I feel very fortunate that we 
have these new alarms here at the 
hospital,” Lyles said. “This is just 
another step to improving patient 
care.  Our patients safety come first.  
This new alarm system is a big plus 
for our hospital,” she adds.

AllianceHealth Deaconess Hospital celebrated the addition of another tool to their 
Safety Watch Program.  Pictured L-R are Steven Shifflett, Laura Koger, Jarrod 
Want, Dawn Lyles, Susan Moss, Colleen Valderrama, Jean Haney, Meredith Stroup, 
Rosemary Helderle, Angela Lester, Brett Ball.

INTEGRIS Offers Free 
Multiple Sclerosis Event 

The Science and Art of 
Managing a Complex Disorder 

Multiple sclerosis affects people of all ages, sexes and walks of 
life. INTEGRIS has an incredible group of physicians who provide 
excellent care for patients with this diagnosis. Please join us to 
discover more about the science and art of multiple sclerosis.

The event will take place Friday, March 4 from 8:30 a.m. – 1 
p.m. at the INTEGRIS Cancer Institute, Conference Room C 5911 W 
Memorial Road in Oklahoma City.

To register, please call the INTEGRIS HealthLine at 405-951-2277



 

INTEGRIS Hospice, Inc. & the INTEGRIS 
Hospice House: Ruth Ann Frick, Vol. 
Coordinator, 405-848-8884

Hospice of Owasso, Inc.: Todd A. Robertson, 
Dir. of Marketing, 877-274-0333

Humanity Hospice:
Kay Cole, Vol. Coordinator 405-418-2530 

InFinity Care of Tulsa: Spencer Brazeal, Vol. 
Director, 918-392-0800

Indian Territory Home Health & Hospice: 
1-866-279-3975

Interim Healthcare Hospice: 405-848-3555

Image HealthCare : 6116 S. Memorial Tulsa, 
Ok. 74133 (918) 622-4799 

LifeChoice Hospice: Christy Coppenbarger, 
RN, Executive Director. 405-842-0171

LifeSpring In-Home Care Network: Terry 
Boston, Volunteer and Bereavement Coordinator 
405-801-3768

LifeLine Hospice: April Moon, RN Clinical 
Coordinator 405-222-2051

Mercy Hospice: Sandy Schuler, Vol. 
Coordinator, 405-486-8600

Mission Hospice L.L.C.: 2525 NW Expressway, 
Ste. 312 OKC, OK 73112 405-848-3779

Oklahoma Hospice Care: 405-418-2659 
Jennifer Forrester, Community Relations Director

One Health Home Health in Tulsa: 
918-412-7200 

Palliative Hospice: Janet Lowder, Seminole, & 
Sabrina Johnson, Durant, 800-648-1655

Physician’s Choice Hospice: Tim Clausing, 
Vol. Coordinator 405-936-9433

Professional Home Hospice: Sallisaw: 
877-418-1815; Muskogee: 866-683-9400; Poteau: 
888-647-1378

PromiseCare Hospice: Angela Shelton, LPN - 
Hospice Coordinator, Lawton: (580) 248-1405

Quality Life Hospice: 405 486-1357

RoseRock Healthcare: Audrey McCraw, 
Admin. 918-236-4866 

Ross Health Care: Glenn LeBlanc, Norman, 
Chickasha; April Burrows, Enid; Vol. Coordinators, 
580-213-3333

Russell Murray Hospice: Tambi Urias, 
Vol. Coordinator, 405-262-3088; Kingfihser 
405-375-5015; Weatherford-580-774-2661

Seasons Hospice: Carolyn Miller, Vol./
Bereavement Coordinator, 918-745-0222

Sequoyah Memorial Hospice:
Vernon Stone, D. Min. Chaplin, Vol. Coordinator, 
918-774-1171

Sooner Hospice, LLC:
Matt Ottis, Vol. Coordinator, 405-608-0555

Alpha Hospice: 7512 N Broadway Ext., suite 312
Okc, 405-463-5695 Keith Ruminer/volunteer 
coordinator/chaplain

Autumn Bridge Hospice: 405-440-2440

Autumn Light Hospice: 580-252-1266

Carter Healthcare & Hospice: OKC - OKC 
Pat McGowen, Vol Coordinator, 405-947-7705, ext. 
134; Tulsa - Samantha Estes, Vol. Coordinator, 
918-425-4000 

Centennial Hospice: Becky Johnson, 
Bereavement Coordinator 405-562-1211

Choice Home Health & Hospice: 
405-879-3470

Comforting Hands Hospice: Bartlesville: 
918-331-0003

Companion Hospice:
Steve Hickey, Vol. Coordinator, Guthrie: 
405-282-3980; Edmond: 405-341-9751

Compassionate Care Hospice: Amy Legare, 
Bereavement/Vol. Coordinator, 405-948-4357

Cornerstone Hospice: Vicky Herrington, Vol. 
Coordinator, 918-641-5192

Crossroads Hospice: Elizabeth Horn, Vol. 
Coordinator, 405-632-9631

Cross Timbers Hospice: Ardmore-
800-498-0655 Davis-580-369-5335 Volunteer 
Coordinator-Shelly Murray

Excell Hospice: Toni K. Cameron, Vol. 
Coordinator 405-631-0521

Faith Hospice of OKC: Charlene Kilgore, Vol. 
Coordinator, 405-840-8915

Frontier Hospice:  Kelly Morris, Vol. 
Coordinator, 405-789-2913

Golden Age Hospice: 405-735-5121

Good Shepherd Hospice: 4350 Will Rogers 
Parkway Suite 400 OKC OK 73108 405-943-0903

Grace Hospice Foundation: Sharon Doty, Dir 
of Spec. Projects - Tulsa 918-744-7223

Harbor Light Hospice: Randy Pratt, Vol. 
Coordinator, 1009 N Meredian, Oklahoma City, OK  
73107  405-949-1200

Horizon Hospice: LaDonna Rhodes, Vol. 
Coordinator, 918-473-0505

Heartland Hospice: Shawnee: Vol. Coor. Karen 
Cleveland, 405-214-6442; Norman: Vol. Coor. Lisa 
Veauchamp, 405-579-8565

Heavenly Hospice: Julie Myers, Coordinator 
405-701-2536

Hope Hospice: Bartlesville: 918-333-7700, 
Claremore; 918-343-0777 Owasso: 918-272-3060

Hospice by Loving Care: Connie McDivitt, 
Vol. Coordinator, 405-872-1515

Hospice of Green Country: Tulsa: 
918-747-2273, Claremore: 918-342-1222, Sapulpa: 
918-224-7403

FACEBOOK FUNNIES - SHARED - JOIN US!
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Oklahoman Living in Haiti Doing 
Well After Contracting Zika

While the threat of the Zika virus 
and worry of its spread are just now 
reaching the U.S., Oklahoma State 
University graduate Lauren Steverson 
is one of nearly four million whom the 
World Health Organization estimates 
will contract the mosquito-borne virus 
this year.

Steverson, 23, of Tuttle, is a 
missionary currently living in Cabaret, 
Haiti, located in the southwest part of 
the country just north of the capital, 
Port-au-Prince. Steverson was infected 
by a mosquito carrying the virus there 
a little more than two weeks ago.

 “I woke up in the middle of the 
night with a fever,” Steverson said. “I 
had a headache and back pain…and the 
rash, for me, wasn’t that bad.” By the 
end of her short illness, the itchy rash 
had spread to her chest, face, arms and 
legs.

Zika virus is a mosquito-transmitted 
disease discovered in Uganda in 1947. 
It’s related to dengue, yellow fever and 
West Nile virus, and spread primarily 
through the Aedes mosquito, according 

The Hospice Directory above does not represent a list of all Hospice 
facilities statewide. For a complete list visit www.ok.gov/health

to the CDC.
Haiti is one of more than two 

dozen countries in the Caribbean, 
South and Central America, Mexico 
and the Pacific Islands where the 
mosquito-borne virus is spreading.

While there have been no local 
transmissions of the virus in the U.S., 
the CDC has told pregnant women 
to consider postponing travel to many 
parts of  Latin America, the Caribbean 
and the Pacific Islands where Zika 
is spreading. The CDC also recently 
opened an emergency operations center 
staffed around the clock to address 
Zika. 

By the time she got sick, Steverson 
was prepared. Other people in Cabaret 
had contracted the virus shortly before 
she did. Since she’s not pregnant, 
Steverson took a pain reliever and let 
the disease run its course.

“Most people don’t know about it 
until it happens to them,” she said. 
“There’s some fear of the unknown, 
but it’s not nearly as bad as some are 
making it sound.”



A. You are right, you are definitely not alone. This is a huge 
dilemma for countless nurses and health care providers. It is a 
very serious reality. We currently have a nursing shortage and the 
prediction for the future looks very grim.

I recently worked a health fair and a hospital booth was set 
up beside me. There were two nurses working the booth, taking 
blood pressures and educating people about different ways to stay 
healthy. During the breaks we would talk together. Both of these 
nurses were in their mid twenties. One female had already had 
five jobs and the other, four jobs.

They both shared that they were very disillusioned with 
nursing. “We spend most of our time sitting behind the computer, 
answering the phone, processing paperwork for admissions and 
discharges;we feel more like office managers than nurses. We want 
to provide health care to our patients, they are why we have this 
job. We learned many nursing skills that we hurriedly provide so 
we can get to the next patient or get back to the computer.”

“We keep job hopping because we hope the next nursing 
environment will finally met our nursing expectations.” 

Nursing students who are doing different medical rotations are 
not blind to the reality of what they see. I recently heard the story 
of the fourth semester student who ended up in the bathroom 
crying, telling her teacher that she could not do this. She said 
this is too hard. AND she quit.

We have lost focus on quality nursing care because we have 
too many other things to do. The patients are why we are working 
and they deserve our best.

We can’t even be the best to ourselves if stress has become 
chronic and we have forgotten how to play and enjoy our time 
away from work. This job cannot cause disease and addictions. No 
job is worth that!!  We need to stop and smell the roses/coffee/
downy fabric softener………whatever will make us slow down and 
take a long, in-depth look at our lives.

Spend time alone to think, talk to trusted people to vent and 
hopefully process some healthy answers. Go where there is good 
energy and laughter.
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Dr. Lepaine McHenry, dean of the 
College of Nursing at Oklahoma 
Baptist University.

See MCHENRY next page

Q. I have been struggling with the reality of 
nursing. I find that I am so stressed most of the 
time with too many patients, way too much time 
on the computer, answering the phone, interacting 
with families and doctors with barely any time to 
eat or go to the bathroom. I don’t know how much 
longer I can do this. I know I am not alone in the 
way i feel but I don’t know what to do.

If you would like to send a 
question to Vicki, email us at 
news@okcnursingtimes.com

Vicki L Mayfield, M.Ed., R.N., 
LMFT Marriage and Family 

Therapy Oklahoma City

McHenry Elected 
to AACN National 
Board, Selected as 
CCNE Evaluator

Dr. Lepaine McHenry, dean of 
the College of Nursing at Oklahoma 
Baptist University, was elected as a 
national board member-at-large with 
the American Association of Colleges of 
Nursing (AACN). She was also recently 
selected into the Commission on 
Collegiate Nursing Education (CCNE) 
training program for prospective on-site 
evaluators.

The AACN is the national voice 
for university and four-year-college 
education programs in nursing. AACN 
represents more than 780 member 
schools of nursing at public and 
private institutions nationwide. Its 
educational, research, governmental 
advocacy, data collection, publications 
and other programs work to establish 
quality standards for bachelor’s and 
graduate-degree nursing education. In 
addition, AACN assists deans and 
directors to implement those standards, 
influence the nursing profession to 
improve health care and promote 
public support of baccalaureate and 
graduate nursing education, research, 
and practice.

“The opportunity to serve on the 
Board of AACN gives our university 
and college a lead role in advancing 
nursing education,” McHenry said. 
“This positions us to be an active 
participate on a national level in 
promoting excellence in baccalaureate 
and graduate nursing education. The 
ability to serve as a site visitor 
allows us to gain a closer view of 
the accreditation process and learn 
how other universities are not just 
meeting but excelling in accreditation 
standards.”

The AACN announced the results 
Feb. 5 of its 2016 election to fill 
seats on its board of directors and 
nominating committee. With votes cast 
by member deans from the nation’s 
schools of nursing with baccalaureate 
and higher degree programs, those 
joining McHenry on the AACN 
board include Ann Cary, chair-elect, 
University of Missouri Kansas City; 
Judy Beal, secretary, Simmons College; 
Anita Hufft, member-at-large, Texas 

Woman’s University; and Cynthia 
McCurren, member-at-large, Grand 
Valley State University. Newly elected 
members of AACN’s nominating 
committee include Vicki Keough 
from Loyola University Chicago and 
Julie Sanford from James Madison 
University.

McHenry was also selected to the 
training program for on-site evaluators 
with the CCNE. The organization 
was established in 1996 and is the 
premier accrediting agency in the 
nation for baccalaureate and graduate 
nursing education programs and 
nurse residency programs. Nationally 
recognized by the U.S. Secretary of 
Education, nearly 700 nurse educators 
and practicing nurses from across 
the country currently serve as on-site 
evaluators for the CCNE accreditation 
process.

She was selected from a pool of 
more than 400 applicants to attend 
the CCNE training program for 
prospective on-site evaluators March 



Shana Blevins, billing

Each week we visit with health care 
professionals throughout the Metro

Email: 
news@okcnursingtimes.com

or mail to
Oklahoma’s Nursing Times

P.O. Box 239 
Mustang, Ok. 73064

Please Let us know Your Thoughts

“I love it. I don’t like 
driving on icy roads. I 
don’t like driving in bad 
weather at all. So this is 
kind of refreshing.”

“I like winter. We didn’t 
have a winter. I like 
having winter, but I 
like spring more than 
summer. I just don’t 
like the heat.”

“I love warm weather 
opposed to winter. I 
hate bad weather and 
the icy roads. Although 
I’d rather be cold than 
hot, I enjoy daylight and 
the nice breeze.”

What do you think about the change of seasons with spring on the way? Innova Home Health

Sharita Coleman, 
office manager

Patricia Ballard, LPN

“ I love it. I want it to 
be warm again. I hate 
winter and I hate cold. 
I like the season when 
everything is new and 
pretty.”

Cynthia Flatt, RN

7-8, 2016, in Reston, Virginia. In 
order to be included in the pool of 
CCNE evaluators, participants must 
attend and complete the entire two-
day training. The program provides 
critical information about CCNE as 
well as the roles and responsibilities 
of on-site evaluators in assessing 
nursing education programs during 
the accreditation review process.

On-site evaluators must commit 
to participating in at least one on-site 
evaluation per year. These on-site 
evaluations typically last three days 
and in addition to the travel, an 
on-site evaluation requires significant 
preparation, such as reading the 
self-study materials the nursing 
program has prepared for accreditation 
purposes, and follow through, such 
as finalizing the written sections of 
the accreditation team report that 
have been assigned to them.

Prior to her current appointment 
at OBU as dean in 2013, McHenry 
worked as a nurse educator for 15 
years at the University of Arkansas, 
which included serving in the role of 
assistant director of the Eleanor Mann 
School of Nursing. Her background 

in nursing regulation and practice 
includes service as vice president 
of the National Council of State 
Boards of Nursing, vice president of 
the National Association of Directors 
of Nursing Administration, founding 
president of the Arkansas Directors of 
Nursing Administrators in Long Term 
Care, and president of the Arkansas 
Society for Healthcare Educators. She 
was appointed by Arkansas Governor 
Mike Huckabee to serve on the 
state’s Minority Health Commission, 
the Long Term Care Facility Advisory 
Board, and the Arkansas State Board 
of Nursing.




