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Expansion
Prompts
Children’s Center
February Job Fair

Changing
face of
health
care

Facility hopes to add
100 employees over
next few years

Greg Bridges, RN, co-owner and administrator of Home Care Assistance, has been a nurse for 36
years and is on the forefront of a change in the way health care is delivered.
BY "OBBY !NDERSON 3TAFF 7RITER

It was early 1980s and Greg Bridges was
teaching and coaching high school in New
York.
His father, a dean at a local college,
blindsided him one day when he suggested he
pursue a nursing degree.
“A what?” was Bridges’ reply.
He thought it over and it did make sense.
Marrying a love of science with a love of
teaching, Bridges became an RN.
“It combined well,” said Bridges, who
initially worked in an ICU before teaching at
a college and then going on to home care.
“The students I used to teach always said they
wanted to be a nurse since they were a little
girl. I couldn’t say that but it was a great
move.”
Fast forward 36 years later and Bridges
is still nursing and teaching, but this time
it’s one-one-one in the home as co-owner of
Home Care Assistance.
“I think the biggest impact is we
are stabilizing peoples’ home environment,”

Bridges said of his home care company that
boasts a 97% satisfaction rate. “We’re buying
quality time. We always talk about optimizing
our client’s experience at home. That’s
psychologically, cognitively and emotionally
and physically - and safety is our No. 1
monitor.”
The focus is on activities of daily living allowing clients to do as much as they possibly
can on their own while also having help to
shore up any deficits.
“It’s A through Z, personal care, dressing …”
Bridges said. “Statistically, 60 percent of people
who come out of the hospital with strokes
have depression. Having that relationship with
a caregiver one-on-one and not feeling like
they are a burden … can really lift someone out
of that depression.
“It’s broad spectrum.”
Services range from personal care to
medications reminders, running errands and
light housekeeping.
“You want to maintain an optimal
environment for them to thrive,” Bridges said.

As its physical facilities have grown, so too has
The Children’s Center Rehabilitation Hospital’s needs
– most importantly, its need for more staff.
That need will be highlighted Feb. 20, as The
Children’s Center holds a job fair aimed at adding
new staff - administrators hope to add about 100
new employees looking for a work home over the
next 18 months to two years, said Dayla Morris,
human resources director.
“We are seeing so much growth, and that leads
us to so much opportunity – our milestone can be
someone’s professional milestone, as well,” Morris
said.
That milestone was the opening of a four-story,
100,000-square-foot addition on its Bethany campus.
The new wing features 40 additional patient beds,
as well as the center’s newly consolidated outpatient
services, which not only made going to appointments
easier for patients and their families, but also added
significant space in which to treat them.
“We are so excited about all the possibilities
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this expansion provides us – one
example is how many children we
can treat,” said Lori Boyd, center
chief operations officer. “Where before
we treated between 2,500 and 3,000
children annually, we believe with
the addition we’ll be able to push
that number to about 3,500 each
year.”
Those numbers mean The
Children’s Center’s current 650-member
staff must be supplemented by new
hires – many of them nurses, but
also support personnel in every area
of the hospital, Morris said.
“Something we find surprises a
lot of people is everything we do
with our kids,” she said. “All of them
participate in education – the staff
makes sure that a plan is customized
individually to each child.”
The center’s children come from
all walks of life and deal with
a myriad of challenges, Boyd said.
While some deal with developmental
disabilities, still more spend a more
limited amount of time in treatment
and rehabilitation for traumatic
injuries due to an accident or illness.
Dealing with their young patients
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is only part of the
job, Boyd said. Many
family members spend
significant time at the
facility,
not
only
spending time with
their child, but in many
cases also learning how
to care for his or
her medical needs once
they go home.
While
pediatric
experience can be
useful
to
anyone
looking
for
a
professional home at
the center, most crucial
is finding someone
who believes in its
mission of providing
care that maximizes
the potential of every The new building at The Children’s Center Rehabilitation Hospital. image provided
child, Morris said.
That’s something she said she’s or dedicated, not just to the kids, employee and making sure they are
found very easy to embrace – in but also to each other.”
happy and fulfilled in what they’re
a place where love, dedication and
“We place a high emphasis on doing here.”
miracles seemed to find a home.
education, on making sure not only
The Feb. 20 job fair is set for 9
“I think this is the most fabulous our new nurses are prepared, but a.m. through 3 p.m. and will feature
place to work – finding a job with that all of our nursing staff has tours and information for anyone
so much satisfaction, it’ s priceless,” the education and training they interested in the facility. More
Morris said. “You hear about people need to do the job they need and information about The Children’s
saying they’re a family at work, but want to do,” center nursing educator Center and its programs is available
that truly is the case here – you Callie Rinehart said. “There’s a lot on its website, located at https://
couldn’t find a group more caring of investment in each and every www.miracleshappenhere.org/.
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The days of extended farm
families taking care of people are
coming to a close.
The job of care has fallen on
the sandwich generation, which is
stretched too thin.
“We’ve become much more
transient and a lot of people (move
to town) because they have a
son or daughter who live here,”
Bridges said. “They have one prong
(of attachment) and it’s too much.
You see the burden between the
mother/father or daughter or the
sister or brother and they become
the caregiver and it alters that
relationship.”
That’s why Bridges, and
co-owner Melissa Hill, saw a
need. And with Bridges’ clinical
background it added something
that few others have.
“That’s extremely valuable in
our business,” Hill said. “When
Greg can come onsite and provide
one-on-one coaching, instruction
and education they really latch on
to that. And I think it brings our
caregivers up to a higher level.”
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Before opening Home Care
Assistance, Bridges spent a decade
working with Hill consulting in
quality improvement.
“Coming from the QIO one
of the big things was reducing
polypharmacy, looking at falls and
the all the different reasons like
exacerbations that people come
back to the hospital,” Bridges
said. “We worked with a number
of entities - nursing homes and
home healths were the biggest
ones - and hospitals to reduce
that hospitalizations. But when you
really get down to it lifestyles are
what ultimately puts a person into
the hospital. The readmissions are
a trip-up of simple things like falls
or not taking their medication or
hydration.”

It’s knowing what to look
for that is making Home Care
Assistance valuable not only to their
clients but health care providers as
well.
Through its Hospital Readmission
Reduction Program, Medicare has

been financially penalizing hospitals
with high rates of Medicare
readmissions and is extending the
penalties to other settings of care
such as skilled nursing facilities.
It’s estimated that in 2017
hospitals with relatively high
readmission rates were penalized
more than half a billion dollars.
That occured when Medicare
patients were readmitted to the
hospital within 30 days of discharge
for the same diagnosis.
At Home Care Assistance, the
care philosophy seeks to optimize
the wellness of seniors and bring
energy, independence and joy in
this special phase of life.
And the goal is for that to
happen in the home.
“With us you transfer that into
the home and the practical things
that keep a person safe,” Bridges
said. “We try to focus on consistent
assignments so the same caregiver
and same team knows the patient’s
idiosyncrasies. Watching a person
that closely, supporting physical
therapies and having that much
feedback and intervention on a
daily basis, we really nip all sorts
of stuff in the bud.”
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OSU Institute of Technology provides both
personal satisfaction and great income
There is no better place to learn to be a registered nurse than by
attending OSU Institute of Technology and earning an Associate in
Applied Science Degree in Registered Nursing. The OSUIT Registered
Nursing Program is approved by the Oklahoma Board of Nursing and
accredited by the Accreditation Commission for Education in Nursing
(ACEN).
Our nursing labs feature advanced simulation mannequins – enabling
practice for a wide range of nursing procedures. Upon successful completion
of the degree program and NCLEX, you will be eligible for employment as
a registered nurse helping people in a lifelong career that provides both
personal satisfaction and great income.
OSUIT’s Associate in Applied Science Degree in Nursing provides:
hands-on learning environments, experienced faculty, and numerous
employment opportunities with excellent salary potential.
Every nursing
school graduate across the country who wants to become a registered
nurse must first pass the National Council Licensure Exam-Registered Nurse
(NCLEX-RN), a national standardized test administered by the National
Council of State Boards of Nursing.
Each year, nursing programs, including the one at OSU Institute of
Technology School of Nursing & Health Sciences, are given a NCLEX Pass
Rate report that shows the percentage of nursing graduates that have passed
the exam. In 2016, OSUIT’s NCLEX score was 85.71 percent, which was
higher than the state pass rate of 83.78 percent and the national pass rate of
84.56 percent. The same thing happened in 2015 when OSUIT received an

88 percent pass rate compared to Oklahoma’s 85.70 percent and the nation’s
84.51 pass rates.
The NCLEX, a computerized exam made of up 75 to 275 questions,
tests nursing graduates knowledge in eight health care areas including
management of care; safety and infection control; health promotion and
maintenance; psychosocial integrity; basic care and comfort; pharmacological
and parenteral therapies; reduction of risk potential; and physiological
adaptation.
Nursing school graduates are required to pass their NCLEX exam in order
to work as a registered nurse. Jana Martin, dean of the School of Nursing &
Health Sciences, said in the last several years OSUIT’s NCLEX pass rate has
really improved, and the trend seems to be continuing. “We’re very, very
proud. That tells us we have a quality program. Our graduates are eligible
to work as registered nurses, they can support their families and they can
pay their student loans,” Martin said. “We have a rigorous program. It has
to be rigorous— we are dealing with patients’ lives.”
Martin said students who come to the nursing program are almost
always surprised by just how difficult and challenging it is, even for those
who excelled in high school or other college programs. “It’s a new way
of learning that they’re not used to. It’s memorization but also critical
thinking. It’s a lot of reading and stringent studying,” she said. “It requires
organization, flexibility, the ability to make tough decisions and prioritize.
And the student needs a support system at home.” The training and
education is tough because the profession is hard work, Martin said, and
the faculty in the nursing program are continually working to ensure the
program improves while also meeting the needs of the industry. “Our
faculty make sure this is a quality program. They make sure we maintain
our standards.
Everything we have done and our accomplishments are because of
our faculty,” she said. “They stay up to date on best practices and new
technologies.” It’s all in service in making sure the students are prepared and
knowledgeable when they start their careers. But before they can do that,
they have to pass the NCLEX, which can be stressful and nerve-wracking,
Martin said, which is why the preparation and support doesn’t end when the
students walk across the graduation stage.
“Students are assigned a mentor, myself or one of our faculty, after they
graduate, and we follow them through their NCLEX testing,” she said. “We
text or call them to make sure they are doing their test trainers or if there
is anything they need. That extra encouragement really shows our students
we care about them.”
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OKCU’s Black Nurses
Association Shares Feb.
17 Event Invitation
“We plan to expand on the efforts of
founders Irene Phillips, RN, MSN; Simone
Guthrie RN, MSN; and Sheila Harbert, LPN, to
provide scholarships, research, mentorships and
to influence health policy in Oklahoma City,
while eliminating health disparities in low
income and populations of color.” Gay Pasley,
RN
BY 4RACI #HAPMAN 3TAFF 7RITER

Oklahoma
City
University’s
Kramer School of Nursing is a widely
diverse program, calling to students
from all races and backgrounds
and focusing on graduating students
who are committed to providing the
quality healthcare to everyone.
A part of the school’s success
in that endeavor is an organization
that shares that goal – OKCU’s
Black Nurses Association.
Designed to provide not only a
forum for black nurses to mentor
and encourage each other’s success,
the local Black Nurses Association
– like its national counterpart
– also prioritizes its commitment
to challenging the status quo
of healthcare disparities seen by
low income communities, including
people of color, said Gay Pasley,
RN.
“We plan to expand on the
efforts of founders Irene Phillips,
RN, MSN; Simone Guthrie RN, MSN;
and Sheila Harbert, LPN, to provide
scholarships, research, mentorships
and to influence health policy in
Oklahoma City, while eliminating
health disparities in low income and
populations of color.”
From the start, OKCBNA’s
membership has been as varied
as the nursing profession itself members work in fields ranging
from hospice, labor and delivery
and medical surgical to those who
manage their own practices and
range in age from early 20s to
retirees, Pasley said.
“The nurses affiliated with
OKCBNA come from nursing

programs across the United States;
most of us are from Oklahoma
and have attended nursing schools
in Oklahoma,” Pasley said. “There
is not a specialty that is not
represented in OKCBNA.”
As different as the organization’s
membership is, however, there is a
very core commitment among each
and every person involved, Pasley
said – the drive and commitment to
caring for those who need it.
“We feel that nursing is a higher
calling and have chosen to walk in
its path,” she said.
That was very much on the
minds of Philips, Guthrie and
Harbert when, in 2014, they worked
to establish OKCU’s Black Nurses
Association. From the start, the
group worked to mentor others who
were coming up through the nursing
ranks, as well as help promote better
health in the black community –
in particular, hypertension, which
is higher among African-Americans
than almost any place in the world,
according to the American Heart
Association. Members took part in
health fairs and interacted with the
community to make a difference
in how they looked at medical
treatment. In turn, they hoped to
spur interest in the OKCUBNA
organization and in embracing
nursing as a career.
That mission has been everevolving and growing – but in
recent months, the mission has
become even more clearly defined,
after a speech ignited a fire among
OKCUBNA members, Pasley said.
It came about when Dorothea
Houston, BSN, attended the Advanced

Nursing Practice Conference in
Washington, D.C. There, she met
Eric J. Williams – NBNA’s 14th
president and himself a trailblazer
as the first male president of the
national association. The meeting
sparked an excitement in Houston
she brought back to the university
and her fellow members and
launched an idea – for Williams to
travel to Oklahoma City University
and speak here.
Houston’s
enthusiasm
was
contagious, as the idea was embraced
by OKCU administrators like Kramer
School of Nursing Dean Dr. Lois
Salmeron, Associate Kramer Dean
Dr. Linda Cook and Chris Black,
OKCU’s director of communications.
It would lead to an event that
changed the local organization –
and some of those attending it forever, Pasley said.
“Kramer School of Nursing
sponsored the well-attended event,
and Dr. Williams presented the
history of the National Black
Nurses Association and challenged
the audience to create a better
future for nursing,” she said. “The
National Black Nurses Association
provided four sponsorships for
nursing students, and Kramer School
of Nursing matched this sponsorship

0AGE 
for four of its students.”
One of those in that audience
was Pasley, who said she not
only joined both the local and
national BNA organizations after
hearing Williams speak - she began
transforming a 25-year nursing
career by beginning her pursuit
of a master of science in nursing
degree.
“I plan to become a nurse
educator to help address the national
shortage of nurses and nurse
educators,” Pasley said.
The long-time nurse wasn’t the
only person affected by Williams’
speech. The event sparked a wildfire
of excitement among local BNA
chapter members, who decided they
wanted not only to expand their
membership, but to become part of
the national organization. The first
task the group set was to recruit 15
new members.
Asked by the OKCNBA board to
serve as the chapter’s recruitment
chair, Pasley was a big part of that
effort. In less than two months,
the group exceeded that 15-number
new member goal – the minimum
required for a nationally-affiliated
chapter. But, that was only the start,
Pasley said.
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7E ARE SEEKING A HIGHLY
MOTIVATED 2EGISTERED
.URSE TO BE OUR
WEEKEND SUPERVISOR

!DAMS 0!2# IS A 0OST !CUTE
2ECOVERY #ENTER LOCATED IN
"ARTLESVILLE /K 7E ARE A SKILLED
NURSING FACILITY THAT SERVES
INDIVIDUALS RECOVERING FROM SURGERY
SUCH AS KNEE OR HIP REPLACEMENT
OR OTHER ACQUIRED INJURIES STROKE
#/0$ PNEUMONIA CARDIAC ISSUES
ETC  %VERY STAFF MEMBER AT !DAMS
0!2# PLAYS A CRITICAL ROLE IN HELPING
OUR GUESTS RETURN TO THEIR PRIOR
LIVING SITUATION ONCE THEIR THERAPY
GOALS HAVE BEEN REACHED 7E ARE
SEEKING A HIGHLY MOTIVATED 2.
TO BE OUR WEEKEND SUPERVISOR
4HIS 2. WOULD DIRECT THE NURSING
STAFF OVERSEE NEW ADMISSIONS AND
MANAGE THE FACILITY EACH WEEKEND
7E STRIVE FOR EXCELLENCE AT !DAMS
0!2# AND WE NEED EXCELLENT
STAFF MEMBERS ON OUR TEAM 7E
OFFER mEXIBLE SCHEDULES COMPETITIVE
WAGES BONUS PROGRAMS AND OTHER
BENElTS ASSOCIATED WITH OUR STATE
OF THE ART REHABILITATION FACILITY )F
YOU NEED ASSISTANCE OR WOULD LIKE
A TOUR OF THE FACILITY PLEASE CALL
    3% !DAMS
"LVD "ARTLESVILLE /+ 

7E ARE SOLICITING
APPLICATIONS FOR THE
POSITION OF &ULL 4IME
-$3 #OORDINATOR

'RACEWOOD (EALTH  2EHAB LOCATED
AT  % TH 3T 4ULSA /+ 
IS SOLICITING APPLICATIONS FOR THE
POSITION OF -$3 #OORDINATOR 4HIS IS
A FULL TIME POSITION AND DUTIES WILL
INCLUDE MANAGING THE ENTIRE -$3
PROCESS COMPLETING ASSESSMENTS
AND DEVELOPING CARE PLANS 4HE
IDEAL CANDIDATE WILL HAVE !
FRIENDLY TEAM ORIENTED DISPOSITION
&LEXIBILITY AND BE DETAILED ORIENTED
5NDERSTANDING OF 25'S ))) AND )6
%XPERIENCE IN A LONG TERM CARE OR
REHABILITATION SETTING 2. PREFERRED
BUT OUTSTANDING ,0. CANDIDATES
MAY BE CONSIDERED

'REAT OPPORTUNITIES FOR
2EGISTERED .URSES AND
,ICENSED 0RACTICAL
.URSES CHARGE NURSE
NURSE MANAGERS
WEEKEND DOUBLES
VARIABLE SHIFTS

'IVE US CALL OR COME BY AND SEE US
7E WOULD LOVE TO VISIT WITH YOU ABOUT
A POSITION ON OUR STAFF
3ENIOR 3UITES (EALTHCARE
 7EST 7ASHINGTON 3TREET
"ROKEN !RROW /KLAHOMA 
  

./7 ()2).' &/2
#(!2'% .523%3
#OMPETITIVE PAY AND
BENElTS AS WELL AS
MORE PAID TIME OFF AND
A TEAM ATMOSPHERE

$UE TO INCREDIBLE GROWTH 4HE
(IGHLANDS AT /WASSO IS NOW HIRING
FOR #HARGE .URSES 4HE (IGHLANDS
OFFERS COMPETITIVE PAY AND BENElTS
AS WELL AS MORE PAID TIME OFF AND A
TEAM ATMOSPHERE )F YOU WOULD LIKE
TO WORK FOR A BEAUTIFUL NEW FACILITY
THAT YOU CAN BE PROUD OF PLEASE
SUBMIT YOUR RESUME AND SCHEDULE
A TOUR  ./24( RD %AST
!VENUE /WASSO /+
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7E ARE SEEKING ,ICENSED
'REAT /PPORTUNITIES &OR
0RACTICAL .URSES AND
2EGISTERED .URSES !ND
2EGISTERED
.URSES TO JOIN
,ICENSED 0RACTICAL .URSES
OUR
TEAM OF DEDICATED
#HARGE .URSE .URSE
HEALTH CARE PROFESSIONALS
-ANAGERS 7EEKEND
&OURSEASON .URSING #ENTER IN
$OUBLES 6ARIABLE 3HIFTS
$URANT /+ PROVIDES CUSTOMIZED
'IVE US CALL OR COME BY AND SEE US
7E WOULD LOVE TO VISIT WITH YOU ABOUT
A POSITION ON OUR STAFF 3ENIOR 3UITES
(EALTHCARE  7EST 7ASHINGTON
3TREET "ROKEN !RROW /+ 
  

AND HIGH QUALITY CARE TO OUR
RESIDENTS IN THIS SKILLED NURSING
ENVIRONMENT 7E ARE SEEKING
,0.S AND 2.S TO JOIN OUR
TEAM OF DEDICATED HEALTH CARE
PROFESSIONALS &OURSEASON
.URSING #ENTER   3EASONS $R
$URANT /+ 

7E ARE SEEKING FOR
7E ARE SEEKING .URSE
CARING ,ICENSED
!IDE AND #ERTIlED
0RACTICAL .URSES
2EGISTERED .URSES .URSE !IDES !LL 3HIFTS

7OULD YOU LIKE TO MAKE A
DIFFERENCE 'REENBRIER 6ILLAGE
SEEKING FOR CARING ,0.S2.S FOR
OUR RESIDENTS 7E NEED 0 !
SHIFTS BUT ARE ALWAYS LOOKING FOR
EXCEPTIONAL CANDIDATES TO JOIN US
#ALL (2 $IRECTOR 'AYLE 4HORPE AT
   TODAY  % /WEN
+ 'ARRIOTT 2D %NID /+ 

4HE (IGHLANDS AT
/WASSO IS NOW HIRING
FOR #HARGE .URSES

$UE TO INCREDIBLE GROWTH 4HE
(IGHLANDS AT /WASSO IS NOW HIRING
FOR #HARGE .URSES 4HE (IGHLANDS
OFFERS COMPETITIVE PAY AND BENElTS
AS WELL AS MORE PAID TIME OFF AND A
TEAM ATMOSPHERE )F YOU WOULD LIKE
TO WORK FOR A BEAUTIFUL NEW FACILITY
THAT YOU CAN BE PROUD OF PLEASE
SUBMIT YOUR RESUME AND SCHEDULE A
TOUR  . RD % !VE
/WASSO /KLAHOMA

7ILL 4RAIN

4HE 6ILLAGE (EALTH #ARE #ENTER
 3OUTH -AIN 3TREET "ROKEN
!RROW /+   

&ULL TIME POSITIONS
AVAILABLE FOR .URSE
!IDES IN A SKILLED
NURSING FACILITY
FOR VETERANS
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(/-% (%!,4(
2EGISTERED .URSES
,ICENSED 0RACTICAL
.URSES ((!

0ART TIME AND 02. '2%!4 0!9
  

7E ARE LOOKING
FOR 2EGISTERED
.URSE,ICENSED
0RACTICAL .URSE

!TTRACTIVE PROFESSIONAL OPPORTUNITIES
EXIST FOR INDIVIDUALS WISHING FOR
A MORE mEXIBLE SCHEDULE 0ERFECT
FOR THE INDIVIDUAL SEEKING TO
SUPPLEMENT THEIR INCOME #OME
WORK FOR A GROWING AND STABLE
TEAM AT 0%!#% (OMECARE WHERE
YOU FEEL APPRECIATED FOR WHAT YOU
DO .EED EXTRA MONEY AND WANT
TO MAKE A DIFFERENCE 0RIOR
(OMECARE %XPERIENCE PREFERRED BUT
NOT REQUIRED )F YOU ARE READY TO
JOIN US AS WE BUILD OUR TEAM
FOR THE FUTURE PLEASE VISIT US
0%!#% (OMECARE  . 5NIVERSITY
"LVD .ORMAN /KLAHOMA 
&OR MORE INFORMATION PLEASE CALL
4AKARA &ITZGERALD /FlCE -ANAGER
AT    OR FAX RESUME TO
  

3TATE BENElT PACKAGE INCLUDES
%MPLOYER PAID HEALTH DENTAL 
LIFE INSURANCE FOR EMPLOYEE  THEIR
FAMILY  DAYS PAID ANNUAL LEAVE
 DAYS PAID SICK LEAVE PER
YEAR  PAID HOLIDAYS STATE RETIRE
MENT 4UITION 2EIMBURSEMENT 0RO
GRAM 3ALARY  HR 
HOURLY SHIFT DIFFERENTIAL 6ALID /KLA
HOMA ,ICENSE REQUIRED #/.4!#4
(UMAN 2ESOURCES /KLAHOMA 6ETER
-UST BE CERTIlED IN /KLAHOMA
ANS #ENTER 0/ "OX  4ALIHINA
#EDARCREST #ARE #ENTER  %
/+  0HONE    #OLLEGE 3T "ROKEN !RROW /+ 
%/%

#ERTIlED .URSES
!IDE CARING FOR THE
ELDERLY AND
SEEING TO THEIR
DAY TO DAY NEEDS

161 LICENSED PRACTICAL
NURSING

204 REGISTERED NURSE

204 REGISTERED NURSE

7E ARE CURRENTLY
HIRING AN ,ICENSED
0RACTICAL .URSE FOR
0- 0- -ONDAY
&RIDAY 7E HAVE A
FRIENDLY WORK TEAM
AND NICE CLEAN
WORK ENVIRONMENT

7E ARE SEEKING A
&ULL TIME
2EGISTERED .URSE

7E ARE SEEKING AN 2EGISTERED
.URSE 0ART 4IME TO JOIN OUR TEAM

!UTUMN 7OOD IS SEARCHING FOR A
DEDICATED INDIVIDUAL TO JOIN OUR
-EMORY #ARE TEAM 7E ARE A
 BED ,4#3KILLED 3PECIALIZED
!LZHEIMERS AND $EMENTIA #ARE
#OMMUNITY /UR COMMUNITY IS
DIVIDED INTO  NEIGHBORHOODS IN
WHICH STAFF GET TO WORK WITH
APPROXIMATELY  RESIDENTS  
STAFF MEMBERS AT A TIME 7E ARE
CURRENTLY HIRING AN ,0. FOR 0 0
-ONDAY &RIDAY 7E HAVE A FRIENDLY
WORK TEAM AND NICE CLEAN WORK
ENVIRONMENT 7E WELCOME YOU TO
CALL EMAIL OR STOP BY AND lLL
OUT AN APPLICATION -ONDAY &RIDAY
AM PM 0LEASE CALL WITH ANY
QUESTIONS 7E HOPE TO SEE YOU
SOON   
 ./24( (ICKORY 3TREET
#LAREMORE /+ 

7E ARE SEEKING A
FULL TIME ,ICENSED
0RACTICAL .URSE

.ORMAN 0EDIATRIC !SSOCIATES IS
SEEKING A FULL TIME ,0. FOR OUR
CLINIC 4HIS DAY TIME POSITION IS - &
WITH ONE WEEKEND CLINIC COVERAGE
A MONTH FROM AM PM .URSE
WOULD BE TAKING VITALS ON PEDIATRIC
PATIENTS PERFORMING STREP TESTS mU
TESTS INFANT CATHETERIZATION URINE
DIPSTICKS ADMINISTERING MEDICATION
AND VACCINES  ASSISTING THE
PROVIDER WITH PROCEDURES "ENElTS
INCLUDE HEALTH DENTAL VISION AND
LIFE INSURANCE SHORT AND LONG TERM
DISABILITY INSURANCE !&,!# 
+PROlT SHARING PLAN  7ALL
3TREET .ORMAN /+

4O ADVERTISE WITH /KLAHOMAS
.URSING 4IMES PLEASE CALL
#HASITY AT    EXT 

9OU WILL BE RESPONSIBLE FOR THE
ASSESSMENT DIAGNOSIS AND TREATMENT
OF ASSIGNED PATIENTS !UTUMN 7OOD
-EMORY #ARE  . (ICKORY 3T
#LAREMORE /+ 

-AC!RTHUR 0ARK (OME (EALTH
3HAWNEE /+ IS SEEKING A
&ULL TIME 2EGISTERED .URSE
2ESPONSIBILITIES INCLUDE DIRECT
7E ARE SEEKING 2EGISTERED
PATIENT CARE PROVIDE TREATMENTS
.URSE WITH EXTENSIVE AND
FOLLOW PLAN OF CARE AND WORK
COMPREHENSIVE EXPERIENCE IN
COLLABORATIVELY WITH MEMBERS OF THE
MATERNAL CHILD NURSING
TEAM TO MEET POSITIVE HOME CARE
-ARGARET (UDSON 0ROGRAM IS SEEKING
OUTCOMES OF OUR PATIENTS
A 2EGISTERED .URSE WITH EXTENSIVE
-UST BE CURRENTLY LICENSED AS AN
AND COMPREHENSIVE EXPERIENCE IN
2. IN THE 3TATE /NE YEAR NURSING MATERNAL CHILD NURSING !DMINISTRATIVE
EXPERIENCE IN COMMUNITY HEALTH
SKILLS REQUIRED "ACHELORS $EGREE IN
HOME HEALTHHOSPICE EXPERIENCE
NURSING PREFERRED 0OSITION OPERATES ON
PREFERRED 3ALARY IS COMMENSURATE A  MONTH BASIS WITH SUMMERS OFF AND
WITH EDUCATION AND EXPERIENCE
ALL "!03 APPROVED HOLIDAYS WITH PAY
 7 -AC!RTHUR 3T 
 7EST +NOXVILLE 3T "ROKEN !RROW
3HAWNEE /+ 
/+ 
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$/$ 'RANT &URTHERS )NVESTIGATION
INTO "LADDER #ANCER 4REATMENT
Because it is often diagnosed
in its early stages, bladder cancer
is highly treatable upon discovery.
However, bladder cancer has a
high rate of recurrence, typically
because tumors too small to be
detected continue growing after
initial treatment.
A researcher with the University
of Oklahoma College of Pharmacy
is studying a new way to find and
eradicate bladder cancer cells that
often evade detection. Youngjae
You, Ph.D., recently received an
almost $600,000 federal grant to
continue his work, which focuses on
an approach called photodynamic
therapy.
Bladder cancer is the fourth
most common cancer in men.
When it is found early, physicians,
including those at the Stephenson
Cancer Center, often treat it through
a procedure called transurethral
resection of bladder tumor. After
a fluorescent agent is injected into
the bladder to illuminate the cancer
cells, a thin, lighted tube called
a cystoscope allows physicians to
insert an instrument to burn away
cancer cells using an electric current.
Based on a biopsy, physicians may
recommend follow-up treatment, such
as chemotherapy. Bladder cancer is
among the most costly cancers to
treat because of high recurrence,
intensive surveillance and expensive
treatment.
“The target of our approach is
the small, flat cancer cells that can
go undetected,” You said. “We want
to find and kill those tumors early
and reduce the patient’s risk of
recurrence.”
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anti-cancer drug to the research
model. The singlet oxygen then
converts the non-toxic drug into a
toxic, cancer-destroying version of
the drug.
“Our strategy is to use the
specificity
of
the
fluorescent
detection,
combined
with
photodynamic therapy, to destroy
the cancer cells while minimizing
side effects and damage to nearby
healthy cells,” he said.
You has received funding for his
bladder cancer research for several
years from the American Cancer
Society. His latest grant will allow
him to further validate his findings.
He works closely with other faculty
in the College of Pharmacy (Sukyung
Woo, Ph.D.) and the College of
Medicine (Robert Hurst, Ph.D.), as
well as a clinical colleague (Sanjay
Patel, M.D.) who treats patients
with bladder cancer. The grant is
from the Department of Defense,
Department of the Army, which

is interested in helping military
members and veterans diagnosed
with bladder cancer. Veterans are
at higher risk of bladder cancer
than the general population because
they have a higher rate of smoking,
which is the leading risk for the
disease. Veterans also face a higher
risk of being exposed to chemicals
that can cause bladder cancer.
You’s research is important
because it has the potential to move
from the “bench to the bedside”
to help patients in Oklahoma and
beyond, said James Tomasek, Ph.D.,
vice president for research at the OU
Health Sciences Center.
“Dr. You’s commitment to finding
a better, more precise method of
treating bladder cancer is at the
heart of what our researchers do
at the OU Health Sciences Center,”
Tomasek said. “He understands the
needs of physicians and their patients
and is using his skills in basic
science to discover new answers.”
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City Black Nurses Association meet
and greet comes into play, Pasley
said. Set to begin at 1 p.m. at Kramer
School of Nursing, the event is
designed to spread the word about the
local organization, discuss upcoming
events and talk about continuing
OKCUBNA’s forward movement, she
said. The Saturday meet and greet
is open to all nurses – and it’s
an opportunity for black nurses
to become part of something
beyond anything the association’s
local founders might have believed
possible.
“This move to becoming members
of the national organization is
historic,” Pasley said. “It moves us
from the local to the national arena,
and it creates exposure and greater
opportunities for scholarship and
mentorship as well as training in
grant writing and health policy,
etc.”
For more information about
OKCU’s Black Nurses Association,
go online to https://www.okcu.edu/
nursing/about-us/organizations/blacknurses or see its Facebook page,
https://www.facebook.com/OKCBNA/.
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You’s hypothesis is that the same
fluorescent agent that illuminates
cancer cells can be harnessed to
kill small tumors inside the bladder.
This small fluorescent molecule is
instilled in the bladder, where cancer
cells absorb more than normal cells.
The fluorescence not only makes
the cancer cells visible, but it
generates a form of oxygen – called
singlet oxygen – that can destroy
the tumors. However, the singlet
oxygen requires an additional boost
of power to sufficiently kill cancer
cells. You’s research involves adding
a non-toxic version of an existing

“My personal goal is 30 nurses by
the time we submit our membership
packet to nationals,” she said. “This
will allow us to have two delegates
vote at the National Convention.”
The effort has just begun,
however. A primary way for those
who believe in BNA and work
to make its mission a reality is
through education – not only for the
community, but in spreading word
to black nurses throughout the area
about the importance and benefits
of being part of the association. As
the group works toward becoming
part of the national Black Nurses
Association, they believe it’s essential
to always continue reaching out to
potential members, Pasley said.
“We would like to engage with
other nurses in the community and
want to share our mission,” she
said. “Please bring your gifts and
help us eliminate health disparities
for persons of color and low income
populations in our community.”
That’s where a Feb. 17 Oklahoma
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College Nursing Guide (Abbreviated)
- another free service provided by Oklahoma’s Nursing Times PRACTICAL NURSING PROGRAMS
Autry Technology Center
www.autrytech.com Enid, OK 73703 Ph:
580-242-2750 Ext 163
Caddo-Kiowa Tech. Center
www.caddokiowa.com Ft. Cobb Ph:
405-643-5511 Ext 263
Canadian Valley Tech. Center
www.cvtech.org
1. El Reno Campus Ph: 405-422-2341
2. Chickasha Campus Ph: 405-222-7592
Central Technology Center
www.ctechok.org
1. Drumright Campus Ph: 918-352-2551 Ext
288
2. Sapulpa Campus 918-224-9300
Chisholm Trail Tech. Center
www.chisholmtrail.com Ph: 405-729-8324
Francis Tuttle Tech. Center
www.francistuttle.com Oklahoma City Ph:
405-717-4382
Gordon Cooper Tech. Center
www.gctech.org
Shawnee Ph: 405-273-7493 Ext 291
Great Plains Technology Center
www.gptech.org
1. Lawton Campus Ph: 580-250-5595
2. Frederick Campus Ph: 580-335-5525
Green Country Technology
www.gctc.ok.com Okmulgee Ph:
918-758-0840 Ext 246
High Plains Technology Center
www.hptc.net Woodward Ph: 580-571-6159
Indian Capital Tech Center
www.icavts.tec.ok.us
1. Muskogee Campus Ph: 918-686-7565
2. Sallisaw Campus Ph: 918-775-9119 Ext 108
3. Stilwell Campus Ph: 918-696-3111
4. Tahlequah Campus Ph: 918-456-2594

Mid-Del Lewis Eubanks Technology Center
www.mid-del.tec.ok.us Midwest City Ph:
405-739-1713
Moore Norman Technology Center
www.mntechnology.com Norman Ph:
405-364-5763 Ext 7349

ext. 796
2. Idabel Campus Phone: 580-286-9431
3. McAlester Campus Phone: 918-302-3607
Murray State College www.mscok.edu
1. Tishomingo Campus Phone: 580-371-2371
ext. 337
2. Internet-Based Campus Tishomingo
Phone: 580-371-2371 ext. 337
Northeastern OK A&M College
www.neo.edu
Miami Phone: 918-540-6312
Northern Oklahoma College www.noc.edu
1. Tonkawa Campus Phone: 580-628-6679
2. Enid Campus Phone: 580-242-6300
3. Stillwater Campus Phone: 405-372-1480
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Oklahoma Christian University
www.oc.edu
Oklahoma City Ph: 405-425-5000
Oklahoma City University Kramer School
of Nursing
www.okcu.edu
1. Oklahoma City Campus Ph: 405-208-5900
2. Duncan Campus Ph: 405-208-5900
Oklahoma Wesleyan University
www.okwu.edu
Bartlesville Ph: 918-335-6276

Northeast Technology Centers
www.netechcenters.com
1. Pryor Division Ph: 918-825-5555
2. Afton Division Ph: 918-257-8324
3. Kansas Division Kansas, OK Ph:
918-868-3535
4. Claremore Division Ph: 918-342-8066

Oklahoma City Community College
www.okc.cc.ok.us Oklahoma City Phone:
405-682-7507

Northwest Technology Center
www.nwtech.edu
Alva Ph: 580-327-0344

Oklahoma State University
www.osuokc.edu
Oklahoma City Phone: 405-945-3295

Pioneer Technology Center
www.pioneertech.org
Ponca City Ph: 580-762-8336 Ext 251

OSU Institute of Technology Okmulgee
www.osuit.edu Phone: 918-293-5337

Southwestern OK State Univ.
www.swosu.edu
Weatherford Ph: 580-774-3261

Redlands Community College
www.redlandscc.edu El Reno Phone:
405-422-1262

University of Central Oklahoma
www.uco.edu
Edmond Ph: 405-974-5000

Rogers State University www.rsu.edu
1. Claremore Campus Phone: 918-343-7635
2. Bartlesville Campus Phone: 918-338-8000

University of Oklahoma www.ouhsc.edu
1. Oklahoma City Campus Ph: 405-271-2428
2. Tulsa Campus Ph: 918-660-3950
3. Lawton Campus Ph: 580-591-8094

Platt College www.plattcollege.org
(Conditional Approval)
1. Tulsa Campus Ph: 918-663-9000
2. Oklahoma City Campus Ph: 405-946-7799
3. Moore Campus Ph: 405-912-2777
4. Lawton Campus Ph: 580-355-4416
Pontotoc Technology Center
www.pontotoc.com Ada Ph: 580-310-2258
Red River Technology Center
www.redriver.tec.ok.us
Duncan Ph: 580-255-2903 Ext 237
Southern Okla. Tech. Center
www.sotc.org
Ardmore Ph: 580-223-2070 Ext 239
Southwest Technology Center
www.swtc.org
Altus Ph: 580-477-2250 Ext 257
Tri County Technology Center
www.tctc.org
Bartlesville Ph: 918-331-3223

Rose State College www.rose.edu
1. Midwest City Campus
Phone: 405-733-7546
2. Internet-Based Campus Midwest City
Phone: 405-733-7546
Seminole State College www.ssc.cc.ok.us
Phone: 405-382-9205
Tulsa Community College www.tulsacc.edu
1. Tulsa Campus Phone: 918-595-7188
2. Owasso Campus Satellite Site Phone:
580-595-7188
Western Oklahoma State College
www.wosc.edu
1. Altus Campus Phone: 580-477-7830
2. Lawton Campus Phone: 580-477-7830
3. Elk City Campus Phone: 580-477-7830
4. Internet-Based Campus Altus Phone:
580-477-7830

Kiamichi Technology Center
www.okktc.org
1. Antlers Campus Ph: 580-298-6354
2. Atoka Campus Ph: 580-889-7321
3. Durant Campus Ph: 580-924-7081
4. Hugo Campus Ph: 580-326-6491
5. McAlester Campus Ph: 918-426-0940
6. Idabel Campus (McCurtain) Ph:
580-286-7555
7. Poteau Campus Ph: 918-647-4526
8. Stigler Campus Ph: 918-967-2801
9. Talihina Campus Ph: 918-567-2264

Tulsa Tech, HSC www.tulsatech.com
Tulsa Ph: 918-828-5000/828-1043

Meridian Technology Center
www.meridian-technology.com Stillwater,
OK 74074
Ph: 405-377-3333 Ext 324

Carl Albert State College
www.carlalbert.edu
1. Poteau Campus Phone: 918-647-1350-1355
2. Sallisaw Campus Phone: 918-775-6977

Metro Technology Center
www.metrotech.org Oklahoma City Ph:
405-605-4610

Connors State College
www.connorsstate.edu
Muskogee Campus Phone: 918-684-5436

Northwestern OK State Univ.
www.nwosu.edu
1. Alva Campus Ph: 580-327-8489
2. Enid Campus Ph: 580-233-3101
3. Woodward Campus Ph: 580-327-8489
4. Ponca City Campus Ph: 580-718-5600

Mid-America Technology Center
www.matech.org
Wayne Ph: 405-449-3391 Ext 265

Eastern Oklahoma State College
www.eosc.edu
1. Wilburton Campus Phone: 918-465-2361

Oklahoma Baptist University
www.okbu.edu
Shawnee Ph: 405-878-2081

Western Technology Center
www.wtc.tec.ok.us
Burns Flat Ph: 580-562-3181 Ext 2264
Wes Watkins Technology Center
www.wwtech.org
Wetumka Ph: 405-452-5500 Ext 277

REGISTERED NURSING PROGRAMS

BACCALAUREATE DEGREE PROGRAMS
East Central University www.ecok.edu
1. Ada Campus Ph: 580-332-8000 Ext
433/434
2. Durant Campus Ph: 580-924-0121
3. Ardmore Campus Ph: 580-223-1441
Langston University www.lunet.edu
1. Langston Campus Ph: 405-466-3411
2. Tulsa Campus Ph: 918-594-8070

Oral Roberts University www.oru.edu
Tulsa Ph: 918-495-6198
Rogers State University www.rsu.edu
1. Claremore Campus Phone: 918-343-7635
2. Bartlesville Campus Phone: 918-338-8000
Southern Nazarene University
www.snu.edu
Bethany Ph: 405-491-6610

The University of Tulsa
www.cab.utulsa.edu
Ph: 918-631-2619

The following programs admit only
Registered Nurses to Upper Division
Courses and Grant a Baccalaureate
Degree in Nursing.
Information on these programs is
provided here as a service to the public;
however, approval by the Oklahoma
Board of Nursing is not required for
RN-BSN programs. Please check with the
Accreditation Commission for Education
in Nursing (ACEN) or the Commission on
Collegiate Nursing Education (CCNE) for
information on the accreditation status
of the programs.
Bacone College www.bacone.edu Muskogee
Ph: 918-781-7325
Northeastern State Univ. www.nsuok.edu
Muskogee Ph: 918-781-5410
Oklahoma
Panhandle
www.opsu.edu Goodwell
Ph: 580-349-2611 Ext 269

State

Univ.

University of Phoenix www.phoenix.edu
1. Tulsa Campus Ph: 918-622-4981
2. Oklahoma City Campus Ph: 888-888-8166
3. Norman Campus Ph: 405-842-8007
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Vicki L Mayfield, M.Ed., R.N.,
LMFT Marriage and Family
Therapy Oklahoma City
If you would like to send a
question to Vicki, email us at
news@okcnursingtimes.com

10 NEGATIVE EFFECTS OF
TECHNOLOGY
The impact of technology on our social, mental, physical and
environmental health can be devastating if we don’t keep ourselves
in check. There is no denying the benefits we have gained from
technological advancements, but as with all things in life, moderation
is the key. Being aware of many of the harmful aspects of technology
overuse may give you a moment to inventory your use.
1. ISOLATION - Technology becomes your most sought after friend.
2. LACK OF SOCIAL SKILLS - Loss of ability to read body language
and social cues in other people.
3. OBESITY - Decrease or eliminating exercise and increase in
mindless eating.
4. DEPRESSION - Technology creates the perfect recipe for depression
with lack of social contact, overeating and lack of exercise. (Antidepressants will not fix this depression),
5. POOR SLEEP HABITS - It is hard to turn that phone, tablet, game,
etc. off and go to sleep. Also the ambient glow from the screen can
affect the release of melatonin.
6. INCREASED BULLYING - Bullies infiltrate the security of their
victims homes through online avenues. The increase in cyber-bullying
has also led to an increase in teen suicides.
7. LACK OF PRIVACY - The Internet has stripped the world of
privacy. With a few flicks on a keyboard the average person can find
any one’s address and contact information. Plus some people have no
sense of personal sharing online. The Internet should not be used as
a diary of your personal life.
8. STRESS - Constantly being “plugged in” or “connected” causes
an extra layer of stress that wasn’t present before the overuse of
technology.
9. LACK OF SEXUAL BOUNDARIES - Exposure to sexual content is
more likely to occur at a much younger age. (In programs for sex
offenders it is not uncommon for teen males to report they started
viewing porn at age 8 or 9) Sexting is also a concern. Young boys
and girls are sending nude and partially nude photos via snap chat
and other apps. But its not limited to the young, adults are doing it
too!! AND DON’T THINK THOSE PICTURES EVER REALLY GO
AWAY BECAUSE THEY DON’T!!!
10. CONSTANT DISTRACTION - When we are focused on a device
instead of what is going on around us, we miss a great deal. There
is also a rise in injuries incurred when people are walking and
texting.
It is important to again make the point that technology is not
bad, it can be extremely useful and informative BUT it can also be
all of the above.
Families and relationships have been on a perilous journey
without all the technology but now the stakes are even higher.
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What is your biggest fear? Alliance Deaconess Hospital Rehabilitation
My biggest fear is
finances.

I would have to say
my biggest fear has
always been snakes.

Each week we visit with health care
professionals throughout the Metro

My biggest fear
would be if I was
limited-not having
options.

It would have to
be losing a family
member, especially
a child.

Lori Stewart, RN,
BSN, Nurse Manager

Lesia Guthrie, LPN,
Staffing Coordinator

Please Let us know Your Thoughts

Jesse McIver, CNA

Kristina Jenkins
RN

Email:
news@okcnursingtimes.com
or mail to
Oklahoma’s Nursing Times
P.O. Box 239
Mustang, Ok. 73064

