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Having a blast

Nurse returns to JDM
Christa Boren, LPN, has a blast every summer working as a camp nurse at J.D. McCarty Center in Norman.
BY "OBBY !NDERSON 2. 3TAFF 7RITER

It’s early afternoon in the hot, Oklahoma
sunshine and Christa Boren, LPN, pulls back
on the slingshot straps and lets a water
balloon fly.
The wooden SpongeBob target 20-feet
away survives a dousing as the balloon
splashes to the ground.
Boren laughs.

It’s good to be home.
“It’s amazing,” she says. “I really miss the
center so when they gave me this opportunity
I had to jump on it.”
Boren worked at J.D. McCarty Center in
Norman for a number of a years as a nurse
and nurse manager. When family business
moved her away she thought she’d never
get to work at the center for children with
developmental disabilities again.

She was wrong.
Boren has worked as the evening and night
shift nurse at Camp ClapHans for three years
now.
Horseback riding, movie nights, talent shows
and dance parties are just some of the events
offered at camp ClapHans. Several members of
the University of Oklahoma football team visited
this summer as well as some church groups.
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OU College of Nursing Earns $1 Million Grant
To Continue Successful Falls Prevention Program
Falling is one of the biggest
worries of nursing home residents and
their families. That fear comes with
good reason.
Just a few years ago, Oklahoma
was ranked 48th in the nation for
nursing home falls with major injury.
Nearly 50 percent of nursing home
residents fall within the first 12 months
of being there. If a person has fallen
once, they’re twice as likely to fall
again. Life as they knew it is over for
many people after a fall.
Those statistics were simply
unacceptable to several groups of
Oklahomans invested in creating a
better quality of life for nursing home
residents. The University of Oklahoma
College of Nursing is a leader in that
work, and it recently was awarded
a $1 million federal grant to launch
the implementation phase of its falls
prevention program, “It’s Not OK to
Fall.”
The program is a partnership with

the Oklahoma State Department of
Health through funds from the Centers
for Medicare and Medicaid Services.
“I’m very pleased this successful
program will be able to continue,” said
Gary Loving, Ph.D., RN, interim dean
of the Fran and Earl Ziegler College of
Nursing. “Falls are a significant risk for
elderly individuals, particularly those
with disabilities and chronic illness.
Through this program we can expand
our efforts to decrease those risks.”
The pilot phase of “It’s Not OK
to Fall” began three years ago. OU
College of Nursing staff members
Teri Round, M.S., RN, and Diana
Sturdevant, Ph.D., RN, led a group
that combined several evidence-based
falls intervention strategies. During
the testing phase, nursing homes
that incorporated the new strategies
decreased their rate of falls by 50
percent. Round is executive director of
clinical operations for the college, and
Sturdevant is co-principal investigator

Interim Dean of Fran and Earl Ziegler
College of Nursing.

for the falls project.
The falls prevention program
focuses on three primary areas: better
sleep, hydration and strengthening for
residents.
Traditionally in nursing homes,
employees check residents every two
hours during the night, positioning
and changing as necessary, prompted
by the belief that it will prevent skin
breakdown. However, that also means
people can’t sleep more than two
hours at a time. Prevention of wounds
is often linked to better nutrition,
and modern mechanics can accomplish
the same task as physically turning
someone.
“The evidence shows that if you
let people sleep six or more hours a
night, they don’t fall as much,” said
Round, a registered nurse. “There are
other benefits as well: When people
sleep better, they tend to eat better
during the day because they’re not
falling asleep over their meals. And
they’re more engaged in their activities,
such as physical therapy.”
Hydration is another important
component. The program worked with
nursing home staff to encourage
residents to drink adequately from 8
a.m. to 4 p.m. That not only prevents
dehydration, but it lessens the amount
they drink at night, thereby decreasing
the number of times they have to go to
the bathroom overnight. Nursing homes

have been encouraged to fill water
dispensers with fruit or vegetables to
flavor the water.
Strengthening the muscles is
important because it improves a person’s
balance. The program introduced a
form of Tai Chi to nursing homes
so that residents could participate
in a low-impact exercise that has
been demonstrated to improve balance.
Strengthening also involves teaching
“toilet squats,” which is raising and
lowering oneself over the toilet. This
decreases their fear of falling, as well
as the urinary tract infections that
can occur when a person goes to the
bathroom infrequently.
“When people feel like they might
lose their balance and fall, that
makes them exercise less, which then
makes them more likely to fall,”
Round said. “Everything works together
negatively.”
However, the strategies must
be used in connection with a
comprehensive falls assessment of each
nursing home, and a root cause
analysis when someone does fall. The
assessment takes into account the
physical layout of the nursing home,
from the parking lot to the individual
rooms. The root cause analysis teaches
staff to investigate the specific cause
of a fall, rather than simply keeping
track of the number of falls.
In one example, a nursing home
decreased its use of alarms on the
residents’ beds. In some cases, a new
medication or an infection was causing
residents to become dizzy and fall, so
the installation of an alarm was not
addressing the root cause, Sturdevant
said. In another case, a nursing home
resident was drinking a full pot of
coffee in his room during the evening
hours, resulting in restlessness and
falls because he couldn’t go to sleep at
night. Realizing that, and convincing
him to switch to decaf, helped him
sleep and stopped the falls.
“You have to personalize the
situation for each resident. It is a personcentered care model,” said Sturdevant,
an advanced practice registered nurse
who also holds a doctor of nursing
degree.
The Oklahoma Department of
Health administers the grant, which
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“That allows our kids to interact
with other kids who are ageappropriate,” Boren said. “Our kids
get to really play with those kids
and they’re not being judged. It
also allows those kids from these
groups to come out and interact
with our kids and learn. Maybe
next time they’re out and they
see a wheelchair they’re not going
to stare … because they are just
kids.”
Camp ClapHans is a residential
summer camp for kids with special
needs ages eight to 18.
The camp is located on the
south end of the McCarty Center’s
80-acre campus in Norman.
It features two cabins, a
multi-purpose building and is built
next to an 11-acre lake. The camp
features summer camp activities
like archery, canoeing, fishing,
horseback riding, camp fires,
swimming, indoor and outdoor
games, arts and crafts and much
more.
J.D. McCarty provides a oneto-one camper-to-staff ratio with a
nurse on site 24-hours a day.
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That’s where Boren comes in.
“It was a little overwhelming
but really the worst thing about
camp is the heat,” she said. “The
kids are amazing. We have a group
of counselors every summer who
are college students … and they
come out and they do this for free
five weeks out of the summer and
are an amazing group of kids.”
When her husband opened a
physical therapy clinic in Elk City
Boren quit her job at J.D. McCarty
and moved with her family.
Boren became a nurse at 20
and had worked in the hospital
setting before settling into her role
with J.D. McCarty.
“It’s absolutely amazing. I loved
the fast-paced stuff but at times
it does get a little overwhelming.
In the acute-care settings in the
hospitals you have to deal with
all the sad stuff - giving people
cancer diagnosis and all that stuff
that comes with nursing,” Boren
said. “Here at camp we don’t have
that at all. These kids love to be
here. It’s so laid-back and we get
to really enjoy the kids and try to
make their time here as enjoyable
as possible.
“These kids would normally
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“These kids love to be here. It’s so laid-back
and we get to really enjoy the kids and try to
make their time here as enjoyable as possible.
These kids would normally not get to do this
at a regular camp.” Christa Boren, LPN
not get to do this at a regular
camp.”
When she’s not in camp, Boren
still makes the drive from Elk City
to Norman to take her six-year-old
son for therapy at JD McCarty.
Last school year, Boren was a
teacher’s aide but admits most of
her time is spent being the mom
to three boys active in sports.
The move to Elk City was a
good but so has the opportunity to
bring her child to treatment at J.D.
McCarty.
The J. D. McCarty Center was
founded in 1946, by a veterans
group called the 40 et 8 of
Oklahoma. The 40 et 8 was an
honor society within the American
Legion. When the McCarty Center
first opened its doors to patients
it only treated one diagnosis –

cerebral palsy.
Today, the center has treated
more than 100 different diagnoses
in the developmental disability
category.
Kids come to Norman for
treatment from all over the state
of Oklahoma.
Children referred to the hospital
are evaluated and treated by a
team of pediatricians, pediatric
specialists, registered nurses and
LPNs, direct care specialists,
physical, occupational, speech and
language therapists, a dietitian, a
clinical psychologist and psychology
clinicians and social workers who
focus on getting a child to their
highest level of functionality and
independence. “Any kid who comes
through the door becomes your
kid,” Boren said.
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IN NURSING
ENJOY YOUR JOB AND STAY POSITIVE: GILBERT MEDICAL CENTER
BY 6ICKIE *ENKINS 7RITER0HOTOGRAPHER

Gilbert Medical Center is a
group of physicians; a team
of physicians that proudly serve
Bethany
and
surrounding
communities
providing
comprehensive family and wellness
care to patients from birth into
later years.
Doing what she loves to do
is Donna Mutteloke, RN, BSN,
working for Dr. Stuart Lisle in the
Gilbert Medical Center, located in
Bethany, OK.
Donna is originally from
Memphis, Tennessee and moved
to Oklahoma City, OK when she
was 16 years old. She had always
thought about becoming a nurse,
and it was after she got married
that she decided to follow her
dream in the medical field. One
of the people to influence her to
become a nurse was her husband.
“He was so encouraging to me from
the beginning and he continued to

support me in everything. He was
always full of encouraging words,”
Donna said. “I have been a nurse
for 10 years now and I couldn’t be
happier. I love my job and will
never regret making that choice,”
she added.
Donna’s first job as a nurse was
at Oklahoma Children’s Hospital.
“I worked there for 4 years
and enjoyed working with the
children.
After spending some
time there, she got a job offer at
Gilbert Medical Center and started
working for Dr. William Spence.
He was a wonderful doctor to
work for but he retired and now,
I work for Dr. Stuart Lisle, family
practice. I have to admit, I like
working in a family clinic better
than the hospital. I still get to
take care of little children and the
big children (adults) and I really
get to know the patient on a oneon-one basis. I’ve been here for

6 years and Dr. Stuart Lisle is a
great doctor to work for. I am
fortunate to have a job that I love
so much,” Donna said.
Asking Donna what it is that
makes a good nurse, she replied, “I
think a good nurse has to be there
for the patient, a patient advocate
and have a real desire to care for
the patient, no matter what.”
Motivation comes easy for
Donna. “The favorite part about
my job is taking care of the
patients,” Donna says. “I especially
like caring for the babies. A lot of
the patients that I had before are
now the ones coming in with their
babies. What a wonderful feeling
to know that a former patient is
all grown up now, bringing their
baby to see me. I’ve had a lot
of baby experience. I just love
babies,” she said with a big smile
on her face.
What is your biggest challenge

working for a doctor? “I think the
biggest challenge would be trying
to get authorization for insurance
approvals,” Donna replied. “It’s
getting harder and harder all the
time,” she added.
When Donna is not working
at Dr. Lisle’s office, she enjoys
spending time with her family.
“I have a grandson now,” Donna
said as her face seemed to light
up with joy. “He’s 9 months old
now!”
When I asked Donna what her
hobbies were, she replied, “Well, I
guess my hobby would be going
to the lake house. My husband
and I always enjoy relaxing there,”
she said. Another thing I do is
not necessarily a hobby but I do
have 2 dogs; a beagle mix and a
rat terrier. They’re fun.”
“Working for Dr. Lisle, there
are 2 of us (Cheryl and myself)
SEE 0/3)4)6% 0AGE 
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SPECIAL EVENT
IMPROV FOR CAREGIVERS
Yes, and...
The
motto
of
improvisational comedy. A
basic tenet of improv is
to make your partner look
good. The same holds true
for making sure your loved
one is listened to, respected
and celebrated in their
efforts to engage in life, whatever their current
perspective.
Join the Alzheimer’s Association, in partnership
with OKC Improv, for this workshop to help
caregivers let go of the need to control (or even
know what happens next) in order to discover the
gifts in every experience. Learn to utilize basic
improv skills to surrender to the reality of the
moment and find the way to embrace the joy of our
relationships!
DINNER PROVIDED. LIMITED SPOTS
AVAILABLE. CALL TO RESERVE YOURS!
800.272.3900
WHEN: MONDAY, AUGUST 27 | 6 PM
WHERE: ALZHEIMER’S ASSOCIATION, 6601
BROADWAY EXT., SUITE 120 OKC
Giving the utmost care to Dr. Stuart Lisle’s patients is Donna Mutteloke, RN, BSN at Gilbert Medical
Center, located at 7530 N.W. 23rd in Bethany, OK.
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that work here at the clinic. I like
the regular schedule here much
more than the hospital with work
days of Monday through Friday.
We usually see between 35-40
patients per day. Cheryl and I
both do our jobs; a little bit of
everything and we work well as
a team. Everything goes a lot
smoother if teamwork is involved,”
Donna stated.
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is funded through the Civil Money
Penalties (CMP) program. When
nursing homes are fined, that money
goes to the Centers for Medicare
and Medicaid Services, and part of
it returns to the Oklahoma State
Department of Health, where it can
only be used for quality improvement
projects that help residents of nursing

When I asked Donna if she
had any advice to anyone going
into the medical field, she replied,
“I would just tell them to enjoy
their job. Choose something that
you will enjoy for years to come.
Hospitals are always interested in
hiring nurses plus the fact that
there are plenty of different types
of nursing and different directions
a nurse can go into. My advice
in life is to enjoy what you do
and stay positive in whatever you
decide to do.”
homes.
“‘It’s Not OK to Fall’ is a great
project that has continued to evolve
through a series of improvement
cycles,” said Julie Myers, DrPH, who
manages the Oklahoma CMP Fund
Program for the Oklahoma State
Department of Health. “The CMP Fund
is pleased that the OU College of
Nursing has been awarded funding to
continue the delivery of the project to
at least 60 nursing homes in Oklahoma
over the next three years.”

0AGE 

!UGUST  

/KLAHOMAS .URSING 4IMES

124 CERTIFIED NURSE
ASSISTANT
./7 ()2).'
#ERTIlED .URSES
!IDES

$UE TO INCREDIBLE GROWTH 4HE
(IGHLANDS AT /WASSO IS NOW HIRING
#ERTIlED .URSES !IDES 4HE
(IGHLANDS OFFERS COMPETITIVE PAY
AND BENElTS AS WELL AS MORE PAID
TIME OFF AND A TEAM ATMOSPHERE )F
YOU WOULD LIKE TO WORK FOR A BEAUTIFUL
NEW FACILITY THAT YOU CAN BE PROUD
OF PLEASE SUBMIT YOUR RESUME AND
SCHEDULE A TOUR
 . RD % !VE
/WASSO /+

7E ARE HIRING
#ERTIlED .URSES
!IDES   AND
  SHIFT
!PPLY IN PERSON AT
(IGHER #ALL .URSING #ENTER
 7HITEBIRD
1UAPAW /KLAHOMA

./7 ()2).' &/2
#%24)&)%$ .523%3
!)$%3 !,, 3()&43
#%$!2 #2%34 -!./2
.OW HIRING FOR #.!S !,, 3()&43
3HIFT DIFFERENTIAL STARTS UPON HIRE
HEALTH VISION DENTAL AND
RETIREMENT PLAN OFFERED 0LEASE
APPLY IN PERSON -ONDAY &RIDAY
 .7 &T 3ILL "LVD
,AWTON /+ 

140 GENERAL NURSING

140 GENERAL NURSING

140 GENERAL NURSING

140 GENERAL NURSING

7E HAVE A AM PM
3IGN ON "ONUS
7E ARE HIRING
-ONDAY &RIDAY POSITION
(43  ,ICENSED AVAILABLE
#ERTIlED .URSES
FOR #HARGE .URSE
'REAT OPPORTUNITIES !IDE (OME (EALTH
0RACTICAL .URSE
2EGISTERED .URSE
OR
,ICENSED
0RACTICAL .URSE
!LSO WILL HELP WITH OUTDOOR
FOR 2EGISTERED
 0#! AND
'REEN #OUNTRY #ARE #ENTER HAS A
AND CRITTERS CHILDREN
.URSES AND ,ICENSED CHORES
!CCOUNTING
#LERK
  -ONDAY &RIDAY POSITION AVAILABLE
-IAMI /+ AND SURROUNDING
.O %XPERIENCE 7ILL 4RAIN 4OP PAY
FOR #HARGE .URSE 2EGISTERED .URSE
0RACTICAL .URSES
AREAS #ALL   
%XCELLENT "ENElTS  0AID (EALTH
OR ,ICENSED 0RACTICAL .URSE 7E
)NSURANCE &ULL TIME0ART TIME 3HIFTS
OFFER (EALTH $ENTAL 6ISION ,IFE
CHARGE NURSE
!ALL #ARE   
AND $ISABILITY )NSURANCE AND 0AID
NURSE MANAGERS
4IME /FF 0LEASE COME IN AND APPLY
2EGISTERED .URSE
 .ORTH #OLUMBIA 4ULSA /+
WEEKEND DOUBLES
7E ARE SEEKING
  
WITH (OME (EALTH
VARIABLE SHIFTS
'IVE US CALL OR COME BY AND SEE US #ARE EXPERIENCE AND .URSE !IDE AND #ER
7E WOULD LOVE TO VISIT WITH YOU ABOUT
7E ARE SEEKING FOR
TIlED .URSE !IDES
A POSITION ON OUR STAFF 3ENIOR 3UITES /!3)3 ASSESSMENT
CARING ,ICENSED
(EALTHCARE  7EST 7ASHINGTON
,ICENSED 0RACTICAL !LL 3HIFTS 7ILL 4RAIN
0RACTICAL .URSES
3TREET "ROKEN !RROW /KLAHOMA
4HE 6ILLAGE (EALTH #ARE #ENTER
.URSE FOR PRIVATE
   
 3OUTH -AIN 3TREET
2EGISTERED .URSES
DUTY CARE INCLUDING "ROKEN !RROW /+   
7OULD YOU LIKE TO MAKE A
DIFFERENCE 'REENBRIER 6ILLAGE
TRACH AND VENT CARE
SEEKING FOR CARING ,0.S2.S FOR
(/-% (%!,4(
3 1 (/-% #!2% 30%#)!,4)%3
OUR RESIDENTS 7E NEED 0 !
7E ARE LOOKING FOR
).#  . (EMLOCK #IR  "
SEEKING 2EGISTERED
SHIFTS BUT ARE ALWAYS LOOKING FOR
"ROKEN !RROW /+ 
2EGISTERED
EXCEPTIONAL CANDIDATES TO JOIN US
.URSES ,ICENSED
#ALL (2 $IRECTOR 'AYLE 4HORPE AT
.URSE,ICENSED
0RACTICAL .URSES
   TODAY
0RACTICAL .URSE
 % /WEN + 'ARRIOTT 2D
7OULD YOU LIKE TO !TTRACTIVE
(OME (EALTH !IDE
PROFESSIONAL OPPORTUNITIES
%NID /+ 
0ART TIME AND 02. '2%!4 0!9
MAKE A DIFFERENCE
EXIST FOR INDIVIDUALS WISHING FOR
  
A MORE mEXIBLE SCHEDULE 0ERFECT
7E ARE LOOKING FOR
7E ARE SEEKING
FOR THE INDIVIDUAL SEEKING TO
SUPPLEMENT THEIR INCOME #OME
CARING ,ICENSED
&ULL TIME POSITIONS AVAIL
WORK FOR A GROWING AND STABLE
7E ARE SEEKING
ABLE FOR .URSE !IDES
0RACTICAL .URSES
TEAM AT 0%!#% (OMECARE WHERE
BENElT PACKAGE INCLUDES
2EGISTERED .URSE 2EGISTERED .URSES YOU FEEL APPRECIATED FOR WHAT YOU 3TATE
%MPLOYER PAID HEALTH DENTAL 
DO .EED EXTRA MONEY AND WANT
LIFE INSURANCE FOR EMPLOYEE  THEIR
AND ,ICENSED
FOR OUR RESIDENTS
TO MAKE A DIFFERENCE 0RIOR
FAMILY  DAYS PAID ANNUAL LEAVE
'REENBRIER 6ILLAGE IS LOOKING FOR
(OMECARE %XPERIENCE PREFERRED BUT
CARING ,ICENSED 0RACTICAL .URSES
NOT REQUIRED )F YOU ARE READY TO
2EGISTERED .URSE WITH (OME (EALTH 2EGISTERED .URSES FOR OUR RESIDENTS
JOIN US AS WE BUILD OUR TEAM
#ARE EXPERIENCE AND /!3)3
#URRENTLY WE NEED 0- !- SHIFTS
FOR THE FUTURE PLEASE VISIT US
ASSESSMENT ,ICENSED 0RACTICAL
BUT WE ARE ALWAYS LOOKING FOR
0%!#% (OMECARE  . 5NIVERSITY
.URSE FOR PRIVATE DUTY CARE INCLUDING EXCEPTIONAL CANDIDATES TO JOIN OUR
"LVD .ORMAN /KLAHOMA 
TRACH AND VENT CARE 3 1 (/-%
'REENBRIER &AMILY #ALL (2 $IRECTOR
&OR MORE INFORMATION PLEASE CALL
#!2% 30%#)!,4)%3 ).#
'AYLE 4HORPE AT   
4AKARA &ITZGERALD /FlCE -ANAGER
 . (EMLOCK #IR  "
TODAY  % /WEN + 'ARRIOTT
AT    OR FAX RESUME TO
"ROKEN !RROW /+ 
2OAD %NID /+ 
  

0RACTICAL .URSE

 DAYS PAID SICK LEAVE PER
YEAR  PAID HOLIDAYS STATE RETIRE
MENT 4UITION 2EIMBURSEMENT 0RO
GRAM 3ALARY  HR 
HOURLY SHIFT DIFFERENTIAL 6ALID /KLA
HOMA ,ICENSE REQUIRED #/.4!#4
(UMAN 2ESOURCES /KLAHOMA 6ETER
ANS #ENTER 0/ "OX  4ALIHINA
/+  0HONE   
%/%

/KLAHOMAS .URSING 4IMES

!UGUST  

0AGE 

204 REGISTERED NURSE
7E ARE SEEKING A &ULL TIME
2EGISTERED .URSE

161 LICENSED PRACTICAL
NURSING
7E ARE CURRENTLY
7E ARE SEEKING A FULL
TIME ,ICENSED 0RACTICAL
HIRING AN ,ICENSED
.URSE - & WITH ONE
0RACTICAL .URSE FOR
WEEKEND CLINIC COVERAGE 0- 0- -ONDAY
A MONTH FROM AM PM
&RIDAY 7E HAVE A
.ORMAN 0EDIATRIC !SSOCIATES IS
SEEKING A FULL TIME ,0. FOR OUR
FRIENDLY WORK TEAM
CLINIC 4HIS DAY TIME POSITION IS - &
WITH ONE WEEKEND CLINIC COVERAGE
AND NICE CLEAN
A MONTH FROM AM PM .URSE
WORK ENVIRONMENT
WOULD BE TAKING VITALS ON PEDIATRIC

161 LICENSED PRACTICAL
NURSING
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DISABILITY INSURANCE !&,!# 
+PROlT SHARING PLAN  7ALL
3TREET .ORMAN /+

.OW ACCEPTING
APPLICATIONS FOR A
,ICENSED 0RACTICAL
.URSE FOR OUR
MEDICAL CLINIC

!UTUMN 7OOD IS SEARCHING FOR A
DEDICATED INDIVIDUAL TO JOIN OUR
-EMORY #ARE TEAM 7E ARE A
 BED ,4#3KILLED 3PECIALIZED
!LZHEIMERS AND $EMENTIA #ARE
#OMMUNITY /UR COMMUNITY IS
DIVIDED INTO  NEIGHBORHOODS IN
WHICH STAFF GET TO WORK WITH
APPROXIMATELY  RESIDENTS  
STAFF MEMBERS AT A TIME 7E ARE
CURRENTLY HIRING AN ,0. FOR 0 0
-ONDAY &RIDAY 7E HAVE A FRIENDLY
WORK TEAM AND NICE CLEAN WORK
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TIONS FOR A ,0. FOR OUR MEDICAL CLINIC
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FOR AN EXPERIENCED ,ICENSED 0RO
FESSIONAL #OUNSELOR OR A ,ICENSED
!LCOHOLIC AND $RUG #OUNSELOR FOR #OMMUNITY (OME (%!,4( IS SEEK
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ING &ULL 4IME ,ICENSED 0RACTICAL
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TO WORK IN OUR 3KILLED .URSING
DEPARTMENT !S AN 2. YOUR
RESPONSIBILITIES WILL INCLUDE BUT NOT
LIMITED TO PROVIDING DIRECT NURSING
CARE TO RESIDENTS AS WELL AS
SUPERVISING DAY TO DAY NURSING
ACTIVITIES 3UCCESSFUL CANDIDATES
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COMPASSIONATE HAVE GOOD TIME
MANAGEMENT AND COMMUNICATION
SKILLS AND HAVE A DESIRE TO WORK
WITH THE ELDERLY 4HEY MUST ALSO
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!SSOCIATES RECEIVE FREE ACCESS
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7E ARE SEEKING
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2EGISTERED
.URSE ,EADER

-AC!RTHUR 0ARK (OME (EALTH
3HAWNEE /+ IS SEEKING A
&4 2. 2ESPONSIBILITIES INCLUDE DIRECT
3OON TO OPEN ELEGANT ASSISTED
PATIENT CARE PROVIDE TREATMENTS
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3T *OHN "ROKEN !RROW IS SEEKING
COLLABORATIVELY WITH MEMBERS OF THE
TEAM TO MEET POSITIVE HOME CARE
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IN UTILIZING POSITIVE MANAGEMENT
CURRENTLY LICENSED AS AN 2. IN THE
EXTRAORDINARY COMMUNICATION SKILLS
3TATE /NE YEAR NURSING EXPERIENCE
GERIATRIC NURSING AND SENSE OF
IN COMMUNITY HEALTHHOME HEALTH
HUMOR 0RAIRIE (OUSE !SSISTED
HOSPICE EXPERIENCE PREFERRED 3ALARY
,IVING  -EMORY #ARE
IS COMMENSURATE WEDUCATION AND
 . 3TONE 2IDGE $R
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Foundation awards
$3.5 million in
grants to OMRF,
OUHSC
The
Presbyterian
Health
Foundation has awarded $3.5 million
in new grants to the Oklahoma
Medical Research Foundation and
the University of Oklahoma Health
Sciences Center. The grants will
support more than 50 research and
clinical projects, purchase scientific
equipment and provide a recruitment
package for a new senior-level
researcher.
“It’s exciting and encouraging
to see much of the recent work
being done is collaborative,” said
PHF President Tom R. Gray, III.
“The vision and mission of the
Presbyterian Health Foundation is
to support world-class research, and
we see this happening as a direct
result of these well-coordinated
scientific partnerships. We’re proud
to continue supporting emerging and
experienced biomedical researchers
who utilize a teamwork approach to
medical discovery.”
The projects that received
funding have a strong emphasis
on translational research, where
clinicians and researchers collaborate
to bring new and better treatments
to patients.
Researchers at OUHSC received
nearly $2.6 million in PHF funds
to advance research in 41 projects,
including the study of fetal
development and long-term health of
babies born to mothers with diabetes
and potential ways for patients
to resist becoming re-infected by
Clostridium difficile after a previous
infection. Another focuses on new
methods for avoiding drug resistance
in patients who have undergone
chemotherapy treatment for ovarian
cancer.
“Ongoing support from the
Presbyterian Health Foundation is
crucial to OU’s advances in researchbased medicine,” said Jason Sanders,
M.D., M.B.A., senior vice president
and provost of the OU Health
Sciences Center. “Our researchers
have translated PHF’s significant

investments into new biomedical
discoveries and improved patient
care.”
PHF awarded $934,000 to OMRF
to further research in autoimmune
diseases, including lupus, sarcoidosis
and Sjögren’s syndrome. The new
grants will also help in the
development of experimental models
to
study
ovarian
cancer,
inflammation,
neurodegenerative
diseases
and
intestinal
development.
In addition, the funding provides
support for adding a new investigator
from Yale University to OMRF’s
scientific staff. Pengchun Yu, Ph.D.,
will join OMRF’s Cardiovascular
Biology Research Program later this
year. At OMRF, Yu will continue
his studies of blood vessels and
how they grow, a key factor in
illnesses ranging from cancer to
heart disease.
“With
these
grants,
the
Presbyterian Health Foundation has
once again found a way to accelerate
the progress of medical research
in Oklahoma City,” said OMRF
President Stephen Prescott, M.D.
“For more than three decades, PHF
has championed the search for new
and better ways to treat disease.
We’re proud to partner with PHF in
this effort and excited to see where
this new round of research projects
will lead.”
Since 1985, the Presbyterian
Health Foundation has awarded
grants totaling nearly $165 million
and has remained committed to
investing in biomedical research in
the state of Oklahoma.
“As funding streams continue
to tighten, we are even more
committed to filling funding gaps
facing Oklahoma’s top biomedical
researchers today,” said Gray. “We’re
doing our part to pitch in and
ensure scientists in our state can
pursue their cutting-edge research—
work that will ultimately enhance
all of our lives.”

From left to right, OUHSC provost Dr. Jason Sanders, PHF President Tom
Gray III, and OMRF President Dr. Stephen Prescott.
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The Oklahoma AIDS Care Fund (OACF) announced its board of
directors for the 2018-2019 fiscal year with five new members. Paula
Love will continue to serve as president of the board. The new members
include Anita Allton with Arledge & Associates PC; Phil Burke, PA
with the Oklahoma City VA Medical Center; Eran Harrill with the
Black Chamber of Commerce; Robert Powell, JD with Pierce Couch
Hendrickson Baysinger and Green, L.L.P.; and Jake Yunker with the
Office of the Governor.
“We are excited for the new leadership who will help us grow our
organization and bring new ideas as we address the challenges of our
state’s HIV epidemic,” said Cher Golding, executive director.
Other Board members include: Paula Love, president; Frederick
Redwine, JD, vice president; Brooke Coe, secretary; James Arnold;
Gwendolyn Caldwell; Cindy Colton; Adam Edwards; Sally Hasenfratz,
JD; Wendy House; Andy Moore, LPC; Whitney Moss; Sean Olmstead; and
Tim Rasmussen.
OACF is a fundraising and advocacy organization dedicated to
providing financial support and resources to HIV/AIDS service providers
in the state of Oklahoma. Our goal is to reduce new HIV transmissions,
AIDS-related deaths, stigma and health disparities while increasing
access to care and HIV/AIDS related services. OACF provides awareness,
funding, advocacy, and resources to the most pressing needs of the
HIV/AIDS community in 54 of the 77 counties across Oklahoma. Since its
inception in 1991, OACF has awarded more than $12.5 million for HIV/
AIDS services across Oklahoma. One hundred percent of the proceeds of
OACF’s annual gala, Red Tie Night, make this possible. To learn more
about the Oklahoma AIDS Care Fund and Red Tie Night, please visit
www.okaidscarefund.com.
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College Nursing Guide (Abbreviated)
- another free service provided by Oklahoma’s Nursing Times PRACTICAL NURSING PROGRAMS
Autry Technology Center
www.autrytech.com Enid, OK 73703 Ph:
580-242-2750 Ext 163
Caddo-Kiowa Tech. Center
www.caddokiowa.com Ft. Cobb Ph:
405-643-5511 Ext 263
Canadian Valley Tech. Center
www.cvtech.org
1. El Reno Campus Ph: 405-422-2341
2. Chickasha Campus Ph: 405-222-7592
Central Technology Center
www.ctechok.org
1. Drumright Campus Ph: 918-352-2551 Ext
288
2. Sapulpa Campus 918-224-9300
Chisholm Trail Tech. Center
www.chisholmtrail.com Ph: 405-729-8324
Francis Tuttle Tech. Center
www.francistuttle.com Oklahoma City Ph:
405-717-4382
Gordon Cooper Tech. Center
www.gctech.org
Shawnee Ph: 405-273-7493 Ext 291
Great Plains Technology Center
www.gptech.org
1. Lawton Campus Ph: 580-250-5595
2. Frederick Campus Ph: 580-335-5525
Green Country Technology
www.gctc.ok.com Okmulgee Ph:
918-758-0840 Ext 246
High Plains Technology Center
www.hptc.net Woodward Ph: 580-571-6159
Indian Capital Tech Center
www.icavts.tec.ok.us
1. Muskogee Campus Ph: 918-686-7565
2. Sallisaw Campus Ph: 918-775-9119 Ext 108
3. Stilwell Campus Ph: 918-696-3111
4. Tahlequah Campus Ph: 918-456-2594

Mid-Del Lewis Eubanks Technology Center
www.mid-del.tec.ok.us Midwest City Ph:
405-739-1713
Moore Norman Technology Center
www.mntechnology.com Norman Ph:
405-364-5763 Ext 7349

ext. 796
2. Idabel Campus Phone: 580-286-9431
3. McAlester Campus Phone: 918-302-3607
Murray State College www.mscok.edu
1. Tishomingo Campus Phone: 580-371-2371
ext. 337
2. Internet-Based Campus Tishomingo
Phone: 580-371-2371 ext. 337
Northeastern OK A&M College
www.neo.edu
Miami Phone: 918-540-6312
Northern Oklahoma College www.noc.edu
1. Tonkawa Campus Phone: 580-628-6679
2. Enid Campus Phone: 580-242-6300
3. Stillwater Campus Phone: 405-372-1480

0AGE 
Oklahoma Christian University
www.oc.edu
Oklahoma City Ph: 405-425-5000
Oklahoma City University Kramer School
of Nursing
www.okcu.edu
1. Oklahoma City Campus Ph: 405-208-5900
2. Duncan Campus Ph: 405-208-5900
Oklahoma Wesleyan University
www.okwu.edu
Bartlesville Ph: 918-335-6276

Northeast Technology Centers
www.netechcenters.com
1. Pryor Division Ph: 918-825-5555
2. Afton Division Ph: 918-257-8324
3. Kansas Division Kansas, OK Ph:
918-868-3535
4. Claremore Division Ph: 918-342-8066

Oklahoma City Community College
www.okc.cc.ok.us Oklahoma City Phone:
405-682-7507

Northwest Technology Center
www.nwtech.edu
Alva Ph: 580-327-0344

Oklahoma State University
www.osuokc.edu
Oklahoma City Phone: 405-945-3295

Pioneer Technology Center
www.pioneertech.org
Ponca City Ph: 580-762-8336 Ext 251

OSU Institute of Technology Okmulgee
www.osuit.edu Phone: 918-293-5337

Southwestern OK State Univ.
www.swosu.edu
Weatherford Ph: 580-774-3261

Redlands Community College
www.redlandscc.edu El Reno Phone:
405-422-1262

University of Central Oklahoma
www.uco.edu
Edmond Ph: 405-974-5000

Rogers State University www.rsu.edu
1. Claremore Campus Phone: 918-343-7635
2. Bartlesville Campus Phone: 918-338-8000

University of Oklahoma www.ouhsc.edu
1. Oklahoma City Campus Ph: 405-271-2428
2. Tulsa Campus Ph: 918-660-3950
3. Lawton Campus Ph: 580-591-8094

Platt College www.plattcollege.org
(Conditional Approval)
1. Tulsa Campus Ph: 918-663-9000
2. Oklahoma City Campus Ph: 405-946-7799
3. Moore Campus Ph: 405-912-2777
4. Lawton Campus Ph: 580-355-4416
Pontotoc Technology Center
www.pontotoc.com Ada Ph: 580-310-2258
Red River Technology Center
www.redriver.tec.ok.us
Duncan Ph: 580-255-2903 Ext 237
Southern Okla. Tech. Center
www.sotc.org
Ardmore Ph: 580-223-2070 Ext 239
Southwest Technology Center
www.swtc.org
Altus Ph: 580-477-2250 Ext 257
Tri County Technology Center
www.tctc.org
Bartlesville Ph: 918-331-3223

Rose State College www.rose.edu
1. Midwest City Campus
Phone: 405-733-7546
2. Internet-Based Campus Midwest City
Phone: 405-733-7546
Seminole State College www.ssc.cc.ok.us
Phone: 405-382-9205
Tulsa Community College www.tulsacc.edu
1. Tulsa Campus Phone: 918-595-7188
2. Owasso Campus Satellite Site Phone:
580-595-7188
Western Oklahoma State College
www.wosc.edu
1. Altus Campus Phone: 580-477-7830
2. Lawton Campus Phone: 580-477-7830
3. Elk City Campus Phone: 580-477-7830
4. Internet-Based Campus Altus Phone:
580-477-7830

Kiamichi Technology Center
www.okktc.org
1. Antlers Campus Ph: 580-298-6354
2. Atoka Campus Ph: 580-889-7321
3. Durant Campus Ph: 580-924-7081
4. Hugo Campus Ph: 580-326-6491
5. McAlester Campus Ph: 918-426-0940
6. Idabel Campus (McCurtain) Ph:
580-286-7555
7. Poteau Campus Ph: 918-647-4526
8. Stigler Campus Ph: 918-967-2801
9. Talihina Campus Ph: 918-567-2264

Tulsa Tech, HSC www.tulsatech.com
Tulsa Ph: 918-828-5000/828-1043

Meridian Technology Center
www.meridian-technology.com Stillwater,
OK 74074
Ph: 405-377-3333 Ext 324

Carl Albert State College
www.carlalbert.edu
1. Poteau Campus Phone: 918-647-1350-1355
2. Sallisaw Campus Phone: 918-775-6977

Metro Technology Center
www.metrotech.org Oklahoma City Ph:
405-605-4610

Connors State College
www.connorsstate.edu
Muskogee Campus Phone: 918-684-5436

Northwestern OK State Univ.
www.nwosu.edu
1. Alva Campus Ph: 580-327-8489
2. Enid Campus Ph: 580-233-3101
3. Woodward Campus Ph: 580-327-8489
4. Ponca City Campus Ph: 580-718-5600

Mid-America Technology Center
www.matech.org
Wayne Ph: 405-449-3391 Ext 265

Eastern Oklahoma State College
www.eosc.edu
1. Wilburton Campus Phone: 918-465-2361

Oklahoma Baptist University
www.okbu.edu
Shawnee Ph: 405-878-2081

Western Technology Center
www.wtc.tec.ok.us
Burns Flat Ph: 580-562-3181 Ext 2264
Wes Watkins Technology Center
www.wwtech.org
Wetumka Ph: 405-452-5500 Ext 277

REGISTERED NURSING PROGRAMS

BACCALAUREATE DEGREE PROGRAMS
East Central University www.ecok.edu
1. Ada Campus Ph: 580-332-8000 Ext
433/434
2. Durant Campus Ph: 580-924-0121
3. Ardmore Campus Ph: 580-223-1441
Langston University www.lunet.edu
1. Langston Campus Ph: 405-466-3411
2. Tulsa Campus Ph: 918-594-8070

Oral Roberts University www.oru.edu
Tulsa Ph: 918-495-6198
Rogers State University www.rsu.edu
1. Claremore Campus Phone: 918-343-7635
2. Bartlesville Campus Phone: 918-338-8000
Southern Nazarene University
www.snu.edu
Bethany Ph: 405-491-6610

The University of Tulsa
www.cab.utulsa.edu
Ph: 918-631-2619

The following programs admit only
Registered Nurses to Upper Division
Courses and Grant a Baccalaureate
Degree in Nursing.
Information on these programs is
provided here as a service to the public;
however, approval by the Oklahoma
Board of Nursing is not required for
RN-BSN programs. Please check with the
Accreditation Commission for Education
in Nursing (ACEN) or the Commission on
Collegiate Nursing Education (CCNE) for
information on the accreditation status
of the programs.
Bacone College www.bacone.edu Muskogee
Ph: 918-781-7325
Northeastern State Univ. www.nsuok.edu
Muskogee Ph: 918-781-5410
Oklahoma
Panhandle
www.opsu.edu Goodwell
Ph: 580-349-2611 Ext 269

State

Univ.

Oklahoma State University
www.okstate.edu Stillwater, OK
Ph: 405-744-1998
University of Phoenix www.phoenix.edu
1. Tulsa Campus Ph: 918-622-4981
2. Oklahoma City Campus Ph: 888-888-8166
3. Norman Campus Ph: 405-842-8007
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7ORLD "REASTFEEDING 7EEK
%MPHASIZES 3TRONG &OUNDATION
The Oklahoma State Department of Health (OSDH) is promoting World
Breastfeeding Week Aug.1-7 with the theme “Breastfeeding: Foundation of
Life.” The theme focuses on the foundation of lifelong good health that
breastfeeding provides for babies and mothers in a world filled with inequity,
crisis and poverty.
Breastfeeding is the natural way of providing young infants with the
nutrients they need for healthy growth and development. Virtually all
mothers can breastfeed, provided they have accurate information and the
support of their family, the health care system and society at large. We all
have an important role to play in ensuring the growth, development and
survival of children at home and around the world.
According to Pregnancy Risk Assessment Monitoring System (PRAMS)
data from 2016, 83.9 percent of Oklahoma mothers began breastfeeding their
babies after birth. While most new mothers start out breastfeeding, many do
not exclusively breastfeed for six months, or continue for up to one year of age
or beyond as recommended by the American Academy of Pediatrics (AAP).
“Breastfeeding establishes an important foundation for the health of the
breastfed infant as well as the mother,” said Amanda Morgan, Breastfeeding
Education Coordinator for the Women, Infants and Children (WIC) Service.
“WIC views breastfeeding as a priority and strives to set an example for
community support of breastfeeding mothers.”
Data provided in The Oklahoma Toddler Survey (TOTS) from 2014 to 2016
indicate that although the numbers are gradually improving, only 41.5 percent
of mothers were breastfeeding at six months and 23.5 percent of mothers were
breastfeeding at 12 months or more. The aim of the national Healthy People
2020 breastfeeding objectives is to increase the proportion of infants who are
breastfed at six months to nearly 61 percent and at one year to 34 percent.
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Vicki L Mayfield, M.Ed., R.N.,
LMFT Marriage and Family
Therapy Oklahoma City
If you would like to send a
question to Vicki, email us at
news@okcnursingtimes.com
Q. If I hand you an apple and tell you it is a pear,
you would say, “no it isn’t.” If I tell you it is raining
outside when it is sunny, you would say, “no it isn’t.”
What if I told you that you are stupid and unable to
make good decisions, on a daily basis, would you say,
“no I’m not” or would you begin to believe it?
A. If you have been listening to the political news you have
probably heard the word, Gaslighting. Just what does gaslighting
mean and why should we become knowledgeable. One reason is that
gaslighting is used not only in politics but in relationships and work
settings.
Gaslighting is a form of psychological manipulation that seeks to
sow seeds of doubt in a targeted individual or in members of a
targeted group, making them question their own memory, perception,
and sanity. Using persistent denial, contradiction, and lying, it attempts
to destabilize the victim and delegitimize the victim’s belief.
Sociopaths and narcissists frequently use gaslighting tactics.
Sociopaths exploit others with their convincing lies, charming
interactions and consistently denying any wrongdoing.
There are two characteristics of gaslighting: The abuse wants full
control of feelings, thoughts, or actions of the victim; and the abuser
discreetly emotionally abuses the victim in hostile, abusive, or coercive
ways.
It is necessary to understand the warning signs of gaslighting in
order to fully take care of yourself:
1. Withholding information from the victim.
2. Countering information to fit the abuser’s perspective.
3. Discounting information.
4. Verbal abuse, usually in the form of jokes (oh I was just
kidding)
5. Blocking and diverting the victim’s attention from outside
sources.
6. Trivializing the victim’s worth
7. Undermining the victim by gradually weakening them and their
thought process.
It has been interesting to see a high number of women who
seek counseling because they think they are “crazy” because they
don’t trust their own reality. They are confused, angry, depressed and
sometimes suicidal. Upon further assessment they report being in a
relationship with a boyfriend/husband who is controlling, tells them
what they think and attempts to isolate them. These are not stupid
women but they are vulnerable, mentally weak, easily defeated and
manipulated.
If you want to learn more about gaslighting, read about the 1938
stage play Gas Light, and the film adaptations released in 1940 and
1944.

/KLAHOMAS .URSING 4IMES

!UGUST  

0AGE 

What animal best describes you? Northwest Nursing Center
Monkey…because it’s a
jungle out there!

Dog…It’s man’s best
friend and I love
people.

Each week we visit with health care
professionals throughout the Metro

Lion…I am strong!

English Bulldog…Soft
and gentle but will
stand ground when
necessary.

Clara Palmer

Stephanie Threatt,
Social Service

Please Let us know Your Thoughts

Carl Davis, LPN

Leonard Larkpor,
LPN

Email:
news@okcnursingtimes.com
or mail to
Oklahoma’s Nursing Times
P.O. Box 239
Mustang, Ok. 73064

