
Nicki Cerne is a nurse who not only wears a lot 
of hats, she has a lot of patients – nearly 2,900 of 
them.

Those patients are the students of El Reno Public 
Schools. As the western Canadian County school 
district’s director of nursing – and its sole nurse 
- Cerne cares for prekindergarten through high 
school seniors, dealing with everyday scrapes and 
medication questions, training staff in first aid and 
other health issues.

But, as with many other school nurses, there 
is much more to it than meets the eye – then, 

Turn on a TV or pick up a newspaper 
and you’ll see Oklahomans fed up with who’s 
representing them at the state capitol.

Thousands of educators from around the state 
marched on 2300 N. Lincoln recently to voice their 
displeasure of years of funding neglect.

Funding for most state agencies has been 
stripped bare.

Health care, including mental health services, 
for those who need it the most is often 
unavailable.

It all became too much for Devyn Denton, 
RN.

So instead of complaining the trauma nurse 
decided to do something about it, throwing her hat 
into the ring to represent House District 39 as a 
Democrat.

That seat is currently held by Rep. Ryan 
Martinez, a Republican who serves as the assistant 
majority whip.

Denton started her nursing career as a patient 
care tech at the age of 19. In 2010 she became a 
trauma nurse.

“I knew I wanted to do something that 

involved helping people and making a difference for 
my community,” she said.

Primaries are in June. Election day is November 
6. But she’s got a lot of ground to cover.

Denton announced she would run last October 
on the state’s mental health save our services day.

“I think that everybody that needs mental 
health needs to be able to get it,” she said. 

She is an active union member and a volunteer 
for veterans.

Denton grew up in rural Oklahoma, attended 
school in Tahlequah before pursuing her college 
degree at UCO. She grew up in a family of 
educators and military service members. 

She now works as a nurse within the community 
and is the founder of a nonprofit serving those who 
serve our community. 

Denton formed Operation Nurses Helping Nurses 
after witnessing the impact of a tornado in May 
2013.

That organization has reached out numerous 
times during natural disasters in our state and man-
made tragedies such as shootings in other states. 

PROVIDING A 
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LAST A LIFETIME

Nicki Cerne, El Reno Public Schools director of 
nursing, oversees the health of almost 2,900 
students across the district and, administrators 
say, has significantly moved forward the care 
and services afforded those students - care that’s 
changed lives for the better.
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House of Representatives.
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consider she is the single point of 
contact for more than 2,800 students, 
their families, teachers, administrators 
and personnel and the community 
overall and it’s a job many people 
might run from.

Not Cerne, El Reno Superintendent 
Craig McVay said.

“We are so incredibly lucky to 
have Nicki Cerne on our staff as 
the director of nursing,” McVay said. 
“Nicki has a passion for helping 
students and continues to amaze all 
of us with her level of expertise on 
best practices for pediatric nursing in 
all areas.”

Cerne’s varied experience was a 
plus as she began tackling the ERPS 
nursing director job.

After nursing school, she first 
worked at Select Specialty Hospital 
Medical/Surgical and ICU, as well as 
a more than three-year stint working 
hospice, where she started an OU 
Children’s Hospital pediatric hospice 
division, she said.

That experience – as well as about 
a year working PRN for Preferred 
Pediatrics – marked a change in both 
Cerne’s outlook and where she wanted 
to take her career. Mother to a 19-year-
old and twin 17-year-old daughters, 
Cerne said she was increasingly pulled 
toward working with children.

That’s how she became a public 
health nurse for Canadian County 
Health Department. There, she was 
responsible for El Reno Public Schools, 
as part of a contract between the two 
entities; when budget cuts slashed the 
department’s school nurse program, 
McVay hired Cerne to take over the 
district position.

But, actual hands on nursing was 
only part of that position, Cerne 
said. Working directly for ERPS was 
very different from her contractual 
responsibilities, and the new nursing 

director jumped in with both feet, 
McVay said.

“Especially in the area of 
prevention…I can’t tell you how many 
times I’ve watched or heard her with 
kids and co-workers talking about 
ways to prevent the spread of all 
the nasty kinds of stuff that hangs 
around schools,” he said. “Nicki easily 
made the transition (to full-time ERPS 
director of nursing), and really it has 
been like she was one of our staff the 
whole time anyway.”

To Cerne that transition meant 
coming up to speed on a variety 
of issues, first concentrating on areas 
that could most adversely affect 
students. With hundreds of the 
almost 2,900 children and youth 
attending ERPS facing potentially life-
threatening conditions like seizures, 
asthma, anaphylactic reactions and 
diabetes, Cerne created individual 
medical files for those dealing with 
those issues – one copy for her and 
the other for school site administrators 
and each teacher who oversaw that 
student.

“I wanted to make sure everyone 
had the most up-to-date and complete 
information possible about what a 
particular student might be dealing 
with and how to address it, should an 
emergency arise,” the nursing director 
said. “While I go to each school site 
and usually can be there very quickly, 
as can emergency personnel, a lot 
of times the first level of defense is 
going to be a teacher, principal or 
school secretary.”

Wrapping up that first-tier project, 
Cerne then turned to other items that 
could impact a student, developing 
a site-by-site list including any 
information pertinent to a child’s 
well-being. She manually entered that 
data into the district’s districtwide 
computer software, PowerSchool – a 
months’ long process – so it could be 
both easily accessed and updated as 
needed.

“We have all kinds of things, 
whether it’s a student recovering from 
cancer or someone with heart issues, 
ADHD, or a student might be in 
the hospital,” she said. “I had each 
student and their family fill out a 
form that helps make sure we’re 
completely up-to-date on anything 
they’re dealing with, from the routine 
to the most specialized situation.”

In a district where about 80 
percent of its students qualify for 
free and reduced lunches and with a 
much higher than usual special needs 
population, Cerne’s care – and her 
attention to the minutest of details 
when it comes to not only the known 

conditions of her students, but also 
preventative medicine and screenings 
that could uncover hidden issues – is 
even more crucial.

And, it’s made a difference, 
administrators said.

Most recently, ERPS completed 
annual vision and hearing screenings 
for its kindergarten through second-
grade students. One of those tests 
uncovered something startling for 
Cerne and for teachers and 
administrators at Rose Witcher 
Elementary School, when they 
discovered a second-grader there was 
totally deaf.

“No one knew this - not the 
parents, not his teachers, just no one,” 
Cerne said. “To me, that’s why what 
we do is so important – that is one 
kid who would have gotten lost in 
the system.”

Educators agreed. In fact, one 
district elementary teacher told Cerne 
just days after vision screenings were 
done on her class, seven students 
showed up wearing glasses.

“Think what that means for those 
students, who could have been marked 
as ‘problems’ because they couldn’t 
achieve what they’re capable of, simply 
because they couldn’t see properly,” 
Cerne said. “That’s one of the things 
that gives me so much satisfaction 
about what we’re doing here.”

Those types of results – and the 
fact many ERPS families struggle just 
to keep a roof over their children’s 
heads – led also to the “Smile, 
It’s Healthy” program, a partnership 
with a Fairway, Kansas, company that 
provides free dental care to students 
districtwide.

“They provide exams, cleanings, 
x-rays and fluoride treatments, coming 
out twice a year in the spring and 
fall, and they can come back after 
initial screenings to fill cavities – 
or they can refer the student to a 
local dentist,” Cerne said. “This can 
be so important for families who can’t 
afford expensive dental care, because 
SmileIH bills SoonerCare or provides 
free care to those who don’t have that 
or don’t have dental insurance.

“With dental issues having such 
a long-range impact on someone’s 
health, this is just invaluable to our 
students,” she said.

Up next for Cerne and her 
district are expanded efforts to address 
yet another rarely discussed medical 
challenge – students’ anxiety and 
mental health issues.

“We have several students who 
have – sometimes severe – PTSD, and 
others who deal with extreme anxiety 
and other issues that no one talks 

about,” Cerne said. “There are no 
programs to address this, and unless 
the behavior is so over the top that 
student can face it all alone.

“Some of these kids, what 
they have to deal with just to 
get to school, is overwhelming, 
so it’s imperative we have more 
education, more communication and 
more understanding so we can help 
them when it’s early, when they’re 
younger and it can really help them, 
not just through their school lives, 
but also beyond,” she said.

Cerne’s dedication has inspired 
others in the district to help 
each new program and effort the 
nursing director has taken on – 
from on-the-ground screenings and 
care to implementing district policy 
changes to make sure everything from 
immunizations to access to care are 
ensured for everyone, administrators 
said.

“She’s a real pediatric nursing 
professional and we are blessed she 
is serving our kids every day,” 
superintendent McVay said.

The work is a long way from her 
years growing years growing up in a 
Denver, Colorado, suburb and original 
arts and sciences degrees she earned 
– but, it’s something she would never 
give up now, Cerne said.

“I never saw myself working with 
kids, but I just love them, love how 
they see things and how smart they 
are - it always saddens me when 
people just think ‘they are kids 
and don’t know anything,’ because if 
you ever sit down with kids from 
five years to 18 and just have a 
conversation, you can learn so much,” 
she said. “Special need kids always 
have a special place in my heart, I 
think because of my dad who had 
CP, but we never treated him any 
different from anyone else.

“I would see people look at him 
because of the way he walked, and 
I would think, ‘you don’t even know 
him’ – and it made me work hard 
not to judge anyone by how they look 
or by what other people might think 
of them,” Cerne said. “Every one of 
these students, no matter what they 
face or how they might start out, 
have the potential to offer so much, 
and if I can make sure they have the 
chance to do that, it’s worth it every 
single time.”



In the wake of the Orlando 
night club shooting in 2016, Denton’s 
organization created gift bags for the  
210 Orlando Medical Center nurses 
and the 225 combined fire and police 
department responders.

Denton is dedicated to serving her 
community, both as a registered nurse 
and as a volunteer firefighter.

As an RN, she has seen first-hand 
how budget cuts affect the health 
and well-being of Oklahomans - from 
hospital closures in rural communities 
to Medicaid cuts that hurt our children 
and elderly. 

As your representative, Denton says 
she will fight to protect Oklahoma’s 
most vulnerable and expand access to 
quality care throughout the state. 

Increasing access to care is a 
primary focus. And that means 
expanding the role of nurse practitioners 
within their communities to increase 
access to health care in rural areas.

She knows that leadership must be 
able to foresee the future needs of 
a growing community like Edmond. 
Putting in place systems like public 
transit and statewide internet, not 
only serve to benefit the people of 
Oklahoma, but encourage economic 

development.
Her legislative focus will be 

to expand our state’s budget for 
transportation, water treatment, and 
focusing on Oklahoma’s rural 
communities that have been left 
behind.

As a mother of two she knows 
that equal access to quality education 
is Oklahoma’s key to prosperity.

She says she will fight to reverse 
years of cuts made to education from 
Pre-K to higher education and trade 
schools. 

Her campaign believes that 
Oklahoma has abandoned our state 
educators. 

Her goal is to equip teachers with 
the tools they need to nurture our 
children’s educational and emotional 
needs. 

Denton comes from a long line of 
nurses and educators.

“I didn’t know what I wanted to 
be when I grew up but I knew that it 
had to help people,” she said.

She still remembers when her 
grandfather brought her to the polling 
station one day, hoisting her on his 
shoulders as he voted.

“He taught me how important it 
was,” Denton said.

She remembers when Jesse Jackson 
ran for president. Her mother worked 

in the campaign and Denton got to 
meet the leader when he came to the 
capitol.

So many advances, but so many 
setbacks for our state.

Denton embraces her entire heritage. 
She’s seeking to be the district’s first 
biracial female representative, drawing 
on her Choctaw heritage.

With a mother who worked for 
the Cherokee Nation and growing 
up on Cherokee soil, Denton didn’t 
understand until much later the 
importance of having Wilma Mankiller 

as her godmother.
Mankiller became the first woman 

to serve as chief of the Cherokee 
nation, leading for 10 years.

“I didn’t know the pieces of the 
puzzle until way later and I realized 
what an awesome human being she 
was and how magical and intense she 
was,” Denton said.

You can find out more about Denton 
online at devyndentonforhd39.com or 
on Facebook.

She’s currently seeking donations 
for her campaign.



For Mikaela Meeks, her years 
at Redlands Community College’s 
School of Nursing have transcended 
classes and clinicals – the experience 
has given her real-world leadership 
experience, as she moves toward the 
working world.

“This has been so different than 
when I got my first (bachelors) degree,” 
Meeks said. “The entire experience 
has been one of encouragement, of a 
lot of growth and just learning more 
than I ever really expected.”

That knowledge has come not 
only because of her classwork, but 
also through her experiences with 
Redlands’ nursing administration and 
instructors, she said. In what Meeks 
called a “climate of caring and 
support,” those individuals pushed 
her to move beyond what she’d 
known before and strive for more and 
better than she’d ever accomplished, 
she said.

That led Meeks to her position 
as RCC’s Student Nursing Association 

CAREERS IN NURSING
LEADERSHIP ROLE HELPS LIGHT CAREER PATH

President, she said.
“I learned about the association 

the first semester, and I’m very much 
a Type A kind of person,” Meeks 
said. “I helped put on a fundraiser, 
and through that and all that’s 
happened since then, its taught me 
how to be thrown into a situation 
and make it work.”

Meeks’ involvement with SNA – 
and her outlook surrounding school 
activities – has changed a lot since 
she worked toward her bachelor’s 
degree, she said. Then, she was 
working and had no time for school 
activities; the program also was quite 
different in that she felt rather lost 
in the crowd – something she’s never 
experienced as part of RCC’s nursing 
program.

“I love the professors – they 
build a relationship with you,” Meeks 
said. “For example, I had a medical 
problem last semester, and they all 
worked with me, they cared about 
me, not just my school work, and 

it was very personalized to my 
situation.”

Those professors, her classroom 
and clinical studies and her SNA role 
have given her a depth of experience 
she didn’t expect, Meeks said.

“It really has helped set me up 
time management and communicating, 
and it’s helped me become very 
determined about what I need and 
want to do to succeed,” she said.

While Meeks credits Redlands for 
much of that determination, those 
who have taught and guided her 
during her time in the school’s nursing 
program said that determination has 
always been there – from the start, 
Redlands nursing administrators saw 
a drive and dedication they admired, 
Dean Rose Marie Smith said, it was 
something that came naturally.

“It’s easy to be encouraged and 
excited about future nurses when you 
work with someone like Mikaela – I 
don’t know that she realizes just how 
good she already is, and how far 

she can go because she’s so open to 
learning and guidance,” Smith said.

“I’ve just always had a good 
work ethic, I’ve always known what 
I needed to do to get to the next 
level,” Meeks said.

That meant putting herself 
through school while pursuing a 
bachelor’s degree working as a 
bartender; after finishing with BA 
in science with a psychology major, 
Meeks was ready for that next level 
– nursing school. Redlands’ approach 
made choosing the eastern Canadian 
County community college an easy 
decision, she said.

“Redlands was revamping their 
program – they were like, ‘you’re 
the type of student we really want,’” 
Meeks said. “That really made me 
feel wanted, it felt good they wanted 
me here.”

That choice was made in August 
2016; Meeks will graduate this May, 
and she’s never regretted, she said.



Redlands Community College School of Nursing senior Mikaela Meeks’ experience not only in her classes and 
clinicals, but also as Student Nursing Association president has given her experiences far beyond what she 
expected.

Wanting to work as a surgical 
nurse after that graduation, Meeks 
said her favorite courses at Redlands 
involved science.

“Complex was my favorite nursing 
class – I love the schedule of the 
program, the people, the instructors, 
and I love that it keeps me interested 
and on my toes,” Meeks said. “I enjoy 
learning things and looking back at 
how hard I worked to get where I 
am.

“The nursing program is definitely 
something that pushes you to work 
and something I am proud of 
completing,” she said.

SNA has made that process even 
better – and it has allowed Meeks 
to give of herself, not only to 
her fellow students, but to the 
community at large. An example was 
last November’s Winter Wonderland 
fundraiser, which not only helps 
fund the school’s pinning ceremony, 
but also included a toy and donation 
drive. “As we have been serving in 
our community, our nursing students 
have seen many needs and have 
a desire to help our neighbors,” 
Meeks said at that time. “While 
we appreciate the opportunity to 
raise funds to support the pinning 
ceremony that is so special to nursing 
graduates, we are pleased that our 
toy and donation drive will be able 
to benefit Helping Hands.”

That kind of outlook was a great 
part of Meeks’ success – and the 
success Smith and other Redlands 
administrators and faculty saw on 
the senior’s horizon.

“Nursing is always about giving, 

Knee Center for Strong Families Positive 
Aging Initiative Continuing Education Program 

in Social Work and Counseling
When: Thursday, April 26, 2018 at 8:30am CT - 4:30pm CT Where: NorthCare 
of Oklahoma City, 2617 General Pershing Boulevard, Oklahoma City, OK 73107. 
CE Credits: This event offers 6.0 CE credits to attendees. CE accredited by 
Continuing Education Approved: LCSW, LSW, LSW-Adm. (6.5 hrs., including one 
hour of ethics) Home Care and Hospice Administrators (6.5 hrs., including one 
hour of ethics) LADC (6.5 hrs., including one hour of ethics) LPC and LMFT 
(6hrs., including one hour of ethics) LPNs, RNs (6.5 hrs., including one hour 
of ethics) Continuing Education Requested: Nursing Home Administrators 
and Certified Assistant Administrators (6 hrs.) RC/AL, Residential Care, and 
Adult Day Administrators (6 hrs.). Cost: $65.00 with CE credits $20.00 without 
CE credits Lunch will be provided. Topic: Full list provided here: https://
okhpna.nursingnetwork.com/  PosAgeConfAgenda_2018 Speaker(s): Roberto E. 
Medina, MD Assistant Professor Reynolds Department of Geriatric Medicine 
Mark A Stratton, Pharm.D., BCGP, FASHP Professor Emeritus OU College 
of Pharmacy Jacqueline L. Millspaugh, M.Ed., LPC Clinical Support Manager 
Oklahoma Department of Mental Health and Substance Abuse Services Karen 
Orsi, BA Director Oklahoma Mental Health and Aging Coalition. Additional 
Information: For information and accommodations please contact Diane Freeman 
by phone (405)325-2822 or dkfreeman@ou.edu. Sponsored by OU Fran 
Ziegler and Earl Ziegler College of Nursing.

Positive Aging Institute 

Palliative Care Symposium on Symptom Management 
Sponsored by Oklahoma Chapter of HPNA 

Palliative Care Symposium

When: Friday, April 27, 2018 at 8:00am - 4:30pm.
Where: Norman Regional Hospital Education Center, 901 North Porter Avenue, 
Norman, OK 73071. Who Should Attend: Nurses, home health and long-term 
care providers, physicians, social workers, and other hospice and palliative 
care providers from acute, post-acute, home and chronic care settings. Topic: 
Numerous Speaker(s): Dr. Sarah Yoakam, MD, Dr. Sarah Minor, DO, Dr. 
Bryan Struck, MD, Dr. Peter Winn, MD Professor at OUHSC, Dr. Rachel Funk-
Lawler, PhD, Becky Lowery, APRN, CNS, AOCN, Additional Information: 
The Oklahoma Chapter of the Hospice and Palliative Nurse’s Association is 
offering an interactive and interdisciplinary education forum for nurses and 
other healthcare professionals.  Our aim is to increase healthcare provider 
awareness, knowledge and skills necessary to provide supportive and palliative 
care and symptom management throughout all phases of the palliative and 
hospice care trajectory.    Please register at https://okhpna.nursingnetwork.com 
*free to Norman Regional Employees*.

about heart, and Mikaela definitely 
has that in abundance,” the dean 
said. “I’m so proud of all she’s done 
and how she’s looking forward to the 
next thing – and we can’t wait to see 
what that is.”
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Recently St. Anthony Hospital 
employees volunteered at the Regional 
Food Bank of Oklahoma.

Packing food boxes at the 
volunteer center, Saints employees 
and various other volunteers worked 
together to provide 13,188 meals for 
those in need.

“At St. Anthony serving our 
community is not just our job, it’s 
our privilege. The food bank was a 
wonderful opportunity to serve in a 
different capacity, and we enjoyed 
every minute of it,” said Tammy 
Powell, President of St. Anthony 
Hospital. “We look forward to several 
more food bank volunteer dates this year,” she added.

Oklahoma consistently ranks among the hungriest states in the nation. To learn more about the Regional Food Bank of Oklahoma or to sign up 
as a volunteer visit https://www.regionalfoodbank.org/learn-more.

NATIONAL NURSES WEEK IS COMING SOON!
Recruiters, Honor your nurses and nurses 
throughout the state in our SPECIAL National 
Nurses Week Edition!
This is a SPECIAL KEEPSAKE EDITION will 
be printed and distributed throughout the state 
including the Oklahoma City and Tulsa Metro areas.

Your Appreciation ad will include a Feature 
story about your facility and may be written 
by you or we will assign a writer!

Call Amanda or Steve at 405-631-5100 or email us at 
advertising@okcnursingtimes.com for early bird discounts!



PRACTICAL NURSING PROGRAMS

Autry Technology Center 
www.autrytech.com Enid, OK 73703 Ph: 
580-242-2750 Ext 163

Caddo-Kiowa Tech. Center 
www.caddokiowa.com Ft. Cobb Ph: 
405-643-5511 Ext 263

Canadian Valley Tech. Center 
www.cvtech.org
1. El Reno Campus Ph: 405-422-2341
2. Chickasha Campus Ph: 405-222-7592

Central Technology Center 
www.ctechok.org
1. Drumright Campus Ph: 918-352-2551 Ext 
288
2. Sapulpa Campus 918-224-9300

Chisholm Trail Tech. Center 
www.chisholmtrail.com Ph: 405-729-8324
 
Francis Tuttle Tech. Center 
www.francistuttle.com Oklahoma City Ph: 
405-717-4382

Gordon Cooper Tech. Center 
www.gctech.org 
Shawnee Ph: 405-273-7493 Ext 291

Great Plains Technology Center 
www.gptech.org
1. Lawton Campus Ph: 580-250-5595 
2. Frederick Campus Ph: 580-335-5525

Green Country Technology 
www.gctc.ok.com Okmulgee Ph: 
918-758-0840 Ext 246

High Plains Technology Center 
www.hptc.net Woodward Ph: 580-571-6159

Indian Capital Tech Center 
www.icavts.tec.ok.us
1. Muskogee Campus Ph: 918-686-7565 
2. Sallisaw Campus Ph: 918-775-9119 Ext 108
3. Stilwell Campus Ph: 918-696-3111
4. Tahlequah Campus Ph: 918-456-2594

Kiamichi Technology Center 
www.okktc.org
1. Antlers Campus Ph: 580-298-6354
2. Atoka Campus Ph: 580-889-7321
3. Durant Campus Ph: 580-924-7081
4. Hugo Campus Ph: 580-326-6491
5. McAlester Campus Ph: 918-426-0940
6. Idabel Campus (McCurtain) Ph: 
580-286-7555 
7. Poteau Campus Ph: 918-647-4526
8. Stigler Campus Ph: 918-967-2801
9. Talihina Campus Ph: 918-567-2264

Meridian Technology Center 
www.meridian-technology.com Stillwater, 
OK 74074
Ph: 405-377-3333 Ext 324

Metro Technology Center 
www.metrotech.org Oklahoma City Ph: 
405-605-4610

Mid-America Technology Center 
www.matech.org
Wayne Ph: 405-449-3391 Ext 265

Mid-Del Lewis Eubanks Technology Center
www.mid-del.tec.ok.us Midwest City Ph: 
405-739-1713

Moore Norman Technology Center 
www.mntechnology.com Norman Ph: 
405-364-5763 Ext 7349 

Northeast Technology Centers 
www.netechcenters.com
1. Pryor Division Ph: 918-825-5555
2. Afton Division Ph: 918-257-8324
3. Kansas Division Kansas, OK Ph: 
918-868-3535
4. Claremore Division Ph: 918-342-8066

Northwest Technology Center 
www.nwtech.edu
Alva Ph: 580-327-0344

Pioneer Technology Center 
www.pioneertech.org
Ponca City Ph: 580-762-8336 Ext 251

Platt College www.plattcollege.org
(Conditional Approval)
1. Tulsa Campus Ph: 918-663-9000
2. Oklahoma City Campus  Ph: 405-946-7799
3. Moore Campus Ph: 405-912-2777 
4. Lawton Campus Ph: 580-355-4416

Pontotoc Technology Center 
www.pontotoc.com Ada Ph: 580-310-2258

Red River Technology Center 
www.redriver.tec.ok.us
Duncan Ph: 580-255-2903 Ext 237

Southern Okla. Tech. Center 
www.sotc.org
Ardmore Ph: 580-223-2070 Ext 239

Southwest Technology Center 
www.swtc.org
Altus Ph: 580-477-2250 Ext 257

Tri County Technology Center 
www.tctc.org
Bartlesville Ph: 918-331-3223

Tulsa Tech, HSC www.tulsatech.com
Tulsa Ph: 918-828-5000/828-1043

Western Technology Center 
www.wtc.tec.ok.us
Burns Flat Ph: 580-562-3181 Ext 2264 

Wes Watkins Technology Center 
www.wwtech.org
Wetumka Ph: 405-452-5500 Ext 277

REGISTERED NURSING PROGRAMS

Carl Albert State College 
www.carlalbert.edu
1. Poteau Campus Phone: 918-647-1350-1355
2. Sallisaw Campus Phone: 918-775-6977

Connors State College 
www.connorsstate.edu
Muskogee Campus Phone: 918-684-5436

Eastern Oklahoma State College 
www.eosc.edu
1. Wilburton Campus Phone: 918-465-2361 

Oklahoma’s Nursing Times 

College Nursing Guide (Abbreviated)
- another free service provided by Oklahoma’s Nursing Times -

ext. 796
2. Idabel Campus Phone: 580-286-9431
3. McAlester Campus Phone: 918-302-3607

Murray State College www.mscok.edu
1. Tishomingo Campus Phone: 580-371-2371 
ext. 337
2. Internet-Based Campus Tishomingo  
Phone: 580-371-2371 ext. 337

Northeastern OK A&M College 
www.neo.edu
Miami Phone: 918-540-6312

Northern Oklahoma College www.noc.edu
1. Tonkawa Campus Phone: 580-628-6679
2. Enid Campus Phone: 580-242-6300
3. Stillwater Campus Phone: 405-372-1480

Oklahoma City Community College 
www.okc.cc.ok.us Oklahoma City Phone: 
405-682-7507

Oklahoma State University 
www.osuokc.edu
Oklahoma City Phone: 405-945-3295 

OSU Institute of Technology Okmulgee 
www.osuit.edu Phone: 918-293-5337

Redlands Community College 
www.redlandscc.edu El Reno Phone: 
405-422-1262

Rogers State University www.rsu.edu
1. Claremore Campus Phone: 918-343-7635
2. Bartlesville Campus Phone: 918-338-8000

Rose State College www.rose.edu
1. Midwest City Campus
Phone: 405-733-7546
2. Internet-Based Campus Midwest City 
Phone: 405-733-7546

Seminole State College www.ssc.cc.ok.us
Phone: 405-382-9205 

Tulsa Community College www.tulsacc.edu
1. Tulsa Campus Phone: 918-595-7188
2. Owasso Campus Satellite Site Phone: 
580-595-7188

Western Oklahoma State College 
www.wosc.edu
1. Altus Campus Phone: 580-477-7830
2. Lawton Campus Phone: 580-477-7830
3. Elk City Campus Phone: 580-477-7830
4. Internet-Based Campus Altus Phone: 
580-477-7830 

BACCALAUREATE DEGREE PROGRAMS

East Central University www.ecok.edu
1. Ada Campus Ph: 580-332-8000 Ext 
433/434
2. Durant Campus Ph: 580-924-0121
3. Ardmore Campus Ph: 580-223-1441

Langston University www.lunet.edu
1. Langston Campus Ph: 405-466-3411
2. Tulsa Campus Ph: 918-594-8070

Northwestern OK State Univ. 
www.nwosu.edu
1. Alva Campus Ph: 580-327-8489
2. Enid Campus Ph: 580-233-3101 
3. Woodward Campus Ph: 580-327-8489
4. Ponca City Campus Ph: 580-718-5600

Oklahoma Baptist University 
www.okbu.edu
Shawnee Ph: 405-878-2081

Oklahoma Christian University 
www.oc.edu
Oklahoma City Ph: 405-425-5000

Oklahoma City University Kramer School 
of Nursing
www.okcu.edu
1. Oklahoma City Campus Ph: 405-208-5900
2. Duncan Campus Ph: 405-208-5900

Oklahoma Wesleyan University
www.okwu.edu
Bartlesville Ph: 918-335-6276 

Oral Roberts University www.oru.edu
Tulsa Ph: 918-495-6198

Rogers State University www.rsu.edu
1. Claremore Campus Phone: 918-343-7635
2. Bartlesville Campus Phone: 918-338-8000

Southern Nazarene University 
www.snu.edu
Bethany Ph: 405-491-6610

Southwestern OK State Univ. 
www.swosu.edu
Weatherford Ph: 580-774-3261

University of Central Oklahoma 
www.uco.edu
Edmond Ph: 405-974-5000

University of Oklahoma www.ouhsc.edu
1. Oklahoma City Campus Ph: 405-271-2428 
2.  Tulsa Campus Ph: 918-660-3950
3.  Lawton Campus Ph: 580-591-8094

The University of Tulsa 
www.cab.utulsa.edu
Ph: 918-631-2619 

The following programs admit only 
Registered Nurses to Upper Division 
Courses and Grant a Baccalaureate 
Degree in Nursing.
Information on these programs is 
provided here as a service to the public; 
however, approval by the Oklahoma 
Board of Nursing is not required for 
RN-BSN programs. Please check with the 
Accreditation Commission for Education 
in Nursing (ACEN) or the Commission on 
Collegiate Nursing Education (CCNE) for 
information on the accreditation status 
of the programs.

Bacone College www.bacone.edu Muskogee 
Ph: 918-781-7325

Northeastern State Univ. www.nsuok.edu
Muskogee Ph: 918-781-5410

Oklahoma Panhandle State Univ. 
www.opsu.edu Goodwell  
Ph: 580-349-2611 Ext 269

University of Phoenix www.phoenix.edu 
1. Tulsa Campus Ph: 918-622-4981
2. Oklahoma City Campus Ph: 888-888-8166
3. Norman Campus Ph: 405-842-8007 



If you would like to send a 
question to Vicki, email us at 
news@okcnursingtimes.com

Vicki L Mayfield, M.Ed., R.N., 
LMFT Marriage and Family 

Therapy Oklahoma City

A. Domestic violence is, in many ways, a quiet epidemic. 
Though in plain sight, victims are often invisible, fearfully denying 
their situation and hiding behind the facade of a happy home. 
But the statistics reveal a shocking reality. Every nine seconds, a 
woman in America is assaulted or beaten. A mind-boggling one 
in three women (and one in four men) has been a victim of 
physical brutality by an intimate partner. That makes intimate 
partner violence “the single greatest cause of injury to women.”

Lilly was one of these women. Her husband of 24 years had 
been controlling and sexually violent for much of their marriage. 
Here is her story:

“Max would force me to have sex, tearing my clothes off if 
I didn’t respond quick enough. He told me all wives give their 
husbands sex when they want it, it was “my duty.” I never talked 
to other women about my situation to see if they too were forced 
to have sex. I was extremely private. But I was in a lot of emotional 
and physical pain.

My work was my salvation, even though it was often high 
stress, it was my refuge. One day my supervisor called me into her 
office. After a few minutes of tangential conversation she wanted to 
know what was wrong. She said my eyes revealed much sadness. I 
really liked her and felt comfortable to talk about work stuff but 
no way could I tell her what was happening at home.

While I was in her office my phone kept buzzing. I told her 
that I absolutely had to answer it because it was my husband and 
he would be angry if I didn’t answer. She asked if I was being 
abused and controlled by my husband. I told her absolutely not. 
No way.

A couple of weeks passed and she wanted to talk to me 
again. She strongly suggested that I call the company’s employee 
assistance program and talk to a therapist. I said I did not need to 
do that. She handed me the phone........and I called, reluctantly.

I have been seeing a therapist for over one year and I have 
learned many things about domestic violence and how I really have 
been a victim. I have not left my husband. This has been a process. 
I keep hearing his words in my head, “If you leave me and I see 
you with someone else, I will kill you.”

I am getting stronger and putting a plan together with 
education from my counselor, talking to an attorney and my very 
supportive supervisor. I have also made a few female friendships. I 
have found my voice, but I am trying to use it wisely.

Q. I believe one of my female co-workers is 
in an abusive relationship. She frequently has 
bruises and the explanations don’t fit. I have 
tried to get close to the subject but she shuts 
me down every time. What can I do?

 



 Each week we visit with health care 
professionals throughout the Metro

Email: 
news@okcnursingtimes.com

or mail to
Oklahoma’s Nursing Times

P.O. Box 239 
Mustang, Ok. 73064

Please Let us know Your Thoughts

What brings you joy in your job? ComForCare Oklahoma City
Sharing my nursing 
knowledge with others.

I’ve been doing this over 
20 years but it’s caring 
for clients. I love it.

The people in this office 
and my clients.

Nancy Bell, RN Mandy Sitzes, LPN, 
retired

Stephanie Dhallwin, 
Admin Asst

Tina Singleton, LPN

I really enjoy working for 
ComForCare because we 
get to help seniors & 
others stay in their home.

StoneGate Senior Living, an award-
winning full-spectrum senior care and 
housing company, announces the addition 
of eight new properties in Oklahoma. The 
communities offer a range of supported 
services in all areas of retirement 
from independent living to assisted 
living, skilled nursing, rehabilitation, 
and memory care.  The eight established 
properties are newly contracted from 
Southwest Healthcare.

“We are excited to announce 
our involvement with the Southwest 
Healthcare properties,” says John Paul 
Taylor, COO of StoneGate Senior Living. 
“As an Oklahoma native, as is our CEO, 
we have known Denver McCormick for 
many years and have always appreciated 
the manner in which he and the 
Southwest team have cared for the senior 
population. We will strive to follow in 
his footsteps with our involvement in 
his properties and hope to continue the 
legacy and success.”
The properties include: • Garland Road 
Nursing and Rehabilitation Center, Enid, 
OK • Highland Park Manor, Okmulgee, 
OK • Meadowlake Estates, Oklahoma 
City, OK • Noble Health Care Center, 

Noble, OK • Ranchwood Nursing 
Center, Yukon, OK • Tuscany Village 
Nursing Center, Oklahoma City, OK 
• Meadowlakes Retirement, Oklahoma 
City, OK • Victorian Estates, Yukon, 
OK

StoneGate now contracts with 13 
total properties in the state; 11 skilled 
nursing facilities and two assisted living 
communities with more than 1,300 beds. 
The skilled nursing facilities accept 
Private Pay, Medicare, Managed Care 
and Medicaid and the assisted living 
communities accept Private Pay.

“It has been my honor and privilege 
to work with Southwest senior leadership, 
regional support, and facility leadership 
to assure a smooth transition into 
the StoneGate portfolio of properties,” 
says Brandon French, Divisional VP of 
Operations. StoneGate management says 
plans for the properties include making 
substantial investments in the physical 
plant and IT infrastructure. StoneGate 
also plans to continue to improve market 
presence through community outreach, 
strategic partnership, and marketing 
initiatives to promote and grow the 
StoneGate brand.




